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Ved Prakash
Chairman, SCOPE

Chairman’s 
Desk 
Chairman’s 
Desk 

We, in SCOPE and Public Sector Fraternity, feel 
proud that Bharat Petroleum Corporation Ltd. 
has been conferred with the coveted Maharatna 

status by the government. This is the highest recognition 
in the categorization of Public Sector Enterprises. The 
Maharatna status grants enhanced powers to Board of 
PSEs to expand their operations, both in domestic as well 
as global market.  Other seven Maharatna PSEs are: Bharat 
Heavy Electricals Ltd, Coal India, GAIL(India), IndianOil, 
NTPC, ONGC and SAIL. I take this opportunity to congratu-
late BPCL Management and employees on attaining the 
Maharatna status.  I am confident that more and more PSEs 
will continue to raise the bar to demonstrate good perfor-
mance so as to get similar recognitions in the time to come.

SCOPE, on its part, has been making dedicated efforts to 
enhance the competitiveness of PSEs.  Recognizing the fact 
that leadership plays a crucial role in the emerging envi-
ronment of professionalism and competitiveness, SCOPE 
in collaboration with IIM-Calcutta has been organizing 
Advanced Global Leadership Programmes.  Sixth Advanced 
Global Leadership Programme was organized recently with 
the aim to provide unique learning opportunities to board 
level and below board level / senior executives of PSEs. 
During the study-cum-business tour to Europe and United 
States of America, the participants got the opportunity 
to visit multilateral institutions like  the WTO and ILO,  the 
Permanent Mission of India to UNO, government institu-
tions, corporate offices etc. Earlier in India, the participants 
gained perspective from government, institutions, industry 
experts and leading academics on various aspects of gover-
nance and management.   During the meetings with WTO, 
ILO and Permanent Mission of India to UNO, I took the op-
portunity to highlight the contribution and performance of 
the public sector in India to the national economy and vari-
ous programmes of government.  The delegation also vis-
ited industries in Germany where they got insight into their 
global strategies, product development and technological 
expertise.  The interaction proved to be very beneficial in 
the Indian context as the participants got exposure to new 
vistas of business which would help them to gain competi-
tive advantage in the long run. 

SCOPE also signed an MoU with University of Maryland, 

School of Public Policy, Washington D.C, for joint coop-
eration in the areas of training in  the SCOPE Academy of 
Public Sector Enterprises, conduct capacity building and 
leadership programmes and encourage research activities 
to promote growth of business. The MoU was signed in 
Washington D.C in the presence of visiting top executives 
for Advanced Global Leadership Programme.

Corporate Governance has become a vital issue in present 
times. The world over, notable reforms have been taken 
to foster better governance in State Owned Enterprises 
(SOEs). Focused attention has been given to ensure high 
standards of corporate governance through enhanced 
disclosures and increased transparency.  SCOPE, in order 
to provide a common forum to all enterprises to share 
their best practices and experiences and to discuss recent 
trends, developments in  the corporate governance world 
over is planning to organize an International Conference 
on Corporate Governance in January 2018.  The conference 
is expected to be participated by industry representatives 
across the country and outside, academicians, profession-
als, researchers and public figures at large. I urge all PSEs to 
take benefit of this programme. 

Developing women for leadership roles is a business pre-
requisite.  To capture the best HR policies and practices 
prevalent in PSEs, key leadership challenges faced by wom-
en in PSEs and to understand the critical areas to enhance 
their effective participation, SCOPE and ILO are conducting 
a Study on Women in Business and Management in Public 
Sector Enterprises in India. The findings of the study will 
form a part of  the way forward to improve women posi-
tions in PSEs and shall be shared with the government. 

I look forward to your continued support in our journey to 
strengthen PSEs and convey my best wishes to all of you.
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Recession in 2008-09 that 
started from the capitalist 
country, gave a few learn-

ing lessons.  Originating from the 
Unites States, it traversed through 
European countries and finally 
landed in developing countries 
and adversely affected all seg-
ments of economy. The worst 
victims were the underdeveloped 
countries as their economic con-
dition was already in poor stage.  
Less investment, low employment 
rate and lower output gave a big 
jolt to the economy world over.  
World GDP rate started declining 
and large many economies world 
over were on the brink of virtual 
collapse.  India could manage the 
recession in comparatively better 
way because its locus standi was 
on mixed economy concept in 
line with the spirit of the Indian 
Constitution. The Indian Public 
Sector Enterprises (PSEs) were 
the only corporates which reflect-
ed positive growth to the extent of 
+ 3.7% in 2008-2009 against nega-
tive growth by most of the State 
Owned Enterprises (SOEs) world 
over.  Also private sector Banks in 
U.S. and elsewhere were moving 
towards collapse and were given 
substantial stimulus by respec-
tive Government to bring them 
out of starvation.  But the Indian 
Public Sector did not face such 
starvation and were comfortable 

even during recession. Their 
bad loan to private entities were 
rather more responsible for their 
sluggishness. Investment by pri-
vate corporates came to an al-
most halt, if not grounded and 
economy faced cascading adverse 
impact in time to come in post re-
cession period.  Even today, some 
of the sectors of economy have 
not fully recovered and job op-
portunities are yet to come back 
to the original position of pre-
recession period.  In case, capital 
is not brought under the control 
of State(s), recession will reoc-
cur again and again and will be 
common state of affair in the fu-
ture. To overcome this,  capital in 
the hand of State (may be 
termed as State capitalism) is the 
way forward. 

In post recession period, as a 
part of lesson learnt, a number of 
Governments started consolidat-
ing the sovereign holding in the 
capital of the country.  Decisions 
started to come out from legisla-
tive and senior executives.  Like 
for example, the decisions of 
Federal Reserve and World Bank 
presently witnesses substantial 
influence of senate and Senior 
Executives from Washington D.C.  
It appears that the financial capi-
tal of U.S. has shifted from New 
York to D.C.  Control of Public 
Sector/SOEs world over saw the 

Dr. U. D. Choubey
Director General, SCOPE

State Capitalism -
Way Forward 
for Welfare State

The world has been 

divided between two 

schools of thoughts, 

namely Capitalism 

and Communism. 

The latter appears 

to be one step after 

socialism. Ownership 

of capital in the hands 

of private is considered 

as capitalism. 

Consolidation of 

Sovereign Holding and 

ownership of capital in 

the hands of State can, 

therefore, be termed as 

“State Capitalism”.
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as “State Capitalism”. In the post 
recession period, the lesson learnt 
has been that capital in the hands 
of private is more prone to en-
counter many financial upheav-
als and uncertainties in the capi-
tal market leading to economic 
meltdown and recession.  
After liberalization policy and 
economic reforms, our economy 
started assimilating with the 
world economic order and glob-
al competitiveness improved. 
At the same time, in the era of 
open economic policy, free mar-
ket witnessed certain aberrations 
as well. Policy on protectionism 
adversely affected the entire sup-
ply chain management of both 
goods and services throughout 
the world. Policy of protection-
ism adopted by developed na-
tions is on increase in the change 
of leadership world over now. 
Cross-country labour movement 
has to face serious obstacles and 
slump. The worst sufferer is off-
shore I.T. industries and labour 
migration from developing coun-
tries. Meagre private investment 
during recession by all those 
who had capital in their hands 
has given serious jolt to economy 
world over as they preferred in-
vestment in future at appropriate 

start up of sovereign holding 
companies by several countries in 
line with well documented own-
ership policy as per guidelines of 
OECD. India too adopted proac-
tive approach by large many re-
forms which took place particu-
larly in the last 2/3 years. Control 
of huge capital which were in the 
hands of private as unaccounted 
money came under the Sovereign 
Control in one go by strong and 
bitter dose of demonetization for 
which government deserve com-
pliments. Short-term and long-
term vision of the Prime Minister 
got endorsement of the people 
at large as reflected in the recent 
past. With GST becoming Act and 
its roll out shortly will show fur-
ther consolidation of sovereign 
holding of the capital over and 
above strengthening of our fed-
eral structure.
The world has been divided 
between two schools of thou-
ghts, namely Capitalism and 
Communism. The latter ap-
pears to be one step after social-
ism. Ownership of capital in the 
hands of private is considered 
as capitalism. Consolidation of 
Sovereign Holding and owner-
ship of capital in the hands of 
State can, therefore, be termed 

In post recession period, 

as a part of lesson learnt, 

a number of Governments 

started consolidating the 

sovereign holding in the 

capital of the country.  

Decisions started to come 

out from legislative and 

senior executives.  Like 

for example, the decisions 

of Federal Reserve and 

World Bank presently 

witnesses substantial 

influence of senate and 

Senior Executives from 

Washington D.C.  It 

appears that the financial 

capital of U.S. has shifted 

from New York to D.C.
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Human Happiness Index in our 
country. We observe that market 
indicators in the recent past saw 
that shares of most of the public 
sector banks rallied ever since 
demonetization took place. But 
for the bad loan, Indian Banks 
could have been a model world 
over. Public Sector Banks (PSBs), 
viz. Bank of Baroda, Indian Bank, 
Vijaya Bank, Corporation Bank, 
State Bank of Travancore as per 
Bloomberg and Mint indicated 
positive rally from 5% to almost 
20% in post demonization period. 
Private banks like Yes Bank, Axis 
Bank, HDFC Bank and Lakshmi 
Vilas Bank showed negative 

good time. They wait for econom-
ic turnaround. Low investment 
is serious bottleneck in way of 
economic development and em-
ployment generation. Now it is 
being realized that capital in the 
hands of State appear to be a bet-
ter option.
As told earlier in this column, 
India adopted model of mixed 
economy and managed the re-
cession in the better way. Indian 
public sector banks enjoyed in-
vestors confidence and of people 
at large. Perhaps the Indian eco-
nomic system based on mixed 
economy gave a good direction to 
world economy and governments 
outside India started consolidat-
ing capital in sovereign hands.  
The-refore, reforms have taken 
place in big way to consolidate 
sovereign holding in enterprises.  
Sovereign Holding Companies 
have been formed which not only 
strengthen SOEs within, but also 
have started investing outside 
the country through consolidated 
Sovereign Holding Fund. This 
has given birth to what we call 
state capitalism.
India went ahead further when 
the government announced de-
monetization. In one go, the 
Union of India became owner 
of additional money as account 
payer money attracting income 
tax.  It is also expected that GDP 
in the country shall have good in-
crease in the long run. Also addi-
tional kitty in government hands 
could not only minimize the fis-
cal deficit but could also provide 
surplus in the hands of the gov-
ernment to initiate social welfare 
schemes. Larger allocation in the 
social sector will enhance the 

(An abridged version of the article was published in the Economic Times on 25th May 2017)

It is pertinent to mention 

that areas like corporate 

social responsibility, 

environment protection, 

health, sanitation, 

education, skill 

development can better 

be taken care of  by 

having larger capital 

in the hands of the 

union. As social sector 

today holds the key to 

overall socio-economic 

development, union is in 

better position to handle 

the sector. 

growth from (-) 3% to (-) 7% dur-
ing certain period soon after de-
monetization. Creation of infra-
structure by diverting fund shall 
be a boon to alleviate the poverty. 
Therefore, the demonetization is 
likely to give a boost to economy 
in the long run. Demonetization 
in India has shown that his-
tory does not always move on 
straight line. For the first time it 
is worth complimenting that po-
litical economy has looked for 
long-term vision instead of short-
term gains. Goods & Services Tax 
(GST) is expected to also consoli-
date capital in the sovereign hand 
in our federal structure. Control 
of capital by the sovereign is 
likely to strengthen the federal 
structure of the country as well, 
particularly when states are be-
ing controlled by different politi-
cal parties.  Convergence of mul-
tiple tax collection mechanism is 
also expected to minimize human 
hazards and drain outs at various 
stations along the way of move-
ment of goods and services.
It is pertinent to mention that 
areas like corporate social respon-
sibility, environment protection, 
health, sanitation, education, skill 
development can better be taken 
care of  by having larger capi-
tal in the hands of the union. As 
social sector today holds the key 
to overall socio-economic devel-
opment, union is in better posi-
tion to handle the sector. Above 
initiatives and its likely outcome 
in the long-run is expected to give 
good dividend to the country for 
India becoming super economic 
power in time to come. State 
capitalism is the way forward for 
welfare state.



9Kaleidoscope september, 2017

objectives and, hence, necessar-
ily has an embedded culture. An 
organisation’s culture is defined 
by the sum of its behaviours. 
Employees don’t act on the spur 
of the moment and in isolation. 
Instead, their behaviour is guided 
by their environment. Recently, 
the changed behavioural pat-
terns of commuters travelling in 
underground tubes in the Delhi 
Metro vis-a-vis those travelling 
in above-ground public trans-
port modes were highlighted.
Passengers who travelled in un-
derground tubes were identified 
to be relatively better organised, 
they didn’t litter and fights with 
co-passengers were rare even 
though underground tubes are 
equally crowded, if not more 
than above-ground transport.1 
There have been similar instances 
where the environment has had a 
crucial role in shaping and guid-
ing human behaviour. In relation 
to organisations, the pertinent 
question is not really whether 
the environment has an impact 
on an employee’s behaviour, 
but whether an organisation can 
measure and deterministically 

achieve a desired culture.
No matter how clearly you de-
fine your risk appetite and con-
trols, the people who work for 
you won’t consistently make the 
right decisions unless culture re-
inforces‘ doing the right thing’ 
naturally. Establishing a risk cul-
ture in which the right people do 
the right thing at the right time 
is critical to your ability to seize 
opportunities and minimise mis-
takes. Risk culture is a subset of 
an organisation’s overall culture; 
however, it is slightly complex 
and critical. It determines the at-
titude of an organisation and, by 
extension, that of its employees 
towards risks.
It’s inherently difficult to deter-
mine the contours of risk culture, 
to measure it and to define it as 
it can’t be modelled or quantified 
per se. Moreover, it is difficult 
to establish the explicit linkage 
between risk culture and busi-
ness results. It is even more of 
an uphill task to convincingly 
communicate the importance of 
risk culture to an organisation’s 
management and board. So, the 
next pertinent question is, ‘How 

‘What are we doing wrong?’ 
‘What more do we need to do?’ 
‘What went wrong?’ These are 
some questions that corporate-
shave been asking themselves a 
lot lately. With robust governance, 
risk and compliance frameworks 
in place, it is often assumed that 
all the concerns are taken care 
of. Business goes on, bells keep 
chiming and every incoming pen-
ny creates the Beethoven music…
till the proverbial bull rams the 
dream. With organisations check-
ing items off their lists, auditing 
all their transactions and having 
dedicated teams in place for risk 
management, it is still hard to de-
mystify sudden failures in busi-
ness or operations. However, on 
digging deep, the tectonic cracks 
in the underlying cultures of or-
ganisations become evident. This 
is one of the key guiding forces 
helping organisations navigate 
their risk environment.
Culture is the life force of a soci-
ety. It gives a society a collective 
conscience and categorically de-
termines its dos and don’ts. Like 
a society, an organisation too 
is considered to have common 

Is there a 
recipe to get your 
risk culture right

Rananjay Kumar
Assistant Manager

PwC

Nicky Sharma
(Lead Author) 

Associate Director, PwC

1 Dominic, B. (6 July 2017). Why no paan stains in our metro stations? Livemint. Retrieved from http://www.livemint.com/
Opinion/H0txA6aMRKB0cOqbpj5IjN/Why-no-paan-stains-in-our-Metro-stations.html
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low maturity category. Having 
said that, it was heartening to 
find that 9% of the respondents 
have gained ‘very high maturity’ 
along the dimensions of risk cul-
ture. This clearly highlights the 
traction towards the acknowl-
edgement and implementation 
of a risk culture in organisations. 
Another interesting insight is the 
linkage between the distribu-
tion of roles between three lines 
of defence and the state of risk 
culture. Companies where risk 
management is vested with the 
first line of defence, i.e.front lin-
ers, showcase relatively greater 
maturity along almost all areas of 
risk management, including risk 
culture. Front liners lead other 
companies on measures that de-
fine a strong organisation-wide 

risk culture by:
• Communicating proactively 
with external stakeholders fol-
lowing a negative risk event 
(49% vs 37%).
• Making ethics and compli-
ance training mandatory for all 
employees (80% vs 71%).
• Having one or more board-
level risk committees that ensure 
top-down and bottom-up ap-
proaches to risk management 
(64% vs 54%).
• Encouraging a culture in which 
the second line of defence can 
effectively challenge and enable 
the first line of defence.

The findings of the study clear-
ly highlight that just by ensur-
ing right alignment of roles and 

should organisations build a ro-
bust risk culture aligned with 
their mission and vision? ’Before 
we delve into this, it is important 
to understand how mature your 
organisation’s current risk culture 
is so as to drive the right set of be-
haviours for managing risks.

Where we stand today?
The current state of organisa-
tional risk culture can be assessed 
based on four key parameters.2 
PwC’s report titled ‘Risk in re-
view 2017: Managing risk from 
the front line’3 highlights the 
state of risk culture in organisa-
tions. According to the report, 
around 64% of respondents fell 
in the category of ‘medieval ma-
turity’4  or below, with around 
23% of respondents falling in the 

2 PwC. (2015). Risk culture: Where to from here? – 2015 Risk Culture and Conduct Benchmarking Report. Retrieved from 
https://www.pwc.com.au/pdf/2015-risk-culture-and-conduct-report.pdf
3 PwC. (2017). Risk in review 2017: Managing risk from the front line. Retrieved from https://www.pwc.com/us/en/risk-
assurance/rir2017/pwc-2017-risk-in-review-study.pdf
4 Medieval maturity indicates that respondents are faring poorly in more than half of the parameters required for an 
effective risk culture.
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remains a simple question of reinforcing them among your employ-
ees. Once the current state and target state of risk culture have been 
established, the next step is to determine the level of maturity required 
to achieve the desired state. There can be varying levels of maturity 

responsibilities in the risk gov-
ernance structure, organisations 
can gain significant maturity in 
their overall risk management. 
Further, while some organisa-
tions are way ahead on the ma-
turity curve, others are putting in 
honest efforts to keep up.

How can the desired risk 
culture be instilled?
The current state of risk culture 
can be assessed based on the risk 
culture framework introduced 
above. This framework assesses 
the maturity of risk culture in an 
organisation and helps reinforce 
the desired culture. The onus of 
determining what the risk culture 
of an organisation should be like 
lies squarely on the organisation’s 
leadership, including its board 
and management. To that end, it 
is important for your organisa-
tion to have a clear understand-
ing of what it stands for,how you 
wish to increase your stakeholder 
value,what kind of decisions you 
want your employees to take, 
how you want them to respond to 
different scenarios and what kind 
of behaviour you want them to 
showcase. In essence, it requires 
you to understand your core val-
ues and driving force and once 
they have been established, it 

MATURITY LEVELS

Beliefs: People value and truly believe in risk management and have internalised knowledge, 
processes and practices so that doing the right thing in terms of risk management is part of how 
they naturally operate.

Knowledge, skills and abilities: People have a comprehensive understanding of what risk 
management policies and procedures mean to them. They are given adequate support and training 
to accurately identify risks and they also have the skills and abilities to respond to these risks.

Environment: Organisations understand their internal and external environments well enough to 
have developed appropriate support infrastructure such as policies, processes and systems that 
guide them on how to responds to risks.

Source: PwC’s 2015 Risk Culture and Benchmarking Report

Source: PwC analysis.

The maturity of each individual component falls into one of the 
following three levels:

that you can strive for depending on the nature of your industry, busi-
ness environment, and the current state and desired state of your risk 
culture. Not all organisations may feel the need to be at the top of the 
maturity curve or feel the urgency to invest in resources to bring about 
big changes along all dimensions of their risk culture. Organisations 
can prioritise the key dimensions that need reinforcement and the 
level of maturity required to attain reasonable assurance in the short 
and mid-term. While deciding on this, it is important to note that risk 
culture change requires a high degree of commitment at all levels of an 
organisation, thus making it resource intensive.
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about the changes that will affect-
them the most. The sales function 
is often a source of risk—for exam-
ple, employees may be tempted to 
promise more than the organisa-
tioncan deliver to close a sale. So, it 
is essential to tailor your commu-
nications programme to the needs 
of each stakeholder group. It is im-
portant to be realistic. Recognise 
that you’ve got to begin at the 
point where your people are and 
not at the point where you wish 
they were. It’s an exercise to ex-
orcise the soul of the organisation 
and, hence, constructive involve-
ment of every stakeholder across 
platforms is critical to its success.

What does this mean for 
your organisation?
A business can be upended by the 
actions of even a single rogue em-
ployee. In one such incident, the 
actions of a ‘single’ engineer led 
to the recall of 2.6 million cars, 
13 deaths and possibly millions 
of dollars of penalty in future 
lawsuits for a US automotive gi-
ant.5  Even more perplexing is the 

fact that the ‘action’ on the part 
of the engineer was without any 
discernible motivation. In later 
findings and lawsuits, it was re-
vealed that the incident was more 
of a reflex action. Similarly, a con-
victed rogue trader, who caused a 
loss of 4.9 billion EUR in 2007–08 
to his employer bank, was award-
ed 450,000 EUR because he was 
fired without a ‘real or serious 
cause’.6 A French labour court 
that awarded the landmark judg-
ment highlighted that the bank 
had been tolerating such acts in 
the past and hence had no locus 
standi while firing the employee. 
The court, in essence, questioned 
and penalised the risk culture of 
the organisation.
There are way too many real-
world examples to drive home 
the point. It’s not important 
where your organisation stands 
currently. What is important is 
the acknowledgement within the 
top echelons of your organisa-
tion that there is a need to define 
and institutionalise a risk culture 
aligned to your core principles. 
The complexities of driving a de-
sired risk culture may sound like 
an uphill task, but the real con-
cern is the raised eyebrows when 
the subject is brought up. It is only 
in hindsight that management 
understands what went wrong 
when all hell broke loose. While 
achieving success in not easy, itis 
fairly common. Sustaining suc-
cess, however, is a completely dif-
ferent ball game. A well-imbibed 
risk culture is the secret to an or-
ganisation’s success, sustenance 
and growth.

A change in risk culture has to be 
led from the top. Leaders need to 
march in front if they want to give 
their company a new direction. A 
robust change management pro-
gramme at the core, led by senior 
leaders and supported by ‘culture 
carriers’ who act as emissaries, is 
critical to the success of any such 
programme. Training sessions 
coupled with performance man-
agement will help in institution-
alising the desired risk culture. 
Give your employees there sourc-
es they need to acquire new skills. 
Align your rewards and disci-
plinary systems with the culture 
you want to create. If people don’t 
have an incentive to do the right 
thing, or don’t incur a penalty 
for doing the wrong thing, they 
won’t change. Remember that the 
hardest thing about changing a 
culture isn’t teaching people new 
ways of thinking but getting them 
to abandon old ways.
The changes you plan on making 
will probably affect some people 
more than they do others. That 
being said, people want to know 

5 Taylor III, A. 11 June 2014. How one rogue employee can upend a whole company. Forbes. Retrieved from http://fortune.
com/2014/06/11/gm-switch-ray-degiorgio/
6 Bisserbe, N. (7 June 2016). Court finds Kerviel, whose bet lost bank billions, was fired unfairly. Retrieved from https://www.
wsj.com/ articles/societe- generale- to- pay- former- trader- kerviel- 511-000-1465307952
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for Government Companies 
in this regard vide aforesaid 
Notification.
Schedule IV of Companies Act 
which lays down the Code for 
Independent Directors provides 
that on the basis of performance 
evaluation of independent direc-
tors done by Board of Directors 
(excluding the director being 
evaluated), it shall be determined 
whether to extend or continue the 
term of appointment of the inde-
pendent director.  The code also 
casts an obligation on indepen-
dent directors to review, in a sepa-
rate meeting, the performance of 
Chairperson, non-independent 
directors and Board as a whole.  
MCA Notification dated 5th July, 
2017 however, provides that these 
provisions shall not apply in case 
of a Government Company if re-
quirements in respect of these 
matters are specified by concerned 
Ministries/Departments and such 
requirements are complied with 
by the Government Companies.
Whereas Unlisted Companies 
are subject to the provisions 
of Companies Act, 2013 only 
w.r.t. Board Evaluation, Listed 
Government Companies are re-
quired to ensure compliance 
with relevant regulations of 
SEBI LODR Regulations 2015 
(Listing Regulations) also. Listing 
Regulations vide Regulation 4(2)

(f) (ii) provides that one of the 
key functions of the Board of 
Directors is to monitor and re-
view board of directors’ evalua-
tion framework. The regulations 
[Schedule II (Part D)(A)] state 
that the role of NRC shall include 
formulation of criteria for evalu-
ation of performance of indepen-
dent directors and board of direc-
tors. Regulation 17(10) provides 
that the performance evaluation 
of independent directors shall 
be done by entire board of direc-
tors (excluding the director being 
evaluated). NRC is also required 
to determine whether to extend 
or continue the term of appoint-
ment of the independent direc-
tors, on the basis of report of per-
formance evaluation. Regulation 
25(3), as in Schedule IV of the 
Companies Act, requires inde-
pendent directors to review the 
performance of Chairperson, non-
independent directors and Board 
as a whole. Listing Regulations 
also mandates a disclosure re-
garding performance evaluation 
criteria for independent direc-
tors in the section of Corporate 
Governance Report of the an-
nual report.  Further, SEBI vide 
its Circular dated 5th January, 
2017 issued a Guidance note on 
Board Evaluation to educate and 
help listed entities to improve the 
Board evaluation process.

To improve overall perfor-
mance of the Board and its 
effectiveness, the concept 

of Performance Evaluation of 
Directors & Board has been incor-
porated in Companies Act, 2013 
and SEBI (Listing Obligations 
and Disclosure Requirements) 
Regulations, 2015 as a new corpo-
rate governance requirement.

Statutory Provisions
Section 134(3)(p) of Companies 
Act, 2013 read with Rule 8(4) of 
the Companies (Accounts) Rules, 
provides that every listed compa-
ny and every other public compa-
ny having a paid up share capital 
of 25 crore rupees or more shall in-
clude, in the report by its Board of 
directors, a statement indicating 
the manner in which formal an-
nual evaluation has been made by 
the Board of its own performance 
and that of its committees and 
individual directors. However, 
Section 134 (3) (p) is exempted 
for Government Companies vide 
MCA notification dated 5.6.2015 
in case the directors are evalu-
ated by Administrative Ministry/
Department as per its own evalu-
ation methodology.
Section 178(2), though requires 
Nomination and Remuneration 
Committee (NRC) to carry out 
evaluation of every director’s 
performance, is also exempted 

Inderpal Singh
Company Secretary, BHEL

Issues in Board 
Evaluation for 
Government Companies
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and the ‘Code for Independent 
Directors’ is also exempted, with 
regard to performance evalua-
tion, if the requirements in this 
regard are specified by concerned 
ministries/department and the 
government Company is comply-
ing with such requirements.
It can be argued that directors 
of a Government Company are 
evaluated by Administrative 
Ministry as per its own evalua-
tion methodology.  There is a well 
laid down procedure designed by 
Department of Public Enterprises 
(DPE)for performance evaluation 
of CMD and Functional Directors 
by Administrative Ministry. 
For evaluating performance 
of the company which reflects 
performance of Board also, a 
Memorandum of Understanding 
(MoU) is signed between the 
Government company and the 
Govt. of India which details out 
the parameters to be achieved 
and initiatives required to be 
taken by the company during 
that financial year. This MoU is 
evaluated at the end of the year 
by the Govt. and a performance 
rating is assigned to the company 
based on its performance on the 
spelt out parameters. With re-
gard to evaluation of Board Level 
Committees, it can be added that 
they function within terms of ref-
erence approved by the Board. 
Further, the minutes of Board 
Level Committees are placed be-
fore the Board for its perusal and 
are deliberated upon in Board 
meetings. In view of aforesaid, it 
can be said that there is a compli-
ance of provisions of Companies 
Act, 2013 with regard to Board 
Evaluation by Government 
Companies.
However, evaluation methodol-
ogy prevalent in the Government 
Companies may not be able 

to satisfy a strict interpreta-
tion of exemptions granted for 
Section 134(3)(p) and ‘Code of 
Independent Directors’ w.r.t. 
Board Evaluation.  It is under-
stood that there are no formal 
evaluation of performance of 
individual non-executive direc-
tors and Board of Directors as 
a whole by the Administrative 
Ministry.  Further, there is no spe-
cific system/guidelines indicating 
specific performance parameters 
& weightages for evaluation of 
performance of Independent 
Directors and Board level com-
mittees.  It is also understood that 
though, Government Nominee 
Directors are evaluated by the 
Administrative Ministries as 
Government officials but not on 
the basis of their performance as 
Part Time Directors on the Board 
of Government Company. Thus, 
on a strict interpretation, one 
may conclude that Government 
Companies are not eligible to 
avail exemptions under Section 
134(3)(p) and provisions of ‘Code 
of Independent Directors’ regard-
ing Board Evaluation.
There also seems to be some in-
consistency in the exemptions 
given to Government Companies 
by MCA.  Whereas the provi-
sion regarding carrying out 
evaluation of every director’s 
performance by NRC has been 
unconditionally exempted for 
Government Companies. Section 
134(3)(p) and provisions of 
‘Code of Independent Directors’ 
regarding Board Evaluation 
are exempted subject to con-
ditions which are required to 
be fulfilled by Administrative 
Ministry. Thus, strictly speak-
ing, if a Government company is 
not in a position to claim exemp-
tions under Section 134(3)(p) and 

There are certain issues which 
need to be addressed with regard 
to compliance of above provisions 
relating to Board Evaluation in 
case of Government Companies 
in view of the very fact that ap-
pointment, remuneration and 
term of directors in a Government 
Company do not come within the 
ambit of its Board of Directors.
This Article highlights various is-
sues with regard to compliance of 
requirements of Board Evaluation 
for Listed as well as Unlisted 
Government Companies and also 
offer suggestions with regard to 
necessary steps that may be taken 
by the concerned Government 
Authorities and Government 
Companies to ensure that these 
provisions are complied with in 
true spirits.

Companies Act and Board 
Evaluation of Government 
Companies
As Section 178(2) with regard to 
performance evaluation of direc-
tors, is exempted for Government 
Companies, Government Comp-
anies are required to comply 
with the above requirements 
of Section 134(3)(p) and ‘Code 
of Independent Directors’ of 
Companies Act, 2013. Further, 
Section 134(3)(p) is exempted for 
Government Companies in case 
directors of the company are eval-
uated by Administrative Ministry 



15Kaleidoscope september, 2017 15KaleidOscope september, 2017

Thus, even if Board of a Gove-
rnment Company carry out an 
exercise of evaluation of all di-
rectors, it is not clear how above 
issues will be addressed/accom-
modated and therefore, how 
meaningful that exercise will be.

Board Evaluation of Listed 
Government Companies 
Besides complying with above 
Companies Act provisions with 
regard to Board Evaluation, 
Listed Government Companies 
are required to ensure compli-
ance with above-referred regula-
tions of SEBI LODR Regulations 
2015 also.  Thus, even if Listed 
Companies are able to satisfy the 
requirements of Board Evaluation 
under the Companies Act on the 
basis of exemption granted by 
MCA, they are back to square 
one, as these exemptions are 
not available under the Listing 
Regulations.
It is pertinent to mention that 
Listing Regulations, 2015 were 
issued with the intention, inter-
alia, to align the provisions of 
Listing Regulations with those of 
Companies Act, 2013, wherever 

necessary.  It can be rationally in-
ferred that these exemptions have 
been granted due to peculiar na-
ture of Government Companies 
wherein appointment, remu-
neration, evaluation and tenure 
extension of directors are not en-
tirely within the ambit of Board 
of Directors.  In view of this and 
in view of the fact that exemp-
tions granted to Government 
Companies under Section 462 are 
very much part of the Companies 
Act, there is a need to align 
Listing Regulations, 2015 with 
regard to Board Evaluation with 
existing provisions of Companies 
Act, 2013 so the Government 
Companies will be in a posi-
tion to effectively comply with 
these provisions. DPE has tak-
en up the matter of alignment 
of exemptions provided to 
Government Companies under 
Companies Act, 2013 in this re-
gard with provisions of Listing 
Regulation 2015.

Need for recognition 
of distinct nature of 
Government Companies 
It is often argued that PSUs 
should not be treated on a differ-
ent footing than other listed com-
panies and as such, they should 
not be given any relaxation from 
the applicability of provisions 
of Listing Regulations.  But, the 
Board Evaluation process cannot 
be seen in isolation without link-
ing it with appointment, remu-
neration and tenure extension.  It 
must be appreciated that strict ap-
plicability of the provisions with-
out recognizing the distinct na-
ture of Government Companies 
will not serve the intended pur-
pose.  For example, one of the re-
sponsibilities of the Board under 
Listing Regulations viz., “align-
ing remuneration of the board 

‘Code of Independent Directors’, 
then the company is required to 
carry out evaluation of directors 
though exempted under Section 
178 for Government Companies.

Deterrents for Government 
Companies to comply 
with provisions of Board 
Evaluation
The appointment of directors in 
a Government Company is done 
by Government of India with 
the approval of Appointments 
Committee of the Cabinet.  The 
terms & conditions of appoint-
ment including remuneration, ten-
ure etc., are also decided by GOI.  
The Board of the Government 
Company is required to follow di-
rections of the Government in this 
regard.That is perhaps the reason 
why Government Companies 
are exempted from provisions of 
Section 178(2)/(3)/(4) regarding 
role of NRC regarding (a) identi-
fying persons who are qualified 
to become directors; (b) recom-
mending board a policy relating 
to remuneration of directors and 
(c) carrying out evaluation of ev-
ery director’s performance. As 
the Independent Directors are ap-
pointed for a term of 3 years by 
GOI, the Board of a Government 
Company is also not in a position 
to determine whether to extend or 
continue the term of appointment 
of the independent directorsas 
required by Companies Act, 2013 
as well as Listing Regulations, 
2015. Further, under the existing-
system in the Government, the 
performance evaluation of CMD 
and Functional Directors is done 
by Administrative Ministry in 
line with DPE procedure and the 
Government nominees on the 
Board of a Government Company 
are also evaluated by their re-
spective Ministries/Departments.  

There are certain issues 

which need to be addressed 

with regard to compliance 

of above provisions relating 

to Board Evaluation in case 

of Government Companies 

in view of the very fact that 

appointment, remuneration 

and term of directors in a 

Government Company do 

not come within the ambit 

of its Board of Directors.
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need to form criteria for evalua-
tion of directors & Board and carry 
out evaluation in line with the ap-
plicable provisions of Companies 
Act and Listing Regulations.
However, since the aspects of ap-
pointment, term, remuneration, 
evaluation etc., of directors in 
Government Companies are more 
under the control of Government 
than Board of directors, there is 
need for Government Authorities 
like DPE to step in and formulate 
common parameters and pro-
cedural guidelines so as to pro-
vide a uniform system of Board 
Evaluation for these companies 
which will be coherent with dis-
tinct features of these companies 
and also satisfy the requirements 
of Corporate Governance. 
It is suggested that since both 
MCA and SEBI are Government 
Bodies, steps may be taken to-
wards alignment with regard to 
provisions of Board Evaluation.  
Exemptions granted by MCA 
to Government Companies are 
based on a rationale and the same 
rationale needs to be recognized 
by SEBI also. Even if, it is felt that 
a separate set of exemptions can-
not be granted to Government 
Companies, recognizing their dis-
tinct nature and relaxations given 
by MCA, Listing Regulations may 
provide that Listed Government 
Companies are required to follow 
the provisions of Companies Act, 
2013 so far as Board Evaluation is 
concerned.  

Conclusion
Performance Evaluation of 
Direc-tors and Board as a whole 
is a new corporate governance 
requirement under Companies 

Act, 2013 and SEBI LODR Regu-
lations, 2015 introduced with a 
view to improve overall Board 
Performance. However, in case 
of Government Companies, 
where the appointment, tenure, 
remuneration and evaluation 
of Directors come within the 
ambit of the Government and 
is decided in line with govern-
ment guidelines, there is a need 
to harmonize existing practices 
& processes in Government 
Companies with provisions 
of Board Evaluation under 
Companies Act, 2013 and Listing 
Regulations. Such an evaluation 
pre-requisites certain common 
parameters and relevant guide-
lines from the Government to en-
able Board of PSUs to effectively 
comply with this requirement 
and also alignment of Listing 
Regulations with regard to Board 
evaluation with provisions of 
Companies Act, 2013, so that 
Government Companies will be 
in a position to effectively com-
ply with these provisions.  
Thus, it is important to take into 
account existing ground reali-
ties and system of governance 
in Government Companies and 
necessary steps be taken by con-
cerned authorities to incorporate 
these realities into the compliance 
requirement of Board Evaluation. 
Strict enforcement of the provi-
sions without taking such steps 
will only compel Government 
Companies to carry some ritual 
exercise to ensure compliance 
with the statutory requirements 
but such exercise will perhaps be 
an exercise on paper and not in 
the direction of effective corpo-
rate governance.

of directors with the longer term 
interests of the listed entity and 
its shareholders” cannot be ful-
filled by the Board of directors of 
a Government Company unless 
they are entrusted with the pow-
er of deciding remuneration of 
directors which lies in the hands 
of Government.  To quote anoth-
er example, how can the Board 
of Directors of a Government 
Company take a call on extension 
or continuation of independent 
directors on the basis of report 
of performance evaluation when 
the appointment and tenure of 
independent directors are de-
cided by Government of India.  
As such, there is need to realise 
basic differences in the formation 
of Board and powers/responsi-
bilities of Board in a Government 
Company and the same should 
be suitably addressed in the 
Listing Regulations in line with 
the exemptions given in the 
Companies Act.  It needs to be ap-
preciated that it is not reluctance 
to implement the Listing provi-
sions but the inability to comply 
with the provisions that needs to 
be taken into consideration while 
determining applicability of pro-
visions of Board Evaluation to 
Government Companies.

Enabling Government 
Companies to comply with 
Board Evaluation
There is no doubt that distinct na-
ture of Government Companies 
is not an excuse for not com-
plying the provisions of Board 
Evaluation and Government 
Companies must take all the pos-
sible steps to ensure compliance.  
Within the existing system, they 

Disclaimer: The Views expressed in the article are those of the author and do not necessarily reflect the opinion of the 
company or any other Govt. agency.
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the community and regulators.  
The main thrust of corporate gov-
ernance has been to eliminate the 
inherent Agency problem in large 
organisations.
Talking about how to manage 
investors, the company needs to 
identify what type of investors it 
is managing. Companies usually 
have a mix of private investors 
and institutional investors that 
share their capital, so the differ-
ence in classification also means 
difference in managing.
In this article we would discuss 
the various policy norms in place 
for effective investor relations 
management as well as the ar-
eas of best practice and scope for 
development.

Existing Regulatory 
Structure: Overview

Under Companies Act 2013
Small Shareholders’ Director: 
Section 151 of the Act and Rule 7 
of the Companies (Appointment 
and Qualification of Directors) 
Rules, 2014 deals with the ap-
pointment of director elected 
by small shareholder. A small 
shareholder means a shareholder 

holding shares of nominal value 
<= Rs. 20,000/-. The market val-
ue of the shares shall have no 
relevance.

Stakeholder relationship com-
mittee: Sub-Section(5) of section 
178 provides that the Board of 
Directors of a company which 
consists of more than one thou-
sand shareholders, debenture-
holders, deposit-holders and 
any other security holders at 
any time during a financial year 
shall constitute a Stakeholders 
Relationship Committee. 

Composition and Functions: St-
akeholders Relationship Com-
mittee shall consist of a chairper-
son who shall be a non-executive 
director and such other members 
as may be decided by the Board. 
The chairperson of the commit-
tees or, in his absence, any other 
member of the committee au-
thorised by him in this behalf is 
required under the section to at-
tend the general meetings of the 
company.

The main function of the commit-
tee is to consider and resolve the 
grievances of security holders of 
the company.

Investors provide the most 
important resource to the 
organisation-Finance. The en-

tire corporate governance struc-
ture is build around the premise 
of maximising the welfare of the 
Shareholders in the corporation 
while ensuring fairness to all 
other stakeholders-customers, 
employees, vendors, the govern-
ment and the society-at-large.
An effective investor relation 
program can help a well man-
aged company gain appropriate 
credibility and recognition in the 
business community for its capa-
bilities and long term prospects.
Such credibility helps in procur-
ing better employees and execu-
tives, helps sales, good relations 
with government officials, regu-
lators and press.
The leaders of organisations have 
a vital role to play in establishing 
effective practices. For most com-
panies, those leaders are the di-
rectors, who decide the long-term 
strategy of the company in order 
to serve the best interests of the 
owners (members or sharehold-
ers) and, more broadly, stakehold-
ers, such as customers, suppliers, 
providers of long-term finance, 
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Investor Relations: 
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*Past President: The Institute of Company Secretaries of India (ICSI) & Corporate Secretaries International Association (CSIA), Geneva, Switzerland.
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resolutions, subject to reasonable 
limitations;
 - Effective shareholder participa-
tion in key corporate governance 
decisions, such as the nomina-
tion and election of members of 
board of directors;
 - Exercise of ownership rights 
by all shareholders, including 
institutional investors;
 - Adequate mechanism to 
address the grievances of the 
shareholders;
 - Protection of minority share-
holders from abusive actions by, 
or in the interest of, controlling 
shareholders acting either di-
rectly or indirectly, and effective 
means of redress.
• According to Regulation 20 
of LODR every listed entity 
shall constitute a Stakeholders 
Relationship Committee to 
specifically look into the mecha-
nism of redressal of grievances of 
shareholders, debenture holders 
and other security holders.

OECD principles
Rights of shareholders: The cor-
porate governance framework 
should protect shareholders and 
facilitate their rights in the com-
pany. Companies should gen-
erate investmentv returns for 
the risk capital put up by the 
shareholders.
Equitable treatment of share-
holders: All shareholders should 
be treated equitably (fairly), in-
cluding those who constitute a 
minority, individuals and for-
eign shareholders. Shareholders 
should have redress when their 
rights are contravened or where 
an individual shareholder or 
group of shareholders is op-
pressed by the majority. 
Stakeholders: The corporate 

shareholder meetings;
 - being informed of the rules, 
including voting procedures 
that govern general shareholder 
meetings;
 - Opportunity to ask ques-
tions to the board of directors, 
to place items on the agenda of 
general meetings, and to propose 

Penal provisions under the 
Companies Act, 2013: In case 
the company does not com-
ply with the constitution of 
Audit Committee, Nomination 
and Remuneration Committee 
and Stakeholder Relationship 
Committee, wherever required, 
the company shall be punishable 
with fine which shall not be less 
than one lakh rupees but which 
may extend to five lakh rupees 
and every officer of the company 
who is in default shall be pun-
ishable with imprisonment for 
a term which may extend to one 
year or with fine which shall not 
be less than twenty-five thousand 
rupees but which may extend to 
one lakh rupees, or with both.

Listing Obligations and 
Disclosure Requirements
LODR recognizes the following 
principles and provisions in re-
spect of shareholders.
• Every listed entity shall seek to 
protect and facilitate the exer-
cise of the following rights of 
shareholders: 
 - Right to participate in, and to 
be sufficiently informed of, deci-
sions concerning fundamental 
corporate changes;
 - Opportunity to participate 
effectively and vote in general 

In the absence of 

communication between 

investors and the 

company, there may be 

negative consequences. 

Company management 

that does not 

communicate with its 

investors and the public 

creates an environment 

in which a few investors 

with more knowledge 

can hold a competitive 

share of the company 

and could buy shares 

from other investors 

at advantageous 

prices. Apart from the 

aggressive investors, 

the lack of investor 

management also 

reduces probable 

opportunities that may 

arise bringing around 

less capital and leading 

to unfair stock valuation.
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Companies should make relevant, 
timely disclosures on matters af-
fecting financial performance, 
management and ownership of 
the business. 
Board of directors: The board of 
directors should set the direction 

of the company and monitor 
management in order that the 
company will achieve its objec-
tives. The corporate governance 
framework should underpin the 
board’s accountability to the com-
pany and its members.

governance framework should 
recognise the legal rights of stake-
holders and facilitate coopera-
tion with them in order to create 
wealth, employment and sustain-
able enterprises. 
Disclosure and transparency: 

INVESTOR RELATIONS INITIATIVES OF SOME MAJOR COMPANIES

Bharat Petroleum Corporation
• Company Secretary has been designated as Chief Investor 

Relations Officer to deal with dissemination of information 

and disclosure of unpublished price sensitive information.

• The SBU/Entity Heads shall provide such clarifications 

without any delay to the Chief Investor Relations Officer 

with the approval of the functional Director/Chairman & 

Managing Director.

Our investors/shareholders and their unflinching faith, 

are the reason why we have reached great heights and 

strive for greater glory. All our efforts are geared towards 

maximising shareholders’ wealth in line with the best 

corporate governance practices, including sensitivity to the 

environment and the society.

.....Chairman

Tata Group
• We are committed to enhancing shareholder value 

and complying with laws and regulations that govern 
shareholder rights. 

• We shall inform our financial stakeholders about relevant 
aspects of our business in a fair, accurate and timely 
manner and shall disclose such information in accordance 
with applicable law and agreements. 

• We shall keep accurate records of our activities and 
shall adhere to disclosure standards in accordance with 
applicable law and industry standards.

19KaleidOscope september, 2017
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In the absence of communication 
between investors and the com-
pany, there may be negative con-
sequences. Company manage-
ment that does not communicate 
with its investors and the public 
creates an environment in which 
a few investors with more knowl-
edge can hold a competitive share 
of the company and could buy 
shares from other investors at 
advantageous prices. Apart from 
the aggressive investors, the lack 
of investor management also re-
duces probable opportunities 
that may arise bringing around 
less capital and leading to unfair 
stock valuation.

Therefore the focus on investor 
relations is ever increasing due 
to realized importance of inves-
tors for continued success. For 
example many companies are 
specifically appointing Managing 
Directors of Investor Relations 
like Southwest Airlines to name 
a few. In India with the fast 
paced development in the com-
merce sector and tremendous 
growth of new entrepreneurial 
ventures etc, the idea of investor 
relations management should be 
at par with the other top priority 
avenues.

Social media has integrated it-
self within the fast paced world 
of information and is not going 
away any time soon, so company 
involvement in social media is an 
efficient and cost effective way to 
get in touch with investors both 
current and potential.

Henceforth keeping in view the 
above discussion, the development 
in investor relation management 
is a perennial venture that would 
ensure the success and continued 
sustainability of the modern 
corporation.

• Potentially provide access to 
senior management and indi-
vidual directors, if appropriate;

• Articulate a consistent mes-
sage (directors, management and 
investor relations functions).

•  Provide communications 
counsel on an ongoing basis

• Identify gaps in company mes-
saging and establish a common 
messaging framework that can 
be used with investor and non-
investor audiences alike

• Provide earnings debrief, cre-
ation and refinement of earnings 
materials, Q&A development 
and preparation, and logistics 
surrounding the earnings an-
nouncement process

• Prepare investor relations 
website, press releases, investor 
presentations, investor videos 
and annual reports

• Provide ongoing intelligence 
regarding the markets, analyst 
opinions regarding the industry 
and specific announcements 
from peers

• Manage financial media inqui-
ries and coverage

• Provide digital investor rela-
tions communications strategies

Best Practices in Investor 
Relations: Conclusion
Effective investor relations can 
also help corporate executives to 
fulfil their implicit fiduciary re-
sponsibility to ensure that inves-
tors are aware of the fair and true 
value of the corporations. A well 
informed investor constituency 
will understand long term sig-
nificance of current development 
and reduce possible distortions of 
the company’s market value. 
 Some best practices in this re-
spect are: 
• Listen, even to investors with a 
relatively small ownership stake;
• Assess, objectively, the merits 
of shareholder suggestions;
• Implement change, if con-
sistent with long-term value 
creation;
• Identify and engage decision-
makers at each of your share-
holders and how they would 
vote;
• Weigh the pros and cons of 
potential settlement/concessions;
• Fight/contest if necessary 
and in the best interest of all 
shareholders;
• Create a robust public relations 
strategy to be successful;
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of public/ private sectors enter-
prises. It is distilled from an en-
tity’s culture, its policies, values, 
ethos and ethics. Its essence lies 
in promoting and maintaining 
integrity, transparency and ac-
countability in management as 
well as in the manifestation of 
values, principles and practices.  
It demands a climate of commit-
ment, consistency, responsibility, 
fairness, integrity, efficiency and 
effectiveness to derive the best 
results. It is an on-going process 
and way of life. While no system 
of governance can fully protect an 
enterprise from its own mistakes, 
a dynamic leadership alone can 
minimize if not eliminate board-
room sins of omissions and com-
missions whether strategy, per-
formance or oversight. It provides 
entrepreneurial qualities within a 
framework of prudent and effec-
tive controls in assessing risks 
and managing them religiously. 
It has to uphold principles of jus-
tice, honesty, and integrity and 
trust more than their organiza-
tion; learn to embrace change not 
as a threat but as an opportunity; 
and make a distinction between 
leading and managing. The lead-
ership has to be explorers, adven-
turers and trail blazers. However, 
in wake of corporate fiascos and 

growing environment of volatil-
ity, uncertainty, complexity and 
ambiguity, Board leadership is 
placed in fish bowl of public scru-
tiny and need to learn, unlearn 
and relearn dynamics of corpo-
rate and public enterprises. For 
this, Leadership has to build its 
strengths, capacities and capabili-
ties to align with vision, mission 
and goals of the enterprise.
Such a leadership can be nurtured 
only if the Board rigorously keeps 
vigilant eye on performance eval-
uation of its members both indi-
vidually and collectively leading 
to improvements in diverse areas 
such as Board processes, Director 
Skills, competencies and motiva-
tion or even Boardroom relation-
ships provided if agreed actions 
are implemented and monitored 
in letter and spirit.

Board Evaluation: 
Objectives
The objectives of performance 
evaluation are many-fold. It  aims 
at assessing competencies/accom-
plishments and weaknesses; pri-
oritizing activities in future; de-
fining  and clarifying performance 
standards by consensus-building; 
bringing transparency and ac-
countability in company affairs; 
strengthening performance and 

Third world countries like 
India have entrusted a piv-
otal role to Public Sector. 

The growth momentum calls for 
increasing production, techno-
logical advancement for modern-
ization, optimization of scarce re-
sources, employment generation, 
and raising standard of living 
for millions of people. The para-
digm shift in Globalization and 
deregulation has given a tremen-
dous boost for public and private 
enterprises to introduce gover-
nance reforms on a massive scale. 
These are critical to strengthen 
performance and productivity, 
impose market discipline, access 
capital markets, oversee transpar-
ency and accountability, adopt or 
adapt best global practice, bring 
competencies and skills, profes-
sionalize management, improve 
ethical conduct and empower 
Board leadership. In other words, 
State owned enterprises irre-
spective of their form; have to 
be development oriented, goal 
oriented and result bound while 
remaining flexible, adaptable and 
reappraising governance system 
periodically.
Good Corporate Governance a 
multi tiered process in recent 
decades has emerged as a hot 
topic for survival and growth 
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appointment or look for fresh 
talent. It observed that as Board 
evaluation is in germane stage, let 
the companies develop processes 
within 4-5 years and thereafter, 
such recommendations can be-
come mandatory. Meanwhile, as 
a non-mandatory requirement, 
performance evaluation of non-
executive directors be done by 
peer group consisting of entire 
Board excluding the director be-
ing evaluated. This path break-
ing recommendation, hailed as 
a road map to strengthen gover-
nance practices, led to revision 
in Clause 49 by SEBI. Another 
impetus came from recommen-
dations of Corporate Governance 
Voluntary Guidelines (Ministry 
of Company Affairs 2009). It sug-
gested that Board should under-
take a formal and rigorous annu-
al evaluation of all the statutory 
bodies and state in the annual re-
port how it has been conducted. 
Of late, Godrej Committee (2012) 
was quite curious for evaluat-
ing Board performance as it im-
proves effectiveness and better 
decision making by individual 
members of the Board. It also 
leads to a system of checks and 

balances in detecting shortcom-
ings and identifying decisions 
having the best impact. The 
Committee while suggesting post 
evaluation changes to be actually 
implemented identified some in-
dicators for evaluation such as: 
Board effectiveness, Board’s strat-
egy, Board composition, CEO’s 
role etc. Finally, before the sta-
tus of Board evaluation under 
Companies Act, 2013 is discussed 
in detail, SEBI’s Kotak Committee 
(2017) is also seized of issues im-
proving effectiveness of Board 
evaluation practices and its re-
port is expected by October 2017.

Companies Act 
2013 & Performance 
Evaluation
According to latest 2013 Act and 
SEBI’s Regulations (2015), it is 
mandatory that Board of a Listed 
Company and every other public 
company having paid up capital 
of Rs. 25 crore or more should 
carry out performance evalua-
tion. Some of the provisions are:

Section 134(3)(p): As a part of 
Disclosures requirement,  annual 
report of a company is required  
to indicate the manner in which 
formal evaluation has been  made 
by the Board of its own perfor-
mance and that of its Committees 
and individual Directors.

Section 178 (2): Nomination and 
Remuneration Committee of the 
Board has to carry out evaluation 
of every Director’s performance.

Schedule IV (Section II): Inde-
pendent Directors have to evalu-
ate performance of Board and 
Management.

Schedule IV (Section VII):  Inde-
pendent Directors have to review 
performance of non-executive 
Directors and Board as a whole, 

Board-Management relations; en-
forcing prevailing laws and regu-
lations; developing a framework 
for continuous improvement; and 
above-all, benchmarking  with 
global practices and implement-
ing measures for enhancing effec-
tiveness of Board performance. 

Historical Perspective
At Global level, OECD known 
as trend setters for develop-
ing Principles on Corporate 
Governance called upon self as-
sessment by the Board and peer 
review of individual Board mem-
bers (2004).  In India, on recom-
mendations of Birla Committee 
(1999), Clause 49 was inserted in 
Listing Agreement (2000). It pin 
pointedly defined role of man-
agement and stressed for imple-
menting policies and Code of 
Conduct of the Board. Narayana 
Murthy Committee (2003) set 
up to review performance of 
Corporate Governance dealt with 
evaluation of Board members and 
fine tuned recommendations of 
Birla Committee. It felt that per-
formance evaluation of Board 
members is one such mechanism 
which facilitates to determine 
whether to extend terms of their 
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criteria acceptable to all; and 
brings fresh perspectives and 
approaches.

Process and Evaluation 
Methodology
The 2013 Act does not prescribe 
any specific process and evalua-
tion methodology for the Board 
and Independent Directors. In-
stead, it is left to the wisdom 
and discretion of management.  
That is why; no common format 
is available which is universally 
acceptable. In fact, the core de-
sign of evaluation methodology 
must be in direction of action-
able outcomes. Any evaluation 
exercise must be supported by 
a well designed methodology 
viz., identification of areas for 
evaluation; framing a structured 
Questionnaire; obtaining resp-
onses on a preferable 5 point 
scale; in-depth interviews; analy-
sis of findings; and finalization 
of report for consideration of the 
Board/ Nomination & Remun-
eration Committee. As regards 
evaluation parameters, these 
ought to be based on clearly de-
fined objective criteria in line 
with established policy of the 
organization. For instance, some 

and also to review performance 
of Chairman of the Company.

Schedule IV (Section VIII): 
Performance of independent 
Directors to be done by the entire 
Board excluding the Director to 
be evaluated.

It shows that erstwhile non-man-
datory recommendations have 
been replaced by elaborate man-
datory provisions under the Act.

Periodicity of Evaluation
The most common evaluation 
cycle is one year. According to 
U.K. Corporate Governance 
Code and OECD Principles, the 
Board should undertake a for-
mal and rigorous annual evalu-
ation. In contrast, U. S. National 
Association of Corporate Dire-
ctors (NACD) stipulates that 
Board can routinely under- 
take this exercise. In Indian con-
text, Companies Act 2013 explic-
itly states that it has to be an an-
nual affair.

In-House Vs External 
Evaluation
In-house performance evalua-
tion provides many options, e.g., 
evaluation by the Chairperson, 
peer evaluation, self evaluation 
and by Nomination Committee of 
the Board. However, according to 
latest Companies Act and amend-
ed SEBI’s Clause 49, it has to be 
conducted by Nomination and 
Remuneration Committee with 
the proviso that there is no bar for 
Board and the Committee to seek 
assistance of outside independent 
experts.  Suffice it to mention that 
while internal evaluation tends 
to become mechanical, external 
evaluation by a Consultant is 
truly more objective, fair and in-
dependent assessment, provides 

While no system of 

governance can fully 

protect an enterprise 

from its own mistakes, 

a dynamic leadership 

alone can minimize if not 

eliminate boardroom sins of 

omissions and commissions 

whether strategy, 

performance or oversight. 

It provides entrepreneurial 

qualities within a 

framework of prudent 

and effective controls 

in assessing risks and 

managing them religiously. 

It has to uphold principles 

of justice, honesty, and 

integrity and trust more 

than their organization; 

learn to embrace change 

not as a threat but as an 

opportunity; and make a 

distinction between leading 

and managing.
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Committee Charters

• Compliance of Statutory Laws, 
Rules and Regulations

• Monitoring performance 
through appropriate policies, 
systems and strategies

•  Application of mind for  
resolution of business is-
sues including related party 
transactions

• Execution of robust Whistle 
Blower mechanism

• Proactive to corporate cul-
ture, moral values, integrity and 
probity

• Enhancing Brand image

Once clear cut and unambiguous 
parameters have been designed 
and pre-tested, these can be as-
signed rating within 1 to 5 ranges, 
1 being least effective and 5 most 
effective. Based on over-all rating, 
Board can take a call whether to 
extend terms of appointment of 
a Director or to induct fresh tal-
ent to maintain tempo for future 
growth, expansion and diversifi-
cation of the company as well as 

to maximize returns for all the 
stakeholders.

Critical Appraisal
International and local experi-
ence suggests that developing 
processes and evaluation param-
eters is a complex phenomenon 
in view of Maxim “same size 
does not fit all.” Performance 
evaluation instead of weaken-
ing power equation within the 
Board strengthens the system as 
a whole. Further unlike corpo-
rate sector where Independent 
Directors are appointed on 
whims and fancies of CEO and 
the promoters and their indepen-
dence generally remains a ritual, 
in CPSEs, the Board has hardly 
any role in their appointment as 
they are appointed by Cabinet 
Committee on Appointments af-
ter rigorous scrutiny. However, 
in actual practice, Government 
Nominees have an upper hand 
than the Independent Directors 
being well versed with issues and 
concerns of the enterprise. 
To conclude, evaluation exer-
cise can be fruitful only if it does 
not inhibit Board dynamics and 
group performance.  Since any 
consensus based evaluation re-
quires investment of consider-
able time and effort on the part of 
Board/Committee, it is high time 
that this Herculean task is under-
taken only by a committed and 
dedicated Leadership led by the 
Chairperson. Besides, the term 
‘Evaluating Board Performance’ 
needs to be  rephrased as ‘Board 
of Directors’ Audit’ as no one 
wishes to be evaluated by some-
body else leading to unnecessary 
infighting, jealousies, prejudices, 
and tensions thereby  vitiating  
Boardroom environment.

of the common parameters appli-
cable for Directors of all shades 
are given below. This list is only 
illustrative and not exhaustive:
• Attendance and quality of 
participation in meetings

• Domain expertise, skills and 
leadership qualities

• Non- partisan appraisal of 
issues

• Communication skills for inter-
actions with executive manage-
ment and colleagues

• Financial proficiency  and un-
derstanding  of risks associated 
with the enterprise

• Talent hunting and retention 
capabilities

• Understanding of business and 
strategic  directions

• Decision-making and construc-
tive abilities for business expan-
sion, diversification, mergers and 
acquisitions

• Contribution to Board di-
versity, processes, Code of 
Governance and Board/
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World Bank organized a forum 
called “Voices of Poor”, which 
received response from 60,000 
persons in 60 countries, indicat-
ed that people required access 
to knowledge and opportunities 
instead of charity to fight prob-
lems leading to poverty (World 
Bank, 2000).
The term Knowledge society 
which was first used by Peter 
Drucker in 1969, is based on the 
concept of a public good -knowl-
edge, so nobody should be ex-
cluded and it should be available 
to each and every individual. A 
UNESCO report points out that 
the capability of women to effec-
tively utilize information acquires 
through ICT is clearly dependent 
on many social causes, including 
regional position, education, por-
tability etc. Gurumurthy, A. (2006) 
also identified ICT as an enabler 
for women to support new forms 
of information exchange, organi-
zation, and empowerment.  NSS 
68th round (2011-12) data signi-
fied the relevance of this concept 
by stating that, approximately 
30.4 percent of urban females 
got there formal vocational train-
ing in computer trades work. 
The spread of new technologies, 
along with an increase in an edu-
cated workforce, can fill the gap 

of digital divide and were likely 
to transfer the employment to 
the service sectors. This can also 
create positive impact in labour 
market and women can take the 
advantage of this new situation 
(Freeman, 2002). 

Structure of Workforce is also 
influenced by ICTs which ulti-
mately changed working condi-
tions and occupational patterns. 
In recent years these technolo-
gies also affected the status of the 
workers. According to the study 
of Federal Ministry of Labour and 
Social Affairs, 1999, in the me-
dium term, hardly any jobs will 
remain unaffected by it. Social 
networking sites like ‘LinkedIn’, 
‘Google plus’, ‘Facebook’ are pl-
aying important role in creating 
balance between demand and 
supply side of labour market 
by improving coordination and 
information flows. World Bank 
(2012) also identifies similar types 
of services like  Babajob (India), 
Assured Labor (United States), 
Labour Net (India), and Souktel 
(Palestine) which can fill the gap 
between haves and have not’s. 
Under National-e-Governance 
Plan (NeGP) of India,  employ-
ment exchanges are  providing 
support to all State Governments 
in the country by  making  

The 21st century is passing 
through numerous innova-
tions and transformations 

impacting the economy due to 
globalization, increasing citizens’ 
awareness, demanding society 
and inevitable progress of  ICT. 
Alvin Toffler (1980) in his book 
“The Third Wave” identifies three 
waves of evolution of human so-
ciety. He called first wave (8000 
BC to 1750 AD) as agriculture 
revolution, second wave (1750 to 
1955) as Industrial revolution and 
third wave (mid 1950s) as infor-
mation age. In the transition to 
third wave, development of ICT 
infrastructure played vital role 
for accessibility of information.
Traditional economy functions 
are driven by resources. Its lim-
ited nature and uneasy availabil-
ity puts a constraint on its usabil-
ity. Opposite to this, Knowledge 
economy is not characterized by 
scarcity, rather by abundance of 
resources. Knowledge cannot be 
depleted with its usage rather it 
grows through its application. 
The need of physical presence is 
diminished in knowledge driv-
en information economy and 
virtual marketplaces and orga-
nizations are getting common 
in such economy. In order to 
identify the need of knowledge, 
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and useful services. In the same 
way Since 1972,  Self Employed 
Women’s Association (SEWA) has 
been  working for mainstreaming 
marginalized, poor women in the 
informal sector. It was one of the 
first organizations internation-
ally to understand the potential 
of using IT in providing capac-
ity development, supporting co-
operative efforts by escalating 
access to information. It was one 
of the main promoters of the pro-
cess which led to ILO Convention 
177 (1996) on the rights of home-
based workers (OECD, 2011). By 
integrating new technologies in   
providing information to power-
less, these types of organization 
are uplifting the nation from the 
problem of ‘digital divide’.
One of the major innovations in 
the New Economy is the Internet. 
It is a source of novel thoughts 

and prospects, modernization 
and innovation. To harness the 
complete potential of Internet for 
comprehensive growth, women 
need to have the knowledge and 
liberty to efficiently use new tech-
nologies. ITU (2013) estimates 
that globally men have more ac-
cess to internet than women, 
about 37% of women are online, 
instead of 41% of men. This re-
sults into 1.3 billion women and 
1.5 billion men. The gender gap 
in the use of Internet is more 
evident in developing economy, 
which is about 16% and in devel-
oped world it is only 2%.
India is a major contributor and 
developed nation in terms of ICT 
Infrastructure. IAMAI - KPMG 
(2015) report states that India has 
the second leading internet user 
base in the world with approxi-
mately 350 million internet users 
till June 2015 and in rural areas 
50% of the Active Internet User 
(AIU) accessed Internet by means 
of mobile phones, Community 
Service Centers and Cyber Cafes, 
38% of the AIU use mobile phone 
as the main access point. Estimate 
about internet users in India is 
given by IAMAI Report- “Internet 
in India 2015”, which is shown as 
follows: 
Report also revealed that ac-
cess to mobile phones is an un-
tapped resource that increases 
women’s welfare, empowerment 
and social inclusion and in Urban 
India Mobile Internet user base 

efficient utilization  of ICT in di-
verse activities of employment 
services like  amplifying  the rate 
of  employability of the youth 
through effective employment 
counselling and automated skill 
match exercise  etc.  All these 
services work on the availability 
of ICT infrastructure, which can 
also provide the needed impetus 
in maintaining healthy work-life 
balance for working women. 
ICT interventions are imperative 
for economic empowerment of 
women as these technologies have 
immense potential to provide 
networking and knowledge tools 
for women as manufacturers and 
marketer of goods and services. 
These networking tools act as a 
bridge between women and new 
virtual market which expand 
their social network and impart 
valuable information that unlocks 
significant economic prospect. In 
Gujarat, women dairy produc-
ers are taking advantage of these 
technologies with the help of 
Dairy Information System Kiosk 
(DISK),which maintains the da-
tabase of all milk cattle and pro-
vide access to dairy portal with 
information about important 

Internet Users Urban Rural Total Users

Male 62% 88% 71%

Female 38% 12% 29%

Internet Users in India

Source: IAMAI Report- Internet in India 2015 (Nov 2015)
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population, comprising 76% men 
and just 24% women, is more gen-
der-skewed than that of neigh-
bouring Nepal and Bhutan. This 
disproportionate access to men 
and women permeates across 
digital services. In India, men are 
62% more likely than women to 
be internet users, according to a 
recent report by GSMA, a global 
mobile association. Additionally, 
men are 25% more likely to own 

a SIM card than women. This 
makes India’s digital divide more 
skewed in terms of gender than 
any other country surveyed by 
the GSMA.

Statistics of Indian Internet us-
ers show a skewed graph when it 
comes to access by gender. About 
68 percent of all urban Internet 
users are male, whereas 88 per-
cent of rural internet users are 
male. Male domination in the ru-
ral sector can say a lot about the 
accessibility and availability of 
Internet access and smartphones 
to rural women. We may also say 
that rural women are less aware 
of this technology as well as its 
possibilities. But digital market-
ers can leverage this difference 
and create an audience out of the 
lesser privileged or at least reach 
out to them. If the internet and 
social media are liberators of the 
new age, clearly that’s yet to hap-
pen in India for women.

The exploded adoption of smart-
phones due to declining ASP 
(Average Selling Price) is result-
ing in an enormous surge in the 
number of mobile internet users 
in India. According to the latest 
report from IAMAI, titled Mobile 
Internet in India 2016, the country 
was estimated to have 371 mil-
lion mobile internet users by June 
2016. India attracted  65 million 
new mobile internet users com-
ing onboard during the period of 
six months, ending June 2016.

Mobile Internet Users In 
India: Urban vs Rural
The latest IAMAI report high-
lights that 71% of the estimated 
371 million mobile internet us-
ers in India will belong to urban 
area. However, the rural area 
still holds an enormous poten-
tial to drive the future growth of 

reach to 197 million in October 
2015 while in Rural India it is 
expected to reach 87 million by 
December 2015 and 109 million 
by June 2016.
ICT has provided a new land-
scape of development for every-
one and women should get equal 
benefit provided by the technol-
ogy. Moreover, the advantages 
generated from the intertwining 
of Knowledge and ICT should not 
be limited to higher class of the 
society and should work on the 
concept of Global Technologies 
for Local use (New York Times, 
2000). Unfortunately, Women still 
struggle with the disparity in ac-
cess, approach and affordability 
of these new information tech-
nologies, which lead to widen the 
gap of ‘digital divide’, so this is 
the need of the hour  that  atten-
tion is being intended for  digital 
divides, among which the gender 
divide is a key concern.

Digital divide in India 
India has achieved to a great ex-
tent of new information commu-
nication technologies growth but 
lagging behind in diffusion of in-
formation technologies. There are 
some initiatives taking place for 
diffusion of information technol-
ogies from different stakeholders 
but comparing the vastness of the 
economy; these are isolated cases 
and mostly concentrated in urban 
areas and organized sectors only. 
India is a snake with its head 
in the 21st century and its tail in 
the 17th century. Loaded with 
16% of the world’s population, 
more or less 30% of its population 
are in the below poverty line. 

The Gender Digital Divide
India’s skewed gender ratio 
finds reflection in its internet 
usage as well. India’s Facebook 

ICT has provided a 

new landscape of 
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should get equal 

benefit provided by the 
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However, this has a clear im-
pact on the cost of accessing mo-
bile data that fell about 18% in 
2015. These changes can be at-
tributed to the fact that with 
the improving mobile infrastruc-
ture and the availability of im-
proved high-speed 3G and 4G 
connectivity, people are shifting 
to apps and internet for most 
of their activities. The depen-
dency on Voice call has been 
reduced and people are rather 
preferring the internet on their 

mobile phone to make more in-
formed decisions.

Barriers to Internet Access 
for Women 
Gil et al. identify four barriers 
that hinder women’s access to 
and use of ICTs: Exclusion from 
technology education and design; 
limited free time; social norms fa-
vouring men; and financial and/
or institutional constraints. For 
many women, ICTs remain un-
reachable due to affordability 
issues linked with poverty, lack 
of basic technological skills, low 
levels of literacy and numeracy, 
geographic isolation, and poor 
technology infrastructure as 
well as the cultural expectations, 
norms and mores that influence 
the ability of women to own and/
or access ICTs in public places. 
The reason why fewer women 
access and use ICTs is a direct re-
sult of their unfavourable condi-
tions with respect to education, 
employment and income. When 
these variables are inclusively 
addressed, women will be gener-
ally more active users of digital 
technologies.

mobile internet in India. In 2015, 
the number of mobile internet us-
ers from rural area doubled from 
2014 and in 2016 the growth per-
centage was estimated to outclass 
all the previous figures.
As the number of mobile inter-
net users is increasing with each 
passing year, mobile users in 
India are becoming more data 
hungry. In 2015, the share of mo-
bile internet spend in the average 
monthly bill rose to 64% from 
54% in the previous year. 
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aggravated the situation, where a 
judicious and need base approach 
was not adopted that may be due 
to lack of awareness and proper 
education to the farmers. It has 
deteriorated the Soil health due 
to deficiency of many micronutri-
ents, organic matter, micro organ-
ism in the soil. The indiscriminate 
and excess use of agro chemicals 
has also affected the quality of 
agriculture produce due to re-
sidual effect and also polluted the 
environment, contaminated un-
derground water, reservoirs and 
harmed the human, animals and 
birds also. In so far as, Hindustan 
Insecticides Limited is concerned 

that it has conducted 14 farmers 
trainings in 11 States to educate 
the farmers on Safe & Judicious 
Use of Pesticides and adoption 
of Integrated Pest Management 
Practices to minimize the use of 
Pesticides on crops, so that resid-
ual effect in the products remains 
minimum. These training pro-
grams were organized in associa-
tion with different ICAR Institutes 
and State Agri Universities 
with the financial support 
from Ministry of Agriculture 
under Mission on Integrated 
Development of Horticulture. 
The training programs were 
Chaired by nos. of dignitaries 

It is a matter of great satisfac-
tion that since independence, 
India has not only achieved self  

sufficiency in production of food-
grains, vegetables and fruits, 
rather, in certain cases, country is  
surplus to the requirement. So 
much so that, the current year 
food production is all time high  
record i.e. about 275 million 
tonnes. This all could be pos-
sible with the adoption of high 
yielding varieties on large scale 
by the farmers which are re-
sponsive to high input manage-
ment. However, indiscriminate 
use of agro chemicals & pesti-
cides by some of the farmers has 

Dr. S. P. Mohanty
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Educating the farmers about 
Sage & Judicious use of Agro 
Chemicals in crop production
to maintain the Soil health and increasing 
the scope of organic farming for sustainable 
agriculture in India
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agro use of chemicals & fertil-
izers. Therefore, India may not 
take a risk to compromise with 
its National Food Security to feed 
the huge are growing popula-
tion, which is only possible by  
getting higher production per 
unit of area with high yield-
ing varieties under high input  
managment condition in selected 
States/Locations. The issue is also 
linked with our sovereignty as 
we cannot take the risk of food 
insufficiency by depending on 
other countires to meet the food  
requirement on their terms. 
Otherwise also, Karl Marx has 
also rightly said that Food is the  
currency of all currencies. 
Hence, we have to go in selective 
approaches.

Now, there is a awakening in the 
world over to go for consump-
tion of organic farming produced 
food grains, fruits and vegeta-
bles. There is also a feeling that 
to maintain the soil health, bio  
diversity, underground water, 
water reservoirs and to protect 
our fauna & flora, the area un-
der organic farming has to be 
increased.

The demand of organic farming 
in India increased with the de-
mand of organic product from 
Western countries. Taking ad-
vantage of the situation, Govt. of 
India also in 2001 fixed standards, 
procedures and certification of 
Organic products. This is being 
done by about 25 Institutes, who 
have got registered themselves to 
certify the organic produce cul-
tivated by farmers. By now, the 
organic farming in India is be-
ing done in about 5 lakhs ha and 
apart from meeting the domestic 
demand to some extent, India is 
exporting about 300 MT tones of 
organic produce worth about Rs. 

like His. Excellency Governor of 
UP Sh. Ram Naik Ji, in UP, Union 
Agri. Minister Sh. Radha Mohan 
Singh Ji in Bihar, and Minister 
of Agri. & Cooperative, Govt. of 
WB Sh. Arup Roy in WB and Vice 
Chancellors Agri. Universities. 
Through this program about 
35000 farmers were benefited.
To minimize the use of highly 
poisonous pesticides and excess 
use of chemicals fertilizer, adop-
tion of organic farming may ad-
dress the problem to some extent, 
which fortunately is getting the at-
tention of the public at large. The 
practice of organic farming has 
been used by the farmers in India 
since, many centuries. However, 
there are limitations for going for 
organic farming on a large scale 
and it has its own limitation and 
scope of cultivation, due to low 
yield. So we have to identify the 
areas, crops, natural resources, 
demand, for organic products 
and as such organic planning has 
to be made accordingly. 
National Food security, it is a big 
challenge to go for large scale 
adoption of organic farming as 
the organic crops are supposed 
to be low yielder yielder than 
cultivated under the high input 

To minimize the use 

of highly poisonous 

pesticides and excess 

use of chemicals 

fertilizer, adoption of 

organic farming may 

address the problem 

to some extent, which 

fortunately is getting 
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public at large. The 

practice of organic 

farming has been used 
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However, there are 
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its own limitation and 
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more area is to be brought under 
organic farming to break the mo-
nopoly of products and price. 

The Selection of the crops and 
varieties, which are of short dura-
tion and responsive to less input 
managment may be considered 
for cultivation under organic 
farming.
The issue which requires atten-
tion to bring more area under 
farming and to make it profit 
making units, is the system of 
contract farming, which is to be 
encouraged.
I may conclude my view points as 
follows.:-
• To address the issue of food 
and Nutritional security, the 
organic in combination of safe &  
judicious use of agro chemicals 
is suggested which will have 
not much residual effect in the 
consumer products.
• The area with soil having high 
organic matter may be consid-
ered more suitable for  
undertaking organic farming.
• The crops and varieties which 
are low inputs responsive with 
high yield as well as resistant to 
various pests be considered for 
organic farming.

• The contract farming is ad-
vised to strengthen the scope of 
organic farming.

• India has a large population 
and even small percentage be-
come very large who are aware 
about the merits of the organic 
products, therefore the demand 
of organic products, will  
continue to increase.

• The purchasing capacity of 
large nos. of citizen in increasing, 
who can afford to procure and 
consume the organic products 
even by paying  higher price of 
the organic products.

• The cost of cultivation of 
organic farming in India is low, 
therefore there is ample oppor-
tunity of organic products for 
export to earn & increase the 
forex for the country.

• Organic farming will increase 
the scope of integrated agricul-
ture and reduce the risk of  
farmer’s income.

• Organic farming ensures safety 
of environement, soil health, 
human health, fauna & flora 
and sustainability of clean agri. 
cultivation.

2200 Cr. Thus, keeping the scope 
of domestic demand and export, 
the organic scope may widen to 
be organized in selected areas.

The States where the scope 
of organic farming are in HP, 
Uttrakhand, J & K, Chhattisgarh, 
Jharkhand, Odisha and NEH 
Region which include Meghalya, 
Arunachal Pradesh, Sikkim etc. 
Becuase of better organic status of 
the soil and availability of the in-
puts locally, which are required for  
organic farming like farm yard 
manure, vermy compost, bio-
pesticides, post harvest crops  
residues to plough back the same 
in the soil to maintain the soil 
health, supplementing the micro 
nutrients, micro organism, adop-
tion of integrated, pest manage-
ment practices, green manuring, 
etc. Further, there is also scope in 
those areas where inoculums of 
pests are less.

The increase of the area under 
organic farming will increase de-
mand of organic fertilizer, there-
fore, there is a big scope for set-
ting up of the such industries in 
the rural areas to meet the grow-
ing demand of organic fertil-
izers/vermy compost. This will 
increase the rural employment 
opportunity  by establishing in-
dustries and check migration of 
rural masses to urban area and 
reduce the pressure on the urban 
population.

Due to quality of organic pro-
duce and health consciousness, 
the consumers are prepared to 
pay higher cost for the organic 
produce, so that producer are 
compensated for the low yield of 
the organic produce by getting 
higher price. With the increased 
income of the public at large, 
there is a big gap in the demand 
and supply. Therefore, more & 
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Company towards reaching & 
sustaining globally comparable 
levels of excellence.

Sponsorship Programs
With a view to enrich the aca-
demic base of the Company, 
Executives are sponsored for Post 
Graduate Programs and Doctoral 
programs at prestigious institutes 
in India as well as the Overseas. 
The executives are also put on 
live projects in the company on 
their return after completion of 
the program. Major Sponsorship 
Programs are highlighted below:
• PG Program, Cranfield 
University, UK
• PG Program in Public Policy 
and Management (PGPPM) at 
the IIM, Bangalore.
• Post Graduate Courses - 
MTech / M.E., IITs, BITS, Pilani
• MS (by Research), MSc. (Engg.) 
by Research, Ph.D Program, IISc 
- Bangalore, IITs.

Policy for Project 
Management Professional 
(PMP) Certification:
In order to meet demands of the 
growing number of Projects of the 
Company and the need to man-
age them in a structured & pro-
fessional manner, the Company 

has initiated a process for creat-
ing an in-house Cadre of Project 
Management Professionals. Proj-
ect Management Certification 
has significant value for both the 
Individual & the Organization. 
A comprehensive Policy is noti-
fied on the process for the PMP 
Training, Application, Certifi-
cation and Renewal during 2016.

Skill Development
A Skill Development Policy 
showing the Road Map of Skill 
Development of employees 
aligned to the business objec-
tives of the Company was no-
tified during the year 2016. 
A Framework containing the 
Systems, Procedures, Standards 
and Measurement Tools un-
der Skill Development called 
Skill Development Management 
System (SDMS) is documented. 
Also, a Skill Development Quality 
Assurance System (SDQAS) 
has been developed to ensure 
the effective implementation of 
Skill Development Process. The 
Skill Development Process in-
volves Skill Mapping, Skill Gap 
Analysis, Identifying Training 
need, Organizing Training in 
Shop Floor & Mentoring. Skill 
Mapping has been completed for 
10,396 Direct Workers.

Human Resource

Leadership & Development

Leadership Development 
Program for Middle 
Management Executives
As part of the continued ef-
forts towards building systems 
for Organizational capabili-
ties, the Company has devised 
a ‘Leadership Development 
Program’. The Program envis-
ages to invest in a pipeline of 
emerging executives who can 
help build and secure a com-
petitive edge. The Program has 
been introduced for Officers in 
the rank of Senior Managers and 
consists of four Phases spanning 
over a period of six months and 
includes an Institutional module 
at IIM-Lucknow for a period of 
three weeks. Twenty participants 
from each of the 5 Complexes will 
undertake the program. During 
2016-17, 58 Executives have been 
nominated for the Program.

Training Policy for Directors
A Training Policy for the Directors 
of the Company has been intro-
duced in July 2016, aiming to 
provide exposure to global strate-
gies, best practices and manage-
ment techniques so as to steer the 

Best Practices 
by HAL

SCOPE has started a column Best Practices in CPSEs. In this issue 

we are highlighting initiatives taken by HAL, NBCFDC & NSKFDC

T. Suvarna Raju
CMD, HAL
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Segregation of Waste, Operation 
and Maintenance of 
Waste Management System at all 
the Divisions/Townships. 
• Construction of Toilets in 
schools 
• Plantation of Tree Saplings 
• Cleanliness Awareness 
• Removal of road side vegeta-
tion at all locations of HAL
• Providing safe drinking water.

Waste Management
Waste Audit: HAL has conducted 
Waste Audit in the Townships of 
Bangalore to identify & assess 
different types of waste gener-
ated in the townships and plan 
for efficient & effective waste dis-
posal programs to work towards 
reduction of air and water pollu-
tion and conservation of natural 
resources. 
Organic Waste Converters: HAL 
has installed 2 nos of Organic 
Waste Converters each with a 
capacity of 500Kgs per day at 
Bangalore. The segregated wastes 
are fed into the units and con-
verted into homogenized odour 
free output. Through curing and 
controlled Aerobic microbial de-
composition it is converted into 
COMPOST within two weeks 
which is used as manure in 

Corporate Social 
Responsibility

Kumudavthi River Rejuvenation 
Programme at Bangalore
HAL in association with the 
International Association for 
Human Values [IAHV], Art 
of Living, a Non-Government 
Organization (NGO) had taken 
up the Project of Kumudavthi 
River Rejuvenation. This Project 
aims at rejuvenation of the water 
stream through erosion control 
measures through construction 
of Boulder checks, groundwa-
ter recharge through injection 
wells and rejuvenation of water 
bodies through construction of 
tanks and tree plantation. The 
catchment area covers about 460 
Sq Km, 278 villages and is classi-
fied into 18 Mini-Watersheds for 
rejuvenation works.  Out of the 
18 Mini-watersheds, total 4 Mini 
Water Sheds were constructed 
during 2014-15 to 2016-17 at a 
cost of Rs. 6.70 Crs.

Installation of Rooftop Solar 
Power Plants in Government 
Schools
HAL in association with The 
Energy & Resources Institute 
(TERI) had installed Rooftop 
Solar Power Plants of 8-12 

KVA capacity in 20 Selected 
Government Schools during 
2015-16. During 2016-17, HAL 
has installed rooftop Solar Power 
Plants in 22 Government Schools. 
Company has spent Rs. 6.20 Crs 
on the Project till date.  

Establishment of Wind Power 
Project:
During 2015-16, Company has 
installed 6.3 MW Wind Power 
Project in Davangere, Karnataka 
with an investment of Rs. 43.89 
Crores. Wind Power Plant has 
already been commissioned.
Surplus Revenue generated by 
the wind power plant is being uti-
lized for other CSR Projects annu-
ally. The surplus has been calcu-
lated and transferred to the CSR 
fund at the end of the financial 
year 2016-17 and the same shall 
be continued in future. 

Swachh Bharat 
Initiatives at HAL

Modalities and Mechanism of 
Implementation
As part of Clean India Drive, a 
five-year plan has been formulat-
ed with focus on various activi-
ties as outlined below:
• Waste Management: 

Best 
Practices 
in CPSEs

Organic Waste Converter.
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the system and on an average, 30 
nos. of LPG cylinders (14.2kgs) 
equivalent of gas is being gen-
erated on a monthly basis. The 
bio-gas generated from the units 
is being utilized for cooking food 
for Defence Security Corps (DSC) 
personnel. 

Swachh Vidyalaya: Open defeca-
tion is a common problem in vil-
lages of India. As habits die hard, 
the cleanliness habits have to be 
inculcated from the childhood. 
The best way to do so is to imbibe 
the seeds of cleanliness among 
the students from Primary School 
itself. This has been started by 
HAL through disseminating 
the objectives of Swachh Bharat 
among the students of Schools 
under CSR activity. HAL has 
been providing Toilet Facilities 
to Govt. Schools in the vicinity of 
HAL divisions across India. 
In Bangalore, awareness creation 
program also has been done 
wherever Toilets have been pro-
vided. In Bangalore, HAL has 
built about 165 toilets during the 
past two years and around 80 toi-
lets are under construction. Out 
of this, around 60 % of the Toilets 
are built for girl students while 
40 % is for boy students. During 
our inspection visits to Schools, 
Heads of Schools have informed 
us that, due to provision of Toilets, 
attendance of girl students has 
improved in their Schools. Under 
the SwachhVidyalaya initiative, 
HAL had constructed Toilets in 
schools.

Similarly, toilets have been con-
structed in the nearby locations 
of HAL Divisions.

Also, Koraput Division has 
brought out innovation and  in-
stalled 16 units of Bio-toilets (two-
seater) in the public places viz 
Bus Stand, Market place, Vending 
zone, public museum  etc and in 
the adopted villages for the ben-
efits of general public.

gardens, Parks and landscape ap-
plications in the townships and 
divisions.
Bio Gas Plants: Two units of Bio-
gas plants each of capacity 500kg/
day and 1000kg/ day are installed 
in the Township. Kitchen wastes 
and canteen waste are fed into 

Best 
Practices 
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Bio Gas Plant.

Sanigawan, Kanpur, UP.

Belathuru High School, Bangalore.
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child care etc.  Boys on the other 
hand, though “spoilt” with lesser 
domestic responsibilities in our 
majorly patriarchal society, have 
an aptitude for tinkering with 
equipment, doing physical work 
including gardening, painting 
etc. They also normally make for 
better traders being free of inhibi-
tions of gender prejudice and se-
curity issues.
However, leaving aside some lim-
ited optional subjects and that too 
in middle school, the education 
system does not have any struc-
tured syllabus for nurturing these 
inherent gender based traits.  The 
altruistic viewpoint that educa-
tion should be universal and 
same, be it a boy or girl,is  out of 
sync with the natural and societal 
orientation of the two genders.

Urban Centric Approach of 
Skilling
The Govt. of India has taken a 
very proactive step of Skill India, 
which has the potential to plug 
the gaps of holistic skill educa-
tion.  Further, in a bid to rightfully 
clean up the system of bogus vo-
cational training providers exist-
ing merely on paper and collect-
ing funds, the Skill Development 
Schemes have come out with 
strict regulations on the level of 

India, is a youthful nation with 
availability of large pool of 
human resource.  Added to 

this, the initiatives of Make in 
India, and Skill India is expected 
to give the cutting edge to  coun-
try’s manufacturing sector and 
thereby help in improved indus-
trial output as also socio econom-
ic development of the poor in 
both rural and urban landscape.
However, despite the systems be-
ing in place and also the presence 
of good intent, progress on pro-
ducing a generation of employ-
able or self employed youth has 
been slow.A phenomenon which 
cannot be attributedto just slow-
ing of global demand & other 
such external factors.
Some of the challenges beset-
ting the skill ecosystems and 
the small but significant initia-
tives of the Corporations un-
der Ministry of Social Justice & 
Empowerment(MSJ&E) have 
been touched upon hereunder:-

Constraints In Education & 
Skilling.

Gaps in Orientaiton Vis-A- Vis 
Demand
The uniform school syllabus for 
all children regardless of their 
socio-economic  background or 

scholastic abilities is creating an 
orientation towards the so called 
white collared occupation requir-
ing conventional academic bril-
liance – i.e. engineering, medi-
cine, accounting, civil services 
etc. wherein seats are limited. On 
the other hand, high demand vo-
cations offering assured entry to 
youth into job market  as paramed-
ics, production assistants, weld-
ers, carpenters, plumbers, electri-
cians, tailors, tourism assistants, 
food and beverage employees etc. 
are not getting takers in the first 
go.  All such ‘skilled’occupations 
are, more often than not, viewed 
as very remote alternate options 
except probably in the case of he-
reditary artisans who have man-
aged to corner a market for their 
traditional livelihoods.

Absence of Gender 
Differentiation
Presentday education while right-
ly treating boys and girls equally 
as human beings has missed out 
on nurturing the well-established 
traits/competencies of the two 
genders in the poorer households, 
acquired due to both genetic and 
societal reasons.  The girls are for 
instance known to possess bet-
ter skill sets for cooking, stitch-
ing, make up, ornamentation, 

Efforts of NBCFdC and 
NSkFdC
For Increasing Effectiveness of Skill 
Education Amongst Employable Youth

K.Narayan
Managing Director
NBCFDC & NSKFDC
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and job roles, while helping the 
youth with proper upbringing 
and aspirations, may be falling 
short on development of the pop-
ulation affected by  delinquency.
Without an improved mindset, 
sustained employment of youth 
with a troubled past is difficult 
even after they have gone through 
the skilling process.
The skilling process has to consid-
er this aspect and have social de-
velopment components including 
sensitization on the ill effects of 
substance abuse, early marriages, 
premature pregnancy, domestic 
violence etc. Further, in the case 
of the rural and urban entrepre-
neurs, there is also a need to give 
them better grounding on ways 
and means to connect with the 
market, financing options avail-
able etc. 

Efforts of The CPSEs Under 
Ministry of Social Justice& 
Empowerment (MSJ&E)
In the backdrop of the above, 
the National Backward Classes 
Finance & Development Corp-
oration (NBCFDC) and the 
National Safai Karamcharis Fin-
ance & Development Corpo-
ration (NSKFDC) both not for 
profit CPSEs under the MSJ&E, 
working for upliftment of poor 
amongst the backward classes 
and the sanitation workers re-
spectively, have been taking 
some innovative steps to make 
the skill training more effective.   
In  tandem with the Sector Skill 
Councils (SSCs) under aegis of 
Ministry of Skill Development & 
Entrepreneurship (MSDE) and 
other reputed training institutes 
such as Central Institute of Plastics 
Engineering and Technology 
(CIPET), Ministry of  Chemical 
& Fertilizers,  Central Glass 
and Ceramic Research Institute 

(CGCRI), under the Council of 
Scientific & Industrial Research 
and Indian Institute of Carpet 
Technology(IICT),Ministry of 
Textiles, both NBCFDC and 
NSKFDC have been designing  
tailor made interventions to not 
only skill its beneficiaries but also 
make them earn a livelihood best 
possible under their circumstanc-
es.   Some successful experiments 
are briefly described below :-

Kashmiri Houswives Turned 
Carpet Weavers.

Over the past 2 years, NBCFDC 
has facilitated training of around 
200women beneficiaries  inGan-
derbal, Anantnag, Bandipora, 
Budgam, Kulgam, Srinagar, Ku-
pwara  districts of Kashmir in  
Carpet Weaving.  The training 
is imparted by renting space of 
a  locality resident and installing 
a loam so that ladies including 
housewives can attend the train-
ing programme for a few hours 
without neglecting their house-
hold chores.   IICT organizes this 
course as per their syllabus over 
a  six month period after which,  
the master trainer are motivated 
to play  the role of entrepreneurs 
and employ the trained women 

infrastructure, stipulating the car-
pet area, number of equipment 
etc. These regulations are how-
ever resulting in  concentration of 
centers in urban India, as the vil-
lages normally are not equipped 
to create such centers, therebyre-
ducing the opportunities of the 
rural youth especially women, 
who suffer from constraints of 
mobility.  In any case, skilling 
cannot be further promoting mi-
gration of the rural poor and un-
employed to cities.

Master Trainees
Availability of free training, 
many times accompanied by sti-
pend and other such incentives 
in many government schemes, 
is resulting in creation of mas-
ter trainees who jump from one 
skilling course to another being 
provided under various schemes.  
This happens more so in the cit-
ies where awareness on what can 
be acquired ‘free’ is very good 
and not necessarily accompanied 
with the intention to learn.
The Aaadhar linkage, while hav-
ing potential to help detect such 
cases, may not be entirely effec-
tive as the training providers 
and assessors are rightly more 
pre - occupied with the conduct 
of the course instead of who is 
repeating. All the same, there is 
need for exercising more care 
at the time of mobilization.  The 
best solution however is to im-
prove the levels of employability 
post courses such that it attract 
the skilled youth to take up a job 
instead of moving from one voca-
tionaltraining to another.  This is 
of course easier said than done.

Need For Focus on Life-Skills 
Development.
The skill development initiative 
with its precise learning content 

Best 
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Women beneficiaries in Ganderbal
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partnership with CGCRI,Khurja 
implemented an unique pro-
gramme wherein the women 
trainers of the latter  camped in 
the artisans cluster over a couple 
of months and taught them effec-
tive use of moulds and furnace 
baking.  The first intervention 
reduced the need of clay by half 
compared to the relatively waste-
ful hand mouldingtechnique  and 
the second helped improved the 
quality of pots.
Further, training of all the 40 pot-
ters including 13 women  was 
carried out right in their village 
as per timings decided by the pot-
ters themselves so that their live-
lihood remain unaffected.  Today 
post training the happy faces of 
the potters and their excitement 
of getting better returns as invest-
ment is a proof that a new way 
has been shown to the commu-
nity with minimum hardship.

Tie-Ups With SSCs & NSDC

DNTs of Gurgaon in Self 
Employed Tailor Course
Gariya Lohar Community of 
No-madic tribes squatting along-
side Sector-56, Gurgaon  was 
tapped for skill training using the 

for  limited hours to work in the 
same premises.  This way post 
training, the learning hours of the 
women are getting converted into 
their earning hours & help them 
supplement their household 
income.

Children of Manual Scavangers 
Turned Skilled Production 
Assistants.
The story starts from the ex-
tremely backward settlements of 
Western UP with a large populace 
of state government identified 
group of persons who were  erst-
while involved in demeaning oc-
cupation of Manual Scavenging 
& other sanitation activities. Their 
next generation however wanted 
to come out of this time warp.  
NSKFDC alongwith CIPET took 
upon the onerous task of help-
ing the youngsters of the Valmiki 
Community. To convince the 
conservative community elders 
to let their children move out 
from districts of Moradabad, 
Jaypee Nagar, Bulandshahr etc. 
to Murthal, Haryana to undergo 
training in state of the art facility 
of CIPET was not easy. So a prima-
ry training Centre was created in 
Moradabad and after few months  
of training when the youth and 

parents gained confidence  they 
were relocated to Murthal.  
Today a happy bunch of 144 
youngsters (119 boys & 25 girls) 
are just about completing their 
training & looking forward to 
their first job assignment as pro-
duction assistant in places as 
far away as Rajasthan.  A silent 
but significant change has come 
in their life.  They  now hope to 
be torchbearers for the renais-
sance of their long marginalized 
community.

Productive 
Potters of Bareilly
The Ghangora -Ghangori village 

in Bareilly boasts of a large pot-
ter Community, who have been 
using traditional means of mak-
ing pot involving hand moulding 
and dung based baking. While 
in years gone by ample avail-
ability of clay allowed this type 
of production to be sustainable, 
presently with clay being diffi-
cult to access due to restrictions 
in mining, the costs of the pot-
tery products have gone up mak-
ing the potters face competition 
from plastic and other ceramic 
products.
Taking up this cause, NBCFDC in 
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of Bareilly district

Manual Scavenger & Safai Karamchari

Self-employed tailor course for young 
women of GariyaLohar Community in 
Sector-56, Gurgaon
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Yoga mats, baskets etc.  A further 
150 persons are being  mobilized 
into SHGs which can produce and 
market their traditional products  
effectively.

Basti Centres of Apparel, 
Furniture And Beauty & 
Wellness in UP
Sensing the reluctance of Manual 

Scavengers and sanitation staff 
dependents to move to city, 
NSKFDC has in partnership 
with SSCs of Apparel Made-
ups, Furniture & Fittings and 
Beauty & Wellness commenced  
training of 6208 beneficiaries in 
various districts of UP includ-
ing Moradabad, Bulandshahar, 
Amroha&Bijnor.   While there 
were some initial hiccups by way 
of absenteeism and infra gaps, 
with joint monitoring, most of 
these training programmes have 
presently stabilized.
Enthused by this develop-
ment presently National Skill 
Development Corporation (NS-
DC) is planning to set up a cen-
tre dedicated primarily to train  
ManualScavengers beneficiaries 
of NSKFDC scheme in Amroha 
where the courses for training will 
be decided based on the aspira-
tions of the youth in the area.  It is 

hoped 500 beneficiaries be trained 
at this centre every year.

An Appeal To CPSEs
NBCFDC & NSKFDC hope to 
continue their small but example 
setting experiments to meaning-
fully skilling the poor and mar-
ginalized. Additionally the skilled 
are being motivated to turn en-
trepreneurs so that they turn 
job givers instead of job seekers.  
And for this, the Corporations 
have attractive financing schemes 
with interest rates as low as 
4-7% on offer !
The linkages  systems and know-
how  are in place and the poten-
tial to train also huge,  as Indian 
poor continue to be the biggest 
contributors of youthful popula-
tion.  However, the Corporations 
are working on the skilling eco-
system using their limited sur-
pluses & some grants from the 
Ministry and can do with more 
financial support.Better re-
sults can be achieved if CPSEs 
come forward to sponsor skill 
programmes for youth in vil-
lages near their premises.  The 
Corporations can interact with 
the youth of these areas, ascertain 
as their aspirations as also the 
skill gaps before organising the 
skill training.  Significantly based 
on the feedback of the CPSEs, 
NBCFDC skilling scheme permits 
for training upto 40% belonging 
to weaker sections of other cat-
egories including SC, ST, General 
etc. in addition to OBC.
Together through Public-Public 
partnership the CPSEs can help 
create the small growth stories 
along the rural landscape so 
much required, if this country is 
to banish poverty and usher in 
the dawn of Antyoday.

cleanliness drive of NBCFDC or-
ganized  in Swacchta Pakhwara 
of 2016. Through interactions 
and Nukkad Naatak, 40 girls of 
this impoverished and marginal-
ized community were mobilized 
for self employed tailor course 
organised by the Apparel Made-
ups & Home Furnishing Sector 
Skill Council (AMHFSSC) in 
the local Rain Basera of Village 
Kanehi, made available by the 
local Panchayat and Municipal  
Administration. Today 05 of these 
40 girls have risen above years 
of tradition and are working in 
industrial houses in Manesar.  
Many others have taken to self 
employment. All of them have 
become   role models for many of 
the exploited young girls of their 
community.

Hyacinth Product Training at 
Rajamayon, Assam
NBCFDC has adopted a village 
in Assam by way of a CSR initia-
tive being implemented by IIE, 
MSDE,  The Rs. 13.20 lacs project 
includes construction of public 
toilets & installation of RO sys-
tem followed up with training of 
20 selected youth on use of water 
hyacintha type of water weed to 
make innovative products like 

Best 
Practices 
in CPSEs

Training of women beneficiaries in 
Rajamayon on making water hyacinth 
products.

Training of women beneficiaries of 
Valmiki Community in districts of U.P.
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SCOPE for Developing Global 
Leaders in Public Sector
   

Standing Conference of Public Enterprises (SCOPE) in collaboration with the Indian 

Institute of Management Calcutta (IIMC) conducted its much acclaimed 6th Advanced 

Global Leadership Programme from August 14, 2017. It is scheduled to be concluded on 

25th September, 2017 with a feedback session accounting for the experience gained by 

the participants. The Global Leadership programme aims to provide a unique learning 

opportunity to synthesize and reflect over issues and challenges, broaden the vision, 

learn from diverse experiences and brainstorm for ideas and leadership approaches 

that would make the participants more effective strategic leaders of Public Sector 

Enterprises (PSEs). The programme was divided into two modules- first one was Indian 

Module which was conducted at SCOPE & IIMC and the second included a study cum 

business tour to Europe and The United States of America. In the Indian leg, the first 

workshop was held at IIMC from 14th-18th August, 2017. Mr. Ved Prakash, Chairman, 

SCOPE & CMD, MMTC gave the inaugural address. The Program Director, Dr. Sougata 

Ray presented the welcome address. 

6th Advanced Global Leadership Programme

Workshop at IIMC:
Sessions on: Removing Fi-
xedness: Creating the Right Mind 
Set for Strategic Leadership in 
the VUCA World, Contemporary 
Economic Issues and Emerging 
National & International Context: 
Implications for Strategic Mana-
gement of CPSEs were conducted 
on the first day. The second day 
began with a session on- Values 
Based Leadership & Governance. 
Later, sessions on Leadership 
Competencies at the Top: Role of 
Emotional Intelligence, Strategic 
Thinking, Geopolitics and Trade 
Regulations: Implication for 
Indian Industry and Strategic 

Chairman, SCOPE and CMD, MMTC, Mr. Ved Prakash addressing the Global 
Leadership Program. Sitting on the dais are:  Mr. Atul Chaturvedi, Former 
Chairman, PESB (Centre), Dr. Sougata Ray, Program Director (Extreme Left).
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Moving to the Next Phase’ session 
by Dr. Sougata Ray. A team of ac-
ademicians from IIMC conducted 
these various sessions which in-
cluded - Prof. Biju Paul Abraham, 
Prof. B. B. Chakrabarti, Prof. S.K. 
Chakraborty, Prof. Ranjan Das, 
Prof. Vidyanand Jha, Prof. Sushil 
Khanna, Prof. Anirvan Pant and 
Prof. Partha Ray.

Workshop at SCOPE 
Complex:
SCOPE organised a two-day 
wor-kshop for the Program on 
the 28th - 29th Aug., 2017 at SCOPE 
Complex, New Delhi which 
was inaugurated by Mr. Atul 
Chaturvedi, Former Chairman, 
Public Enterprises Selection 
Board. 
In his special address at the inau-
gural program, Mr. Chaturvedi 
said that the three week program 
was designed for participants 
from PSEs to attain a better un-
derstanding and knowledge of 
being a leader in today’s time. 
Calling leadership a continuous 
process he said, this program 
will help participants refine their 
talent and understand the skills 
that can give their career a better 
direction. He added that though 
leadership is a quality that is an 
accumulation of experience over 

the years, programs like AGLP 
prepare participants to look be-
yond their verticals or areas of 
expertise. Leaders need to be con-
scious of environment, hone their 
skills to meet competition and 
rise above short term perspective 
for bettering the future of their or-
ganisations. He also emphasised 
the participating senior employ-
ees of PSEs to reflect on what dif-
ferent can they do to attain Board 
level leadership. Adding to this 
Mr. Chaturvedi suggested that 
participant who aimed at doing 
better in their career also need 
to be conscious of their political, 
social, global as well as internal 
environment in a time when dis-
ruptive technologies are bring-
ing rapid changes in the work 
environment.
Looking back at his experience in 
the Public Sector, Mr. Chaturvedi 
added that one of the methods 
of success in a leader’s life can 
be achieved in thinking beyond 
short term perspectives. A true 
leader he said need to think 
for the long run but in Public 
Sector this can be challenging so 
leaders need to find their own 
path to succeed keeping their eth-
ics in place. 
In the Opening address, Mr. 
Ved Prakash, Chairman, SCOPE 
and CMD, MMTC said SCOPE’s 
Advanced Global Lea-dership 
Program aims at igniting the 
thought process of senior ex-
ecutives of PSEs to prepare and 
groom them for leadership in the 
future. In today’s time when the 
world is a global village, leaders 
need to be equipped and globally 
competitive to survive. Talking 
about the highly competitive en-
vironment when the selection for 
candidates has become tough-
er, candidates need to be better 

Leadership in CPSEs were 
held. A session on Corporate 
Governance in CPSEs: Roles, 
Responsibilities & Board Proce-
sses was organized on the 
third day which was followed 
by Corporate Restructuring, 
Mergers & Acquisitions of 
CPSEs, Corporate Financial Ma-
nagement – Strategic Issues, 
Strategic Understanding of 
Capital Markets and Responsible 
Corporations: Sustainability & 
CSR Imperatives. Fourth day 
commenced with a session on 
Values Based Leadership & 
Governance. Further, sessions on 
Strategizing in the VUCA World, 
Strategy Execution: Leading & 
Managing, Managing Business 
Across Borders and Strategy 
& Innovation in the Digital 
World were conducted. The fi-
nal day began with the session 
on, Living a Brand by Mr. M. G. 
Parameswaran, Former CEO& 
Executive Director, FCBULKA. 
The session was followed with 
an experience sharing session by 
Mr. P. S. Bhattacharya, Former 
CMD, Coal India on Strategic 
Transformation of a CPSE. A 
session on Building Customer 
Centric CPSEs was conducted lat-
er and the IIMC leg was conclud-
ed with ‘Closing Remarks and 

(L to R): Mr. Atul Chaturvedi, Former Chairman, PESB and Chairman, SCOPE & 
CMD, MMTC, Mr. Ved Prakash addressing the Global Leadership Program. 
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Officer - North India, Embassy of 
the USA, New Delhi. The third ses-
sion was taken by Padma Bhushan 
Dr. M.B. Athreya, Management 
Advisor on the topic ‘Business 
Leadership in the turbulent 21 st 
Century’ which was both informa-
tive and great learning experience 
for the participants present there. 
This was followed by the fourth 
session on ‘Competition Law: Key 
Features’ by Mr. Sukesh Mishra, 
Director (Law), Competition 
Commission of India and fifth 
session on ‘Right to Information:  
Transparency in Public Sector 
Enterprises’ by Mr. Yashovardhan 
Azad, Information Commissioner, 
Central Informa-tion Commission. 
The Second day of the workshop 

started with the session on the piv-
otal topic of Global Climate Change 
& Sustainable Development 
Goals which was addressed by 
Mr. Damandeep Singh, Director, 
Carbon Disclosure Project (CDP), 
India. This was followed by an 
informative seventh session by 
Mr. Anindya Mallick, Partner, 
Deloitte who spoke on Economic 
Development: Leveraging Global 
Value Chain. The eight session of 
the workshop was taken by Mr. 
Shailendra Singh, Chief Technical 
Examiner, Central Vigilance 
Commission. This was followed 
up by the final session which was 
a Meeting with Balmer Lawrie 
where participants were briefed 
on the tour ahead.

equipped in their knowledge. He 
encouraged participants to en-
hance their understanding and 
raise queries during their upcom-
ing visits to international organ-
isation as part of the program. He 
invited feedback from the partici-
pants to improve the program.
Giving the program perspec-
tive, Prof. Sougata Ray, Program 
Director, Indian Institute of 
Management, Calcutta said that 
the program has been designed 
keeping in mind the need to pre-
pare senior level executives for 
Board level positions in the future. 
This was followed by the second 
session, which was an interaction 
on ‘USA India Economic Relations’ 
by Mr. Douglas Fowler, Economic 

Participants of AGLP 2017 at SCOPE Complex, New Delhi.
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Ambassador to UNO. Later, they 
visited World Trade Organization 
(WTO), Geneva where WTO 
officials made a detailed pre-
sentation followed by inter-
action with the participants. 
They also visited International 
Labour Organization (ILO) in 
Geneva for interactive workshop 
with ILO officials. Chairman, 
SCOPE spoke on various fo-
rums during the Europe Visit 
highlighting the role of Indian 
Public Sector in shaping Indian 
Economy and also the road 
ahead for them. 
In the United States of America 
the participants attended work-
shop at University of Maryland 
School of Public Policy (UMD), 
Washington DC. A Memorandum 
of Understanding (MoU) was 
signed between SCOPE and 

University of Maryland. Dr. U. 
D. Choubey, DG, SCOPE and Mr. 
William Powers, Executive Dean 
Policy Planning Department, 
University of Maryland (US) 
signed MoU for joint coopera-
tion in the area of training in 
SCOPE Academy of Public Sector 
Enterprises (see box). Post vis-
it to Maryland University, the 
participants met Deputy Chief 
of  Mission, Embassy of India at 
Washington D.C., Mr. Santosh 
Jha and later, an Industry Visit 
was conducted.  A tour of Federal 
Reserve Bank, New York and 
Gold Vault was also conducted. 
The participants also met Deputy 
Consul General, Consulate Ge-
neral of India in New York, Mrs. 
Paramita Tripathi. The feedback/
concluding session is scheduled 
on September 25, 2017. 

International Module:
The second phase i.e. Internati-
onal Module of the programme 
started with the visit to Europe. 
Chairman, SCOPE, Mr. Ved 
Prakash accompanied the par-
ticipants during the Europe 
visit. The participants visited 
VDMA in Frankfurt, Germany 
where an Industry visit was fa-
cilitated by them. Later, a One-to- 
One Interactive session was or-
ganized where the participants 
interacted with the business 
leaders of Germany.  The par-
ticipants also visited Consulate 
General of India in Frankfurt 
where they met Ms. Pratibha 
Parkar, Consul General of 
India. The participants also 
visited Permanent Mission of 
India to UNO in Geneva for in-
teractive meeting with Indian 

Dr. U. D. Choubey, DG, SCOPE and Mr. William Powers, Executive Dean, Policy Planning Department, 
University of Maryland (US) signed MoU for joint cooperation in the area of training in SCOPE Academy of 
Public Sector Enterprises. The MoU was signed in Washington DC in the presence of visiting top executives 
for Advanced Global  Leadership Program organised in collaboration with IlM Calcutta for Executives of 
Public Sector Enterprises.

SCOPE signs MoU 
with University of Maryland
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Glimpses of 
Advanced Global 
Leadership Program 
from Europe & USA

Mr. Ved Prakash, Chairman, SCOPE & CMD, MMTC speaking at 
VDMA, Frankfurt, Germany.

Participants with Ms. Pratibha Parkar, Consul General of India at 
Consulate General of India in Frankfurt.

Particpants at ILO, Geneva.

Chairman, SCOPE & CMD, MMTC, Mr. Ved Prakash along with the 
participants at ILO, Geneva.

SCOPE News

Dr. U. D. Choubey, DG, SCOPE alongwith the participants at the 
World Bank.

Dr. U. D. Choubey, DG, SCOPE alongwith the participants at 
Consulate General of India in New York.

Particpants alongwith the Chairman, SCOPE & CMD, MMTC, Mr. 
Ved Prakash at UNO, Geneva.
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SCOPE and The World Bank organize program on 
Best Practices in Procurement

Procurement Policy from Mini-
stry of Finance spoke about 
Changes in Procurement Rules 
under GFR. Post the session on 
Procurement rules, Ms. Malini 
Ganesh, ICA Panel Member, 
Advocate, Contract Management 
Consultant & Arbitration Cou-
nsel spoke about the Dispute 
Resolution: Conciliation/Adjudi-
cation, Arbitration. Post-lunch, 
Dr. Ajit Patwardhan, Consultant 
from The World Bank spoke on 
Contract Management.  Later, 
a team from Public Sector 

In his welcome address, Dr. U. 
D. Choubey, Director General, 
SCOPE acknowledged the role 

of digitalization in Procurement 
processes which has reduced the 
human discretion. Chairman, 
SCOPE and CMD, MMTC, Mr. 
Ved Prakash, while inaugurating 
the program mentioned that PSEs 
are not owners but custodians 
of public money and therefore, 
there is a need to improve pro-
curement process. Mr. Shanker 
Lal, Lead Procurement Specialist, 
The World Bank and Prof. Samir 
K. Srivastava from Deptt. of 
Operations Management, IIM, 
Lucknow also spoke on the oc-
casion. Mr. Lal assured the con-
tinued cooperation of the World 
Bank for similar programs by 
SCOPE in future. 
Post Inaugural session, a ses-
sion was conducted by Prof. 
Samir K. Srivastava from IIM, 
Lucknow on Overview of Pr-
ocurement Process: Strategic Role 
of Procurement. Mr. Hemant 
Kumar, Chief Technical Examiner 
of Central Vigilance Commission 
conducted a session on Preventive 
Vigilance. Mr. Shivendra Kumar, 

Procurement Consultant from 
The World Bank spoke about 
Best Practices from World Bank 
Regulations. The last session on 
Day One was on Competition 
Law and Procurement: Detection 
& Prevention of Bid Rigging 
which was conducted by Mr. K. 
D. Singh, Joint Director (Law) 
from Competition Commission 
of India. Day two began with a 
session on Government e-Market 
Place by Mr. Gaurav Sharma, 
Director, DGS & D. Later, Mr. 
Sanjay Aggarwal, Director, 

   
Standing Conference of Public Enterprises (SCOPE) in technical support of The World 

Bank organized a two day program on the “Best Practices in Procurement” on 08th- 09th 

August, 2017. The inaugural session was addressed by Mr. Ved Prakash, Chairman, 

SCOPE & CMD, MMTC Ltd., Dr. U. D. Choubey, Director General, SCOPE, Mr. Shanker Lal, 

Lead Procurement Specialist, The World Bank and Prof. Samir K. Srivastava from Deptt. 

Of Operations Management, IIM, Lucknow.

SCOPE News

(From L to R): Dr. U. D. Choubey, DG, SCOPE, Mr. Ved Prakash, Chairman, SCOPE & 
CMD, MMTC, Mr. Shanker Lal, Lead Procurement Specialist, The World Bank and 
Prof. Samir K. Srivastava, Deptt. of Operations Management, IIM Lucknow at the 
inaugural session of the program on procurement.
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Enterprises (PSEs) compris-
ing of Mr. T.R. Datta, ED 
(CC&M), NTPC, Mr. R.K. 
Singh, GM(SCM), EIL and Mr. 
Anindya Sinha, Sr. Manager 
(SMC), EIL were part of the 
experience sharing session 
on Challenges & Initiatives 
in Procurement. Many se-
nior executives from Public 
Sector were present dur-
ing the two days program. 
Mr. R. K. Vasudeva, Joint 
Adviser, Programs presented 
the Vote of Thanks.

(From L to R): Mr. Ved Prakash, Chairman, SCOPE & CMD, MMTC, Dr. U. D. Choubey, DG, SCOPE, Mr. Shanker Lal, Lead Procurement 
Specialist, The World Bank and Prof. Samir K. Srivastava, Deptt. of Operations Management, IIM Lucknow addressing the inaugural 
session.

Dr. U. D. Choubey, 
Director General,   
SCOPE speaking 
in the 10th Asia 
Meeting of OECD 
at Kuala Lumpur 
on Governance 
Issues of Public 
Enterprises.
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SCOPE National Programme on 
Sustainable Development Goals 
& Climate Change

besides working on profitabil-
ity, have a social vision that can 
be achieved through their com-
munity relations and social ini-
tiatives. DG, SCOPE said that 
enhanced resources for the en-
terprises, innovation & research 
centres are a must for Sustainable 
Development and tackling cli-
mate change. For the first time, 
leadership in climate change is in 
transitory mode and shifting from 
the West to Asia, putting India in 
a favourable spot. DG, SCOPE 
said that one of the important 
things that organisation need to 
understand is that India is an im-
porter of energy which is why it 
needs to have a sound approach 
to the issue of Climate Change. 

SCOPE organised the 2nd 
National Program on 
“Sustainable Development 

Goals & Climate Change” on 
10th & 11th August, 2017 at 
SCOPE Convention Centre, New 
Delhi which was inaugurated 
by Dr. Madhukar Gupta, IAS, 
Additional Secretary, Department 
of Public Enterprises (DPE).
In his Inaugural address, Dr. 
Madhukar Gupta said that every 
Indian needs to develop the hab-
it of not wasting any resources 
they consume. He added that as 
the Development Based Index of 
any country is related to the en-
ergy consumed per capita, there 
is need to utilise resources wisely. 
Sustainability steps need to be 
taken and the cost or wastage of 
resources need to be curbed and 
brought down.
Delivering the Special Address, 
Chairman, SCOPE and CMD, 
MMTC, Mr. Ved Prakash said the 
two day program was SCOPE’s at-
tempt to promote a more respon-
sible and pro-active approach 
amongst PSEs. He said that India 
is in a unique position but the 
Government has the gigantic task 
of improving the lives of 30 crore 
people from poverty which will 
help India in attaining sustain-
able growth. He added that PSEs 
are working towards achieving 
economic, inclusive and sustain-
able growth and understood their 

responsibility of carrying out the 
Government’s agenda. Chairman, 
SCOPE said he was hopeful that 
PSEs will bring new revolution 
of sustainable growth and man-
aging climate change. He sug-
gested the participants to orga-
nise programs on Sustainable 
Development goals in their re-
spective organisations and for-
ward the issues raised to their se-
nior or top level management
In the Opening Address, Dr. U. 
D. Choubey, Director General, 
SCOPE said that with investment 
of over 11 Lakh Crore, Public 
Sector Enterprises are well regu-
lated so that they meet the socio-
economic goals of the country. 
With the changing times, PSEs, 

Dr. Madhukar Gupta, IAS, Addl. Secretary, DPE (2nd from left), Mr. Ved Prakash, Chairman, 
SCOPE & CMD, MMTC (to his left) and Dr. U. D. Choubey, DG, SCOPE (to his right) and Mr. 
Santanu Roy,  ED (SD), GAIL (extreme right) during the inaugural session.
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economy. Mr. Damandeep 
Singh chaired the session while 
Dr. Dipankar Saha, Head Air 
Pollution Control Division, 
CPCB discussed the various de-
velopments to minimize Global 
Warming and impact of Climate 
Change on Health, Economy, 
Political and Weather Conditions. 
Mr. M. Kumar, AGM (S.D.), 
NTPC also spoke in the ses-
sion. He highlighted the various 
initiatives NTPC in the area of 
Sustainable Development Goals 
& Climate Change.
Dr. B. Sengupta, Former Member 
Secretary, CPCB Chaired the 
session on Clean Water and 
Sanitation. He made a presenta-
tion on Water Availability and 
Uses – Sustainability Issues. 
While giving his presentation Dr. 
(Ms.) S. Chakraborty, MECON 
covered in detail Industrial Water 
Demand, Sustainable Waste 
Water Treatment options , Water 
Scarcity and Environmental 
Regulations among other is-
sues. Dr. Shahid Ali Khan, 
GM (Environment), NHPC 
made a presentation on Hydro 
power: A Green & sustainable 
source of Energy – Biodiversity 
Management at NHPC Projects. 
Mr. Arun Mittal, Head HSE, 
ONGC Videsh Ltd. in his presen-
tation on Climate change gave 
International Perspective of the 
issues. He suggested reducing 
flaring and venting is necessary 
to reduce GHG and also said 
that there should be penalty on 
companies which are flaring / 
venting more than 5 percent of 
production. 
Dr. Ashvini Kumar. Former MD, 
Solar Energy Corpn. of India 
Ltd Chaired the session on  Clean 
and Sustainable Energy. He 
spoke about the current and fu-
ture Renewable Energy Scenario, 

There is a need to build sustain-
ability for people and enterprises, 
he added and thus PSEs need to 
let go of the ‘self obsessed culture’ 
and think of larger perspective.
Giving the program perspective 
Mr. Damandeep Singh, Director, 
CDP India & Lead Resource 
Person said that the program 
has gained importance since 
India signed the Sustainable 
Development Goals (SDGs). 
The main purpose of the pro-
gram he added was to draw at-
tention to the question –‘What 
companies need to do to attain 
Sustainable Development Goals?’  
Mr. Singh said that companies 
need to chip in for extreme situ-
ations. SDGs are clearly defined 
targets or goals that companies 
need to achieve to be success-
ful. He emphasised that the best 
way to achieve them is through 
Public-Private Partnership. India 
needs to link its Sustainable 
Development Goal efforts with 
its global ambitions for higher ef-
ficiency. As for companies, SDGs 
offer jobs, opportunities and are 
capable of influencing investors 
in a positive way.
Mr. Santanu Roy, ED, Sustainable 
Development, GAIL proposed 
the vote of thanks and said that 
the role of SCOPE is pivotal in the 
steps taken towards achieving  
Sustainable Development Goals 
by PSEs as it is the platform for 
all PSEs to meet, discuss and find 
the way forward. 
The Inaugural Session was at-
tended by large number of 
Executives from Public Sector 
Enterprises. This session was fol-
lowed by Plenary Session which 
was Chaired by Dr. Ritu Mathur, 
Director, TERI University. She 
highlighted the low vulnerabil-
ity, low resource capability in 

developing countries and com-
plex inter Linkages between 
SDGs & CC. Dr. Ashok Kumar 
Jain, Advisor (RD & SDGs), NITI 
Aayog – Co-Chaired the session 
and gave a brief about Sustainable 
Developmental Goals- Social, 
Economic and Environmental, 
and the need for policy interven-
tions for creating business op-
portunities. Ms. Aishwarya Raj, 
Research Associate, TERI gave 
a presentation where she spoke 
about SDGs Footprint of Asian 
NDCs. Speaking in the plenary 
session Mr. Santanu Roy, ED (SD 
& TQM),  GAIL highlighted vari-
ous features of India’s National 
Development Contributor (NDC) 
and stressed SDGs plan for PSUs 
to be developed / evolved.
Dr. Arunabha Ghosh CEO, CEEW 
chaired the session on Climate 
Change Status and Scenario. 
He said we have to see Climate 
Change as an opportunity and 
not as a problem. He also ad-
vised Enterprises to rethink/in-
novate Business process/product 
ranges.  Dr. J.R. Bhatt, Advisor, 
Ministry of Environment, Forest 
& Climate Change co-chaired the 
session and suggested to use Bio 
degradable waste to produce en-
ergy. Dr. J.S. Sharma, GM (Env. 
Mgt.), ONGC in his presentation 
explained the Salient features of 
ONGC vision - 2030 and various 
initiatives taken by ONGC. He 
also discussed the Challenges for 
Petroleum sector in relation to 
Climate Change.
In the session Climate Change 
Action Areas, Ms. Panudda 
Boonpala, Director, ILO, Guest of 
Honour, stated that as per WHO, 
22 Million people are displaced 
per year due to climate changes. 
She stressed the need for Green 
jobs to take forward low-carbon 
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changed and there is a need for 
businesses to adapt proactively 
to this change. He emphasized 
on the need to focus more on 
emission reduction activities. 
Mr. Santanu Roy ED (SD), GAIL 
in the concluding remarks said 
collaboration is the key in ‘re-
source constrained’ country and 
emphasized on collaboration 
among PSEs as extended arms 
of the Government. Mr. Arun 
Mittal, Head (HSE), OVL also 
spoke in the session.  Mr. S. A. 
Khan, Group GM (Corp. Affairs), 
SCOPE  and Mr. U. K. Dikshit, 
Advisor (Programs) were the 
Program Facilitators, Mr. A. U. 
Ghatak, Visiting Sr. Consultant 
HSE , Program Coordinator pro-
posed the Vote of Thanks.

particularly Solar Energy. Con-
ducive land acquisition poli-
cies and synergy of Renewable 
Energy with transmission infra-
structure. Mr. Jarnail Singh, India 
Director, TCC Group co-chaired 
the session in which he dwelt 
on Climate Change with respect 
to legal standards, International 
standards, Best practices needed 
for a Sustainable World-2050. 
Speaking on the Global Methane 
Initiative Mr. D. P. Nanda, 
GM (HSE), GAIL mentioned 
it as an effort dedicated to abate-
ment, recovery & use of meth-
ane steered by USEPA. Mr. B. P. 
Saxena, CM (HSSE), BPCL made a 
presentation on BPCL’s Initiatives 
on Clean & Sustainable Energy.  
Dr. M. Ahmad, Sr. OH Consultant 
deliberated on Climate Change 

and related Health Pathways. 

Dr. Lakshmi Raghupati of TERI 
chaired the session on Waste  
Management where the speak-
ers were  Dr. Ashish Chaturvedi,  
Director, GIZ and Mr. P.K.Goel, 
GM(Env. Mngmt), EIL. 

In the Concluding Session, Mr. U. 
K. Dikshit   Advisor (Programs), 
SCOPE noted with appreciation 
the participation of over 60 ex-
ecutives from PSEs representing 
a variety of business domains, 
based in different regions. He 
advised participants to lead the 
change to achieve Sustainable 
Development Goals. He said 
PSEs are strongly committed 
to the Government’s agenda of 
2030. Mr. Damandeep Singh 
said that India’s position has 

category for demonstrating high-
est order of business excellence 
in the field of electronics.   Mr. 
Debashis Das, CMD received the 
Award during the 31st Indian 
Engineering Congress held re-
cently at Kolkata. ECIL is a forty 
nine years old high technology 
company with wide footprints 
in Atomic Energy, Defence, 
Space, Discovery Sciences, 
Security, Telecommunications, 
Information Technology and e-
governance sectors. 
Mr. Debashis Das, CMD, ECIL 
had earlier received the pres-
tigious SCOPE Award for 
Excellence and Outstanding 
Contribution to the Public Sector 
Management – Institutional Cate-
gory III (Other Profit Making 
PSEs) for the year 2014-15, from 

the then President of India, Mr. 
Pranab Mukherjee in a ceremony 
at Vigyan Bhawan.
On the eve of Guru Purnima 
at the National Convention on 
Digital Initiatives organised by 
Ministry of Human Resource 
Development (MHRD), at Vigyan 
Bhavan, New Delhi, the then 
President, Shri Pranab Mukherjee 
launched Swayam, Swayam 
Prabha and National Academic 
Depository. On this occasion ECIL 
was felicited for its significant 
contribution to Swayam Prabha 
program. Mr. Kishor Rungta, 
Director (Finance) received fe-
licitation from Honourable 
President in the presence of Mr. 
Prakash Javadekar, Minister of 
Human Resource Development 
and  other dignitaries.

ECIL Receives ‘IEI Industry Excellence Award’

Electronics Corporation 
of India Limited (ECIL) 
has been conferred 

the ‘Institution of Engineers 
(India) Industry Excellence 
Award’ for the year 2016 under 
Manufacturing & Processing 

Mr. Debashis Das, CMD, ECIL receiving 
the ‘IEI Industry Excellence Award’.



49Kaleidoscope september, 2017

Auditorium 

The centrally air-conditioned SCOPE Convention Centre at SCOPE Complex, Lodhi Road, 
New Delhi provides excellent conference facilities to PSEs, Govt. Departments, Autonomous Bodies, 
Institutions/NGOs etc. The Auditorium and other Conference Halls are equipped with projector and 
screen facilities, sound & light control room with recording & P.A. facility, etc.  Details of the capacity of 
the Auditorium and other Halls, which are available on nominal tariff are given below.

The Auditorium having capacity of 310 persons (300 
Chairs + 10 Nos. Chairs at stage) capacity equipped 
with mikes on dias and podium on stage.

Mirza Ghalib Chamber 

The chamber having capacity of 108 persons (102 
Nos. Chairs + 6 Nos. Chairs on Dias) equipped with 
mikes on table, dias and podium.

Tagore Chamber

The chamber having capacity of 92 persons (86 
Nos. Chairs + 6 Nos. Chairs on Dias) equipped with 
mikes on dias, tables & podium.

Bhabha Chamber

The chamber having capacity of 44 persons (24 Nos. 
Chairs on round table and 20 Nos. Chairs on sides) 
equipped with mikes on dias, tables & podium.

Fazal Chamber

The chamber having capacity of 25 persons (15 Nos. 
Chairs on round table and 10 Nos. Chairs on sides) 
capacity with board room type sitting arrangement 
equipped with mikes.

Conference Facilities at SCOPE Convention Centre

SCOPE News
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Business Centre Annexe II

The Business Centre having capacity of 7 persons 
equipped with multi point Video Conferencing 
System (1+3), at three locations at a time for National 
& International both.

Banquet Hall

The banquet hall having capacity of 500 Persons for 
the purpose of lunch & dinner.  Sitting arrangement 
could be done for 90 persons.

Annexe I

The Annexe-I having capacity of 25 Persons.

The Annexe-II having capacity of 25 Persons.

Tansen Chamber at UB

The Tansen Chamber having capacity of 50 persons 
having stage and podium.

Amir Khusro Chamber at UB

The Amir Khusro Chamber having capacity of 50 
persons having facility of stage and podium.

For Booking & Tariff details please contact

1st Floor, Core No. 8, SCOPE Complex, Lodhi Road, New Delhi - 110003 Phone: 011-24311747, 011-24360101 •  Fax: 011-24361371
STANDING CONFERENCE OF PUBLIC ENTERPRISES

Mr. Nitin Kulshrastha, Asst. Manager, Engineering (Elect.) 
Mobile: 9313989067  •  Email: scope.convention@gmail.com

Mr. M. L. Maurya, GM (Tech.) 
Mobile: 9313375238

SCOPE News
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SCOPE News

Conference Facilities at SCOPE Minar Convention Centre

Convention Hall

SCOPE Minar, an architecturally conceived in the form of two high rise curvilinear  tower blocks sitting on a four 
storey circular Podium Block, is strategically located in Laxmi Nagar District Centre, Delhi -110092 and housing 
around 40 PSEs of repute. It is one of the known buildings of East Delhi. It has a very size Reception Foyer giving 
ambience look inside the building. There is a green environment all around the SCOPE Minar with large size 
planters all around.  The building  is also having state of art Convention Centre, comprising four halls i.e.

A large sized Convention hall having sitting capac-
ity of 300 delegates. Various seminars, training pro-
grammes, presentations, get to gather etc. are con-
ducted in Convention Hall. It provides ambient and 
peaceful environment for the programmes. 

VIP Lounge

VIP Lounge having sitting capacity of 60 delegates. 
The executives and higher level officers, Directors, 
CMDs can use it as waiting lounge also.

Meeting Hall

Meeting hall having “U” shaped table, with a meet-
ing capacity of 65 delegates.Most widely used for 
small size meetings and training programmes, 
group discussion, power point presentations etc. 

SCOPE Academy of Public Sector 
Enterprises

SCOPE Academy of Public Sector Enterprises 
(APSE) conducts induction level programmes for 
PSEs executives.  It has three training halls, one 
with capacity of 40 persons and two halls with ca-
pacity of 30 persons each for training purpose.  

There is a  wide space for vehicle parking that cater for a capacity of 700 cars, including the newly built good quality Banquet 
Hall wherein 300 delegates can comfortably dine at a time, makes it special to deliver an all-round conducive meeting 
environment .

For Booking & Tariff details please contact
Mr. M. L. Maurya, GM (Tech.) (M) 9313375238  and Mr. Shubh Ratna, DCE(C), SCOPE Minar

(M) 9873398242, (O) 011-22458176, 22458178  •  Email: scopeminar.convention@gmail.com  •  shubhratna@yahoo.co.in
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Ms. Anita Kapoor 
Manager(SFCA)
(M) 9810648197, 24360559
e-Mail: sfcascope@rediffmail.com

Mr. S. K. Sharma
(M) 9891781484, 24365739
e-Mail: sfcascope@gmail.com

SCOPE had set up an Arbitration Cell known as 
SCOPE  Fourm of Conciliation  and  Arbitration 
a(SFCA)  mainly to settle disputes between PSUs 
and its associates .  This was inaugurated on 9th 
January, 2004 by Shri Santosh Gangwar, the then 
Hon’ble Minister of State for Heavy Industries, 
Public Enterprises and Parliamentary Affairs, 
which was attended by the then Secretary, Ministry 
of Heavy Industries and Public Enterprises, Joint 
Secretary, DPE, CMDs and other senior officers of 
Govt. of India and PSUs.
SFCA has framed its own rules prescribing consoli-
dated fee structure and expenses with the assurance 
that arbitration proceedings shall be completed in 
the shortest possible time and shall be more eco-
nomical in comparison to other institutions. A 
panel of expert Conciliators and Arbitrators has 
also been drawn which consists of retired Judges 

of Supreme Court, High Court, retired Secretaries, 
Joint Secretaries of Govt. of India ,  Chief Executives, 
Directors and senior officials of Govt. of India 
and PSEs, besides Advocates and C.As and other 
professionals.
The Forum has its own infrastructure with a spa-
cious Arbitration Hall having sitting capacity of 15 
persons with all the modern facilities such as projec-
tor for live projection of record of proceedings on a 
large screen with free service of  mineral water, tea/
coffee and biscuits.  High tea and lunch can also be 
arranged by the Forum on request in advance at the 
cost of the parties by authorised caterer of SCOPE.
PSUs are requested to advise the concerned of-
ficials to avail facilities of the Forum and re-
fer cases to SCOPE Forum of Conciliation and 
Arbitration(SFCA).

For further details please contact For booking and tariff details please contact

1st Floor, Core No. 8, SCOPE Complex, Lodhi Road, New Delhi - 110003 Phone: 011-24311747, 011-24360101 •  Fax: 011-24361371
STANDING CONFERENCE OF PUBLIC ENTERPRISES

Mr. M.L. Maurya, General 
Manager (Technical)
Mobile No.9313375238.

SCOPE Forum of Conciliation and Arbitration (SFCA)

SCOPE News
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AAI signs MoU with Ministry of 
Civil Aviation 

Airports Authority of India (AAI) signed Memora-
ndum of Understanding (MoU) for the year 2017-
18 with Ministry of Civil Aviation. The MoU 
was signed recently between Mr. R. N. Choubey, 
Secretary (Civil Aviation) and Dr. Guruprasad 
Mohapatra, Chairman, AAI. On this occasion, se-
nior officers from the Ministry and Board Members 
of AAI were also present. MoU 2017-18 specifies 
various parameters and targets to be performed by 
AAI during the year. 

MoU between NTPC and MoP 
for 2017-18
Memorandum of Understanding (MoU) for the 
year 2017-18 between NTPC and Ministry of Power, 
Govt of India was signed recently. As per the 
MoU, NTPC has a generation target of 250 Billion 
Units during the year under “Excellent” category. 
Revenue target from Operations under “Excellent” 
category is Rs 79,280 Cr. In addition to above, pa-
rameters related to financial performance, opera-
tional efficiency, CAPEX, projects monitoring and 
HR Management are also part of MoU in line with 
guidelines of Department of Public Enterprises.

NTPC is the largest power utility company in 
India with a total installed capacity of 51,635 
MW. Company has presence in Coal, Gas, Solar 
PV, Hydro and Wind Power Generation and Coal 
Mining. 

REC Inks 13K crore MoU with 
Mahagenco
Rural Electrification Corporation (REC) Limited 
signed a Memorandum of Understanding (MoU) 
extending a term loan worth Rs. 13,000 cr. to 
Mahagenco for generation projects, FGD systems, 
STP, working capital and special loan requirements. 
The MoU was signed recently between Dr. P. V. 

Mr. R. N. Choubey, Secretary (Civil Aviation),  exchanging 
MoU documents with Dr. Guruprasad Mohapatra, IAS, 
Chairman, AAI in presence of AAI Board Members & senior 
officers from the Ministry of Civil Aviation.

PSEs Ink MoU

Dr. P. V. Ramesh, CMD, REC and Mr. Bipin Shrimali, CMD, 
Mahagenco at the MoU signing ceremony in the presence 
of Mr. Devendra Fadnavis, Chief Minister, Maharashtra 
and Mr. Chandrashekhar Bawankule, Energy Minister, 
Maharashtra.

Mr. Pradeep Kumar Pujari, Secretary (Power) and Mr. 
Gurdeep Singh, CMD, NTPC exchanging the MoU 
documents.
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Ramesh, CMD, REC and Mr. Bipin Shrimali, CMD, 
Mahagenco, in the presence of Mr. Devendra 
Fadnavis, Chief Minister of Maharashtra and Mr. 
Chandrashekhar Bawankule, Energy Minister of 
Maharashtra and senior officials from the Maharas-
htra government, REC and Mahagenco.

HAL Signs MoU with 
Government; Aims Higher 
Revenue
HAL signed a Memorandum of Understanding 
(MoU) for the financial year 2017-18 with Ministry 
of Defence (MoD) in Delhi recently. The annual 
MoU was signed between Mr Ashok Kumar Gupta, 
Secretary, Department of Defence Production and 
Mr T. Suvarna Raju, CMD-HAL.
The revenue from operations has been targeted 
at Rs. 17,900 cr., the highest ever. The Company 
has also laid specific emphasis on Capacity build-
ing, Modernization, Solar Power plants, aiming to 
achieve capital expenditure of Rs.1300 cr.

The Company’s thrust is on Make-in-India projects 
such as Hindustan Turboprop Trainer-40 (HTT-40), 
Light Combat Helicopter (LCH) and Light Utility 
Helicopter (LUH). Among the important mile-
stones targeted to be achieved include clearance by 
DGCA for civil version of Do-228 aircraft, Jaguar 
DARIN-III Upgrade and Mirage 2000 Upgrade. The 
Company also aims to achieve 5% increase in indig-
enous content through indigenisation under Make-
in-India initiatives.

Mr. T. Suvara Raju, CMD HAL (left) and Mr Ashok Kumar 
Gupta, Secretary, Department of Defence Production 
during signing of MoU in New Delhi. 

NBCC Inks MoU with its 
subsidiary HSCL 

NBCC recently signed Memorandum of Unders-
tanding (MoU) for the FY 2017-18 with Hindustan 
Steelworks Construction Limited (HSCL). HSCL 
has recently been taken over by NBCC (India) 
Ltd., as its Subsidiary. The MoU, signed between 
Dr. Anoop Kumar Mittal, CMD, NBCC and Mr. M. 
Bhaduri, CMD, HSCL, sets the targets for HSCL 
under various parameters for the FY. Mr. S K. Pal, 
Director (Fin); Mr. Rajendra Chaudhari, Director 
(Commercial); Mr. Neelesh Shah, Sr. ED, NBCC 
(India) Ltd. and other senior officers of NBCC and 
HSCL were present on the occasion.

PFC Signs MoU 
with Ministry of Power
Mr. Ajay Kumar Bhalla, Secretary (Power) and Mr. 
Rajeev Sharma, CMD, PFC signed a performance-
related MoU on behalf of Govt. of India and PFC, 
respectively. Also present on the occasion were 

Dr. Anoop Kumar Mittal, CMD, NBCC and Mr. M. Bhaduri, 
CMD, HSCL signing the MoU Documents.
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Ms. Shalini Prasad, Addl Secretary, MOP, Dr. Arun 
Kumar Verma, Jt. Secretary, MoP and other senior 
officials of MoP and PFC. 

BDL Signs MoU with Ministry of 
Defence
Bharat Dynamics Limited (BDL) signed a Memora-
ndum of Understanding (MoU) with the Ministry 
of Defence for the Financial Year 2017-18. The MoU, 
which was signed by Mr. V. Udaya Bhaskar, CMD, 
BDL  and Mr. Ashok Kumar Gupta, IAS, Secretary 
(Defence Production), at New Delhi recently out-
lines targets and various performance parameters 
for BDL for the Financial Year 2017-18. 

The revenue from operations, as per the MoU, has 
been targeted at Rs 5300 Cr.,which is an increase of 
20 percent over the previous year. Continuing with 
its green energy initiative, BDL has planned 5 MW 
Solar Plant at its upcoming Unit at Ibrahimpatnam 
in Telangana. A substantial emphasis has been 
made on R&D by the company in pursuit of its self-
reliance. Design and development of Advanced 
Data Field Loader is planned for the  Financial Year 
2017-18.

BEML Signs Pact 
with National Law School for 
Capacity Enhancement
BEML Limited signed a Memorandum of Unde-
rstanding with National Law School of India 
University (NLSIU) for Capacity Enhancement. 
Mr. Deepak Kumar Hota, CMD, BEML and  Prof. 

(Dr.) R. Venkata Rao, Vice Chancellor, NLSIU signed 
the MoU on behalf of respective Organisations 
and exchanged the MoU copies.  Prof. (Dr.) O.V. 
Nandimath, Professor and Registrar of NLSIU, Mr. 
UK Hasainabba, Chief General Manager (HR) and 
Mr. MK Vidhyadharan, Head-Legal of BEML were 
also present on the occasion.
By this MoU, BEML would avail the services of 
NLSIU inter-alia for improved qualitative busi-
ness documentations including Legal Consultancy 
Services.

Hind Copper Signs MoU with 
Ministry of Mines
Hindustan Copper Limited (HCL) signed a MoU 
with the Ministry of Mines in New Delhi recently, 

Mr. V. Udaya Bhaskar, CMD, BDL and Mr. Ashok Kumar 
Gupta, IAS, Secretary (Defence Production) alongwith the 
MoU documents.

Mr. Arun Kumar, Secretary, Ministry of Mines, and Mr. K. 
D. Diwan, CMD, Hindustan Copper Limited, after signing 
the Memorandum of Understanding for the Financial Year 
2017-18.

Mr. Deepak Kumar, CMD BEML, seen with Prof. (Dr). Venkata 
Rao, Vice Chancellor, (NLSIU) after exchanging MoU 
copies. Also seen are, Prof (Dr) O. V. Nandimath, Professor 
& Registrar, (NLSIU), Mr. U. K. Hasainabba, CGM(HR), BEML, 
and Mr. M. K. Vidhyadharan, Head, Legal, BEML.
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Cmde Rakesh Anand, CMD, MDL and Mr. A. K. Gupta, IAS, 
Secretary, Defence Production with the MoU documents.

Launch of Start-Up Initiative by Oil India through MoU 
signing with partners at Guwahati.

outlining the business plan for the Financial Year 
2017-18. 
The MoU was signed between Mr. Arun Kumar, 
Secretary, Ministry of Mines, and Mr. K. D. Diwan, 
CMD, HCL, in the presence of other senior officials 
of the Ministry. 

MDL Signs MoU with Ministry 
of Defence
Mazagon Dock Shipbuilders Ltd (MDL) signed the 
Memorandum of Understanding (MoU) for the fi-
nancial year 2017-18 with the Ministry of Defence. 
The annual MoU was signed by Mr. A. K. Gupta, 
IAS, Secretary, Defence Production on behalf of 
the Ministry of Defence and Cmde Rakesh Anand, 
CMD, MDL. The MoU outlines targets and various 
performance parameter for the company.

The revenue from operations has been targeted at 
Rs. 4500 cr. The first submarine of Scorpene class, 
Kalvari will be delivered to the Indian Navy in 
August 2017, while the second submarine Khanderi, 
will be delivered in January 2018. Production of sec-
ond frigate of Project 17A class has been scheduled 
to commence during FY 2017-18.

Oil India Limited launches 
Start-Up Initiative
Oil India Limited (OIL) launched its Start-Up initia-
tive by entering into agreements with two North-
East based Start-Up ventures, at Guwahati, recent-
ly. CMD OIL, Mr. Utpal Bora signed the MoUs on 
behalf of OIL, along with Prof Prasanna, Dean IIT 
Guwahati, and the Directors of the two Start Up 

Companies, Innotech Interventions Pvt Ltd and RD 
Grow Green Ltd. 
The MoUs were signed in the presence of the Minister 
for Industries, Govt of Assam, Mr. Chandra Mohan 
Patowary, who was the Chief Guest at the ceremo-
ny. Director (Operations), OIL, Mr. P. K. Sharma, 
Director (E&D), OIL, Dr P. Chandrasekharan and 
RCE, OIL, Mr. B. P. Sarma, along with a host of 
dignitaries and senior officials of Oil India Limited 
were present on the occasion. 
As envisaged by the Prime Minister, Mr. Narendra 
Modi and in line with the Start-Up initiative of 
Govt. of India,the Board of Oil India Limited (OIL) 
in its 469th meeting held recently approved a Rs 50 
cr. OIL Start-Up fund to foster, nurture and incubate 
new ideas related to oil and gas sector. The action 
plan was made towards implementation of Start-
Up scheme of OIL in an effective manner. The OIL 
Start-Up fund was specifically created to encourage 
innovation and entrepreneurship in north east part 
of India. Thereafter, steps have been taken by the 
Company towards implementation of the Start-Up 
initiative. 

PDIL signs MoU with 
Department of Fertilizers for 
2017-18
Projects & Development India Ltd (PDIL) signed 
MoU for 2017-18 with Department of Fertilizers. 
The MoU was signed between Ms. Bharathi 
S.Sihag, Secretary, Department of Fertilizers and 
Mr. D.S. Sudhakar Ramaiah, Director (Finance) & 
CMD, PDIL recently. Senior Officials from DoF & 
PDIL were present on the occasion. PDIL has set 
aspirational business targets for the year 2017-18 
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considering revival of Fertilizer projects and likely 
business in diversified areas. 

Pawan Hans inks MoU with 
Ministry of Civil Aviation
Pawan Hans Limited (PHL) signed an memoran-
dum of understanding (MoU) with Ministry of 
Civil Aviation (MoCA) for its performance evalu-
ation parameters and targets for the year 2017-18 
recently by Dr. B. P. Sharma,CMD, PHL and R. N. 
Choubey, Secretary, MoCA at New Delhi in the pres-
ence of Ms. Usha Padhee, Joint Secy, Ms. Rubina Ali, 
Director, Mr. Dhirender Sahai, CFO and other se-
nior officials of Pawan Hans and MoCA.

improved serviceability, higher deployment, high-
er revenue, higher profitability, implement cost 
control measures, expeditious settlement of pend-
ing issues, expeditious recovery of outstanding 
from customers, dedicated efforts for seaplane/
fixed wing services, explore new business initia-
tives for growth, Corporate Social Responsibility 
(CSR), Sustainability, Development and Corporate 
Governance compliances. 

RINL inks MoU with CCI for 
setting up Cement Plant
Rashtriya Ispat Nigam Limited signed a Memo-
randum of Understanding recently to set up 2 mtpa 
Fly Ash and Blast Furnace Slag based Cement Plant 
in a Joint Venture in two phases of one million 
tonne capacity each. RINL generates a large quan-
tity of BF slag and fly ash, prime raw material for   
the Cement Plant.

Mr. Manoj Misra, CMD representing CCI and Mr. 
P. C. Mohapatra, Director (Projects) representing 
RINL signed the MoU in the presence of Mr. P. 
Madhusudan CMD, RINL.
The JV Project cost is approximately Rs. 150 Cr. 
RINL is offering around 35 acres of land for the 
proposed plant in its premises. The project is pro-
posed to be completed in 15 months from the date 
of placement of order.
Mr. D. N. Rao, Director (Operations), Mr. P. 
Raychaudhury, Director (Commercial), Mr. Kishore 
Chandra Das, Director (Personnel) and Mr. V. V. 
Venugopala Rao, Director (Finance) from RINL 

Ms. Bharathi S.Sihag, Secretary, Department of Fertilizers 
and Mr. D.S. Sudhakar Ramaiah, Director (Finance) & CMD, 
PDIL exchanging the MoU documents.

Mr. R. N. Choubey, Secretary, Civil Aviation and Dr. B. P. 
Sharma, CMD, Pawan Hans signed MoU for 2017-18.

Mr. Manoj Misra, CMD, CCI and Mr. P. C. Mohapatra, Director 
(Projects) RINL exchanging the MoU copies in the presence 
of Mr. P. Madhusudan CMD and Directors of RINL and CCI.

The MoU 2017-18 has specific targets of fully uti-
lization of Human Resources in order to achieve 
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and Mr. B. V. N. Prasad, Director (HR) and Mr. S. 
Sakthimani, Director (Finance) from CCI were also 
present.

Shipping Corporation of India 
and Ministry of Shipping Sign 
MoU

The Memorandum of Understanding (MoU) for 
the year 2017-2018 was signed between Ministry 
of Shipping (MoS) and The Shipping Corporation 
of India Ltd (SCI) recently at New Delhi. Mr. Ravi 
Kant, IAS, Secretary (Shipping) and Capt. Anoop 
Kumar Sharma, CMD, SCI respectively signed the 
MoU in the presence of senior officers of Ministry 
of Shipping and other Directors of SCI.

Department of Defence 
Production Signs MoU With GSL
A Memorandum of Understanding (MoU) was 
signed between Department of Defence Production 
and Goa Shipyard Limited (GSL) recently, for the 
financial year 2017-18.
This year’s MoU target for ‘Revenue from 
Operations’ has been set at Rs 1,150 Cr., which is 43 
percent higher than the financial year 2016-17 target 
of Rs 800 Cr.
Notably, in the financial year 2016-17, the Shipyard 
achieved historical high VoP of Rs 1,030 Cr. and 
PBT of Rs 177 Cr. GSL has crossed Rs. 1000 Cr in 
VoP first in its history and has become second 
largest DPSU shipyard in the country in term 
of Value of Production. GSL was adjudged as 
‘Best Performing Shipyard’ by MoD. The target 

for PAT to net worth ratio has been set at 13.30per-
cent. Export target has been set at 28 percent of 
‘Revenue from Operations’, which is highest among 
DPSU Shipyards, it added.

ITI inks MoU with 
Department of Tele - 
communications, Ministry of 
Communications & IT
ITI Limited signed a Memorandum of 
Understanding (MoU) with the Department of 
Telecommunications, Ministry of Communications 
& IT for the year 2017-18. Ms Aruna Sundararajan, 
IAS, Telecom Secretary and Chairman (Telecom 
Commission), Department of Telecommunications 
and Mr. S. Gopu, CMD, ITI Limited signed the MoU. 

Secretary, Defence Production, Mr. A. K. Gupta and RAdm 
Shekhar Mital, CMD, GSL during signing of MoU.

Ms. Aruna Sundararajan, IAS, Telecom Secretary and 
Chairman (Telecom Commission), Department of 
Telecommunications and Mr. S. Gopu, CMD, ITI exchanging 
the MoU for 2017-18.
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The MoU envisages ITI’s significant role in the 
field of Telecommunications to pursue opportu-
nities of indigenous telecom equipments, viz., 
GPON manufacturing with indigenous technol-
ogy (C-DoT) arising out of Government’s National  
Telecom Policy, IoT space, Digital India and Make 
in India campaigns and also to play an important 
role in the Government of India funded projects 
of national importance like National Optical Fiber 
Network(NOFN), Network for Spectrum (NFS) and 
Encryption projects of Ministry of Defence.

NRDC Signs MoU with Ministry 
of Science and Technology 
National Research Development Corporation 
(NRDC) signed its MoU for the year 2017-18 with 
Department of Scientific and Industrial Research, 
Ministry of Science and Technology, Government 
of India. The MoU was signed recently between 
Dr. Girish Sahni, Secretary, DSIR and Dr. H. 
Purushotham, CMD, NRDC, New Delhi.  MoU 
2017-18 specifies various parameters and targets to 
be achieved by NRDC during 2017-18. 

MoU Signed between HUDCO 
and MoHUA

The Memorandum of Understanding for the year 
2017-18 was signed between Housing and Urban 
Development Corporation Limited (HUDCO) and 
Ministry of Housing & Urban Affairs  (MoHUA) 
with Mr. Durga Shankar Mishra, Secretary 
(MoHUA) and Dr. M. Ravi Kanth, CMD, HUDCO 
recently in the presence of senior officials of 
MoHUA and HUDCO.
For the year 2016-17 HUDCO registered ‘Excellent’ 
level of performance in all MoU parameters.

Project Execution Agreement (PEA) was signed in presence of 
Chief Minister, Chhattisgarh Dr. Raman Singh between Bastar 
Railway Private Limited (BRPL) and IRCON. IRCON will con-

struct 140 KM long Railway Line between Jagdalpur to Rawghat in 
which 13 new Railway stations will come up. The estimated project 
cost of this Rail corridor is Rs.2,538 cr. approximately.
BRPL is a Joint Venture Company formed by NMDC Limited, SAIL, 
IRCON and CMDC Limited with NMDC being the major sharehold-
er with 43 percent equity stake. Mr. Subodh Kumar Singh, Secretary, 
Department of Mineral Resources, Chhattisgarh and Directors of BRPL 
Smt. D. Alarmelmawgai, Mr. A.K. Mishra, Mr. Alok Kumar Mehta and 
V.S. Prabhakar, CEO, BRPL were also present on the occasion.

Project Execution Agreement signed 
by IRCON and Bastar Railway in presence of 
Chief Minister, Chhattisgarh
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Personalia

Mr. Rajiv Bansal, IAS
is appointed as CMD, Air India.

Ms. Ravneet Kaur, IAS
assumes charge as 

CMD, ITDC.

Mr. N. N. Rai
is appointed as 

Executive Director, NTPC.

Mr. A. J. Kurian
is appointed as CVO, SAIL.

Mr. Santosh Sharma
assumes charge as CMD, HCL.

Mr. V. V. Venu Gopal Rao
take over Director 

(Finance), RINL.

Mr. Baijendra Kumar, IAS
joins as CMD, NMDC.

Mr. N. B. Gupta
appointed Director (Fin), PFC.
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Gas Grid and it will go a long 
way in fulfilling the vision of the 
Government of India towards 
building a gas based economy. 
The construction activities are 
under full swing and the mo-
mentum will gather new speed 
with GAIL awarding Contracts 
for Pipeline Laying works of 
the remaining section of 111 
km stretch falling in Malappuram, 

Kannur and Kasargod districts at 
a cost of approximately Rs 160 
cr. As a part of Phase-II of the 
project, the pipeline section from 
Kochi - Koottanad (in Kerala) 
to Mangaluru (in Karnataka) 
section of 438 km is being ex-
ecuted. With today’s award of 
contracts, the entire stretch of 
438 Km Kochi – Koottanad – 
Mangaluru Pipeline will be in 
the Construction Phase.
Speaking on the development 
of the pipeline project, Mr. B 
C. Tripathi, CMD, GAIL said  
“Looking into the substantial 
progress in the Laying works al-
ready awarded with the help of 
State Government in providing 
statutory clearances and permis-
sions and Right of way, GAIL is 
commencing laying activities in 
the  remaining 111 kms stretch of 
the pipeline. The  project activities 
in 100percent  of the pipe length 
will gather full momentum after 
the monsoon. With the continued 
support of the State Government 
and the people at large, GAIL is 
confident of completing the entire 
Kochi – Koottanad – Mangaluru 
Pipeline by December 2018.”

GAIL commences 100 percent construction 
work in Kerala stretch of KKMBPL Project

GAIL started its foray into 
the state of Kerala with 
Kochi – Koottanad – 

Mangaluru-Bengaluru Pipeline 
with a total project cost of Rs 
3,263 cr. Despite the initial hur-
dle, the Kerala stretch of the 
project will gain impetus with 
commencement of 100 percent 
construction work.  This pipeline 
will form part of the National 

GAIL’s Profit after Tax up by 295 percent for Q1 
of FY 2017-18 on quarter-on-quarter basis

has seen growth of 21 percent 
on year-on-year basis (after ex-
cluding one-time gains from 
stake sale in Mahanagar Gas 
Limited in Q1 FY17 of Rs. 489 
cr.). This growth has been led 
by better performance of Gas 
Transmission & LHC segment, 
better price realisation in LHC 
segment & decrease in cost of 
production and Finance cost.

GAIL (India) Limited regis-
tered 295 percent increase 
in Profit after Tax (PAT) in 

the first quarter of Financial Year 
2017-18 vis-à-vis previous quar-
ter Q4 FY17. GAIL’s Profit before 
Tax (PBT) for the quarter in-
creased by 81 percent to Rs. 1,569 
cr. vis-à-vis Rs. 866 cr. in the pre-
vious quarter Q4 FY17. GAIL’s 
PAT of  Rs. 1,026 cr. in Q1 FY18 

PBT Rs. 1,569 cr., up by 81 percent; Gross Margin 
Rs. 2,015 cr., up by 63 percent

Inauguration of staff quarters ‘UCO 
Residency’, implemented by HSCL
Mr. R. K. Takkar, MD & CEO, UCO Bank inaugurated Residential G+4 
Green Building for UCO Bank recently at  Salt Lake, implemented by 
Hindustan Steelworks Construction Limited (HSCL), in the presence 
of Mr. Charan Singh, ED and Mr. G. Subramania Iyer, ED, UCO Bank 
and HSCL officials. The building has been designed for residential 
purpose as Staff Quarter.
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Shipping Corporation of India 
spreads the Message of “Sabka Saath Sabka Vikas”

Officials from SCI. Number of SCI 
employees, Seafarers and Cadets 
of MTI and Local Residents were 
also present on the occasion. 
Speaking on the occasion, Capt. 
Anoop Sharma, CMD, SCI, em-
phasised that SCI is always 

committed to sustainable devel-
opment and all the initiatives of 
the central government will help 
move India into a new bright fu-
ture. He stressed on ‘Yuva Shakti’ 
that will play an important role in 
this development.

The Shipping Corporation of 
India organised a “Sabka 
Saath Sabka Vikas Samm-

elan” in Mumbai recently at Shri 
Bhaidas Maganlal Sabhagriha, 
Vile Parle (W). The Sammelan 
highlighted as to how the achieve-
ments of the SCI and the central 
government in the last three years 
led to inclusive growth.
The Sammelan was graced by 
Chief Guest, Mr. Parag Alavani 
- MLA, Vile Parle constituency, 
Guest of Honours, Ms. Sunita 
Mehta, Corporator, Vile Parle (W); 
Dr. Malini Shankar, IAS, Director 
General Shipping, Ms. Poonam 
Dhillon, Actress & Social Worker; 
Capt. Anoop Sharma-CMD SCI 
and Capt. B.B. Sinha - Director 
(Personnel & Administration) SCI 
and other Senior Management 

SCI’s Sabka Saath Sabka Vikas Sammelan in Vile Parle (West), Mumbai.

WAPCOS administers New India Movement 
Pledge 2017-2022 on the occassion of 
“Quit India Movement” Anniversary

Mr. R. K. Gupta, CMD, WAPCOS administered New 
India Movement 2017-2022 Pledge on the occassion 
of “Quit India Movement” anniversary at WAPCOS  

Corporate Office recently. The Oath taking ceremony was si-
multaneously conducted across all offices of WAPCOS in India 
and abroad. Mr. R. K. Gupta, CMD, WAPCOS administering 
New India Move-ment 2017-2022 Pledge on the occasion of 
“Quit India Movement” anniversary at WAPCOS  Corpo-rate 
Office. The Oath taking ceremony was simultaneously conduct-
ed across all offices of WAPCOS in India and abroad.
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NLCIL Functional Directors, Mr. P. Selvakumar, Mr. R 
Vilraman, Mr. Subir Das and Mr. V. Thangapandian 
respectively commissioning the RO  Drinking Water Plants 
at 3 Rehabilitation Centres and Arch Gate at Neyveli,  under 
NLCIL CSR  initiatives 

Hostel constructed by NCL.

NLCIL installs 4 modern RO 
Drinking Water Plants at 
surrounding Rehabilitation 
Centres under Its CSR initiatives
NLC India Ltd under its CSR initiative inaugu-
rated 4 modern Reverse Osmosis Water Treatment 
Plant Kiosks at the Rehabilitation Centres 
around Neyveli.

These plants were formally inaugurated re-
cently by Mr. Subir Das, Director (Mines), Mr. 
V. Thangapandian, Director(Power), Mr. P. 
Selvakumar, Director (P&P) and Mr. R Vikraman, 
Director (Human Resources) at  B2 Block – 
Rehabilitation centre, B1 Block – Rehabilitation 
centre, A  Block – Rehabilitation centre and at 
Arch Gate respectively. The modern water Reverse 
Osmosis Kiosk can purify 1000 Litres of water in 
an hour is installed in the area of 10ft x 20ft size 
at a cost of 11 Lakh each. These RO drinking wa-
ter plants were manufactured and installed by 
M/s TATA projects, which would also take care of 
maintenance of the plant for the next three years. 
At 3 rehabilitation centres, the water from RO 
Plant Kiosks is provided to the public at a nominal 
cost of Rs. 5 for 20 Litres of Purified water and at 
Arch gate Rs 2 for 1 Litre. The revenue generated 
through the water kiosks will be used for the 

livelyhood of the persons belonging to JCI (Junior 
Chamber International) Neyveli, who were appoint-
ed by the NLCIL management for the maintenance 
of the plant. NLC India Ltd spends crores of rupees 
for the welfare of the people every year under its 
CSR initiatives. Health, Hygiene, Potable water, 
Education, Water for irrigation, Infrastructures for 
the people in peripheral areas  are some of the sig-
nificant welfare measures taken up by the company.
Mr. N. Muthu, ED (HR), Mr. R Mohan, CGM, CSR, 
Edn. & Sports, Mr. M. Karthikeyan, CGM/TA  Mr. J. 
Peter James, GM/ CSR, Senior officials of NLC India 
Ltd. and general public participated in the function.

NCL Builds SC-ST Hostel 
under CSR
Treading ahead on its principle of inclusive devel-
opment, NCL constructed SC-ST hostel for students 
of Government ITI, Waidhan. Built under CSR am-
bit, the hostel was inaugurated by Chief Guest, Ms. 
Shantilata Sahu, Director (Personnel), NCL recently. 
On this occasion, MLA of Singrauli, Mr. Ram Lallu 
Vaishya was present as guest of honour.
In her inaugural address, Chief Guest, Ms. 
Shantilata Sahu said that construction of hostel 
will help students from far flung places continue 
their studies. She motivated them to study hard 
and expected them to take good care of the newly 
constructed hostel infrastructure. Speaking on the 
occasion, Mr. Ram Lallu Vaishya thanked Northern 
Coalfields Limited for its contribution in all round 
development of Singrauli through construction of 

PSEs CSR Initiatives
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roads, electrification, construction of community 
centres, installation of hand pumps/RO plants and 
multiple other developmental activities. The two-
storeyed hostel building in Waidhan has 24 rooms 
for lodging facility of 96 students. The hostel is 
also well equipped with utilities like kitchen, din-
ing hall, common room, and lavatories. General 
Manager (Personnel/), Mr. T. B. Raju welcomed 
everyone in the event and thanks note was deliv-
ered by Mr. S. K. Jha, General Manager, (CSR). Mr. 
A. K. Choudhary, General Manager (Civil), Bikul 
Borthakur, Chief Manager (Civil/CSR), Mr. Pranay 
Premkumar, Assistant Manager (Civil/CSR), Mr. 
Rahul Anthwal, Assistant Manager (Community 
Development) and Mr. Md. Samiuddin, Assistant 
Manager (Community Development) also partici-
pated in the event.

AAI launches welfare program-
mes for underprivileged 
Airports Authority of India launched several wel-
fare programmes for the women and children liv-
ing in slum areas of Kolkata airport recently. The 
programme was launched by the AAI’s Women 
Welfare Association ‘Kalyanmayee’, Eastern Region 
at Residential Complex, New Quarters, NSCBI 
Airport, Kolkata. Under the flagship programme of 
Government for promoting girl child “Beti Bachao 
Beti Padhao”, Kalyanmayee is adopting three girl 
children from the area and will bear cost for their 
education and other related activities. Besides, 
a masala grinding project was also launched 
on the occasion under the Self Help Scheme of 

Kalyanmayee. Kalyanmayee aims to provide live-
lihood to the women under this scheme by selling 
the freshly prepared masala. The programmes were 
launched by Mr. Sanjay Jain, Regional Executive 
Director (Eastern Region) in the presence of Smt. 
Vandana Jain, President, Kalyanmayee (ER), Mr. 
G. Rajashekar, GM (Engg.), Mr. Harbir Singh, 
GM(HR), Mr. Gyan Batra, Jt. GM (HR), Members of 
Kalyanmayee and other senior officers of AAI.

Mission Swachh Koylanchal 
MCL gives Garbage compactor 
to Sambalpur City

A garbage compactor vehicle recently rolled on 
Sambalpur City roads signifying commitment of 
Mahanadi Coalfields Limited (MCL) towards its 
mission Swachh Koyalanchal (Clean Coalfields), 
under Swachh Bharat Mission. A modern machine 
to manage solid waste funded by MCL under 
Corporate Social Responsibility was given green 
signal at Jail Chowk by Dr Raseswari Panigrahi, 

Inauguration of Kalyanmayee Tea Stall by Mr. Sanjay Jain, 
RED(ER), AAI in the presence of Smt. Vandana Jain, President, 
Kalyanmayee (ER), Mr. G. Rajashekar, GM(Engg.), AAI, Mr. 
Harbir Singh, GM(HR), AAI, members of Kalyanmayee ER 
Unit and  other senior officers of AAI.

Garbage converter given by MCL to Sambalpur city.

Garbage Converter.
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honorable Member of Legislative Assembly, in 
the presence of Mr Smarth Verma, IAS, Collector, 
Sambalpur, Mr M S Ansari, Chief Manager (Civil/
CSR), MCL and other district officials. Procured at 
a cost of Rs 24 lakh for solid waste management, 
the garbage compactor vehicle would play a pivotal 
role in making Sambalpur a clean city of the state 
in Sambalpur City. MCL, the highest contributor 
to Odisha state under CSR, is playing a significant 
role in social-economic development of under-priv-
ileged segments of the society.

Oil India Limited observes 
Swachhta Pakhwada-2017
The employees of Oil India Limited (OIL) observed 
the Swachhta Pakhwada-2017, recently with fervour 
and zeal, through varied and innovative activities, 
across all spheres of the company, viz. Corporate 
Office-Noida, Fields Headquarters-Duliajan Assam, 
Pipelines Headquarters - Guwahati, Rajasthan 
Project - Jodhpur, Calcutta Branch Office, and KG 
Basin Project-Kakinada Andhra Pradesh. 
The various activities carried out included:
Pledge Taking: To mark the start of the Swachhta 
Pakhwada, employees of the company across all its 
spheres undertook the Swachhta Pledge, and com-
mitted to doing their best in helping make India 
clean.
Cleanliness cum Awareness Drives: Cleanliness 
cum Awareness drives were held in offices across 
thespheres of the company, wherein employees 
participated wholeheartedly through Shramdaan.
In Schools: Pledge taking and Cleanliness Drives 
were held in schools in Fields Headquarters, where-
in school children participated in large numbers.
Clean Your Workplace Drive: Under the “Clean 
Your Workplace drive”, employees engaged in 
cleaning their office spaces, including weeding out 

old & redundant files and documents
Airport Branding: A Campaign on Swachh Bharat 
Abhiyan through Airport Branding at Guwahati 
and Dibrugarh Airports in Assam was initiated, 
wherein advertising through digital billboards is 
being carried out for a period of 30 days.
Street Plays: OIL organised Street Plays in market 
places in its Fields Headquarters in Assam on the 
theme of Cleanliness and Hygiene, highlighting 
the key message of the Swachh Bharat Abhiyan. 
The Street Plays would subsequently be held in 50 
schools in upper Assam, to disseminate the mes-
sage to school children. Cleanliness cum Awareness 
Drive at Swachh Iconic Place, Kamakhya Temple in 
Guwahati: Employees of the company carried out a 
cleanliness cum awareness drive at the Kamakhya 
Temple in Guwahati, which has been adopted by 
Oil India Ltd. under the Swachh Iconic Places initia-
tive of the Government of India, for cleanliness and 
upkeep. The site is one of the most important reli-
gious sites in the North Eastern part of the country.
Distribution of Jute Bags under the “Say Not to 
Polythene” Campaign: Jute bags were distributed 
to employees and local people, in an effort to en-
courage the use of non-plastic bags for carrying 
items of daily use.
Drawing Competition: Drawing competitions were 
held in schools in Fields Headquarters, Duliajan, 
Assam on the themes, ‘My Clean School’ and 
‘Clean India- healthy India’, as part of the Swachhta 
Pakhwada.
Plantation of Tree Saplings: Plantation of Tree 
Saplings was carried out to highlight the signifi-
cance of the environment, as part of the Swachhta 
Pakhwada.
Through its varied initiatives during the Swachhta 
Pakhwada fortnight, under the aegis of the Ministry 
of Petroleum & Natural Gas, Oil India Limited has 
helped take the Swachh Bharat Abhiyan to the 
masses, and has implemented it in its true letter 
and spirit.

MRPL celebrates Swachh 
Bharat Pakhwada
Swachh Bharat Pakhwada was observed in MRPL 
recently. As a part of the program, apart from clean-
liness drive inside its premises, awareness cam-
paign was conducted by MRPL in the surround-
ing schools and colleges.  Swachhata Elocution 

Employees of OIL’s Rajasthan Project taking the Swachhta 
pledge during Swachhta Pakhwada 2017
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competition was held in Government High School, 
Soorinje, Govt High School, Katipalla, Govt. High 
School, Kenjar, Govt.High School, Meenakaliya, 
Baikampady etc., Various prizes were distributed to 
the winners.  

A talk on cleanliness followed by clean up drive 
was conducted at Govt. First Grade College, 
Haleyangadi, Govt PU Girls College, Balmatta, 
Mangalore, Govindadas College, Surathkal, Mr. 
Narayana Guru Composite PU College, Katipalla 
etc., Students and NSS volunteers in large numbers 
participated enthusiastically in the clean up drive. 
A street play on cleanliness was conducted by the 
students of Govindadasa College at Surathkal and 
Katipalla, which was very much appreciated by the 
general public. An innovative initiative of carrying 
out Swachhata survey at the schools also was con-
ducted to spread the awareness of cleanliness and 
the best schools were awarded the prizes. Earlier, 
the fortnight long program was inaugurated by 
Mr. H. Kumar, MD, MRPL recently. A cleanliness 
drive was also conducted by MRPL employees 
and their family members and CISF employees 
around the MRPL township and Ganeshpura, 
Kaikamba area.

BEML Organises Clean-Drive 
& Awareness Programme at 
Mysore Brindavan Gardnes
BEML Ltd. has organised a ‘Clean-Drive’ and 
Awareness Programme at Brindavan Garden, 
Krishnarajasagar, Mysore. In exclusive programmes 

organised as part of Swachh Bharat Abhiyan, Mr. 
Deepak Kumar Hota, CMD, lead BEML Team for 
the clean drive programme at Brindavan Gardens 
and presided over a Skit Programme organised 
by BEML Employees on the theme of Cleanliness.  
While inaugurating the Skit programme, Mr. 
Hota, referring to the saying ‘Cleanliness is next 
to Godliness’ said “Clean environment promotes 
clean habits and clean habits shape a clean man 
guaranteeing good health, all round development 
and peace around us.”  A large gathering of gen-
eral public evinced keen interest in witnessing the 
Skit programme organised by BEML in association 
with Cauvery Neeravari Nigam Limited, Govt. of 
Karnataka at Brindavan Gardens. Ever since the 
launch of ‘Swachh Bharat’ campaign, BEML is con-
tinuously extending its support in implementing 
various programmes under Swachh Bharat Abhiyan 
that includes cleaning of localities, adopting of vil-
lages, construction of toilets in the schools, villag-
es, conducting awareness programmes, providing 
cleaning logistics  etc., and committed to continue 
its efforts in this regard.  

Free Eye Check-Up Camp 
organized by MDL 
Mazagon Dock Shipbuilders Ltd. (MDL) organized 
a free Eye check-up Camp recently at Gavan village 
(Panvel Taluka) for persons residing in villages in 
the vicinity of MDL-NHAVA YARD. This camp was 
organized by CSR cell of MDL in collaboration with 
M/s. Laxmi Charitable Trust, a renowned NGO 
based at Panvel.
A total of 304 people availed the services of the 
Eye Screening Camp. Out of these 152 patients 

MRPL Employees Club where cleanliness drive was 
conducted as part of Swachh Bharat Pakhwada.

Mr. D. K. Hota, CMD, BEML leading the BEML Team in 
cleaning drive at Brindavan Gardens.
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were provided free spectacles by MDL. 72 per-
sons, diagnosed with cataract, would be treated/ 
operated at Laxmi Eye Institute, Panvel. All expens-
es incurred toward the cataract operations will be 
borne by MDL. 

MDL’s Eye Check-up camp at 
Nhava Village
MDL organized a free Eye check-up camp recently 
at Nhava village (Panvel Taluka) for persons resid-
ing in villages in the vicinity of MDL-Nhava Yard. 
This camp was organized by CSR cell of MDL in 
collaboration with M/s. Laxmi Charitable Trust, a 
renowned NGO based at Panvel.

270 people availed the services of the eye screen-
ing camp. Out of these 168 patients were provided 
free spectacles by MDL. 28 persons were diagnosed 
with cataract. All expenses incurred for cataract op-
erations will be borne by MDL.

Central Workshop of NCL 
undertakes massive plantation 
drive in Jayant 
In a joint exercise undertaken by GM Office Central 
Worskshop (CWS) and Sampda Mahila Samiti, 
CWS of Northern Coalfields Limited, 200 saplings 
were planted in office complex and township area 
which included premises of worker’s club, dispen-
sary, Shiva Temple and Pragati Maidan. On this oc-
casion cotton bags were also distributed to spread 
awareness about environmental protection.

Speaking on importance of trees, GM CWS , Mr.  
Anjani Kumar Tripathi said that trees are central 
to sustenance of life form. Trees give oxygen, ab-
sorb carbon dioxide, regulate temperature, prevent 
floods, cause rainfall and sustain many other life 
supporting activities. Mr. Anjani Kumar Tripathi 
alongwith his team planted 150 saplings in GM 
Office premises and other areas. On this occa-
sion, members of Sampda Mahila Samiti of CWS 
headed by their President, Smt. Mamta Tripathi 
also planted 50 saplings in township and adjoining 
areas of CWS.

NCL donates furniture to a 
Government School in 
Azgurh village under CSR ambit
Treading ahead on its principle of corporate 
stewardship, Central Workshop (CWS) Jayant of 
Northern Coalfields Limited (NCL) donated furni-
ture to Government Junior High School in Azgurh 
village under its CSR programme. Adopted un-
der CSR scheme of CWS, the village Azgurh is 

Eye Check-up Camp by Mazagon Dock Shipbuilders Ltd, 
Mumbai at Gavan Village.

Eye Check-up Camp by Mazagon Dock Shipbuilders Ltd at 
Nhava Village.

Central workshop of NCL.
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predominantly inhabited by tribal communities and 
most of the households in village are living below 
poverty line. Children belonging to these house-
holds and adjoining areas study in Government 
Junior High School.

Handing over the desks and benches to the Principal 
of the school, the General Manager of CWS Jayant, 
Mr. A. K. Tripathi said that CWS will keep provid-
ing the help to the village on similar lines in future 
too. With seating capacity for 90 students, the furni-
ture adds to the previously supplied essentials (like 
sports material) to the school by CWS Jayant.

First-of-its-kind Skill 
Development Center by NALCO 
& Utkal University 
The Skill Development & Incubation Centre jointly 
being developed by NALCO and Utkal University 
shall be the first-of-its-kind Skill Development and 
Incubation Center for the non-technical students 
and help youth of Odisha become job-ready,” said 
Dr. Tapan Kumar Chand, CMD, NALCO, while 

laying the foundation stone of Utkal University-
NALCO Skill Development & Incubation Centre in 
the University premises recently. Earlier this year, 
during NALCO’s Foundation Day celebrations, an 
MoU was signed between the aluminium major and 
Utkal University, in presence of Secretary Ministry 
of Mines, to take up collaborative projects under the 
Industry Institution Interaction programme.
Among others, Prof. A. K. Das, Vice Chancellor of 
Utkal University, Prof. B. Satapathy, Chairman, P. G. 
Council, Mr. M. K. Biswal, Registrar Dr. Anil Kumar 
Swain, Head, Dept. of Commerce and Prof Jayanta 
Kumar Parida, Coordinator, Utkal University-
NALCO projects were also present on the occasion. 
The foundation stone of the Renovation Project of 
Department of History, Utkal University was also 
laid down by Dr. Chand during this occasion.

NRL to set up Training Centre 
for skilling local women on 
Geriatric care
An MoU has been signed between NRL and M/s 
Life Circle Health Service Pvt Ltd, Hyderabad 
recently at Numaligarh for setting up of a Skill 
Training Centre on Geriatric Home Health Aides in 
Golaghat, as a CSR initiative in line with the ‘Skill 
India’ mission of Government of India. The MoU 
was signed by Sr. Chief General Manager (HR) 
NRL Mr. A. K. Bhattacharya and Ms. Priya Anant, 
Director, M/s Life Circle Health Service Pvt. Ltd 
in presence of MD, NRL, Mr. P. Padmanabhan & 
Director (Technical) NRL, Mr B. J. Phukan. Home 
based health care in India is gaining traction and is 

Government Junior High School in Azgurh village.

Dr. Tapan Kumar Chand, CMD, NALCO at the foundation 
laying program.

Sr. CGM (HR), NRL, Mr. A. K. Bhattacharya and Ms. Priya 
Anant, Director, M/s Life Circle Health Service Pvt. Ltd signed 
the MoU in presence of MD, NRL, Mr. P. Padmanabhan & 
Director (Technical) NRL, Mr B. J. Phukan.
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poised for transformation. M/s Life Circle Health 
Service Pvt Ltd is a partner  of Groupe SOS, a leading 
social enterprise in Europe, with the intent to bring 
European standards of home nursing & professional  
caregiving to chronically ill and bed ridden seniors 
in India. The training Centre will impart training to 
330 unemployed women of the region over a period 
of two years.Training of locals in this skill would 
enhance their job prospects in view of the huge 
opportunities that it offers in the coming years. 30 
unemployed girls from the neighbourhood of the 
Refinery will be enrolled in the first batch, which is 
expected to commence shortly. After completion of 
the program, trainees will be empanelled with M/s 
Life Circle for placement across the country.

NLCIL   distributes Butter 
Milk and Lemon Water under 
Jaladhara Scheme
NLC India Ltd. distributed butter milk and lemon 
water recently in 7 different locations at Neyveli 
Township and 1 in Mandarakuppam to tackle the 
effects of peak summer  to  the general public. The 
expenditure incurred for the event is Rs. 34 lakhs.
The total quantum of butter milk and lemon wa-
ter distributed is 2.5 Lakhs Litres and 10,000 
Litres respectively by availing the services from 
voluntary organizations like Ramakrishna Seva 
Sangam, People Service Group (PSG), Association 

of voluntary Blood Donors (AVBD) and  Neyveli 
Blood Donors Association ( NBDA) of Neyveli. 
More than 10,000 general public has taken butter 
milk and lemon water during  the entire 60 days. 

A small function was conducted at Veludiyanpattu 
Temple Conference Hall, Neyveli by CSR dept 
of NLCIL to felicitate the members of the four 
Voluntary  organizations  for their generous and 
benevolent service to the general public. Mr. 
R.Vikraman, Director/HR, Mr. R.Mohan, CGM/
CSR, Education, Sports & Culture, Mr. A. Surya 
Narayana, CGM/ Thermal and J. Peter James, GM/
CSR felicitated  the occasion. Large number of se-
nior officials, employees of NLCIL and voluntary 
organization members participated in the event.

Mr. R. Vikraman, Director, HR, NLCIL honoring a volunteer. 
Also seen, Mr. R. Mohan, CGM/CSR, Education & Sports 
Culture, Mr.  A. Surya Narayana, CGM, Thermal.

MDL celebrates seven decades of 
India-Russia Relations

Mazagon Dock Shipbuilders, celebrated seven 
decades of India-Russia Diplomatic Relations 
in Mumbai recently. The officiating Consul 

General of the Russian Federation in Mumbai, Mr 
Sergey Kotyal was the Chief guest on the occasion. 
Among the eminent speakers on the occasion were 
RAdm R Vishwanathan, Cmde Swaminathan, Prof 
Emeritus (MU) Hidadhubli and Mr. D R  Nasibulin from 
the consulate. Cmde Rakesh Anand, CMD, MDL, in his 
welcome address spoke on the very long association 
with Russia in the field of Defence manufacture.
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SCI acquires another MPSV ‘SCI Saraswati’

(GT) is 3,616. The vessel complies 
with DPS2 requirements and 
SPS 2008 code and has been dual 
classed with Indian Register of 
Shipping and American Bureau 
of Shipping. SCI has acquired 
the resale Multi-Purpose Support 
Vessel (MPSV) from owner M/s 
Emerald Marine Global Ltd., 
British Virgin Islands. 

The vessel has been acquired af-
ter upgrading the vessel with 
heli-deck, higher capacity crane, 
lifeboats, FRC, etc. to strategically 
place the vessel in the offshore 
market and to serve the need of 
India’s Offshore / Research sec-
tor. This is the second MPSV in 
SCI’s offshore fleet; the first one 
‘SCI Sabarmati’ was acquired in 
November 2016. SCI’s offshore 
fleet has now reached eleven 
vessels aggregating to 26,574 GT 
and 27,221 DWT. On this new ad-
dition to SCI fleet, C&MD, SCI 
commented that the acquisition 
is in line with our plan to expand 
by way of second-hand / resale 
acquisitions. He also added that 
SCI is looking to increase its ton-
nage significantly with younger 
tonnage to ensure stable revenues 
over the longer term.

The Shipping Corporation 
of India Ltd (SCI) took 
delivery of a second hand 

Multipurpose Support Vessel 
(MPSV) at Singapore recently. 
The vessel has been named ‘SCI 
Saraswati’ and added to SCI 
fleet. The deadweight tonnage 
(DWT) of the vessel is 3,719 
tonnes and the gross tonnage 

SCI Saraswati

NALCO joins Nation in New India Pledge

Joint Secretary, Ministry of Mines, 
Govt. of India, the Independent 
Directors and Directors of the 
company. NALCO collective took 

pledge to work towards making 
India clean, poverty free, corrup-
tion free, terrorism free, communal-
ism free and casteism free.

National Aluminium Com-
pany Limited (NALCO) 
joined the Nation in ob-

serving the 75th Anniversary of 
Quit India Movement recently. 
To mark the occasion, pledge for 
a New India was administered to 
the employees of NALCO in Odia, 
Hindi and English. The employees 
of the Corporate Office also par-
ticipated in community singing of 
National Anthem on the occasion. 
The pledge for building a New India 
by 2022 was taken in the presence 
of Dr. Tapan Kumar Chand, CMD, 
NALCO, Mr. Subhash Chandra, 
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and production through the more 
efficient continuous casting route.  

SAIL Charts Turnaround 
Strategy
SAIL Chairman Mr. P K Singh held 
a series of Communication inter-
action with a cross section of more 
than 750 employees recently, at 
Bhilai Steel Plant of the company.  
Chairman personally interacted 
on the imperatives and challenges 
before the company in the present 
trying times before the company. 
Chairman clearly spelt out expec-
tations from SAIL especially Bhilai 
Steel Plant collective where the 
ramping up of production from 
newly commissioned Universal 
Rail Mill producing World’s sin-
gle longest piece of rail, is in full 
swing.  Chairman encouraged 
two way flows of ideas during the 
interaction to ensure positive em-
bedding of the message. He was 
accompanied by SAIL’s Director 
(Finance) Mr. Anil Chaudhary, 
Director (Projects and Business 

Planning) Dr. G Vishwakarma and 
Director (Technical) Mr. Raman 
for the communication exercise.  
Similar exercises are planned 
across the country in all units and 
offices of SAIL.
The roadmap charted by the com-
pany in these aims to reach:

• To set the EBITDA target for 
SAIL for the next two to three 
years.

• Reducing procurement costs.

• Prudent finance management 
to bring down finance cost

• Focus on reducing operating 
cost of old and new assets and 
overhead costs.

• Avenues to increase NSR.

• Manpower utilization 
optimization.

• Focus on improved marketing, 
branding and distribution.

• Ramping up of Production from 
the new & modernized units.

• To complete the remaining 
projects at the earliest.

Steel Authority of India Ltd. 
(SAIL), achieved a turnover 
of Rs 12,860 Cr. in the first 

quarter of FY18 (Q1FY18) reg-
istering a growth of 26 percent 
over the turnover of Rs. 10,180 Cr. 
achieved in corresponding pe-
riod last year (CPLY). In the same 
quarter, the total sales volume at 
3.028 Million Tonnes (MT) record-
ed a 9 percent growth over CPLY. 
The Company’s sales of finished 
steel (without semis) were also 
higher by 4.12 lakh tonnes during 
Q1FY18 as compared to Q1FY17, 
recording a 19 percent growth. 
With Management’s intensive fo-
cus on ramping up of new mills 
and enriched product mix from 
the new facilities, SAIL contin-
ued to remain EBITDA positive 
(Rs. 23 Cr. EBITDA in Q1FY18) in 
Apr-June’17 period. 

In the Q1 FY18, Company bore 
an impact of 115 percent higher 
price on account of imported coal 
and 25 percent higher price on 
account of indigenous coal over 
CPLY, pushing down the over-
all profitability margin despite 
a 14 percent higher Net Sales 
Realizations (NSR) over same 
quarter last year. The profit after 
tax (PAT) stood at Rs (–) 801 Cr. for 
Q1FY18.  During the quarter, due 
to Cyclone Debbie the supplies of 
coking coal from Australia were 
adversely impacted, resulting 
in lower production volumes of 
saleable steel. However, the tech-
no-economic parameters showed 
improvements with respect to 
Coal Dust Injection (CDI), coke 
rate, blast furnace productivity 

SAIL Q1 FY18 results: Achieves 26 percent 
growth in turnover, 9 percent growth in sales volume

Mr. P. K. Singh, Chairman, SAIL speaking during visit to Bhilai Steel Plant.
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tonnes and the throughput of the 
Corporation’s countrywide pipe-
lines network was 21.351 million 
tonnes during the same period. 

The gross refining margin (GRM) 
during Q1 2017-18 was US$ 4.32 
per bbl as compared to US$ 9.98 
per bbl in Q1 2016-17.”

Mr. Sanjiv Singh, Chairman, IndianOil, shares Corporation’s Q1 financial results for FY 
2017-18 at a press conference in New Delhi in the presence of functional directors.

IndianOil Financial Performance Q1 2017-18
IndianOil reports net profit of 
Rs.4,549 cr. for Q1 2017-18

AAI Commemorates 75th Anniversary 
of Quit India Movement

IndianOil’s income from op-
erations for the quarter ended 
30th June, 2017 rises by 19.6 

percent at Rs.1,28,191 cr. as com-
pared to Rs.1,07,197 cr. in cor-
responding quarter of 2016-17. 
Net profit for the current quarter 
was Rs.4,549 cr. as compared to 
Rs.8,269 cr. in the correspond-
ing quarter of 2016-17 which was 
mainly due to inventory losses in-
curred during the current quarter.
IndianOil Chairman, Mr. Sanjiv 
Singh, said, “IndianOil sold 
22.508 million tonnes of products, 
including exports, during Q1 
2017-18. Our refining throughput 
for Q1 2017-18 was 17.521 million 

An oath taking ceremony was orga-
nized to mark the 75th year of the 
Quit India movement in Airports 

Authority of India. The ceremony was 
administered by Dr. Guruprasad Mohapatra, 
IAS, Chairman, AAI in presence of board 
members and officials of the organization.  
On this occasion, the employees of AAI 
took a pledge to free the country from 
problems like communalism, casteism 
and corruption and create a ‘New India’ 
by 2022. This ceremony is part of the 
‘Sankalp Se Siddhi –attainment through 
resolve’movement (2017-2022) launched by 
the the Prime Minister.

Dr. Guruprasad Mohapatra, IAS, Chairman, AAI administered the 
New India pledge at CHQ, Rajiv Gandhi Bhawan, Safdarjung Airport, 
and New Delhi. 
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BHEL registers significant 
increase in Intellectual 
Capital; Files two Patents/
Copyrights a day 
As a result of sustained focus on 
innovation and developing new 
technologies & products, BHEL 
has recorded nearly 14 percent 
growth in its Intellectual Capital 
in FY 2016-17. During the year, a 
record 508 patents and copyrights 
were filed by the company, trans-
lating into filing of nearly two 
patents/copyrights every work-
ing day. With this, the company’s 
intellectual capital has gone up 
to 3,915 patents and copyrights 
filed, which are in productive 
use in the company’s business. 
During this period, BHEL in-
vested Rs.794 Cr. on R&D initia-
tives, which was 2.75 percent of 
its turnover. Significantly, with its 
innovation-led growth strategy, 

the company continues to rank 
among the highest R&D spenders 
in the country in the engineering 
and manufacturing segment.

BHEL bags EPC order for 
15 MW Solar Photovoltaic 
Power Plant
BHEL has secured an order 
for setting up a 15 MW Solar 
Photovoltaic (SPV) Power Plant 
on Engineering, Procurement 
and Construction (EPC) basis, 
in Gujarat. The order has been 
placed on BHEL by Gujarat 
Alkalies and Chemical Limited 
(GACL) for setting up the SPV 
Power Plant at Gujarat Solar 
Park at Charanka in Gujarat. 
Significantly, this will be BHEL’s 
first ground-mounted Solar PV 
project in the state of Gujarat. The 
company is presently executing 
over 180 MW of ground-mounted 

BHEL reports growth in profitability; 
announces bonus shares in the ratio 1:2;

Maintaining the posi-
tive trend of FY 2016-
17, Bharat Heavy 

Electricals Limited (BHEL) has 
reported a growth in profitability, 
continuing the momentum. For 
the standalone first quarter of FY 
2017-18, the company reported a 
turnover of Rs. 5,607 Cr. almost 
similar to the corresponding fig-
ure of the last year, and a profit 
before tax (PAT) of Rs.108 Cr., 
registering a significant growth 
of 12 percent, against the cor-
responding quarter in the year 
before.
Significantly, at its meeting held 
recently, the Board of Directors of 
the company has recommended 
the issue of bonus shares in the 
ratio of 1 bonus share of Rs. 2 
against 2 existing equity shares 
of Rs. 2, subject to approval of 
shareholders. 
Maintaining the growth momen-
tum has been made possible by 
a slew of strategic initiatives and 
cost optimization measures put 
in place by the management. Mr. 
Atul Sobti, CMD of the company 
said that the company is enhanc-
ing its focus on diversifying in the 
non-thermal power segment and 
other new areas, while maintain-
ing its leadership status in the 
power sector.
The company has an outstand-
ing order book position of Rs. 
1,01,380  Cr. at the end of third 
quarter of this fiscal.

Company on firm footing; Focus on Diversification to drive growth

Contd on # 84

Technology Collaboration Agreement signing ceremony between BHEL and Kawasaki 
Heavy Industries Ltd.
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popularizing innovative use of 
solar energy for everyday re-
quirements of the common man.  
He further lauded the efforts of 
the company to make maximum 
use of solar power for meeting its 
own requirements.

Dr Harsh Vardhan gave away 
divisional performance awards 
for “Most Innovative Divisional 
Effort”, “Cost Cutting”, “Swachh 
Bharat” as well as “Best Growth 
Performance”,  “Highest Turn-
over” & “Profitably”.

Dr. Harsh Vardhan commends 
Innovative use of Solar Energy by CEL

Minister of Science and 
Technology & Earth 
Sciences and Environm-

ent, Forest and Climate Change 
Dr. Harsh Vardhan recently dedi-
cated to the nation 1MW Captive 
Solar Power Capacity at Central 
Electronics Limited (CEL) locat-
ed in Sahibabad Industrial Area 
in Ghaziabad District of Uttar 
Pradesh.  He also inaugurated 
Solar Rickshaw developed by 
CEL and laid foundation stone of 
the Solar Technology Park.
CEL, a pioneer in Solar Technolo-
gies, has designed and fabricated 
specialized flexible solar pan-
els for use as roof of the solar 
rickshaw.  Speaking at the func-
tion, Dr Harsh Vardhan com-
mended CEL’s efforts towards 
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Chhattisgarh Copper Limited, 
a JV of HCL & CMDC, inaugurated

Registered office of Chhattisgarh 
Copper Ltd. a Joint Venture 
Company of Hindustan Copper Ltd.

and Chhattisgarh Mineral Development 
Corporation was inaugurated by Dr V. 
K. Saraswat, Member of NITI Aayog and 
Chancellor JNU, New Delhi, in the presence 
of Mr. K.D.Diwan, CMD, HCL, and senior of-
ficers of Chhattisgarh Govt. recently, at Bhilai, 
Sector-5. The occasion was witnessed by Senior 
Officers of Hindustan Copper and CMDC Ltd 
which included Mr. Santosh Sharma, Director 
(Operations), Mr. S. K. Bhattacharya, Director 
(Mining), Mr. O.N.Tiwari, Executive Director, 
Malanjkhand Copper Project, etc. 

Dr. V. K. Saraswat, Member of NITI Aayog and Chancellor JNU, New 
Delhi, inaugurating the registered office of Chhattisgarh Copper Ltd. 
in the presence of Mr. K. D. Diwan, CMD, HCL recently at Bhilai.

Dr. Harsh Vardhan, Minister of Science & Technology and Earth Sciences and 
Environment , Forest & Climate Change inaugurating the Solar Power Plant.
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Mr. Dharmedra Pradhan, Minister of State (I/c) for Petroleum & Natural Gas lighting the ceremonial lamp to formally 
inaugurate the Bhumi Pujan ceremony in the presence of dignitaries.

Addressing the gathering af-
ter unveiling the foundation 
stone plaque of Dhamra LNG 
Terminal, Mr. Pradhan said 
the terminal will play a signifi-
cant role in the development of 
eastern India. “Hon’ble Prime 
Minister has charted a roadmap 
for the growth of eastern India 
and stated that India can’t be de-
veloped without integration of its 
eastern arm into the mainstream 
economy. Dhamra LNG Terminal 
is a gift from Hon’ble PM Modi 
to change the narrative of Odisha 
& bring back its past glory.” The 
natural gas from Dhamra LNG 
Terminal would also be supplied 
to various city gas distribution 
(CGD) networks coming up in 
eastern India, in cities such as, 
Bhubaneswar, Cuttack, Ranchi, 

Bokaro, Jamshedpur and Kolkata. 
The CGD networks would in 
turn cater to the requirements of 
piped gas for households, CNG 
for automobiles and clean fuel 
requirements of commercial es-
tablishments and industries, Mr. 
Pradhan added.
The Dhamra LNG Terminal 
project and the JHBDPL proj-
ect cumulatively are expected to 
bring investments to the tune of 
Rs. 51,000 cr. into the economy 
of eastern India. Of this, about 
Rs. 13,000 cr. will be spent on 
JHBDPL pipeline infrastructure; 
Rs. 6,000 cr. on CGD projects 
in seven cities; Rs. 6,000 cr. on 
Dhamra LNG Terminal; and Rs. 
26,000 cr. on revival of Gorakhpur, 
Barauni, Sindri & Talcher fertilis-
er plants.

Dhamra LNG Terminal is a step closer towards realising 
PM’s dream of development of Eastern 
India, for overall growth of the nation

The Bhumi Pujan of the 
5-MMTPA (million metric 
tonnes per annum) LNG 

(Liquefied Natural Gas) Regasi-
fication Terminal at Dhamra Port, 
located in Bhadrak district of 
Odisha, was performed by Mr. 
Dharmendra Pradhan, Minister 
of State (Independent Charge) for 
Petroleum & Natural Gas, at the 
project site recently.
Mr. K. V. Singh Deo, MLA Patna-
garh (Bolangir); Mr. Manmoham 
Samal, former Minister (Reve-
nue), Govt. of Odisha; Mr. Bishnu 
Sethi, Former MLA Chandbali; 
Mr. Sanjiv Singh, Chairman, 
IndianOil; Mr. BC Tripathi, CMD, 
GAIL; Mr. Karan Adani, CEO, 
Adani Port & SEZ Ltd., and se-
nior officials from the oil industry 
were also present at the ceremony.
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first refinery off gas-to-bioetha-
nol production facility in India. 
LanzaTech has developed a gas 
fermentation process to make 
fuels and chemicals. Instead of 
sugars and yeast, the company 

uses a biological catalyst to fer-
ment waste gas emissions. For 
liquid fuels, this is highlighted by 
targets initiated by the Ministry 
of Petroleum & Natural Gas to 
increase the supply of ethanol-
blended petrol (E10) to all parts of 
the country. IndianOil is aligned 
with this Ministerial vision and is 
working to both reduce its overall 
emissions and to improve refin-
ery yields.
The basic engineering for the 
40 million litres (35 K MTA) per 
annum demonstration facility 
will begin later this year for in-
stallation at IndianOil’s Panipat 
Refinery in Hayrana, India at an 
estimated cost of 350 crore rupees 
(USD 55 Million).

Mr. Dharmendra Pradhan, Minister of State (Independent Charge) for Petroleum 
& Natural Gas, exchanging pleasantries with Dr. Jennifer Holmgren, CEO of 
LanzaTech during the signing ceremony.

IndianOil and LanzaTech sign a Statement of Intent to Construct 
World’s First Refinery Off Gas-to- 
Bioethanol Production Facility in India

Indian Oil Corporation Limi-
ted (IndianOil), India’s flags-
hip national oil company and, 

LanzaTech, carbon recycling com-
pany, have signed a Statement of 
Intent to construct the world’s 

coaches and bogies for metros. 
To this effect, the Technology 
Collaboration Agreement was 
signed by Mr. Amitabh Mathur, 
Director (IS&P), BHEL and Mr. 
Makoto Ogawara, Senior Vice 
President, KHI in the presence 
of Mr. Atul Sobti, CMD, BHEL 
and Mr. Yoshinori Kanehana, 
President, KHI.

BHEL consolidates its 
global footprint; Forays 
into two new countries – 
Chile & Estonia
BHEL has achieved yet anoth-
er milestone in expanding and 
consolidating its footprint in the 

international market by secur-
ing export orders from Chile 
and Estonia.  With maiden or-
ders for transformer bushing 
from Niquel Electric Ltd., Chile 
and Electronic cards from SCA- 
NFIL OY Vana Sauga, Estonia, 
BHEL has now expanded its glob-
al footprint to 82 countries across 
all the six inhabited continents. 
BHEL is continuously aligning 
its export strategy in line with 
global dynamics. Persistent ef-
forts towards globalisation have 
led to BHEL securing the high-
est ever export orders of over 
Rs.10,000 Cr. from 23 countries in 
FY 2016-17.

and rooftop Solar PV projects 
across the country.

BHEL signs Technology 
Collaboration Agreement 
with Kawasaki Heavy 
Industries Ltd. for 
Manufacture of Stainless 
Steel Coaches for Metros
Aimed at expanding its foot-
print in the Urban Transportation 
Sector as part of its diversifica-
tion initiatives, Bharat Heavy 
Electricals Ltd. (BHEL), entered 
into a Technology Collaboration 
Agreement with Kawasaki Heavy 
Industries, Ltd. (KHI), Japan for 
the manufacture of stainless steel 

Contd from # 81
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on 30 June 2017. The Authorised 
Capital of the Company as on 30 
June 2017 is Rs.5,000 cr.
During the previous year, the 
Company had allotted bonus 
shares to its shareholders in the 
proportion of one bonus share 
of Rs. 10/- each for every exist-
ing one fully paid-up share of Rs. 

10/- each. Accordingly, the paid-
up capital increased to Rs.1,974.92 
cr. from Rs.987.46 cr., post bonus 
shares. The book value per share 
of Rs. 10/- each stands at Rs.175.27 
as on 30 June 2017. Earnings per 
Share (EPS) for the quarter ended 
30 June 2017 is  Rs.6.59 per share 
of Rs. 10/- each.

REC posts a Profit of Rs. 1,890 Cr.

Rural Electrification Corpo-
ration (REC) Ltd. an-
nounced its financial re-

sults for the quarter ended 30 June 
2017 in a meeting held recently.
The Total Income of the Company 
as on 30 June 2017 has risen to 
Rs.34,614 cr. as against Rs.29,952 
cr. in the previous correspond-
ing quarter. The Profit before Tax 
(PBT) for the quarter is Rs.1,890 
cr.. Profit after Tax (PAT) stands 
at Rs.1,301 cr. The Net worth of 
the company has increased to Rs. 
34,614 cr. registering a growth 
of 16 percent over the corre-
sponding quarter. Loan Book of 
the company has increased to 
Rs.2,07,802 cr. and the outstand-
ing borrowings is at Rs.1,68,284 
cr. as on 30 June 2017. Gross NPAs 
stand at 2.60 percent as on 30 June 
2017 as against 2.55 percent as on 
30 June 2016.  Interest Coverage 
Ratio stands at 1.57 percent as 

NVVN Pays Dividend to NTPC

NTPC’s wholly owned sub-
sidiary NTPC Vidyut 
Vyapar Nigam (NVVN) 

paid Final Dividend of Rs. 30 Cr. 
equivalent to 150 percent of equity 
of NTPC for the financial year 2016-
17. The dividend cheque was given 
by Mr. A. K. Garg, CEO, NVVN to 
Mr. Gurdeep Singh, CMD, NTPC 
in the presence of senior officials of 
both the companies. NVVN has paid 
cumulative dividend of Rs.137.63 
Cr. to NTPC since inception.

Mr. A. K. Garg, CEO, NVVN handing over the dividend cheque to Mr. Gurdeep 
Singh, CMD, NTPC. 
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corresponding period of previous 
year. Alumina hydrate produc-
tion was 5.26 lakh tonnes, which 
is 0.4 percent higher as compared 
to 5.24 lakh tonnes produced dur-
ing the corresponding period of 
last fiscal. During the quarter, 
the company produced 1,00,695  

tonnes of aluminium, which is 
6.6 percent higher than 94,496 
tonnes produced in the 1st quar-
ter of previous financial year. The 
net power generated during the 
quarter was 1599 million units. 
This has gone up by 7.4 percent, 
against 1489 million units gener-
ated in the corresponding period 
of last year. Besides, in the field of 
renewable energy, the company 
has generated 88 million units of 
wind power during these three 
months. The total alumina sale 
during the quarter was 2.59 lakh 
tonnes and aluminium sale was 
88,752 tonnes. However, consid-
ering the sluggishness of inter-
national metal market, NALCO’s 
performance is considered to be a 
‘Silver Lining’ amidst the down-
turn in both domestic and over-
seas markets.

Operating income up by 45%, 
first quarter Net profit Rs.129 cr.

National Aluminium Com-
pany Ltd. (NALCO) re-
cently announced the 

results for the 1st quarter ended 
June, 2017. According to the re-
viewed financial results for the 
first three months of the financial 
year 2017-18, taken on record by 
the Board of Directors in a meet-
ing held in Bhubaneswar recently, 
Operating income is up by 45 per-
cent compared to same period of 
previous year. Also, the Company 
has registered a net profit of Rs. 
129 cr., compared to Rs. 135 cr. 
during the corresponding period 
of previous fiscal.
NALCO has achieved remark-
able growth in production in 
all fronts. During the quarter, 
bauxite production was 18.81 
lakh tonnes, thereby registering 
10.4 percent growth over 17.04 
lakh tonnes produced in the 

NTPC’s JV Company - 
Meja Urja Nigam signs Loan Agreement with PFC

NALCO’s 2017-18 Q1 RESULTS, NALCO registers growth in production

Production Highlights 

• Bauxite Production up 

10.4 percent

• Alumina Production up 

0.4 percent

• Aluminium Production 

up 6.6 percent

• Power Generation up 

7.4 percent

Meja Urja Nigam Pvt Limited , a 50:50 joint ven-
ture of NTPC Ltd and Uttar Pradesh Rajya 
Vidyut Utpadan Nigam Ltd. , signed a Loan 

Agreement for Rs 6608 cr. to finance capital expenditure 
of  power project consisting of 2 units of 660 MW be-
ing set up at Meja near Allahabad, UP. The Agreement 
was signed in the presence of Mr. Gurdeep Singh, CMD 
NTPC, Mr. K. Biswal , Chairman, MUPNL and Director 
(Finance), NTPC and Mr. Rajeev Sharma, CMD, PFC 
and other senior officials of NTPC, MUNL and PFC.
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NRDC licenced three herbal technologies 
developed by CSIR-CIMAP 
to M/s Naturoveda Organics Private Limited, Kolkata

NRDC, CIMAP & Naturoveda 
Organics were also present dur-
ing signing ceremony. 
On this occasion Prof. (Dr.) 
A.K.Tripathi, Director CSIR-
CIMAP, Lucknow explained 
the benefits and key fea-
tures of the technologies. Dr.  

H.Purushotham, CMD informed 
that off take the demand for herb-
al products are increasing, NRDC 
licensed about 25 herbal technol-
ogies to various SMEs/Start-ups. 
These products are natural prod-
ucts and they are safe to use with 
no side effects.

NRDC signed three license 
agreements for com-
mercialization of herbal 

formulations to get victory over 
hair fall and dandruff (Geranium 
Hair Care Shampoo), mental 
stress (Relaxomap-stress reliev-
ing oil) & Acne problems (Acne 
Face Wash). These three tech-
nologies are developed by CSIR-
CIMAP, Lucknow under Ministry 
of Science and Technology, Govt. 
of India.
License Agreement was signed 
and exchanged between Cont-
roller of Administration, CS-
IR - CIMAP, Lucknow, and 
Dr. H. Purushotham, CMD, 
National Research Development 
Corporation (NRDC) and Md. 
Intekhab Alam, Director, M/s 
Naturoveda Organics Private 
Limited, Kolkata at CSIR-CIMAP, 
Lucknow, senior officials from 

Controller of Administration, CSIR - CIMAP, Lucknow, and Dr. H. Purushotham, 
CMD, National Research Development Corporation and Md. Intekhab Alam, 
Director, M/s Naturoveda Organics Private Limited, Kolkata during the function. 

REC organizes Quiz to mark 
75 years of Quit India Movement

Rural Electrification Corporation organized a 
Quit India Movement themed quiz competi-
tion for its employees at its Corporate Office 

in New Delhi.  The event saw overwhelming en-
thusiasm as the employees celebrated the spirit of 
Quit India through the motto of Sankalp Se Siddhi 
(attainment through resolve) and resolved to act 
against corrupt practices.
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BHEL wins ICAI National 
Award for Excellence in Cost 
Management
Bharat Heavy Electricals Limited (BHEL) was con-
ferred the ‘ICAI National Award for Excellence in 
Cost Management 2016’ recently. The award was 
presented by Mr. Piyush Goyal, Union Minister of 
State (I/C) for Power, Coal and New & Renewable 
Energy to Mr. Atul Sobti, CMD, BHEL and Mr. 
T. Chockalingam, Director (Finance), BHEL, in 
the presence of Mr. Arjun Ram Meghwal, Union 
Minister of State for Finance and Corporate Affairs, 
at a function in New Delhi.

Significantly, this is the tenth time BHEL has won 
this prestigious recognition. An independent jury 
unanimously selected BHEL for the First Award in 
the PSU Manufacturing Organisation - Large cat-
egory, for the Award for 2016.

IndianOil’s INDMAX technology 
bags Excellence Award at World 
Petroleum Congress
At the 22nd edition of the World Petroleum Congress 
in Istanbul, Turkey held recently, IndianOil bagged 
the WPC Excellence Award for its innovative and 
ground-breaking INDMAX technology. The award 
was presented to Mr. Sanjiv Singh, Chairman, 
IndianOil, and Dr. SSV Ramakumar, Director 
(R&D), by Mr. Abdullah bin Hamad Al Attiyah, for-
mer Deputy Prime Minister & Minister of Energy 
and Industry, Qatar.

Speaking on the occasion, Mr. Sanjiv Singh said, 
“We are very happy to receive this prestigious 
award that endorses IndianOil’s efforts in devel-
oping world-class refining technologies in-house, 
at its R&D Centre. With a superior LPG yield, the 
INDMAX technology will help us expand the avail-
ability of this environment-friendly fuel in the do-
mestic market, thereby contributing to the national 
agenda of promoting LPG as a clean and convenient 
cooking fuel.”

NBCC Officer receives Builders 
Award 2017
Ms. Reshma Dudani, CGM (REM&D), NBCC 
(India) Ltd. was  conferred the Construction Times 
Builders Award 2017 under Construction Woman 
of the Year (Individual Category) in recognition 
of her outstanding contribution in the field of 
the Construction Industry as a whole and in Real 

Mr. Abdullah bin Hamad Al Attiyah, Former Deputy 
Prime Minister & Minister of Energy and Industry, Qatar; 
presenting the WPC Excellence Awards to Mr. Sanjiv Singh, 
Chairman, IndianOil (left), and Dr. SSV Ramakumar, Director 
(R&D), IndianOil (centre).

Mr. Atul Sobti, CMD, BHEL and Mr. T. Chockalingam, Director 
(F) receiving the award.

Ms. Reshma Dudani, CGM (REM&D) NBCC (India) Ltd. with 
the award.

Awards & Accolades to PSEs
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Mr. D. S. Ahluwalia, Director (Finance), NMDC receiving 
award.

Estate. The Award was given away by Mr. Rahul 
Shewale, Member of Parliament, Government of 
India; Mr.Vijay Shivtare, Minister of State for Water 
Resource and Water Conservation, Government of 
Maharashtra.

NLCIL bags Four National 
Awards for its PR Initiatives
NLCIL India Ltd. has bagged four National 
Awards at the 2nd Telangana State Public Relations 
Conference organized under the aegis of Public 
Relations Society of India (PRSI), Hyderabad 
Chapter recently at Hotel Green Park, Hyderabad. 

NLCIL was awarded 2nd  prize for its English   
House Journal “Brown Coal” under the ‘Corporate 
House Journal’ category and two issues of its in-
house e magazines ‘e –News’  in English and Hindi 
were awarded Second Prizes under the Newsletter 
and E-zine  category and a Special Jury Award for 
“Corporate Video”. These Awards were presented 
by Bonthu Ram Mohan Rao, Mayor, Hyderabad 
in the presence of Dr. Ramana Chari, Advisor to 
Telangana Government, Dr. Ajit Pathak PRSI’s 
National president and Dr. C.V. Narasimha Reddy, 
Conference Chairman. Dr. Sarat Kumar Acharya, 
CMD and Functional Directors of NLCIL con-
gratulated and complimented Public Relations 
Departments for their achievements at NLCIL 
Corporate office, Neyveli recently.

NMDC wins Dun & Bradstreet 
PSU Awards 2017
In recognition of its excellent performance, NMDC 

bagged the award in the ‘Mining : Other Minerals & 
Metals’ sector at the Dun & Bradstreet PSU Awards 
2017, at a ceremony held in New Delhi recently.

Mr. D. S. Ahluwalia, Director(Finance) received 
the award from chief guest Mr. Neeraj Gupta, 
Secretary, Department of Investment & Public 
Asset Management, Ministry of Finance. Mr. M. 
Shiva Shunmuganathan, ED (Finance), NMDC 
and Mr. Manish Sinha, Managing Director-India, 
Dun&Bradstreet were also present.
NMDC has been a recipient of D&B PSU awards in 
the previous years also for its excellence in several 
categories.  

MDL Awarded in 
Mumbai Tolic Meeting

MDL’S house magazine “JALTARANG” was 
awarded first prize in the 59th TOLIC meeting held 
at World Trade Center recently. Mr. Suresh Wariyar, 
CMD, RCF, presented the award to Cmde Rakesh 
Anand, CMD, MDL on the occasion. Mazagon 
Dock was also adjudged second under the category 
of Hindi implementation. Cmde Rakesh Anand, 
CMD, MDL received the award for Hindi imple-
mentation from Capt Anup Kumar Sharma, CMD, 
Shipping Corporation of India.

Dr. Sarat Kumar Acharya , CMD,  Functional Directors  &  
Public Relations Department  executives of NLCIL  with  4 
National Awards presented to NLCIL instituted by  Public 
Relations Society of India (PRSI)  at  the 2nd  Telangana State 
Public Relations Conference organized  by PRSI, Hyderabad 
Chapter.
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occasion of the country’s Day of Independence. The 
New India Pledge 2017-22 was also administered 
to the employees. Also present on the occasion 
was Mr. Anil Chaudhary, Director (Finance), Mr. 
G. Vishwakarma, Director (Projects and Business 
Planning), Mr. Raman, Director (Technical), Smt 
Soma Mondal, Director (Commercial) and Mr. A. J. 
Kurian, CVO, SAIL along with employees and their 
families. Addressing SAIL employees, Mr. Singh 
said, “We have already embarked upon a journey 
to create a NEW SAIL with a New Thinking along 
with the new range of Products. This NEW SAIL 
will be a more Agile, Decisive, Learning oriented, 
Value Providing, Caring and socially responsible 
Organisation.” He added that the company is faced 
with great opportunities, the call of the hour – is to 
have faith and remain focused with hard work & 
diligence

Independence Day Celebrations 
at Cochin Port Trust
Mr. A. V. Ramana, Dy Chairman, Cochin Port 

Trust hoisted the National Flag in the lawns of 
Administrative Building of Cochin Port Trust at 
8 AM as part of Independence Day celebrations. 
Demonstrations by CISF personnel and cultural 
programme by family members of CISF personnel 
were also held.

NLC India Limited launches 
Home for Elders at Neyveli
NLC India Limited launched “Anandam” the Oldage 
Home for elders at Neyveli. The old age home was 
inaugurated by Dr. Sarath Kumar Acharya, CMD, 
NLCIL recently as a part of 71st Independence Day 
celebrations.
As part of the celebrations CMD,NLC garland-
ed the statue of Mahatma Gandhi at Township 

PSEs Celebrate Independence Day

Dr. Sarat Kumar Acharya, CMD, NLCIL inspecting the guard 
of honour during the Independence Day Celebrations, 
2017 at NLCIL.

Independence Day Celebrated 
at SAIL; SAIL takes the New 
India Pledge 2017-22
The 71st Independence 
Day of the country was 
celebrated across SAIL 
with patriotic zeal and 
enthusiasm. Chairman, 
SAIL, Mr. P. K. Singh 
hoisted the national flag 
at the company head-
quarters to mark the 
event. He exhorted the 
SAIL collective to to-
gether enjoy, celebrate 
and value freedom. 
He further encouraged 
the collective to salute 
each brave man and 
woman who fought 
for the country on the 
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Administration Office premises by Dr. Sarath 
Kumar Acharya. Later, he hoisted the National 
Flag at Bharathi Stadium and inspected the cer-
emonial parade and accepted the guard of honour 
presented by Central Industrial Security Forces, 
NLCIL Security Personnel, Home guards, Scout 
and Guides, NSS volunteers and school and College 
students. Besides mentioning initiatives undertaken 
by the company, Dr. Acharya dedicated “Anandam” 
(Home for elders) in the presence of Functional 
Directors and CVO. The old age home will be ad-
ministered by Helpage India, a Non-Governmental 
Organisation. In this oldage home, separate rooms 
will be provided for the men and women in addi-
tion to food by NLCIL.
As part of skill India mission, several initiatives like 
Diploma in Mining course in Annamalai University 
have been taken to equip the youth and it is pro-
posed to start similar courses for the youth from the 
Project affected families in Ghatampur, UP and in 
Talibira, Odisha.  He wanted NLCIL to further im-
prove its preparedness on handling emerging situ-
ations due to rain, fire etc. NLCIL in coordination 
with Annamalai University has proposed to start 
Executive (part time) MBA programme at Neyveli 
L&DC. The programme is open to the Public and 
Private Sector Executives and entrepreneurs. 
He appreciated the work and efforts of Neyveli 
Ladies Club in running Sneha School, Smart Kids 
Play School and creating livelihood through Sneha 
opportunity services, skill development and wom-
en empowerment initiatives including recently 
started language command programmes. To mark 

the occasion, the members of the Neyveli Ladies 
Club distributed fruits to the inpatients of NLCIL 
General Hospital and wish them speedy recovery.
Dr. Sarat Kumar Acharya, CMD, NLCIL inspecting the guard 
of honour during the Independence Day Celebrations, 
2017 at NLCIL. Celebrations, 2017 witnessed by Dr. Sarat 
Kumar Acharya, CMD, NLCIL

Oil India Limited celebrates 71st 
Independence Day
Oil India Limited 
(OIL) celebrated the 
71st Independence 
Day of the country at 
its Corporate Office at 
Noida. Mr.Utpal Bora, 
CMD, Oil India Ltd., 
unfurled the National 
Flag amidst the sing-
ing of the National 
Anthem by OIL’s em-
ployees and their fam-
ilies followed by ad-
ministering of Pledge 
in line with the Prime 
Minister’s clarion call for ‘Sankalp se Siddhi’ -New 
India Movement (2017-2022), in the presence of the 
Functional Directors on the Board along with senior 
officials of OIL. 
Mr. Bora addressed the large audience gathered 
for the event and in his Independence Day ad-
dress highlighted the renewed commitment of OIL 
towards building a more stronger and energized 
nation, thiswas followed by the patriotic musical 
performances by school children and children of of-
ficers of the Company. 

NMDC observes Independence 
as Sankalp Parva
Mr. R. Sridharan, CMD, NMDC urged the employ-
ees to rededicate for the development of Nation and 
observe this Independence Day as ‘Sankalp Parva’. 
In his Independence Day address, he appreciated 
NMDC efforts for demonstrating par excellent 
performance and urged each and every employee 
to go that extra mile to excel and reach command-
ing heights. Dr. Narendra K. Nanda, Director 
(Technical), NMDC Ltd. congratulated employees 

Dr. Sarat Kumar Acharya, CMD, NLCIL presenting a tricycle 
to the differently abled person  Mr. Velmurugan of Neyveli.
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for highest ever production and sales performance 
of 34 MT and 35.6 MT respectively during 2016-17. 
He motivated the employees for contributing in the 
future plans of NMDC to become the part of New 
India which is aimed by 2020. He also appreciated 
for achieving many laurels such as “5 star rating” 
for NMDC mines and the fields of Rajbhasha, CSR, 
etc. during 2016-17.
The 71st Independence Day of India was celebrat-
ed at NMDC in full enthusiasm wherein cultural 
programmes and games were conducted for the 
employees and their family members. The func-
tion was attended by Mr. P. K. Satpathy, Director 
(Production), Mr. D. S. Ahluwalia, Director 
(Finance), Mr. Sandeep Tula, Director (Personnel) 
and senior officials. 

Independence Day Celebration 
at Goa Shipyard Limited
The 71st anniversary of Independence was cel-
ebrated at Goa Shipyard Ltd (GSL) with patri-
otic fervor. Rear Admiral Shekhar Mital, NM, IN 
(Retd) CMD,GSL unfurled the National flag at the 
GSL campus, which was synchronized with the 

singing of National Anthem and Guard of honour 
by the CISF personnel. The function was preceded 
by Patriotic songs in Hindi, Konkani and Marathi 
composed and presented by GSL’s Serenade Group, 
CISF personnel and students from Ashadeep School 
& Municipal School Vasco. CISF Personnel also pre-
sented very impressive Weapon drill during the 
programme.   
Speaking on this occasion while briefing the em-
ployees on the achievements of the nation in the 
last nearly 70 years, he lauded all employees of GSL 
for the wholehearted cooperation and hard work, 
which has resulted in the increased productivity 
and Quality of work. RAdm Mital called upon the 
employees to re-dedicate themselves for continued 
improvement of the Shipyard, Goa and our Country.

NCL Celebrates 
71st Independence Day
Northern Coalfields Limited (NCL) celebrated the 
71st Independence Day. Central celebrations in com-
pany Headquarter at Worker’s Club Ground began 
with CMD, NCL Mr. Tapas Kumar Nag hoisting 
the national flag. On this occasion, Ms.Shantilata 
Sahu, Director (Personnel), Mr. Gunadhar Pandey, 
Director (Technical/Operations), Mr. J. L. Singh, 
Director (Technical/ Project & Planning), NCL JCC 
Member, Mr. Hiramani Yadav and Mr. Ashok Dubey, 
CMOAI President, Mr. Tarkeshwar Prasad, CMOAI 
Secretary Mr. Sarvesh Singh, President Kriti Mahila 
Mandal, Smt Nina Nag, Vice-President, Smt. Rita 
Singh were present as guest of honour.

After hoisting the flag, Chief Guest, Mr. T.K.Nag, 
CMD, NCL inspected guard of honour and released 
hot-air balloons. Flying high in free air, the balloons 
spread Independence Day greetings from NCL far 
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and wide. Later, Mr. Nag inspected guard of hon-
our which culminated with march past and salute 
under the tricolour.
The Independence Day celebrations in NCL 
Headquarter started in morning at 6:30 am with 
General Manager (Personnel), Mr. T. B. Raju flag-
ging off the ‘Sadhbhavana Daud’. In the programme 
organised at Worker’s Club Ground, school chil-
dren showcased spirit of nationalism through vari-
ous cultural renditions after which the children 
were rewarded and prizes were also distributed to 
merit holders from various schools. Various cus-
tumal and cultural programmes were also organ-
ised in the areas / units of NCL where employees, 
their families and representatives of trade unions 
came together to celebrate 71st Independence Day 
with enthusiasm.

AAI celebrates 
71st Independence Day

Authority of India celebrated 71st Independence Day 
at New ATS Complex, IGI Airport recently. The cele-
bration started with flag hoisting by Dr Guruprasad 
Mohapatra, Chairman, AAI. While addressing the 
officials, Dr. Mohapatra said that “the progressive 
initiatives undertaken by the Government of India 
have led AAI to increase and improve its current 
infrastructure by developing airports that are mod-
ern and efficient to facilitate easier movement of 
travelers.” On this occasion, students of Kendriya 
Vidyalaya, AAI, Rangpuri gave cultural perfor-
mances highlighting the rich and diverse cultural 
heritage of the country.
AAI also launched itsnew website, to cater 

increased requirements and to provide a better 
platform for the stakeholders for gathering infor-
mation. A tree plantation drive was also organized 
at new ATS complex and upcoming new building 
of Indian Aviation Academy (IAA) at Vasant Kunj 
where Chairman and other senior officials of AAI 
planted saplings. Simultaneously, all the Regional 
Headquarters of AAI and Airports celebrated 
Independence Day with full enthusiasm. 

71st Independence 
Day Celebrations at PDIL

Projects and Development India Limited celebrated 
the country’s 71st Independence Day recently at its 
Noida, Vadodara and Sindri offices. CMD/D(F), Mr. 
D. S. Sudhakar Ramaiah hoisted the National Flag 
at Registered Office, Noida and addressed PDIL 
employees and their families gathered at the occa-
sion. In his speech, Mr. Ramaiah motivated the em-
ployees on line of PM Mr. Narendra Modi’s New 
India Pledge, that the Nation needs to come togeth-
er to lead a “New India”, by taking oath of building 
a new Nation where there is cleanliness and there 
is no poverty, casteism, communalism, corruption 
and terrorism. The celebration was followed by cul-
tural program and activities performed by employ-
ees and their children. 

Monumental National Flag 
unfurled at NRL
Coinciding with the 71st Independence Day of the 
country, a 30.5 mtr high Monumental National Flag 
mast with Flag of size 30 feet x 20 feet was unfurled 
in front of Numaligarh Refinery Limited’s Admin 
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ITDC Profit Surges in Q1, 2017
year. The company registered 
Net Profit Before Tax (PBT) at Rs. 
25.19 cr as compared to Rs. 14.30 
cr in the corresponding quarter 
last financial year i.e. 2016-17, an 
increase of 76.15 percent from last 
year. The aforesaid information is 
based on the new Indian account-
ing standards 2017 (Ind AS) as 

applicable from 1st April 2017.
These details were announced in 
the Board of Directors’ meeting 
of the company held recently at 
the Group’s flagship hotel, The 
Ashok, New Delhi. Buoyed by 
the profits in last financial year 
2016-17, ITDC has posted good 
performance for this year as well.

India Tourism Development 
Corporation (ITDC) posted 
a remarkable performance 

for first quarter of the current fi-
nancial year 2017-18. The total 
turnover in quarter ending June 
2017 increased to Rs.109.60 cr as 
compared to Rs. Rs. 91.42 cr in 
the corresponding quarter last 
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Building, adorning the Refinery skyline and inspir-
ing officials, staff and entire workforce of NRL and 
its neighbourhood with its respectful presence. 
This monumental National Flag, one of the first in 
the North East of India was inaugurated by NRL 
MD - Mr. P. Padmanabhan in presence of Director ( 
Finance) NRL, Mr. S. K. Barua, Director (Technical) 
NRL- Mr. B. J. Phukan, Assistant Commandant- 
CISF NRL Unit and officers & staff of NRL and CISF.
The monumental flag with a design life of 20 years 
is well protected by lightening arrester system and 
has 2 dedicated earth pits for the  mast.

Export of NRL Wax to Sri Lanka

After exporting to 18 countries worldwide, the first  consign-
ment comprising of 20 MT of  NRL Paraffin Wax was flagged 
off recently to Sri Lanka from  Inland Container Depot (ICD) 

Amingaon, Guwahati by Mr. A. C. Das, Terminal Manager, CONCOR 
India Limited  and Mr. R. N. Doley, Superintendent of  Custom, 
ICD Amingaon in presence of  NRL Marketing officers, Staff from 
CONCOR India Ltd  &  Custom office ICD Amingaon. ICDs are inland 
points away from sea ports formed to help exporters and importers to 
handle their shipments near their place of location. ICD Amingaon is 
managed by CONCOR India. In the recent past, NRL has despatched 
export consignment to Myanmar and Kenya from ICD Amingaon. 
Within couple of weeks, NRL is all set to export two more consign-
ments of Parrafin Wax to USA and Mexico from ICD Amingaon.






