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Corporate Governance in recent times has 
gained tremendous attention and rightfully 
so. It should be the bedrock of any orga-

nization to promote transparency, accountability 
and a healthy competitive economic environment. 
Corporate Governance in its wider sense connotes 
transparent and professional management while 
ensuring a high level of business ethics. PSEs from 
the very beginning have maintained high stan-
dards of Corporate Governance much before the 
codes and good practices were put in place. The ro-
bust mechanism of checks & balances applicable to 
PSEs ensures that they are committed to its agenda 
of socio-economic development.  
In an attempt to improve the Corporate Governance 
in the country, Uday Kotak Committee on 
Corporate Governance was formed by Securities 
and Exchange Board of India (SEBI) of which 
Director General, SCOPE is also a member. The 
final report has been submitted to SEBI and the 
report has acknowledged the role of Public Sector 
Enterprises (PSEs) in employment generation, 
welfare initiatives and over-all economic develop-
ment of the country. The committee has valuable 
suggestions to ensure sustained growth of enter-
prises, while safeguarding the interest of various 
stakeholders. 
The one of the major recommendations that the 
committee had put forth is the separation of the 
post of Chairman and Managing Director of listed 
companies. Though PSEs differ in the structure as 
compared to the Private Enterprises, the relevance 
of the same in PSEs is a matter of thorough deliber-
ation and study. SCOPE proposes to deliberate on 
Corporate Governance issues including the afore-
mentioned issue with the CEOs of PSEs. 
While on one hand, efforts are being made to 

CHAIRMAN’S DESK 
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enhance the governance of corporate entities, the 
Swachh Bharat Mission has also gained promi-
nence. 2nd October, 2019 would mark the 150th 
Birth Anniversary of Mahatma Gandhi and it is the 
duty of every Indian to make sure that we achieve 
the Clean India goal. As our Prime Minister, Shri 
Narendra Modi recently said, “If 125 crore peo-
ple come together, we can fulfil dream of Swachh 
Bharat.” 5,05,93,813 Household Toilets have been 
built in rural areas since 2nd Oct, 2014. 2,60,388 
Villages have become Open Defecation Free (ODF), 
220 districts are ODF and 6 States are ODF today. 
PSEs are also playing an important role in promot-
ing cleanliness all across the nation. 3,958 Swachh 
Bharat Pakhwada Activities have been conducted 
till date and Public Sector has also been an active 
participant in it. We at SCOPE are also promoting 
greener technologies by the help of Solar Power 
Panels installed at both our buildings- SCOPE 
Complex & SCOPE Minar, to help in keeping 
the environment clean. We are optimistic that 
the dream would be fulfilled by 2019 and PSEs 
would support the movement in every possible 
way they can.
Good and Service Tax (GST) is a landmark reform 
and a game changer for Indian Economy. The com-
plexity of taxes has been done away with and it is 
expected that it will result in 2% growth in GDP in 
the longer run. Understanding the importance of 
GST, SCOPE conducted a capsule course on GST 
recently in association with NACIN, Department 
of Revenue, GOI. It provided a platform for execu-
tives from PSEs from different functions to interact 
with Department of Revenue officials. 
GST has taken the role of digitalization to yet anoth-
er level. This historic step taken by the government 
will reduce the human intervention and bring more 
transparency to the system. Digitalization has this 
transcending effect of bringing every citizen under 
one umbrella and simultaneously, empowering 

them in a true sense. Digital India initiative was 
launched with the same noble intention. PSEs 
have always been at the forefront of all the initia-
tives taken by the Government. Whether it was 
to go the e-way for procurement or e-tendering, 
cashless transactions, Enterprise Resource Plan-
ning (ERP), Online Grievance Redressal Cell, e-Of-
fice, Remote Monitoring of Projects and business, 
e-training of youths under Skill India initiative, 
PSEs are adopting digitalization with full zeal. The 
trust Government has bestowed on us is a huge re-
sponsibility and I am confident that PSEs are leav-
ing no stone unturned to take digitalization to the 
next level.
As you are aware, SCOPE & ILO are conducting 
a study on women in business and management 
in PSEs. As part of the study, a survey link was 
shared with the Member PSEs to be filled by E-4 to 
E-9 Women Executives. We have a received a good 
response as more than 1500 Women Executives 
have already participated in the survey and oth-
ers are being encouraged to participate in the sur-
vey. Alongside the survey, Focus Group Discussion 
and Key Informant Interviews have been initiated 
in select organizations. The study will discuss a 
way forward to create a culture to recognize and 
develop to full potential of ‘Women Talent’ in PSEs.
SCOPE would continue to take such initiatives and 
beneficial programs for PSEs even in future that 
would form the genesis of modern superpower na-
tion. We look forward for your support. Together 
we shall script the change India deserves! 
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State Owned Enterprises 
(SOEs) are vital constituents 
of major economies of the 

world. In many countries their 
contribution in terms of GDP, 
employment generation, invest-
ment and market capitalisation is 
noteworthy. Developments in the 
context of financial and economic 
crisis have further reiterated their 
continued relevance around the 
world.  It has been proved that 
capitalistic structure alone can 
be averse to a nation’s growth as 
it is earmarked with instability 
and upheavals.  This has further 
led to the realization that capital 
in the hands of state is preferred 
option than capital in the hands 
of private.

Good Governance of SOEs has 
thus become an essential impera-
tive to promote socio economic 
development of a country.  The 
ongoing changes world over has 
also led to growing importance of 
Corporate Governance practices 
based on the pillars of account-
ability, transparency, integrity 
and responsiveness. It has become 
all the more important in case of 
SOEs because State Ownership is 
often identified with vague, com-
plex or contradictory objectives 
as the regulator and the owner 

are same thereby transgressing 
in each other’s role.  This creates 
a paradox in the public minds 
towards sound corporate gover-
nance practices of SOEs. There 
is, therefore, need of clear de-
marcation in role of owner and 
regulator. Ownership entity/state 
should therefore, communicate 
clear objectives & obligations to-
wards all levels of SOEs by for-
mulation of an ownership policy. 

Indian Public Sector 
Enterprises (PSEs)
Indian PSEs were set up with a 
clear mandate to serve the broad 
economic parameters of econom-
ic growth and social justice. These 
enterprises are shining examples 
which have kept the growth mo-
mentum maintained even at the 
most difficult times of global 
economic recession. They not 
only encountered the downturn 
successfully, but many of them 
transformed themselves into suc-
cessful, growing and competitive 
organisations, widely recognised 
in the marketplace and the soci-
ety. However, PSEs in India also 
face several distinct governance 
challenges. Their situation is no 
different in spite of their greater 
conformity with the standards 

of Corporate Governance. They 
have been complying with sev-
eral rules and regulations under 
elaborative Parliamentary and 
government control. From time 
to time, many reforms have been 
taken for brining excellence in 
them. However, in line with the 
reforms that have been under-
taken world over, there is need 
for separation of Government 
roles of ownership and manage-
ment. OECD has also opined that, 
“The government should develop 
an ownership policy. The policy 
should inter alia define the over-
all rationales for state ownership, 
the state’s role in the governance 
of SOEs, how the state will imple-
ment its ownership policy, and the 
respective roles and responsibili-
ties of those government offices 
involved in its implementation.”

Why Ownership Policy?
A well documented ownership 
policy defines in detail as to what 
the ownership entity seeks to 
achieve through the SOEs and 
how it will implement the same.  
This will help in elimination of 
confusion and gaps pertaining 
to lines of ownership and de-
fined lines of transparency and 
accountability.

Dr. U. D. Choubey
Director General, SCOPE

Ownership Policy 
for PSU
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A well documented Ownership 
Policy with clear segregation of 
role and responsibility with re-
gard to ownership, control and 
management helps to avoid the 
usual pitfalls of passive owner-
ship and improves the gover-
nance structure of SOEs. It also 
defines the ownership function of 
state and help in minimising their 
control and interference in day-
to-day commercial decision mak-
ing, thereby providing greater 
powers to the board. It serves as 
an effective tool for communica-
tion to the public at large about 
its objectives and long term com-
mitment is communicated effec-
tively to the myriad stakeholders 
of the organisation.  Besides, it 
ensures equitable treatment to all 
stakeholders.

International Experiences
Many OECD countries have 
provided a clear statement of 
the State’s overall objective as 
an owner and what it expects 
from them. According to OECD’s 
Transparency and Accountability 
Guide for State Ownership’, 
Swedish Government’s owner-
ship policy has overall objective 
to create value for the owners. 

Similarly in France, the objective 
is to contribute to a better valori-
sation of the State shares in SOE. 
In U.K. the objective is to ensure 
that Government’s shareholding 
deliver sustained positive returns. 
Cost of capital is returned in 
overtime within the policy, regu-
latory and customer parameters 
set by Government by acting as 
an effective and intelligent share-
holder, whereas achieving eco-
nomic and societal result is the 
core purpose in Finland. 
In New Zealand, the four over 
arching goals comprise: to be 
clearer with PSE boards about 
shareholding expectations, to pro-
vide stakeholders with enhanced 
value performance through ben-
chmarking, develop appropriate 
capital structures and to ensure 
that request for capital are in 
line with the business needs of 
PSEs. The ownership policy in 
Norway ensures control of natu-
ral resources and revenue that 
can be used for the good of the 
society. It includes interalia; 
policy declaration, important 
political objectives, sector- inde-
pendent consideration that com-
panies must take into account. It 
also includes objectives for the 

ownership of individual com-
panies, their commercial objec-
tives and required rate of return, 
the capital asset pricing model, 
companies with sectoral policy 
goals and the companies report-
ing and administration. Norway 
focuses on professionalism and 
emphasise on equal treatment of 
shareholders. 

India – Committee on 
Corporate Governance
Securities and Exchange Board of 
India (SEBI) formed a Committee 
on Corporate Governance under 
the Chairmanship of Mr. Uday 
Kotak with a view to enhancing 
the standards of corporate gov-
ernance of listed entities.  The 
Committee appreciated the prom-
inent role played by Public Sector 
Enterprises in India and also ac-
knowledged unique challenges 
faced by them that make their 
governance more complex than in 
the private sector, given that; 

(i) most PSEs pursue multiple 
and diverse objectives in line 
with their broader social welfare 
objectives; 

(ii) PSEs may also have certain 
structural issues arising due to 
conflicts of interest that are inher-
ent in cases where the same entity 
is both the owner and regulator; 
(iii) protracted decision making 
in PSEs owing to accountability 
at multiple levels.  Nonetheless, 
there is a need for moving to en-
hanced governance standards.

The Committee recommended 
that the Government should as-
sess and examine the broader is-
sues related to PSE governance 
in particular ownership structure 
for the Government stake.  

8   Kaleidoscope october, 2017
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Further the Committee conclud-
ed that while the issue related to 
governance and ownership struc-
tures require more consideration 
and detailed analysis, the follow-
ing guiding principles must be 
kept in mind for such assessment 
on this subject :-

• Establish a transparent man-
date for PSEs and disclose its ob-
jectives and obligations
• Ensure independence of the 
PSEs from the administrative 
ministry.
• Consolidate the Government 
stake in listed PSEs under hold-
ing entity structure (s)
From the above, it is apparent 
that the need for an structured 
ownership policy is also being 
recognized in the country.

How to develop ownership 
policy in Indian context
The ownership entity/Govern-
ment needs to develop a docu-
ment defining the objectives of 
SOEs both commercial and non-
commercial and what it expects 
from them.  It should also include 
obligations of State as owner.  The 
document should be short but a 
high level paper clearly outlining 
the measurable targets/objectives 
of the SOEs.  

Developing an ownership policy 
may involve wide consultations 
and would also require survey of 
existing document available with 
special relevance to SOEs.  Indian 
PSEs are under direct control of 
the Indian Government and are 
operated under the guidance 
of the respective administrative 
ministries.  In the Indian context, 
documents such as Memorandum 
of Understanding (MoU), DPE 

guidelines, Companies Act and 
SEBI provisions specifically ap-
plicable to Government compa-
nies, other documents issued by 
various departments from time 
to time including CVC, CAG, 
CIC etc. could be among the 
many documents that can be re-
ferred to while formulating the 
ownership policy.

The next step should be to re-
ceive directions/ instructions 
from the Government/State and 
endorsement by Public Officers.  
A provision could be made to 
receive formal instructions from 
the Government for formulation 
and implementation of the own-
ership policy.

With the change in Government 
both at the Centre and State 
there are possibilities of changes 
in the mandates, policies and 
procedures.  Hence, it would be 
helpful that with every change, 
the ownership policy drafted or 
implemented receives a formal 
assent from the government in 
power signifying its acceptance 
of the policy and governing of 
PSEs.  This would also provide 
clarity to the investors and stake-
holders of PSE with respect to 
how the Government perceives 
the PSEs.  The changes should 
be made only if absolutely nec-
essary and ownership policy 
should not be treated as the fief-
dom of the State.

The ownership entity should 
develop a draft document within 
a fixed timeframe. An indepen-
dent committee consisting of 
representation from DPE, 
SCOPE, academicians, govern-
ment, international experts on 
corporate governance, could be 
formed for developing the own-
ership policy.

All concerned Government and 
non-Government entities should 
be actively consulted for develop-
ing the ownership policy.  Regular 
interactions should be organized 
so as to gain broad perspective 
and objectives of the State as an 
owner and its functions and re-
sponsibilities in fulfilling the 

Good Governance of 

SOEs has thus become 

an essential imperative 

to promote socio 

economic development 

of a country.  The 

ongoing changes world 

over has also led to 

growing importance of 

Corporate Governance 

practices based on the 

pillars of accountability, 

transparency, integrity 

and responsiveness. It 

has become all the more 

important in case of SOEs 

because State Ownership 

is often identified with 

vague, complex or 

contradictory objectives 

as the regulator and the 

owner are same thereby 

transgressing in each 

other’s role.
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ownership function.

While developing the owner-
ship policy, regular interactions 
could be held with stakeholders 
such as vendors, creditors, other 
shareholders, employees etc. so 
as to gain their perspective on 
ownership policy.  This would in-
crease the level of acceptance by 
key stakeholders and market par-
ticipants.  Also, while developing 
the policy, regular interactions 
should take place with PSEs so as 
to gain their insight.

The policy document should 
outline the role and key func-
tions of ownership entity as well 
as SOE Board, appointment of 
Auditor, management remunera-
tion etc.  Given the magnitude 
of operation of SOEs, the own-
ership entity/State are going to 
have numerous and complex tar-
get ranging from commercial to 
social.  It would be worthwhile 
if targets are set post adequate 
discussion with all relevant bod-
ies/authorities that are involved/
attached to the Government.  To 
fix more realistic target, it is nec-
essary that SOE and its Board are 
also involved. In order to develop 

objective accountability, perfor-
mance indicator should be devel-
oped so as to make measurement 
more objective and accurate.  The 
ownership entity must develop 
processes and systems in order to 
ensure transparent and adequate 
disclosure by SOEs.

Once the draft of the policy is 
ready, it should be circulated in a 
closed group (including adequate 
representation from PSEs) so as 
to receive their inputs and make 
necessary changes, if required.

On finalization of the policy, 
the same should be put forth 
to the Government for its as-
sent and should be tabled in the 
Parliament before the policy is 
implemented.

One of the most significant ele-
ments of an ownership policy is 
its public disclosure.  The policy, 
once developed and approved 
should be placed on all plausible 
public portals of the Government 
and its departments, SOE web-
sites etc. so that the document is 
accessible to the general public. 
A high level event could also be 
organized for the launch of the 
ownership policy.

Implementation of the 
Ownership Policy
Implementation of the Ownership 
Policy in the right spirit is of ut-
most importance so as to ensure 
its success.  Hence, it is important 
that awareness workshops, train-
ing workshops and seminars are 
organized under the guidance 
of Government so as to spread 
awareness about the policy and 
what it stands for.  Seminars and 
training workshops could be 
organized by the Government 
so as to assist SOEs and oth-
er stakeholders in under- 
standing the policy and imple-
menting it.

Conclusion
A well documented owner-
ship policy will provide sound 
foundation for improving trans-
parency and accountability.  It 
would also help in forming a 
yardstick/benchmark for mea-
surement and improvement of 
performance of PSEs thereby 
ensuring a level playing field  
and equitable treatment to all 
stakeholders.  However, devel-
oping an appropriate policy  
is a mammoth task and would  
require concerted efforts.  It  
needs to be developed in consul-
tation of all and involvement of 
international organizations and 
experts.  

A well drafted, documented and 
implemented ownership policy 
would not only help in pro-
moting clarity but also help in 
achieving best practices of cor-
porate governance.  It would also 
help in the branding of the State 
as an informed owner thereby 
leading to overall positive image 
of the country. 

10   Kaleidoscope october, 2017
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sort of Income tax), Indirect taxes 
are critical to Government rev-
enues, currently accounting for 
almost 50 percent of Government 
revenues. In turn, reforming 
Indirect taxation and increasing 
its compliance becomes critical to 
ensure that the Govt revenues can 
be grown robustly and do so over 
a longer period of time.
And so it is that after many 
Parliamentary sessions and polit-
ical disruptions, a Parliamentary 
Select committees report (of 
which I was a member), many 
sittings of the GST council (rep-
resenting State governments) 
that finally a political consensus 
was reached. And so at the stroke 
of midnight of June 30th/ July 

1st,  2017 India formally entered 
the Goods and Services (GST) 
Tax regime. Even at the risk of 
sounding hyperbolic, GST is in-
dependent India’s biggest indi-
rect taxation reform. The World 
Bank India has described GST 
as a “tectonic shift” in the coun-
try’s taxation policy which has 
increased the possibility of 8 per-
cent plus growth. Indirect taxes 
impact every Indian, rich or poor 
and every business, big and small 
because it is taxation at the source 
of consumption. 
As I have already said, India is 
an outlier nation amongst other 
nations in terms of direct taxa-
tion. With our low tax-GDP ratio 
and the low direct tax coverage, 

It’s been long known that our 
country’s challenges of pov-
erty and lack of equitable de-

velopment even after 70 years of 
Independence can only be fixed 
by  a long period of sustained 
high rate of economic growth, 
creating for the government the 
necessary economic resources, 
to expand and direct its welfare 
spending for those who truly 
need it. Hence reforms aimed at 
expanding taxation revenues to 
the Government are a critical part 
of any strategy to growing our 
economy and doing so at high 
rates for the  long term.
As a country with very low Direct 
tax compliance (currently only 
5.6 percent of Indians pay any 

Rajeev Chandrasekhar*

GST Will Make the Lives 
of Consumers 
and Businesses Easier

* Member of Parliament, Rajya Sabha, Member Select Committee on GST, Member Parliamentary Standing Committee 
on Finance

Source: RBI Source: OECD
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Creates one seamless 
market
The complex tariff structures for 
inter-state trading has long been 
a cost and burden to businesses. 
Whilst big business had managed 
to factor the time and costs of 
these transactions into their cost 
and resource structure – more 
often than not, these proved to 
be formidable hurdles of do-
ing businesses for MSMEs and 
smaller businesses. GST in one 
fell stroke removes these trade 
borders that can created by years 
of Indirect taxation and tariffs at 
both state and Central leve. The 
larger open market creates more 
competition and consumers will 
benefit as much as businesses. At 
a time when the Internet is dra-
matically transforming trade and 
commerce, GST is a big enabler to 
this transformation of trade and 
markets.

Ease of doing Business
GST is a critical reform for the 
Indian economy as it has sim-
plified taxation norms by con-
solidating a range of taxes un-
der one single umbrella. Before, 
different States had different tax 
laws. There were as many as 17 
taxes that businesses had to pay 

to various authorities, making it 
a cumbersome and expensive af-
fair. GST will result in a simpli-
fied tax structure and a unified 
tax base. 
GST is significant for the MSME 
sector—a large segment with 
close to 50 million units in India 
forming the backbone of our econ-
omy. MSMEs find the high costs 
of compliance with inter-state 
trade often unviable and restrict 
their trade to within their States. 
That has a direct impact on the 
efficiency of that enterprise and 
its competitiveness and in turn of 
our overall economy. Simplifying 
trade impacts small business 
most. The ease of intra-state 
trade reduce supply chain bottle-
necks. The increased compliance 
means more documented trade. 
More documented trade makes 
business better equipped to tap 
formal credit markets instead 
of the current practice of many 
MSMEs having to tap informal 
credit markets or high cost credit 
from NBFCs. According to the 
sixth economic census, only 2% 
of MSMEs in India borrow from 
financial institutions. Better Tax 
compliance and documentation 
would enable lenders to assess 
the cash flows of these enterprises 

indirect taxes become very im-
portant. India’s tax-GDP ratio is 
among the lowest in the world. 
Reforming and simplifying in-
direct taxes, therefore, becomes 
very important to making the 
lives of consumers, citizens and 
businesses easier.

There is a lot of optimism about 
the new tax regime, but as is the 
nature of big reforms – there is  
also some amount of apprehen-
sion about the disruptions that 
will be part of the transition to 
this new world of GST. Structural 
reforms such as GST have a deep 
impact and it is expected to have 
impact on certain segments of our 
economy for a few quarters. The 
challenges of GST are around the 
twin challenges of migrating a 6 
decade legacy and complex indi-
rect taxation system into one sim-
plified GST and secondly migrat-
ing the tax administration system 
from its current manual one to a 
Technology enabled one. Each 
of these are complex in them-
selves but doing both and doing 
so in a compressed time frame 
(due to the delays in GST due to 
Parliamentary disruption for 4-5 
sessions) had added to the com-
plexity and disruption caused by 
this transition. This is clearly not 
without impact in the short term. 
Export sectors, Trade sectors, 
MSMEs have been impacted and 
hence the call for a sympathetic 
support to these sectors as a kind 
of transition support.

But we need to give the econ-
omy some time to adapt to the 
new system. Two to three quar-
ters down the line, we will start 
to see the structural benefits of 
GST kicking in. The PMs descrip-
tion of GST being a Good and 
Simple Tax is not without basis 
and here’s why: Source: Sixth Economic Census.
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usually throws up the least op-
posed compromise rather than 
the best proposed option. Fear of 
states loosing revenue has also led 
to some elements like Petroleum 
and Alcohol being kept out of 
GST.  Government’s concern of 
ensuring affordability to the poor 
and at the same time keeping rev-
enues growing has led to creation 
of a complex multi slab GST sys-
tem – a seeming contradiction to 
the “simplicity” feature of GST. 

But taxation reforms and indeed 
all reforms in India are evolution-
ary. So GST will also evolve from 
its current avatar, as most taxa-
tion laws have evolved, as it lays 
roots and expands its coverage. 
So where are we today a few 
months after the GST launch? The 
GSTN  - the technology platform 
has been glitchy (to be expected 
of any software project of this 
complexity and this kind of scale) 
and there is disruption in sectors 
like Export, MSMEs and traders 
with respect to refunds and the 
complexity of the slabs. These 
are important components of 
our economic engine,  I have ar-
gued that the Government must 
intervene to ease this transition 
period for the affected sectors as 
this structural reforms stabilizes 
over the next two quarters. Of 
particular importance is the need 
for the technology issues GSTN 
to be solved and settle down at 
the earliest.
Early evidence of GST shows in-
creased compliance both upstream 
with suppliers to companies and 
downstream with sales to custom-
ers. So as I have always predicted, 
its safe to expect that after the dust 
settles that GST slabs will be ra-
tionalized and simpflified further. 
I have no doubt that the GST will 
evolve into what it is meant to be 
– a simple Indirect Tax for both 
consumers and producers and 
for the tax administrators. But we 
need to give it the time required 
for this to happen.  Beyond this 
short term turbulence will be a pe-
riod where  economy will robustly 
power its way into a prolonged 
period of high rate of growth – 
That is the only sure way to deci-
sively tackle our solemn obligation 
of bringing those in poverty into 
the mainstream of opportunties 
and development.

and make them creditworthy.

Better compliance, 
Improved tax administra-
tion and revenue growth
Administration of our Indirect 
taxation regime was associated 
with Inspector raj, corruption and 
lack of transparency. GST leap-
frogs the current mode of admin-
istration with significant manual 
intervention (and therefore scope 
for discretion and corruption) 
with a technology platform called 
GSTN. The GSTN when its bugs 
are ironed out and stabilizes tech-
nologically will be the backbone 
of this simpler, more efficient and 
cleaner model of tax administra-
tion. And with such a platform 
will also come the better compli-
ance and therefore expansion of 
the tax base. With expansion of 
the tax base in turn will come in-
creased revenues to Government 
for its welfare and social spend-
ing needs. All these things finally 
contributing to transforming the 
economy to one that more ef-
ficient, more competitive—an 
important criterion in a world of 
increasingly competitive econo-
mies. GST was envisoned to be a 
consumer and business friendly 
taxation regime because it invests 
heavily in technology and it ad-
dresses the core issues of corrup-
tion and evasion that has plagued 
taxation and tax administration 
for decades in our country. 

The current GST is a first 
step 
Admittedly GST in its current 
form is not perfect. Part of the rea-
son is that it has been designed at 
the  altar of political consensus. 
Political consensus both with po-
litical parties in Parliament and 
also with State Governments.  
Political consensus in India 

As a country with 

very low Direct tax 

compliance (currently 

only 5.6 percent of 

Indians pay any sort of 

Income tax), Indirect 

taxes are critical to 

Government revenues, 

currently accounting 

for almost 50 percent of 

Government revenues. 

In turn, reforming 

Indirect taxation 

and increasing its 

compliance becomes 

critical to ensure that 

the Govt revenues can 

grown robustly and do 

so over a longer period 

of time.
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too cumbersome resulting in 
Independent Directors choos-
ing to remain silent and take the 
easier path rather than speak out. 

Who is an Independent 
Director? 
Section 2(47) diverts one to 
Section 149(6) to ascertain the 
definition of an Independent 
Director. 
Section 149(6) attempts to define 
who an Independent Director is 
as follows: 
An Independent Director in re-
lation to a company, means a 
director other than a Managing 
Director or a whole-time director 
or a nominee director,—
• who, in the opinion of the 
Board, is a person of integrity 
and possesses relevant expertise 
and experience;

- who is or was not a promoter 
of the company or its holding, 
subsidiary or associate company;

- who is not related to promot-
ers or directors in the company, 
its holding, subsidiary or associ-
ate company;

• who has or had no pecuniary 

relationship with the company, 
its holding, subsidiary or associ-
ate company, or their promot-
ers, or directors, during the two 
immediately preceding financial 
years or during the current finan-
cial year;

• none of whose relatives has or 
had pecuniary relationship or 
transaction with the company, its 
holding, subsidiary or associate 
company, or their promoters, or 
directors, amounting to two per 
cent. or more of its gross turn-
over or total income or fifty lakh 
rupees or such higher amount as 
may be prescribed, whichever is 
lower, during the two immedi-
ately preceding financial years or 
during the current financial year;

• who, neither himself nor any 
of his relatives—

- holds or has held the position 
of a key managerial personnel 
or is or has been employee of the 
company or its holding, subsid-
iary or associate company in any 
of the three financial years im-
mediately preceding the financial 
year in which he is proposed to 
be appointed;

- is or has been an employee or 

This is an appropriate time 
to write on Independent 
Directors. Courtesy the 

corporate clashes at Tata Sons 
last year and Infosys this year, 
the role of Independent Directors 
is being debated and questioned. 
(The Tata Sons affair is not over 
as yet with Nusli Wadia refut-
ing the claims made by some 
Independent Directors (Mr. 
Wadia claims that they are not 
independent in the first place) of 
Tata Steel that they have respond-
ed to SEBI on all corporate gover-
nance issues raised.)
Even before we begin that discus-
sion, it should be stated that an 
individual Independent Director 
or a couple of them may not be 
able to hold sway and control 
every event that happens in a 
company. At best, they may be 
able to direct the discussion and 
ensure that whatever decision is 
taken, is a decision by consensus 
and not driven by individuals. 
However, this is easier said than 
done. Being a state of mind, in-
dependence cannot be taught-it 
only has to be practiced at every 
given opportunity. The focus of 
this article would be to analyse 
if the statutory provisions are 

Mohan R. Lavi
Partner (IFRS & GST)

K. P. Rao & Co, CA

How Independent Are 
Independent Directors ?
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1956. Since the Companies Act, 
2013 was largely a reaction to 
the Satyam and Sahara sagas, the 
reason for including a separate 
Code for Independent Directors 
is understandable. The Code lays 
down guidelines of professional 
conduct, roles and functions and 
duties of Independent Directors. 

Guidelines of professional 
conduct:
An Independent Director shall:
• uphold ethical standards of 
integrity and probity;

• act objectively and construc-
tively while exercising his duties;

• exercise his responsibilities in a 
bona fide manner in the interest 
of the company;

• devote sufficient time and at-
tention to his professional obliga-
tions for informed and balanced 
decision-making;

• not allow any extraneous con-
siderations that will vitiate his 
exercise of objective independent 
judgment in the paramount in-
terest of the company as a whole, 
while concurring in or dissenting 
from the collective judgment of 
the Board in its decision-making;

• not abuse his position to the 

proprietor or a partner, in any of 
the three financial years immedi-
ately preceding the financial year 
in which he is proposed to be 
appointed, of—

• a firm of auditors or company 
secretaries in practice or cost 
auditors of the company or its 
holding, subsidiary or associate 
company; or

• any legal or a consulting firm 
that has or had any transaction 
with the company, its holding, 
subsidiary or associate company 
amounting to ten per cent. or 
more of the gross turnover of 
such firm;

- holds together with his relatives 
two per cent. or more of the total 
voting power of the company; or

• is a Chief Executive or direc-
tor, by whatever name called, 
of any nonprofit organisation 
that receives 25%  or more of its 
receipts from the company, any 
of its promoters, directors or its 
holding, subsidiary or associate 
company or that holds two per 
cent  or more of the total voting 
power of the company; or

• who possesses such other qual-
ifications as may be prescribed.

In imposing all the above con-
ditions, the Companies Act 
has made an attempt to instill 
some degree of independence in 
Independent Directors. 

Code for Independent 
Directors
In addition to a definition that at-
tempts to put in some degree of 
Independence, the Companies 
Act, 2013 has prescribed a Code 
for Independent Directors. There 
was no such Schedule or Code 
in the erstwhile Companies Act, 

Even before we begin 

that discussion, it 

should be stated that an 

individual Independent 

Director or a couple 

of them may not be 

able to hold sway and 

control every event that 

happens in a company. 

At best, they may 

be able to direct the 

discussion and ensure 

that whatever decision 

is taken, is a decision 
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driven by individuals. 

However, this is 

easier said than done. 
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goals and objectives and monitor 
the reporting of performance;

• satisfy themselves on the integ-
rity of financial information and 
that financial controls and the 
systems of risk management are 
robust and defensible;

• safeguard the interests of all 
stakeholders, particularly the 
minority shareholders;

• balance the conflicting interest 
of the stakeholders;

• determine appropriate levels of 
remuneration of executive direc-
tors, key managerial personnel 
and senior management and 
have a prime role in appointing 
and where necessary recommend 
removal of executive directors, 
key managerial personnel and 
senior management;

• moderate and arbitrate in the 
interest of the company as a 
whole, in situations of conflict 
between management and share-
holder’s interest.

Duties
The Independent Directors shall—
• undertake appropriate induc-
tion and regularly update and re-
fresh their skills, knowledge and 

familiarity with the company;

• seek appropriate clarification 
or amplification of information 
and, where necessary, take and 
follow appropriate professional 
advice and opinion of outside 
experts at the expense of the 
company;

• strive to attend all meetings of 
the Board of Directors and of the 
Board committees of which he is 
a member;

• participate constructively and 
actively in the committees of the 
Board in which they are chair-
persons or members;

• strive to attend the general 
meetings of the company;

• where they have concerns 
about the running of the 
company or a proposed action, 
ensure that these are addressed 
by the Board and, to the extent 
that they are not resolved, insist 
that their concerns are recorded 
in the minutes of the Board 
meeting;

• keep themselves well informed 
about the company and the 
external environment in which it 
operates;

• not to unfairly obstruct the 
functioning of an otherwise 
proper Board or committee of the 
Board;

• pay sufficient attention and 
ensure that adequate delibera-
tions are held before approv-
ing related party transactions 
and assure themselves that the 
same are in the interest of the 
company;

• ascertain and ensure that the 
company has an adequate and 
functional vigil mechanism and 
to ensure that the interests of a 

detriment of the company or its 
shareholders or for the purpose 
of gaining direct or indirect per-
sonal advantage or advantage for 
any associated person;

• refrain from any action 
that would lead to loss of his 
independence;
• where circumstances arise 
which make an independent 
director lose his independence, 
the independent director must 
immediately inform the Board 
accordingly;
• assist the company in imple-
menting the best corporate 
governance practices.

Role and functions
The Independent Directors shall:
• help in bringing an inde-
pendent judgment to bear on 
the Board’s deliberations es-
pecially on issues of strategy, 
performance, risk management, 
resources, key appointments and 
standards of conduct;

• bring an objective view in the 
evaluation of the performance of 
board and management;

• scrutinize the performance of 
management in meeting agreed 
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Act, 2013 offers some relief to 
Independent Directors as it lim-
its the liability of an Independent 
Director only in respect of acts 
of omission or commission by 
a company which had occurred 
with his knowledge, attributable 
through board processes and 
with his consent or where he had 
not acted diligently. 

Penalties
There are no dearth of Sections 
in the Companies Act to impose 
penalties. Almost every pen-
alty section draws a reference to 
imprisonment also. While pen-
alties have been imposed, there 
is no information available 
whether any imprisonment has 
been made under the Act. In 
reality, what happens on the 
ground is that if found wanting, 
the Independent Director is asked 
to resign. No penalties are im-
posed nor prison sentences given 
except in cases where the case is 
taken to court and the warring 
parties claim damages against 
each other. 

Conclusion
In the Companies Act, 2013 there 
appears to be a clear mismatch 

between the responsibilities of 
an Independent Director vis-
à-vis his benefits either in the 
form of compensation or in the 
form of protection. Since the 
Code for Independent Directors 
covers a very wide canvas, it 
should pose no difficutly for any 
company or regulator to hold 
him guilty of transgressing the 
Code. On the other hand, he 
hardly has any sections to as-
sist him to prove that he acted 
independently. The only solu-
tion to this dilemma could be 
for the Independent Director to 
put down his objections in writ-
ing and send it to the Board 
of Directors. The Ministry of 
Corporate Affairs (MCA) can 
take a lead in this regard by 
easing some of the generally 
worded duties and responsi-
bilities and making them spe-
cific. They should also put in 
more detailed clauses on the 
protection rights that are avail-
able to Independent Directors. 
If this is not done, Independent 
Directors would give enough 
opportunity for others to com-
ment that a particular person has 
all the qualities requires to be 
an Independent Director except 
Independence.

person who uses such mecha-
nism are not prejudicially af-
fected on account of such use;

• report concerns about unethi-
cal behaviour, actual or sus-
pected fraud or violation of the 
company’s code of conduct or 
ethics policy;

• acting within his authority, 
assist in protecting the legitimate 
interests of the company, share-
holders and its employees;

• not disclose confidential infor-
mation, including commercial 
secrets, technologies, advertising 
and sales promotion plans, un-
published price sensitive infor-
mation, unless such disclosure is 
expressly approved by the Board 
or required by law.

Discussion on 
the Code
Any person reading the Code 
in its entirety is going to think 
twice before accepting any po-
sition as Independent Director. 
Such exhaustive and exhausting 
clauses may not be found in the 
appointment letter of the CEO of 
the company itself. For instance 
one of the roles and functions of 
the Independent Directors is “ 
balancing the conflicting interest 
of the stakeholders”. The gov-
ernance issues at both Tata Sons 
and Infosys were clearly due to 
conflicting interests of different 
stakeholders. The Independent 
directors in both these companies 
took their respective stances but 
it cannot be conclusively proved 
that they balanced the conflicting 
interests of the stakeholders. 

Liability of an 
Independent Director
Section 149(12) of the Companies 
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litigations. The litigation cost has 
been on rise in recent years for 
most of the Corporates. Upon 
perusal of the Audited Profit and 
loss statement of few PSUs, it was 
discovered that legal expenses 
have doubled in last 5 years. The  
lawyers’ fees  and other direct 
costs  get most of the attention 
and get accounted for in legal ex-
penses but indirect costs of litiga-
tion, cost of diversion of resourc-
es from productive activities, cost 
of travel, cost of destroying prof-
itable relationship and adding to 
the pendency in the Indian Courts 
get unnoticed by the masses.
The 2015 Norton Rose Fulbright 
Survey on global trends in litiga-
tion also shows that lawsuits re-
main a primary concern among 
in-house lawyers. The survey 
of more than 800 organizations 
operating in 26 countries found 
that 75% of companies report be-
ing named as a defendant in a 
lawsuit in the past year. Of that, 
33% say they are defendants in 
between one and five cases. A fur-
ther 9% report that they are de-
fending between 5 and 20 cases, 
while 20% say they are defending 
between 21 and 50 cases. More 
than one in 10, report that they 
are defendants in at least 51 on-
going cases. Those cases are also 

expensive. Almost, one in four 
cases filed against companies ex-
ceed US$20 million.
In terms of suing, 54% of com-
panies report that they have 
launched a lawsuit in the past 
year, and 35% report an on-going 
arbitration pending against a 
company.
The Long term business rela-
tionship can be valuable to a 
company as long term Personal 
Relationship to people’s lives. 
The rupture of either can be dev-
astating. Moreover in either situ-
ation, the resolution process itself  
can take a heavy toll on the par-
ticipant PSUs if creative methods 
of preventing and resolving dis-
putes are not given a chance.  It 
is known to all that 90% of the all 
lawsuits are settled out of court, 
most of them on Court Room step 
after years of the litigation. 
A firm /company operate and 
make profit with the help of vari-
ous stakeholders. These stake-
holders may be Employees, 
Vendors, customers or Society at 
large. Yet, it litigates with these 
stakeholders. That’s not a happy 
state for anybody. It’s high time, 
PSUs give due to rising disputes 
and turn their attention from 
litigation pursuit to litigation 

Above line is borrowed 
from the News head-
ing in The Times of 

India, Delhi Edition June 7, 2017.
The News item relates to Query 
posed by Delhi High Court to the 
Centre and the Delhi government 
in connection with a case where 
two such PSU’s have been fight-
ing with each other for the past 
16 years. It also demanded to 
know how much public money 
was spent by the two companies 
in their fight. Why should public 
sector undertakings indulge in 
endless litigation at the expense 
of taxpayers?
“The present case raises an impor-
tant question as to the manner in 
which public sector undertakings 
can litigate endlessly. The pres-
ent litigation relates to a contract 
of 1984,” a bench of acting Chief 
Justice Gita Mittal and Justice 
Pratibha M Singh observed, ask-
ing the Centre to consider putting 
a policy on litigation by the limbs 
of government.
The observation of High Court of 
Delhi focuses attention on twin 
issues, one why one PSU should 
litigate with other and two why 
PSUs should litigate at all and 
waste tax payers’ money.
Millions are spent by PSUs on 

Dr. Kumudani Sharma
Chief Manager 

(Legal), Oil India Ltd.

Why should 
PSUs waste public 
money on litigation?
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consumer focused or business to 
business.” 

Legal Awareness 
The first and foremost thing le-
gal Deptt should do is to cre-
ate awareness about the legal 
framework in which a company 
operates and monitor the legal 
compliances regularly. Many a 
times, it is seen that technical staff 
carrying out certain functions is 
not aware of the laws surround-
ing that activity. Regular upda-
tion of the technical staff about 
the dynamic nature of the laws is 
equally important towards litiga-
tion prevention. For regular and 
effective monitoring of the com-
pliances, PSUs can develop their 
own online Legal Compliance 
software also. 

Early warning systems
The next thing legal departments 
need to do, is to perfect their ear-
ly warning systems. That means 
analysing and auditing where the 
litigation risks lie and looking for 
ways to reduce them. It includes 
externally, for example, contracts 
with customers, and internally, 
for example, employment related 

polices. When it comes to evalu-
ating external risks, one natural 
place to start is the customer ser-
vice department, especially for 
consumer-facing companies like 
HPL, Air India/Indian Airline. It’s 
often the canary in the coal mine 
when it comes to alerting com-
panies to potential disputes. For 
example, one can see “historical 
trends,” which may indicate a 
growing problem, such as com-
plaints about a product or ser-
vice, which could manifest into 
litigation.
Contract is another area to watch, 
because the management of them 
often gets companies into trou-
ble. Generally contracts are long 
and are followed for many years.
Hence, there is need to maintain 
strong relations with Vendors 
and contractors.
Once a contract is negotiated, 
the challenge is transferring that 
knowledge to the team tasked 
with oversight. Legal department 
should have one of the staff legal 
Expert involved in negotiating a 
contract and available on call to 
respond to the team when it has 
questions or needs legal support.
If, in-house expert at the table 

prevention: “The real value is 
making sure litigation doesn’t 
come up in the first place.”
The Govt. of India too shares 
this view. The Draft National 
Litigation Policy which is un-
der formulation aims at making 
Government and its undertaking 
a responsible and efficient litigant 
and stresses the need for taking 
preventive measures for reduc-
ing the new filing of cases by pre-
scribing a procedure for proper 
dealing of the cases, extending 
benefit to similarly placed per-
sons and avoiding litigation be-
tween Government departments 
and PSUs through intervention of 
empowered agencies.
For achieving the objective of re-
duced litigation, there is need to 
implement a numbers of changes 
and help nip cases in the bud be-
fore they become a bigger litiga-
tion headache.
The PSUs should focus on 
Preventive litigation which is the 
new mantra driving in-house le-
gal teams, as legal experts look 
for ways to fend off lawsuits be-
fore they begin and reduce the 
chances of an issue blowing up 
into a litigation cause celebre. 
Everything from early detection 
and warning systems to early case 
assessment, analytics, escalation 
processes and dispute resolution 
programs are being deployed in 
an effort to reduce the threat of 
litigation.
There is “no cookie-cutter ap-
proach for formulating Litigation 
Prevention Programme. Every 
PSUs/Organisation is unique and 
has its own strengths and weak-
nesses. The PSUs need to do their 
own internal soul searching and 
analysis to develop systems and 
processes that match their opera-
tions and client base, whether it’s 
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on whether they have a winning 
hand. Depending on that assess-
ment, it can lead to a quick at-
tempt to settle or a more drawn 
out affair ending up in court. 
Metrics and numbers play an im-
portant role in preventive litiga-
tion tool box. The PSUs should-
maintain a training service where 
lawyers educate staff on the 
company’s claims history. That 
includes tracing pay-out ratios, 
which help form a benchmark for 
measuring the success of his liti-
gation program.

Alternative Dispute 
Resolution
In addition to implementing ar-
bitration processes to settle cases 
early, companies also need to 
consider mediation with the help 
of Industry Expert. The media-
tion can play vital role in resolv-
ing  disputes of smaller amount 
without adding much cost to 
the Company.  There are many 
retired Industry Experts whose 
past knowledge can be used to 
settle these disputes. 

Post-mortems
One of the most important things 
a company can do when facing a 
dispute is a post mortem of how it 
was handled and the results. This 
is adoption of Lessons learned 
Culture. The disputes often stem 
from poor communications and 
it’s important to correct the re-
cord before people become “en-
trenched” in their positions. The 
PSUs   should work towards “cre-
ating a culture of open communi-
cations, integrity and respect.”
To summarise, the PSUs should 
work towards framing their 
own  “Dispute Resolution and 
Litigation Policy” encompassing 
the methods for creating aware-
ness about the legal framework 
in which a PSUs operates, moni-
toring, analysing and auditing 
the areas of litigation risk, iden-
tification and categorisation of 
disputes, Strategy to nip the 
cases in-bud form by escalation 
and discussions at top level/me-
diation etc. without involving 
advocates, carrying out cost ben-
efit analysis before initiating any 
litigation keeping in view the sce-
nario of Indian Judiciary system 
and being  selective in initiating 
the litigations.
“Better a lean settlement than fat 
litigation”- Faroese Proverb

early on, it helps to really detect 
potential risk and also it is an op-
portunity for law experts to really 
learn the business.

Escalation 
and De-escalation
An escalation process is essen-
tial to help identify potential fu-
ture litigation issues and resolve 
issues before they become too 
contentious between parties. For 
example, if a problem arises with 
a long-time vendor/supplier and 
it goes up the chain. That policy 
helps employees resolve matters.
De-escalating and turning down 
the temperature on a contentious 
issue with customers or suppli-
ers is also important. Sometimes, 
that means leaving legal counsel 
on the side-lines to act as simply 
a sounding board while the line 
managers work out a solution. “If 
the lawyers immediately come to 
the table it seems as if it is escalat-
ing. It shouldn’t be blown up into 
something larger than it needs to 
be.”

Early case assessment
Next is putting in place a strong 
early case assessment system. 
One industry that in-house law-
yers can learn from when it 
comes to litigation prevention is 
construction. Few multi-million 
projects get built without some 
type of dispute arising but few 
get stuck at the take off stage only.
The PSUs should identify and 
categorise its disputes and carry 
out case assessment to evaluate 
the strength of its claim .It should 
also carry out the cost and benefit 
analysis of litigation.They should 
spend money at the earliest prac-
tical point to get what they think 
is a truevalue as to the strength 
of the claim.They should make 
a quick move to get an opinion 
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reforms have been hit hard by 
a spate of external factors and a 
drying of investment in the pri-
vate corporate to a level lowest in 
last few decades. No wonder the 
mandarins of the government, 
particularly Finance Ministry, 
Niti Ayog and Industry Ministry 
are burning the mid night oil to 
arrest the declining GDP growth 
and are even considering a stimu-
lus package in the coming days to 
bolster the economy through en-
couraging investment, a key for 
revival.
Ever since the NDA government 
took charge in 2014, India Inc, 
suffering from excess capacity 

creation and low utilization, has 
been resisting committing large 
investment and the trend has 
been southward since then has 
assumed serious proportion. The 
FDI portfolio has swelled but the 
domestic portfolio is a must in 
the today’s ecosystem. However, 
India Inc on the other hand is not 
very optimistic about the private 
corporate investment picking up 
in the next few quarters and this 
has resulted in downward revi-
sion of the growth prospects for 
the economy for the current fi-
nancial year.
In this backdrop, it is hearten-
ing to note that the Public Sector 

It is ironic. World’s fastest 
growing economy – India has 
lost its growth momentum 

at a time when the government 
is undertaking outstanding re-
forms. While the new GST regime 
has unified the Indian market 
as one and a major offensive on 
black money including demon-
etization has brought in more ac-
countability and millions more 
in the tax net, the growth of the 
economy has come down from 8 
per cent a few months ago to 5.7 
per cent in the first quarter of the 
current financial years.
Skeptics may give a number of 
theories, but the fact remains that 

- Kaleidoscope Bureau

PSEs stepping up CAPEX to oil economy 
amid drying private investment
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well for the nation from the tax-
payer’s money.
Even in the current financial year, 
many experts have said that PSEs 
investment is the only redeem-
ing feature of the economy. The 
same has been demonstrated by 
the key PSEs particularly in the 
manufacturing and energy PSEs, 
which have collectively put in 
over Rs 4.5 lakh crore as invest-
ment as on March 2016 from a 
kitty of about Rs 12 lakh crore 
investment  which is equity plus 
loans. Compilation of reports of 
investment announcements by 11 
oil sector PSEs suggests that these 
spent more than Rs 1 trillion or 
USD 16 billion in the year ended 
March 31, the highest since 2014.
India’s largest oil refiner Indian 
Oil Corp will boost domestic 
spending by a quarter in the cur-
rent fiscal, while HPCL plans a 
growth of about 17 per cent in in-
vestment and ONGC will pump 
in the same amount as last year.

Individual PSEs are committing 
and announcing the investments 
in the economy at a time when 
the New Industry Minister Mr 
Suresh Prabhu has gone public to 
say that he will meet India’s top 
100 corporate in the coming days 
to seek investment commitments 
from them as a way forward for 
the economy and create condu-
cive environment for the same.

The saying is that when “Going 
gets tough, tough get going.” 
This Sobriquet fits well for the 
PSEs which have seen the rough 
and tumble of the transition from 
controlled to mixed and now the 
liberal economy in the country. 
However at the same time, these 
300 plus companies as a force 
have proven their worth more 
than any words can describe.

Enterprises have stepped up their 
efforts to contribute to the econo-
my to the best of its capabilities.  
As per Public Enterprises Survey 
(2015-16) PSEs have pumped in 
about Rs six lakh crore as planned 
investment in three years ending 
2015-16 with an overwhelming 
about Rs 3.5 lakh crore coming 
from internal resources and the 
budgetary support  was only 
about Rs 22 thousand crore. Rest 
of the funds was generated from 
extra budgetary resources which 
essentially mean market borrow-
ings and debts.
On the other hand, CPSEs as a 
block contributed over Rs 7 lakh 
crore during this three year pe-
riod including about Rs 1.3 lakh 
crore as dividend. This includes 
only taxes, interest and dividend 
and not the government realiza-
tion of sale of its equity in PSEs. 
This large chunk of resources ac-
crual for the government is much 
welcome as it also needs huge 
monies for stepping up public 
investment and welfare activities. 
Thus it is a matter of pride that 
CPSEs, no matter what the scep-
tics say, contribute significantly to 
the government and economic ac-
tivities in the true spirit of doing 
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involves the combined applica-
tion of appropriate productivity 
and environmental management 
to-ols, techniques and technolo-
gies that reduce the environmen-
tal impact of an organization’s 
activities, products and services 
whilst enhancing profitability 
and competitive advantage. If we 
don’t pro-actively examine and 
address our impact on the envi-
ronment, there will come a time 
when legislation and regula-
tion forces us to do so and being 
forced to do something is much 
more painful and often more ex-
pensive. More importantly, there 
is a shift in the attitudes of cus-
tomers and other stakeholders – 
who increasingly look at not only 
our financial performance but at 
our performance in other – espe-
cially environmental and social 
– arenas before deciding whether 
they want to do business with us.
Green Productivity (GP) as a 
strategy to leverage the power of 
productivity in order to improve 
the quality of our environment. 
GP can foster the creative ex-
change between people to:
• achieve a better quality of life 
for all,

• support social justice and fair-
ness for citizenry, and
• enhance prosperity for their 
enterprises.

Green Productivity recognizes 
the fundamental need for busi-
nesses to incorporate not just 
environmental concerns, but 
economic performance in the im-
provement process. This is some-
thing that previous approaches 
have often failed to do. GP fosters 
the change process to help busi-
nesses cater to customer require-
ments for more environmentally 
sound products. 
One key element of green produc-
tivity – which helps distinguish it 
from ‘simple’ environmentalism 
– is the realization that it is neces-
sary to move from attempting to 
clean up the damage created by 
a particular process (a so-called 
‘end of pipe’ approach) to focus 
‘beginning of pipe’ and ‘all pipe’ 
prevention. For example rather 
than focus on scrubbers at the top 
of the smokestack to prevent air 
pollution, change the characteris-
tics of the incoming fuel that will 
eliminate the need for the scrub-
bers. This line of reasoning is 

The perspective
Increasing concern for environ-
ment protection creates some 
consensuses, regulations, policies 
and strategies that enforce com-
panies to consider their impacts 
to the environment by enhanc-
ing their environmental perfor-
mance. This response however 
leaves much to be desired in view 
of the fact that companies con-
sider it as burdened costs with-
out any gains. The concept of 
‘green productivity’ is an attempt 
to show that productivity can 
be enhanced whilst maintaining 
a concern for the environment. 
The concept stems from the 1992 
Earth Summit and was picked 
up enthusiastically by the Asian 
Productivity Organization, a 
body which brings together pro-
ductivity centres and institutes 
from throughout the Asia-Pacific 
region.

Meaning and definition of 
Green Productivity
Green Productivity is a strat-
egy for simultaneously enhanc-
ing productivity and economic 
performance to achieve overall 
socio-economic development. It 

Dr. S. K. Gupta 
Group CEO

AIHP Group of Companies

Green Productivity –
A tool for catalyzing 
sustainable development
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shift. This shift is towards green 
productivity, which looks for-
ward to socially appropriate pro-
duction and consumption aiming 
at value innovation and resource 
conservation.

Emerging focus on Green 
productivity
In the simplest terms, productiv-
ity was historically defined as the 
ratio of output to input, where in-
puts included labor, material, cap-
ital and services and outputs were 
defined as product. Productivity 
was and is a measure of success 
or inefficiency. It is not a precise 
term, the ratio consists of two or 
more variables, the only constant 
being change. Green Productivity 
is an umbrella concept covering a 
hierarchy of improvement oppor-
tunities for your business to meet 
or exceed the needs and expecta-
tions of the marketplace. These 
ever-changing expectations are 
now embracing good environ-
mental management as a cus-
tomer demand alongside qual-
ity, supply, delivery, technology, 
health and safety, and cost. Green 
Productivity attempts to answer 
society’s needs for a better quality 
of life by increasing productivity 

through environmentally sound 
manufacturing practices and 
management activities.
Green Productivity was con-
ceived on the understanding that 
a healthy environment and a ro-
bust, competitive economy are 
mutually dependent. GP fosters 
“smart growth” by releasing the 
collective creative ingenuity of 
people. This is a move away from 
“mandate, regulate and litigate” 
to encouraging people to act re-
sponsibly and take control of 
their actions to improve the quali-
ty of their own lives and profit for 
it. Why is Green Productivity an 
important opportunity for your 
business? Green Productivity is 
not just an idea; it is a proven con-
cept. GP offers tried and tested to 
help you enhance profitability. 
This can enable your organiza-
tion to achieve competitive ad-
vantage. GP demonstrates practi-
cal ways of reducing your impact 
on the environment, which can 
lead to cost savings and risk re-
duction. This can give your busi-
ness a competitive edge.
Why is the opportunity for 
greening your business impor-
tant to integrate with productiv-
ity and continual improvement? 
Environmental protection is not a 
passive process. It requires you to 
focus on the sources or root cause 
of environmental problems rath-
er than the symptoms. Here is 
where another fundamental con-
nection to productivity emerges. 
Quality management, central to 
the improvement of productivity, 
seeks to eliminate unwanted vari-
ance or mistakes. You do so by 
analyzing the cause or causes and 
eliminating them. In a business 
process, it is cheaper to increase 
productivity by improving qual-
ity than it is to automate. 

directly comparable to the lessons 
learned in the quality revolution. 
In the initial phase of quality, end 
of the line inspectors sorted good 
product from bad product. As we 
moved into the era of quality con-
trol, the focus was on prevention 
so we moved inspection from the 
end of the process to the begin-
ning of the process (e.g. incoming 
inspection) and added the use of 
statistical sampling methodol-
ogy. Further improvement led 
to the elimination of inspection 
of incoming parts altogether by 
choosing and certifying suppliers 
who demonstrate the ability to 
deliver error-free parts. 

It is possible to ‘go green’ and still 
run a successful business. In fact, 
your business can be more suc-
cessful by ‘going green’. If you 
want to do it effectively, you have 
to take a holistic view of the entire 
organization and all of its pro-
cesses. The twentieth century has 
been the hallmark for managing 
total productivity, where the em-
phasis is towards maximization 
of outputs commensurate with 
the consumption of inputs. This 
is being challenged now to evolve 
the world class manufacturing 
strategy requiring a paradigm 
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Benefits of GP to Business: Provides 
competitive advantage, increase 
in productivity, Increase in mar-
ket share and profitability, less 
operational and environment 
compliance costs, Less generation 
of waste, Improved corporate 
image. 
Benefits of GP to Society: Cleaner 
environment, better quality of 
life, supply of goods and services 
in sustainable manner, shapes so-
ciety’s demand

The practice of 
Green Productivity 
is characterized by 
four distinguishing 
criteria
Integrated people-based 
approach:
One of the strengths of Green 
Productivity is its worker in-
volvement and team-based ap-
proach. Improved working en-
vironment, worker health and 
safety, non-discrimination and 
related social welfare issues in-
crease trust between workers and 
management. This enables a me-
thodical step-by-step approach 
for the generation of options 
and solutions. Thus all members 
in an organization can contribute 
to the Green Productivity pro-
cess. The involvement of people 
also promotes trust, simplicity 
and accountability. It makes each 
person employed by your com-
pany a potential ambassador for 
your business.

Productivity Improvement
The condition of continuous im-
provement achieved by KAIZEN9 
or by adopting the premise that 

underlies the PDCA (Plan, Do, 
Check and Act) cycle is aimed at 
ensuring productivity improve-
ment. However, unlike classi-
cal productivity improvement 
programs, Green Productivity 
includes environmental improve-
ment. This is a dynamic and itera-
tive process.

Information-driven 
improvement
Documentation and reporting un-
der Green Productivity is drawn 
from management systems that 
exist for quality and the envi-
ronment (QMS and EMS respec-
tively). The adage “What gets 
measured gets done” embodies 
one of the driving forces of Green 
Productivity. After establishing 
a Green Productivity program, 
performance of an organization 
would be continuously measured 
and evaluated using a set of de-
fined GP performance indicators. 
The integration between what is 
conventionally termed produc-
tivity improvement concepts 
and environmental protection 
concepts is most evident here.
Your documentation needs may 
include:
• Notes or minutes of a meeting

• Data records, including graphs 
and charts

• Results of customer surveys

• Reports summarizing 
your team’s progress and 
achievements, 

It is important that the form style 
and level of documentation meets 
your needs and suits your corpo-
rate culture. Too much documen-
tation merely wastes paper, time 
and money. Too little may result 
in error, defects, or failures.

Green Productivity recognizes 
that the environment and devel-
opment are two sides of the same 
coin, with quality defined by your 
customer. Green Productivity 
brings together three elements 
seen as part of the triple focus: 
• the environment, represented 
by sustainable development, • 
profitability, defined by factor in-
puts, and • quality, voiced by the 
customer. 

Green Productivity uses the ben-
efits of quality by promoting the 
use of (perhaps) newer and safer 
materials, increasing process-
ing and production efficiency 
and improving working condi-
tions. It is quite probable that 
you are already comfortable with 
many of the tools and techniques 
in the quality toolbox. Green 
Productivity builds on your con-
fidence to enable you to provide 
your customer with higher per-
formance and better value by 
using fewer resources, includ-
ing less energy, and by reducing 
waste. Essentially the practice of 
Green Productivity results in us-
ing material resources and en-
ergy more efficiently and sustain-
ably. Productivity is improved 
by “doing better with less”. This 
makes sense both for business 
and in terms of the environment. 
Natural resources are conserved 
thereby reducing environmen-
tal degradation. Reducing the 
amount of material and energy 
used to make or supply goods 
and services can directly cut 
the cost of doing business. The 
savings may come from lower 
production and waste manage-
ment costs or may take the form 
of avoiding the cost of potential 
environmental liabilities. Either 
outcome is beneficial.
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Product design must follow the 
principles of eco-design; thereby 
subscribing to the need to de-
velop products that have a lower 
environmental burden. Having 
incorporated eco-design princi-
ples into product design, the first 
step is to examine the purchasing 
policy for inputs and where re-
quired modify it to ensure Green 
Purchasing. This is the thrust of 
innovation, where new wealth 
can be gained. Apart from Green 
Purchasing, eco-design requires 
that environmental objectives 
be incorporated into the manu-
facturing operation, with no or 
minimum loss of product. perfor-
mance, useful life or functional-
ity while reducing the generation 
of waste, reducing toxicity, and 
reducing energy requirements. 
Some of these are likely to extend 
the useful service life of the prod-
uct. This will also ensure health 

and safety in the workplace as 
well as for consumers using the 
products. In using eco-design as 
the basis, product stewardship 
must be adopted in the distribu-
tion, use, and disposal of the out-
puts (products).

Implementing GP 
Program
A typical comprehensive green 
productivity program has three 
levels of implementation :

• Management Systems and Pro-
grams, using ISO14001/ EMS, 
Total Productive Maintenance, 
Total Quality Management, Cost 
Benefit Analysis, Risk Manage-
ment, Life Cycle Assessment, 
Flow Charts, Process Diagrams 
etc.

• Green Productivity 
Techniques, using 3Rs, 
Housekeeping/5S, Resource 
Conservation, Pro-duct 
Improvement, Design for 
Environment, Corporate 
Environ-mental Reporting, 
Environmental Impact 
Assessment and Audit etc.
• Green Productivity Tools, 
using ECO-Mapping, 
Benchmarking, Co-ntrol Charts 
and Check Lists etc.

Conclusion
The ever-changing expectations 
are now embracing good envi-
ronmental management as a cus-
tomer demand alongside qual-
ity, supply, delivery, technology, 
health and safety, and cost. Green 
Productivity attempts to answer 
society’s needs for a better qual-
ity of life by increasing through 
environmentally sound manufac-
turing practices and management 
activities. 

Environmental 
Compliance
Environmental protection tradi-
tionally positions compliance as 
the first step. Legal compliance 
is one of the most challenging 
tasks facing industry. The prac-
tice of Green Productivity assists 
through the use of tools and tech-
niques for pollution prevention 
and source reduction. Residues 
still require management and 
can be addressed by using end-of 
pipe treatment measures. While 
environmental compliance can be 
achieved, it is the unique charac-
teristic of Green Productivity that 
productivity will also improve.

GP framework
Green Productivity has an open 
framework to combine several of 
the existing, proven approaches 
to eco-efficiency, cleaner produc-
tion, and pollution prevention, 
amongst others.
The framework is based on two 
key components:
• a set of tools used to rational-
ize the input-throughput-output 
focus, and
• a set of defined sustainable 
practices that will guide the 
practitioner in the integration of 
Green  Productivity.
The emphasis of the framework 
however is not on terminology 
or systems. It is based on evolv-
ing the strategy of sustainability 
through prosperity in economic 
development and environmental 
protection. Life cycle assessment 
is the basis for generating infor-
mation on a product or service. 
Decisions are made on product 
design, manufacturing practices, 
purchasing policy, product dis-
tribution and management prac-
tices based on this information. 
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welcome warmer temperatures, 
but others may not. 
• Warmer conditions will prob-
ably lead to more evaporation 
and precipitation overall, but 
individual regions will vary, 
some becoming wetter and oth-
ers dryer. 
• A stronger greenhouse effect 
will warm the oceans and par-
tially melt glaciers and other ice, 
increasing sea level. Ocean water 
also will expand if it warms, con-
tributing further to sea level rise. 
• Meanwhile, some crops and 
other plants may respond favor-
ably to increased atmospheric 
CO2, growing more vigorously 
and using water more efficiently. 
At the same time, higher tem-
peratures and shifting climate 
patterns may change the areas 
where crops grow best and af-
fect the makeup of natural plant 
communities. 

Leaders and scientists all over 
the world  are worried and tried 
to  address the issue of  global 

warming and climate change. 
The Paris Agreement on climate 
change  is the  result, that  lays 
out commitment for nations to 
limit their greenhouse-gas emis-
sions and contain the impact of 
global warming. The undernoted 
17 sustainable development goals 
(SDGs) to transform our world 
have been agreed upon : 
GOAL 1: No Poverty 
GOAL 2: Zero Hunger 
GOAL 3: Good Health and 
Well-being 
GOAL 4: Quality Education 
GOAL 5: Gender Equality 
GOAL 6: Clean Water and 
Sanitation 
GOAL 7: Affordable and Clean 
Energy 
GOAL 8: Decent Work and 
Economic Growth 
GOAL 9: Industry, Innovation 
and Infrastructure 
GOAL 10: Reduced Inequality 
GOAL 11: Sustainable Cities and 
Communities 

Most climate scientists 
agree the main cause of 
the current global warm-

ing trend is manmade expansion 
of the “greenhouse effect”. The 
warming those results when the 
atmosphere traps heat radiating 
from Earth toward space.
Certain gases in the atmosphere 
block heat from escaping. Long-
lived gases that remain semi-
permanently in the atmosphere 
and do not respond physically or 
chemically to changes in temper-
ature are described as “forcing” 
climate change. The agents which 
are responsible for greenhouse 
effect are Water vapor (H2O), 
Carbon dioxide (CO2), Methane 
(CH4), Nitrous oxide (N2O), Oz-
one (O3), Chlorofluorocarbons 
(CFCs), Hydro fluorocarbons 
(incl. HCFCs and HFCs).
The consequences of changes in 
the natural atmospheric green-
house are difficult to predict, but 
certain effects seem likely: 
• On an average, Earth will be-
come warmer. Some regions may 

Dr. M. Ahmad 
Senior consultant 

OS&H

Climate Change: 
Health Risks & Surgical 
Strike

Taken as a whole, the range of published evidence indicates that the net damage costs of climate 
change are likely to be significant and to increase over time. 

- Intergovernmental Panel on Climate Change
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urban “heat islands” which can 
lead to elevated pollution levels.

Direct Impacts to Health 
from Heat
The human body maintains body 
temperature 98.4 degree F. Above 
this temperature, heat is lost 
through the skin and sweating. 
Heat-related illness occurs when 
the body is unable to adequately 
cool itself. Minimum ambient 
temperatures are also important: 
High humidity reduces effective-
ness of sweating and increases 
the risk of heat-related illness at 
any given temperature.

Indirect Impacts to Health 
from Heat 
The warmer winters believed to 
be caused by a changing climate 
tend to mean fewer cases of flu, 
but researchers say this is merely 
shifting the flu season to a differ-
ent time of year when people are 
more vulnerable to it. The season 
now starts earlier, lasts longer and 
produces a more virulent strain 

of the virus, at a later period. 
The virus causing Influenza 
changes its character because of 
climatic variations. The types 
of influenza has been identified 
which has got the capability of 
changing its structure, character 
and toxicity. The types of influ-
enza has been identified as :
• Bird Flu
• Swine Flu
• Common Flu

Air pollution-related 
health effects
Weather has a major role in the 
development, transport, disper-
sion and deposition of air pollut-
ants. Air pollution episodes are 
often associated with stationary 
or slowly moving air masses. Air 
pollutants and fine particulate 
matter may change in response to 
climate change. 
Ozone in the air we breathe can 
harm our health. People most at 
risk from breathing air contain-
ing ozone include people with 
asthma, children, older adults, 
specially those who are active 
outdoors. In addition people with 
reduced intake of nutrients e.g 
Vitamin C and Vitamin E are at 
greater risk from ozone exposure. 
Breathing ozone can trigger a va-
riety of health problems includ-
ing chest pain, coughing, throat 
irritation, and airway inflamma-
tion. It also can reduce lung func-
tion by harming lung tissue.
Ground level or “bad” ozone is 
not emitted directly into the air, 
but is created by chemical reac-
tions between oxides of nitrogen 
(NOx) and volatile organic com-
pounds (VOC) in the presence of 
sunlight. Ground level ozone can 
also have harmful effects on sen-
sitive vegetation and ecosystems. 

GOAL 12: Responsible 
Consumption and Production 

GOAL 13: Climate Action 

GOAL 14: Life Below Water 

GOAL 15: Life on Land 

GOAL 16: Peace and Justice 
Strong Institutions 

GOAL 17: Partnerships to 
achieve the Goal 

In this article we shall concentrate 
on GOAL 3: Good Health and 
Well-being.
Three kinds of health impacts 
due to climate change have been 
identified:  
• Relatively direct impacts, usu-
ally caused by weather extremes 
• Consequences of environmen-
tal change and ecological dis-
ruption in response to climatic 
change 
• Consequences that occur when 
populations are displaced by 
climate change induced fac-
tors: environmental decline and 
conflict situations including 
traumatic, infectious, nutritional, 
psychological and other health 
consequences
The health effects may be due to
• Temperature-related illness 
and death
• Extreme weather- related 
health effects
• Air pollution-related health 
effects
• Water and food-borne diseases
• Vector-borne and rodent- 
borne diseases
• Effects of food and water 
shortages
• Effects of population 
displacement

Weather patterns can enhance 
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inland aquifers.
The risk gets higher because the:

• Concentration of nutrient and 
chemical contaminants

• Formation of toxic algal bloom 

Vector-borne and rodent- borne 
diseases account for over 17% of 
all infectious diseases. 

Diseases which are transmitted 
to humans through the bites of 
insects (referred to as vectors) 
that carry the disease-causing 
pathogens. Common vectors 
include mosquitoes, ticks, and 
flies. Climate change creates new 
uncertainties about the spread 
of VBDs such as the Zika virus, 
dengue fever, malaria, and Lyme 
disease by altering conditions 
that affect the development and 
dynamics of the disease vectors 
and the pathogens they carry. 
Increased rainfall, flooding and 
humidity creates more viable 
areas for vector breeding and 
allows breeding to occur more 
quickly, as eggs hatch faster in 
hotter climate.

Mosquitoes: Aedes causes Chi-
kungunya, Dengue fever, Zi-
ka Anopheles is responsible 
for Malaria and Culex causes 
Japanese encephalitis and Lym-
phatic filariasis. 

Sandfly is responsible for: Leis-
hmaniasis (Kalazar). Fleas trans-
mits Plague (transmitted by fleas 
from rats to humans) Mosquito 
breeding is also influenced by:

• Water hoarding/storage:

- Rainwater tanks

- Uncovered containers

• Dams

• Irrigation

• Groundwater recharge. 

Increase in the proliferation of 
bacterial pathogens including 
Salmonella (Causes Typhoid fe-
ver), and Campylobacter may 
cause food poisoning. There are 
chances of increased mycotoxins 
and aflatoxins in seafood. 

The ammunition for 
Surgical strike  
As a result of climate change, 
there is increased demand on 
health care systems. Tasks for for-
mal health sector essentially lie in 
the surgical strike on:

• Disease prevention

• Public education

• Disaster Preparedness

• Early warning systems

• Surveillance of disease occur-
rence and risk factors

• Forecasting of likely future 
health risks

• Engage in inter-sectoral discus-
sions & policy development 

• Minimise greenhouse gas 
emissions by health system 
infrastructure.

This happens when pollutants 
emitted by cars, power plants, in-
dustrial boilers, refineries, chemi-
cal plants, and other sources 
chemically react in the presence 
of sunlight. Ozone at ground 
level is a harmful air pollutant, 
because of its effects on people 
and the environment, and it is the 
main ingredient in “smog.”
Good Ozone: Called strato-
spheric ozone, occurs naturally 
in the upper atmosphere, where 
it forms a protective layer that 
shields us from the sun’s harm-
ful ultraviolet rays. This ben-
eficial ozone has been partially 
destroyed by manmade chemi-
cals, causing what is sometimes 
called a “hole in the ozone.” 
The good news is, this hole is 
diminishing.
The respirable particulate mat-
ter varies between 2.5 micron to 
1 micron and adheres to the in-
ner lining of the lungs, and starts 
damaging it. As a result the ex-
change of oxygen and carbon di-
oxide inside the lungs are ham-
pered. Smaller than 2.5 micron 
particulate matter sometimes gets 
absorbed in the circulatory sys-
tem. When this happens, the per-
son is at high risk of heart attack 
or cerebrovascular accidents (epi-
sode of paralysis). Windblown 
dust (respirable particles, trace 
elements) from desert regions can 
affect populations in remote ar-
eas. Evidence indicates that mor-
tality is increased in the days after 
a dust storm.   

Drinking Water Supply
Reduction in flows to dams and 
groundwater aquifers causes in-
creased evaporation from surface 
water storages, may lead to salt 
water intrusion into coastal aqui-
fers, acidification of susceptible 

Normal,  RBCs are biconcave, disc-
shaped, measuring approximately 7-8 
microns in diameter. Normal WBCs 
measure 12-15 micron. The image of 
blood cells are magnified about 150 
times.
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have estimated that by 2030, at 
the current rate, sea level would 
rise by 4 inches. This catastroph-
ic event would give rise to un-
wanted storms and floods across 
the coastline habitats across the 
globe. It could be well evident 
by now what world is witness-
ing through storms like Indian 
Ocean Tsunami (2004), Katrina 

(2005), Hurricane Sandy (2012), 
Hurricane Harvey (2017) etc. 
Let us talk about the global tem-
perature. According to NASA, 
“Sixteen of the 17 warmest years 
in the 136-year record all have 
occurred since 2001, with the ex-
ception of 1998.” The graph given 
below would illustrate the state-
ment better:

Self-proclaimed greatness is 
a recipe for disaster and we, 
humans have profoundly 

established it. Considering the 
evolution of human-life on earth, 
we are the most evolved parasite, 
sucking its every resource with-
out returning its due. Therefore, 
nature over the years has an-
swered back, yet we are failing at 
all the front. A famous scientist, 
Jonas Edward Salk, an American 
medical researcher, was once 
quoted saying, “If all the insects 
were to disappear from the Earth, 
within fifty years all life on Earth 
would end. If all human beings 
disappeared from the Earth, 
within fifty years all forms of life 
would flourish.” Global Warming 
is the answer to all the manhan-
dling which we humans have 
committed on the nature. 
According to the National Oceanic 
and Atmospheric Administration, 
U.S. Department of Commerce, 
“Global sea level has been rising 
over the past century, and the rate 
has increased in recent decades. 
In 2014, global sea level was 2.6 
inches above the 1993 average—
the highest annual average in the 
satellite record (1993-present). 
Sea level continues to rise at a rate 
of about one-eighth of an inch per 
year.”  Scientists across the globe 

Rishabh Kumar
Executive (CC), SCOPE

The heat map image of earth from 1884 to 2017 could easily astonish anyone.

Global Land-Ocean Temperature Index
Data source: NASA’s Goddard Institute for Space Studies (GISS).

Time Series: 1884
Data source: NASA/GISS
Credit: NASA Scientific Visualization Studio

1884 2016Time Series: 2016
Data source: NASA/GISS
Credit: NASA Scientific Visualization Studio

Climate Change and 
New Challenges 
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produce vital oxygen and pro-
vide homes for people and wild-
life. Many of the world’s most 
threatened and endangered ani-
mals live in forests, and 1.6 billion 
people rely on benefits forests of-
fer, including food, fresh water, 
clothing, traditional medicine 
and shelter. But forests around 
the world are under threat from 
deforestation, jeopardizing these 
benefits. Deforestation comes 
in many forms, including fires, 
clear-cutting for agriculture, 
ranching and development, un-
sustainable logging for timber, 

and degradation due to climate 
change. This impacts people’s 
livelihoods and threatens a wide 
range of plant and animal spe-
cies. Some 46-58 thousand square 
miles of forest are lost each year—
equivalent to 48 football fields ev-
ery minute. Forests play a critical 
role in mitigating climate change 
because they act as a carbon 
sink—soaking up carbon dioxide 
that would otherwise be free in 
the atmosphere and contribute to 
ongoing changes in climate pat-
terns. Deforestation undermines 
this important carbon sink func-
tion. It is estimated that 15% of all 
greenhouse gas emissions are the 
result of deforestation. 

Deforestation is a particular 
concern in tropical rainforests 
because these forests are home 
to much of the world’s biodiver-
sity. For example, in the Amazon 
around 17% of the forest has been 
lost in the last 50 years, mostly 
due to forest conversion for cattle 
ranching. Deforestation in this 
region is particularly rampant 
near more populated areas, roads 
and rivers, but even remote ar-
eas have been encroached upon 
when valuable mahogany, gold 
and oil are discovered.” 

This quote from the World Wild 
Life easily summarizes the threat 
we live-in. To refresh the memory 
a bit, Uttarakhand suffered a ma-
jor landslide in the year 2013 re-
sulting in the deaths of thousands 
of people. It was not natural, rath-
er it was manmade land slide. The 
entire stretch between Gaumukh 
and Uttarakashi was declared as 
an Eco-sensitive zone in the year 
2012 which prohibits any con-
struction work in the region un-
der Environment Protection Act 
1986. Yet, the construction works 
were carried and the result is well 
evident.

With the Paris Agreement coming 
in December, 2015, 195 Countries 
signing the first ever universal 
climate deal, there was a hope 
for a better tomorrow, if not the 
best. Since then, the geo-political 
scenario across the globe has 
changed and the world is current-
ly witnessing -which could be 
termed as- ‘Reverse Globalization’, 
where countries are closing their 
doors to promote in-house busi-
ness and protectionism is at its 
peak. It has resulted in the most 
devastating blow to the climate 
change accord, by the withdraw-
al of one of the most pollution 
emitting countries from the Paris 
agreement, the United States of 
America.
With countries (according to 
the Paris agreement) failing to 
maintain the increase in global 
average temperature within 20C, 
it is evident that ‘Change is inevi-
table’. Therefore, in this article we 
would focus on challenges of the 
change that the mother earth has 
witnessed over the years in three 
categories viz.
• Land
• Water &
• Air

Land
The population of earth took hun-
dreds of years to reach the mark 
of one billion, but it suddenly saw 
a sudden spike and in another 
200 years, it grew seven folds and 
reached a figure of seven billion 
in 2011, which currently is at 7.6 
billion.1 Large population signi-
fies the need of more space for 
shelter, business and recreation. 
Therefore, mass deforestation has 
been and is being carried out for 
years. According to the World 
Wild Life, “Forests cover 31% of 
the land area on our planet. They 

Deciphering the 

economic equation of 

the world market, we 

find that at the crux of it 

lies ever growing energy 

demand. In order to 

satisfy every fulcrum of 

it, we need energy that 

is reliable, sustainable 

and affordable. It again 

jostles down to the 

investment in the energy 

sector, because there in 

lies growth. As the energy 

demand is ever growing 

our dependency on non-

renewable resources 

has to be restrained 

and our dependability 

on non-renewable 

energy resources should 

increase.
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biggest lake, Bellandur, spread 
over 890 acres had caught fire. It 
was not for the first time that the 
lake had caught fire. Everyday 
400-600 liters of untreated sew-
age, is being disposed to the lake. 
In the 1970s, there were 285 lakes 
in Bengaluru which have been 
reduced to 194 which are mostly 
sewage fed. The figure says much 
of the story of the rest of the coun-
try and also the world. The pic-
ture below is of the river Yamuna 
clicked in March 2017, ironically 
which is even worshiped accord-
ing to the Indian mythology.

Indians use mainly two sources 
for potable water, either from riv-
ers or groundwater. Given the 

condition, rivers are being pollut-
ed to the level of being termed as 
unusable and ground water are 
depleting to over a meter in ma-
jority of the districts because of 
its mismanagement. It is certain 
that a water crisis is just loom-
ing above our heads. According 
to the Asian Development Bank, 
water deficit will rise to 50% by 
2030. The central groundwater 
board even raised an alarm back 
in 2014, where they found that 
over-exploitation of groundwater 
in the districts have risen from 3% 
in 1995 to15% in 2011. Comparing 
the groundwater level scenar-
io for Bihar from the Annual 
Reports of Central Ground Water 
Board for the year 2014-15 and 
2015-16 (Pre-Monsoon), it was 
astonishing to observe that the 
depth to water level from ground 
had increased from 2-5 meters in 
2014-15 to 5-10 meters.2 

According to the estimates of 
the Union Ministry of Water 
Resources, the current water re-
quirements is around 1100 billion 
cubic meters per year, which is es-
timated to be around 1200 billion 
cubic meters for the year 2025 and 
1447 billion cubic meters for the 
year 2050. Currently, 76 million 

A look of the satellite image by NASA of the Amazon presents 
an astonishing reality. From 1976 to 2012, 80% of the Indonesian 
forests have been destroyed (One of the three major tropical forests in 
the world). 

The reason behind it is the manufacturing of palm oils which is used 
in almost all the products that are used, for example, detergents, face 
creams, vegetable oil, chips, soft drinks and many more.

People need to realize that what 
they do in their daily lives af-
fects a much larger system. 
Deforestation has endangered 
thousands of species affecting our 
bio-diversity. Thousands of trees 
being removed are not replaced 
by same evolved thousands of 
them. Environmental guideline 
that directs to replace the trees 
removed by saplings is not the 
justice. Justice that nature doesn’t 
deserve and we can’t wash away 
our hands with.

Water
16th February, 2017, Bengaluru’s 

Palm Oil Business (Photo Credit: National Geographic)
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Research (SAF-AR), Ministry 
of Earth Science, Govt. of India, 
Indian Institute of Tropical 
Meteorology, on that fateful 
morning Delhiites woke to PM 
2.5 levels (Particulate Matter or 
PM are small particulates present 
in the air invisible to the naked 
eyes) which was at 295 micro-
gram/m3 and PM10 levels which 
was at 470 microgram/m3 which 
meant an Air Quality Index (AQI) 
between 430-435 which is consid-
ered as severe. For better enun-
ciation, the table given in the next 
page illustrates the severity.
World Health Organization (W-
HO) air quality model confirms 
that 92% of the world’s popu-
lation lives in places where air 
quality levels exceed WHO lim-
its. According to one of its press 
release, “Some 3 million deaths 
a year are linked to exposure to 
outdoor air pollution. Indoor air 
pollution can be just as deadly. 
In 2012, an estimated 6.5 million 
deaths (11.6% of all global deaths) 
were associated with indoor and 
outdoor air pollution together.” 

The top five polluters of the world 
in terms of CO2 are4:

• China (10,357 million metric 
tons per year)
• USA (5,414 million metric tons 
per year)
• India (2,274 million metric tons 
per year)
• Russia (1,617 million metric 
tons per year)
• Japan (1,237 million metric 
tons per year)

The Road Ahead
Deciphering the economic equa-
tion of the world market, we 
find that at the crux of it lies ever 
growing energy demand. In or-
der to satisfy every fulcrum of it, 

Indians have no access to safe drinking water.3

Moving ahead, let us look at the picture of oceans. Coral reefs, that 
form an intrinsic part of our ecosystem, almost 50% of all the coral 
reefs across the globes have been lost in past 30 years. What does Coral 
Reef do? Oceans are like big buffer as they observe carbon dioxide 
(CO2       ). They are responsible for taking a third of CO2        that we dump 
into the atmosphere, acting as a stabilizer. But, in absence of coral reefs 
that on one hand is important for the ocean lives, on the other hand 
helps the ocean to observe it at a faster rate. In absence of coral reefs 
and absurd amount of CO2        and pollutants coming into the ocean, it is 
causing a devastative result. 

According to the Antarctic Glacier Org, “The present-day ice loss from 
the Antarctic Peninsula is 41.5 giga-tonnes per year.” 
The picture of Alaska’s Muir Glacier from NASA is a horrifying experi-
ence for any living soul,

What is at stake is just not the present, but most dreadfully the future 
and we as civilization have to think about to what environment, we are 
bringing our children to?

Air
On December 23rd, 2015, residents of New Delhi woke up to the foggy 
environment which they later learnt is called “SMOG (Smoke + Fog)”. 
According to the System of Air Quality and Weather Forecasting And 

Alaska’s Muir Glacier, pictured in August 1941 (left) and August 2004 by NASA.
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the existing sources. 
An important notion that is go-
ing around is the ‘Carbon tax’, 
(which is highly opposed by the 
Government Policy Makers all 
over the world) where it is pro-
posed to tax the amount of car-
bon we emit and cause environ-
mental degradation. The concept 
becomes highly debatable in the 
country like India which is still 
in the developmental phase and 
its massive energy needs could 
not be quenched by renewable 
source and if it wants to use re-
newable resources to satisfy its 
energy needs, it would need 
even massive fund. In case like 
this, we need developed coun-
tries to lead the way, instead we 
find USA backing-off. Still, there 
is some positive light. Countries 
like, 35% of the energy needs of 
Germany are met by renewable 
resource, Denmark on some days 
produce more than 100% of its 
energy needs from wind. Sweden 
has even announced to become 

world’s first fossil fuel free nation. 
The only problem lies, we are do-
ing things slowly. 

Conclusion
The mistakes that we have com-
mitted and the damage that we 
have inflicted, makes it hard to 
recover. Therefore, we are ex-
periencing change and in not 
so distant future, we will be ex-
periencing crisis on all the three 
fronts- Land, water and air 
resulting in unexpected weather 
patterns, floods, poor air quality, 
water crisis etc. Let’s acknowl-
edge that climate change is no 
more knocking our door, but 
has rather entered into our liv-
ing spaces. For once, we must 
not be that greedy child that con-
sumes all the gifts he has and be 
generous enough to save some 
for our future generations. The 
change is inevitable. We might 
not be able to change it, but we 
can surely stop it from becoming 
a catastrophe! 

we need energy that is reliable, 
sustainable and affordable. It 
again jostles down to the invest-
ment in the energy sector, because 
therein lies growth. As the energy 
demand is ever growing our de-
pendency on non-renewable re-
sources has to be restrained and 
our dependability on non-renew-
able energy resources should in-
crease. Luckily the trend supports 
this cleaner and greener notion. 
Overall $ 1600 billion was invest-
ed in 2013 to provide world’s con-
sumer with energy and $130 bil-
lion to improve energy efficiency, 
the figure as reported has almost 
doubled since 2000. Investment in 
renewable sources of energy in-
creased from $60 billion in 2000 to 
$300 billion in 2011 before falling 
back to $250 billion. According 
to World Energy Investment out-
look 2015, non-renewable energy 
would require more investment 
gradually as we move on in years 
because of the increase in demand 
and decrease in the potential of 
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Description AQI
PM10
ug/m3

24 hr avg

PM2.5
ug/m3

24 hr avg

CO
ppm

8 hr avg

03
ppb

8 hr avg

NO2
ppb

24 hr avg

Good + 
Satisfactory

0 - 100 0 - 100 0 - 60 0 - 1.7 0 - 50 0 - 43

Moderate 101 - 200 101 - 250 61 - 90 1.8 - 8.7 51 - 84 44 - 96

Poor 201 - 300 251 - 350 91 -120 8.8 - 14.8 85 - 104 97 - 149

Very Poor 301- 400 351 - 430 121 - 250 14.9 -29.7 105 - 375 150 - 213

Severe 401 - 500 431 - 550 251 - 350 29.8 - 40 375 - 450 214 - 750

Air Quality Index as given by System of Air Quality and Weather Forecasting And Research (SAFAR).
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SCOPE Conducts Capsule Course 
on GST for PSE Executives

PSEs to go ahead and implement 
the initiatives of the government 
and set an example.
Ms. Archana P. Tiwari Chief 
Guest and Director General, 
NACIN, said that PSEs being the 
backbone of Indian economy, the 
Government’s effort is to sort out 
any difficulties faced by them. 
Reiterating the historic step of 
introducing GST, she said that 
through GST, we will create a uni-
fied national market and observe 
reduction in prices, harmoniza-
tion of tax all across the states, 
improve in investment, increase 
in consumption which in turn 
would improve production.
Mr. Yogendra Garg, IRS, Addi-
tional Director General, Centre 
for Excellence & GST presented 
the programme perspective. 
Post inaugural session, Mr. 
Mahendra Ranga, IRS, Additional 

Director General (GST-Intelli-
gence & Adjudication) spoke 
on concepts in GST, Supply-
Mixed and Composite Time, 
Place and Value Of Supply, IGST, 
Registration, ITC, Composition 
Levy and GSTN Returns. 
Mr. P. K. Jain, IRS, Director 
General, GST spoke Transitional 
Arrangements, Import, Export 
and DTA Supplies, TDS TCS, e-
Way Bill, Invoices under GST, 
Advance Ruling Authority. 

The final session was conducted 
Mr. P. K. Jain on Impact of GST 
on Functioning of PSUs and 
Changes in Business Processes. 
Post the final session, Mr. Jain 
also held an interactive session 
with the participants.

Large number of executives from 
PSEs participated in the event. 
Ms. Shashi Bala Mathur was the 
Program Co-ordinator.

SCOPE in collaboration 
with National Academy 
of Customs, Excise and 

Narcotics (NACIN) organized a 
Capsule Course on GST recently 
at SCOPE Convention Centre, 
New Delhi.  Mr. Ved Prakash, 
Chairman, SCOPE and CMD, 
MMTC, Dr. U. D. Choubey, 
Director General SCOPE, Ms. 
Archana P. Tiwari, IRS, Director 
General, NACIN, Mr. Yogendra 
Garg, IRS, Addl. Director 
General, Centre for Excellence 
& GST addressed the inaugural 
session which was attended by a 
large number of senior executives 
of public sector enterprises.
In  his Welcome Address, Dr. 
U.D. Choubey, Director General, 
SCOPE,  said that introduction 
of GST has been a landmark ini-
tiative and a game changer in 
the economic history of India. 
Talking about its benefit, Dr. 
Choubey said that it will con-
solidate the sovereign holding of 
the capital  and strengthen our 
federal structure. It will provide 
long term economic development 
and regional balanced growth, he 
added.
Mr. Ved Prakash, Chairman, 
SCOPE & CMD, MMTC, while 
talking about the effect of global-
ization, said that GST has created 
a level playing field and we can 
now compete with international 
players as well. Appreciating 
the efforts of the Government in 
bringing major reforms, he said 
that  responsibilities lies more on 

Mr. Ved Prakash, Chairman, SCOPE and CMD, MMTC, Dr. U. D. Choubey, DG,  
SCOPE, Mr. D. S. Sudhakar Ramaih, CMD, PDIL, Ms. Archana P. Tiwari, IRS, DG, 
NACIN, Mr. Yogendra Garg, IRS, Addl. DG, Centre for Excellence & GST during the 
inaugural session of the program.
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SCOPE conducts Feedback Session of the 
6th Advanced Global Leadership 
Program

SCOPE congratulated the par-
ticipants for successfully com-
pleting the one month leader-
ship program. He added that it 
was a learning experience for all 
as the participants not only got 
national exposure, but also got 
International exposure. Talking 
about the technical advancement 

in Europe and USA, Chairman, 
SCOPE said that the main fo-
cus of industries particularly in 
Germany is on R&D. He also high-
lighted the experience gained by 
the visit of International Labour 
Organization (ILO) and World 
Trade Organization (WTO). Chai-
rman, SCOPE appreciated the 
MoU signed between SCOPE 
and University of Maryland. Mr. 
Ved Prakash pointed out the vi-
tality of AGLP for Public Sector 
Executives. 
DG, SCOPE in his address to 
the participants, complimented 
the team including the partici-
pants for well organisation of 
the program. Dr. Choubey also 
assured that with each pass-
ing year, the much sought out 
program of SCOPE shall keep 
on improving. He also compli-
mented the Program Director, 

Standing Conference of Pub-
lic Enterprises (SCOPE) in 
academic collaboration with 

Indian Institute of Management 
Calcutta (IIMC) conducted feed-
back and concluding session of 
6th Advanced Global Leadership 
Program (AGLP) on September 
25, 2017 at SCOPE Convention 
Centre, New Delhi. Chairman, 
SCOPE & CMD, MMTC, Mr. 
Ved Prakash, Dr. U. D. Choubey, 
Director General, SCOPE and 
Prof. Sougata Ray, Program 
Director presided over the feed-
back and concluding session.
Program Director apprised the 
participants about the modalities 
of the concluding session. He also 
invited key takeaways from the 
academic cum business tour of 
the participants and sought sug-
gestions for further improvement 
of the program.
Sharing his views, Chairman, 

SCOPE News

Mr. Ved Prakash, Chairman, SCOPE and CMD, MMTC, Dr. U. D. Choubey, DG,  
SCOPE and Prof. Sougata Ray, Program Director alongwith the participants 
during the feedback session of AGLP.

Participants during the feedback session of AGLP.
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SCOPE News

Prof. Ray for meticulously planning the en-
tire program. The participants presented a 
comprehensive feedback and learning of the AGLP. 
They applauded the construct of the program. 
Participants from the tour had a common obser-
vation that innovation is the key for sustainability 
of an organisation. They found that the program 
could not have been conducted at more opportune 
time when organisations are facing crisis world 
over. Participants complimented SCOPE as the 
participants got the opportunity to visit institutes 
like, VDMA, ILO, WTO, World Bank etc. Chairman, 
SCOPE handed over the AGLP Certificates to the 
participants.

SCOPE & PSES pay 
tribute to Mahatma Gandhi

Dr. U. D. Choubey, DG,  SCOPE paying respect to the statue 
of Mahatma Gandhi.

Dr. U. D. Choubey, DG, SCOPE planting the sapling on the 
ocassion of Gandhi Jayanti.

Dr. U. D. Choubey, DG,  
SCOPE, Mr. S. A. Khan, GGM (CA), 
SCOPE, Mr. M. L. Maurya, 
GM (Technical), SCOPE alongwith 
the senior employees of SCOPE 
and PSEs during the Gandhi 
Jayanti at  SCOPE Minar, 
Laxmi Nagar, New Delhi.

Participants during the feedback session of AGLP.
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Super Speciality Health Camp 
for Public Sector Employees

that are emerging as a result of 
lifestyle changes which include 
higher-fat diets, lower physical 
activity and increased consump-
tion of alcohol & cigarettes. Dr. 
(Col.) Manjinder Singh Sandhu 
spoke about heart diseases and 
also gave tips about prevention 
from heart diseases viz.
• Exercise every day
• Say no to smoke and tobacco

• Eat healthy diet 
• Maintain a healthy weight
• Get enough quality sleep
• Manage stress 
• Get regular health screenings 

Dr. Randeep Singh spoke about 
different kind of cancers and their 
causes & symptoms in both Men 
and Women like Colon, Cervical, 
Lung/ Breast & Gastrointestinal 
cancers. He also created aware-
ness amongst the employees 
about the screening test of can-
cers to find cancer early and to 
lower the chance of dying from 
the disease.
The super speciality Health 
check-up camp offered differ-
ent types of test like B.P, Sugar, 
Lipid Profile, ECG, ECHO 
and Mammography for ladies 
(above the age of 40 years). Large 
number employees of PSEs 
and SCOPE benefitted from the 
health camp.

Standing Conference of Pub-
lic Enterprises (SCOPE) has 
taken several initiatives for 

the health benefit of Public Sector 
Employees by organizing Health 
Awareness programs and to cre-
ate a better understanding of the 
long-term risks of unhealthy life-
style, poor food habits, smoking, 
air pollution etc. 
On the occasion of World Heart 
Day, SCOPE in association with 
Artemis Medicare Services Limi-
ted (Gurugram) organized a Hea-
lth Talk and Health Check-Up 
Camp on 28th September 2017 at 
SCOPE Complex, Lodhi Road, 
New Delhi. The team of doctors 
present on the occasion were, Dr. 
(Col.) Manjinder Singh Sandhu 
(Director Cardiology), Dr. Rand-
eep Singh (Oncologist), Dr. Shu-
bash Jangid (Orthopaedics) and 
their team. 
The Doctors apprised the partici-
pants about the growing prob-
lem of Heart and Cancer disease 

Dr. (Col.) Manjinder Singh Sandhu (Director Cardiology), Artemis speaking during 
the Health Camp. Seen on the dais: Dr. Randeep Singh (Oncologist),  Artemis and 
Mr. P. K. Sinha, DGM, SCOPE.

Health Camp organized by SCOPE.
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Auditorium 

The centrally air-conditioned SCOPE Convention Centre at SCOPE Complex, Lodhi Road, 
New Delhi provides excellent conference facilities to PSEs, Govt. Departments, Autonomous Bodies, 
Institutions/NGOs etc. The Auditorium and other Conference Halls are equipped with projector and 
screen facilities, sound & light control room with recording & P.A. facility, etc.  Details of the capacity of 
the Auditorium and other Halls, which are available on nominal tariff are given below.

The Auditorium having capacity of 310 persons (300 
Chairs + 10 Nos. Chairs at stage) capacity equipped 
with mikes on dias and podium on stage.

Mirza Ghalib Chamber 

The chamber having capacity of 108 persons (102 
Nos. Chairs + 6 Nos. Chairs on Dias) equipped with 
mikes on table, dias and podium.

Tagore Chamber

The chamber having capacity of 92 persons (86 
Nos. Chairs + 6 Nos. Chairs on Dias) equipped with 
mikes on dias, tables & podium.

Bhabha Chamber

The chamber having capacity of 44 persons (24 Nos. 
Chairs on round table and 20 Nos. Chairs on sides) 
equipped with mikes on dias, tables & podium.

Fazal Chamber

The chamber having capacity of 25 persons (15 Nos. 
Chairs on round table and 10 Nos. Chairs on sides) 
capacity with board room type sitting arrangement 
equipped with mikes.

Conference Facilities at SCOPE Convention Centre

SCOPE News



40   KaleidOscope october, 2017

Business Centre Annexe II

The Business Centre having capacity of 7 persons 
equipped with multi point Video Conferencing 
System (1+3), at three locations at a time for National 
& International both.

Banquet Hall

The banquet hall having capacity of 500 Persons for 
the purpose of lunch & dinner.  Sitting arrangement 
could be done for 90 persons.

Annexe I

The Annexe-I having capacity of 25 Persons.

The Annexe-II having capacity of 25 Persons.

Tansen Chamber at UB

The Tansen Chamber having capacity of 50 persons 
having stage and podium.

Amir Khusro Chamber at UB

The Amir Khusro Chamber having capacity of 50 
persons having facility of stage and podium.

For Booking & Tariff details please contact

1st Floor, Core No. 8, SCOPE Complex, Lodhi Road, New Delhi - 110003 Phone: 011-24311747, 011-24360101 •  Fax: 011-24361371
STANDING CONFERENCE OF PUBLIC ENTERPRISES

Mr. Nitin Kulshrastha, Asst. Manager, Engineering (Elect.) 
Mobile: 9313989067  •  Email: scope.convention@gmail.com

Mr. M. L. Maurya, GM (Tech.) 
Mobile: 9313375238

SCOPE News
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Conference Facilities at SCOPE Minar Convention Centre

Convention Hall

SCOPE Minar, an architecturally conceived in the form of two high rise curvilinear  tower blocks sitting on a four 
storey circular Podium Block, is strategically located in Laxmi Nagar District Centre, Delhi -110092 and housing 
around 40 PSEs of repute. It is one of the known buildings of East Delhi. It has a very size Reception Foyer giving 
ambience look inside the building. There is a green environment all around the SCOPE Minar with large size 
planters all around.  The building  is also having state of art Convention Centre, comprising four halls i.e.

A large sized Convention hall having sitting capac-
ity of 300 delegates. Various seminars, training pro-
grammes, presentations, get to gather etc. are con-
ducted in Convention Hall. It provides ambient and 
peaceful environment for the programmes. 

VIP Lounge

VIP Lounge having sitting capacity of 60 delegates. 
The executives and higher level officers, Directors, 
CMDs can use it as waiting lounge also.

Meeting Hall

Meeting hall having “U” shaped table, with a meet-
ing capacity of 65 delegates.Most widely used for 
small size meetings and training programmes, 
group discussion, power point presentations etc. 

SCOPE Academy of Public Sector 
Enterprises

SCOPE Academy of Public Sector Enterprises 
(APSE) conducts induction level programmes for 
PSEs executives.  It has three training halls, one 
with capacity of 40 persons and two halls with ca-
pacity of 30 persons each for training purpose.  

There is a  wide space for vehicle parking that cater for a capacity of 700 cars, including the newly built good quality Banquet 
Hall wherein 300 delegates can comfortably dine at a time, makes it special to deliver an all-round conducive meeting 
environment .

For Booking & Tariff details please contact
Mr. M. L. Maurya, GM (Tech.) (M) 9313375238  and Mr. Shubh Ratna, DCE(C), SCOPE Minar

(M) 9873398242, (O) 011-22458176, 22458178  •  Email: scopeminar.convention@gmail.com  •  shubhratna@yahoo.co.in
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Ms. Anita Kapoor 
Manager(SFCA)
(M) 9810648197, 24360559
e-Mail: sfcascope@rediffmail.com

Mr. S. K. Sharma
(M) 9891781484, 24365739
e-Mail: sfcascope@gmail.com

SCOPE had set up an Arbitration Cell known as 
SCOPE  Fourm of Conciliation  and  Arbitration 
a(SFCA)  mainly to settle disputes between PSUs 
and its associates .  This was inaugurated on 9th 
January, 2004 by Shri Santosh Gangwar, the then 
Hon’ble Minister of State for Heavy Industries, 
Public Enterprises and Parliamentary Affairs, 
which was attended by the then Secretary, Ministry 
of Heavy Industries and Public Enterprises, Joint 
Secretary, DPE, CMDs and other senior officers of 
Govt. of India and PSUs.
SFCA has framed its own rules prescribing consoli-
dated fee structure and expenses with the assurance 
that arbitration proceedings shall be completed in 
the shortest possible time and shall be more eco-
nomical in comparison to other institutions. A 
panel of expert Conciliators and Arbitrators has 
also been drawn which consists of retired Judges 

of Supreme Court, High Court, retired Secretaries, 
Joint Secretaries of Govt. of India ,  Chief Executives, 
Directors and senior officials of Govt. of India 
and PSEs, besides Advocates and C.As and other 
professionals.
The Forum has its own infrastructure with a spa-
cious Arbitration Hall having sitting capacity of 15 
persons with all the modern facilities such as projec-
tor for live projection of record of proceedings on a 
large screen with free service of  mineral water, tea/
coffee and biscuits.  High tea and lunch can also be 
arranged by the Forum on request in advance at the 
cost of the parties by authorised caterer of SCOPE.
PSUs are requested to advise the concerned of-
ficials to avail facilities of the Forum and re-
fer cases to SCOPE Forum of Conciliation and 
Arbitration(SFCA).

For further details please contact For booking and tariff details please contact

1st Floor, Core No. 8, SCOPE Complex, Lodhi Road, New Delhi - 110003 Phone: 011-24311747, 011-24360101 •  Fax: 011-24361371
STANDING CONFERENCE OF PUBLIC ENTERPRISES

Mr. M.L. Maurya, General 
Manager (Technical)
Mobile No.9313375238.

SCOPE Forum of Conciliation and Arbitration (SFCA)

SCOPE News
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stood at Rs. 496 Crore, against a 
net loss of Rs. 710 Crore (IND-
AS restated) in the previous year. 
Consequently, an interim equity 
dividend of 40 percent has been 
paid for 2016-17, maintaining the 
track record of paying dividends 
uninterruptedly since 1976-77. In 
addition, the company has rec-
ommended a final dividend of 39 
percent, subject to the approval 
of shareholders. With this, the to-
tal dividend for the year 2016-17 
would stand at 79 percent. 2017 
marks the 25th year of BHEL 
being a public listed company 
and it has been a very reward-
ing journey for the company’s 
shareholders.
Mr. Sobti said that enhanced fo-
cus on expeditious project execu-
tion has resulted in BHEL achiev-
ing a capacity addition of 45,274 
MW during the 12th Five Year 
Plan period (2012-17), surpassing 
the target of 41,661 MW set by the 
government for BHEL, by 9 per-
cent. With this, BHEL continues 
to remain the single largest con-
tributor to the country’s power 
generation capacity addition.
The CMD said that despite in-
tense competitive pressure dur-
ing the year, BHEL booked orders 
worth Rs. 23,489 Crore, ending 
the year with a total order book 
of Rs. 1,05,200 Crore for execution 
in 2017-18 and beyond.

NTPC Ltd. paid a total divi-
dend @ 47.8 percent 
of its paid-up capital 

for the financial year 2016-17, 
amounting to Rs. 3,941 cr. The 
Company had paid interim 
dividend @26.1% amounting to 
Rs. 2,152 cr. in February 2017. The 
Company paid the final dividend 
@21.7 percent amounting to Rs. 
1,789 cr. recently. The RTGS advice 
for the transfer of Rs. 1,129 cr. to 
Government of India, being the 
share of Government of India in 
the final dividend, was presented 
by Mr. Gurdeep Singh, CMD, 
NTPC, to Mr. R. K. Singh,  Minister 
of State (Independent Charge) 
for Power and New & Renewable 
Energy in the presence of Mr. K. 
Biswal, Director (Finance), Mr. K. 
K. Sharma, Director (Operations), 
Mr. Saptarshi Roy, Director (Hu-
man Resources) and Mr. A. K. Gu-
pta, Director (Commercial) from 
NTPC Ltd. NTPC Ltd. has paid a 
total dividend of Rs. 2,630 crore 
to the Government of India for 
the financial year 2016-17. This 
is the 24th consecutive year that 
NTPC Ltd. has paid dividend.

In spite of fiscal 2016-17 be-
ing an extremely challenging 
year, Bharat Heavy Electricals 

Limited (BHEL) has achieved 
double digit growth in its topline 
and bounced back into profit in 
fiscal 2016-17, reversing the de-
clining trend of the last three 
years and ending the year with 
significant traction in growth 
drivers. This was stated by Mr. 
Atul Sobti, CMD, BHEL at the 
53rd Annual General Meeting of 
the company recently.
Addressing shareholders, Mr. 
Sobti said that during the year, 
BHEL recorded a turnover of Rs. 
28,840 Crore, up 11 percent over 
the previous year and a Profit 
Before Tax (PBT) of Rs. 628 Crore, 
compared to a loss of Rs. 1164 
Crore (IND-AS restated) in the 
previous fiscal. Net Profit (PAT) 

BHEL regains growth & profitability, 
Announces Bonus Issue;

Surpasses 12th Plan 
Capacity Addition Target

NTPC Pays Total 
Dividend of 
Rs. 3,941 cr. 
for FY 2016-17

Mr. Atul Sobti, CMD, BHEL addressing 
the 53rd AGM. 

Mr. Gurdeep Singh, CMD, BHEL 
presenting the dividend cheque 
to Mr. R. K. Singh, MoS (I/c), Power 
& New Renewable Energy in the 
presence of Board of Directors of 
NTPC.
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Defence Minister Launches Production of HAL 
Designed LCH; Dedicates Hawk-i to the Nation

HAL’s Rotary Wing R&D Centre 
designed the LCH whereas Missi-
on & Combat System R&D Centre 
(MCSRDC) designed the Hawk-I 
in association with  the Aircraft 
Division.
Mr. Ashok Kumar Gupta, 
Secretary (Defence Production), 

outlined the contributions made 
by Defence PSUS. Mr. T. Suvarna 
Raju, CMD, HAL in his welcome 
address said maintaining its ex-
cellent track record HAL has 
come-up with two new products 
that would strengthen India’s de-
fence services.

Mr. Arun Jaitley, Minister 
of Finance & Corporate 
Affairs and the then 

Defence Minister, declared the 
launch of production of HAL 
designed 5.8 ton category Light 
Combat Helicopter and dedicat-
ed the HAL’s role changer design 
upgrade program of Hawk-i to 
the nation in HAL premises here 
recently. Senior officials from 
Ministry of Defence, Indian Air 
Force and Hindustan Aeronautics 
Ltd. were present on the occasion.
Speaking on the occasion, Mr 
Jaitely hailed HAL’s confidence in 
bringing Hawk-i and LCH indig-
enously. He said DPSU work cul-
ture and performance have high-
est standards of professionalism. 
“We are moving in the right di-
rection in evolving ourselves into 
a major manufacturing hub. In 
this context today’s experience 
has been encouraging”, he said.

Launch of Production of Light Combat Helicopter (LCH) by the then Defence 
Minister.

NBCC Teams up with Belarusian Company JSV 
“Belzarubezhstroy” (BZS) for Infra and Energy Projects

In the presence of Shri Narendra Modi, 
Prime Minister of India and Mr. Alexander 
Lu-kashenko, President of the Republic of 

Belarus, Dr. Anoop Kumar Mittal, CMD, NBCC 
and Mr. Vital Bandaryk, Director General, 
BZS of Belarus, exchanged the signed MoU 
documents recently at Hyderabad House, 
New Delhi. The MoU pertaining to Strategic 
Cooperation has been entered between NBCC 
and BZS for Joint Participation in the upcom-
ing Infrastructure and Energy Development 
Projects in India & Republic of Belarus.

Dr. Anoop Kumar Mittal, CMD, NBCC and Mr. Vital Bandaryk, 
Director General, BZS of Belarus, exchanging MoU documents 
in the presence of Shri Narendra Modi, Prime Minister, India and 
Mr. Alexander Lu-kashenko, President, The Republic of Belarus.
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Mr. Arun Jaitley, Minister of Finance & 
Corporate Affairs handing over State-
of-Art Heavy Earth Moving Mach 
(MEMM) to Dr. Tapan Kumar Chand, 
CMD, NALCO.

Chairman of the Board of 
Directors highlighted the prog-
ress of the Company since its in-
ception in November 1967 and 
highlighted the impressive land-
marks achieved in its 50 years of 
its operations. Mr. Diwan under-
lined that during the fiscal year 
2016-17, despite difficult situa-
tion and volatile market scenario, 
HCL has posted reasonably good 
results as compared to other inte-
grated Companies in metal sector. 
Overall sales volume during the 
year 2016-17 was 28,888 tonnes 
as against 24,112 tonnes during 
the previous year, thereby reg-
istering a growth of 20 percent. 
The Company has registered 63 
percent increase in Profit After 
Tax (PAT) this year to Rs 62.17 cr. 
from Rs 37.97 cr. in the FY 2015-
16. Profit Before Tax (PBT) dur-
ing the fiscal year 2016-17 was 
Rs 94.55 cr. as against Rs 39.96 
cr. in 2015-16. Sales turnover reg-
istered a growth of 14 percent to 
Rs 1216.94 cr. from Rs 1068.95 cr. 

in the previous year. Mr. Diwan 
also mentioned that the Company 
is emphasising on initiatives to 
reduce their cost of production 
and internal improvement pro-
gramme to generate additional 
revenue. The Company has plans 
to set up a plant of capacity 1.0 
lakh tonne per annum to manu-
facture copper cathode through 
cost effective hydro-metallurgy 
technology. The site of the project 
has been finalised and investment 
in the project is Rs 3025 cr.

Skill Development
HCL has established a Skill Deve-
lopment Institute as an Upgraded 
Training Center was established 
at Khetrinagar Copper Complex. 

Corporate Governance
The Company has achieved 
‘Excellent’ grade regarding com-
pliance of Corporate Governance 
for 2015-16 as per report noti-
fied by Department of Public 
Enterprise.

50th Annual General Meeting 
(AGM) of Hindustan Cop-
per Limited was held re-

cently at its Corporate Office at 
Kolkata. Mr. Kailash Dhar Diwan, 
CMD chaired the meeting. Mr. 
Hemant Mehtani, Independent 
Director and Chairman Audit 
Committee, Mr. Anupam Anand, 
Director (Personnel), Mr. S. K. 
Bhattacharya, Director (Mining) 
and Mr. Santosh Sharma, Director 
(Operations) attended the meet-
ing. The shareholders approved 
the Annual Report for the year 
2016-17, including the annual and 
consolidated financial statements 
of the year. The shareholders also 
approved the payment of divi-
dend at the rate 4 percent on eq-
uity, i.e. Re 0.20 per share of Rs. 
5/- face value for the year 2016-17 
at the AGM. The outgo on this 
account will be Rs. 18.50 cr. for 
dividend and Rs. 3.77 cr. towards 
tax on dividend, aggregating to a 
total outgo of Rs. 22.27 cr.
In his address, Mr. K. D. Diwan, 

50th AGM of Hindustan Copper Limited

NALCO Joins BEML in Make In India

In a ceremony at BEML KGF Complex, Kolar Gold Fields, Minister 
of Finance & Corporate Affairs, Mr. Arun Jaitley handed over the 
key and document of BD475-1 Ripper Dozer to Dr. Tapan Kumar 

Chand, CMD, NALCO. NALCO is implementing modernization 
of its Bauxite Mines and taking initiative in raising its productivity. 
During FY 2016-17, NALCO has achieved 100 percent of its capacity 
utilization in its Bauxite Mines, Damanjodi. With a view to obviating 
detonating and blasting for mining of bauxite, NALCO is introducing 
heavy ripper dozers and BD 475-1 generation of ripper dozer is unique 
of its kind and with high productivity, low fuel consumption, excellent 
manoeuvrability & stability.
The giant Ripper Dozer which have been getting imported will now be 
available in India with 80 percent Indigenous equipment. Thus carry-
ing ‘Make in India’ campaign ahead. This Dozer will prevent vibration, 
noise and dust pollution associated with blasting for mining of Bauxite. Dr. Tapan Kumar Chand, CMD, 
NALCO has informed that NALCO always select technologies which are environment friendly.
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coming years would primarily 
be PMC based Redevelopment 
works. He said that NBCC al-
ready had huge work orders from 
the Government in respect of the 
redevelopment of properties 
which included Rs. 5000 Cr. East 
Kidwai Nagar Redevelopment 
which is nearing completion; Rs. 
2149 Cr. Integrated Exhibition-
cum-Convention Centre for ITPO; 
AIIMS Redevelopment Works of 
Rs. 5828 Cr. etc. In this context, he 

also shared details on recently se-
cured huge works of redevelop-
ment of Govt. properties valuing 
approximately Rs. 25000 Cr. locat-
ed at Netaji Nagar, Sarojini Nagar 
and Nauraji Nagar in Delhi. DR. 
Mittal in this regard, added that 
this Nauroji Nagar Commercial 
Hub shall be named World Trade 
Centre, New Delhi, as NBCC has 
got the License from WTC New 
York recently. Giving an account 
of the Company’s latest strategic 
moves in business operations, Dr. 
Mittal spoke of NBCC’s recent 
acquiring of HSCL, setting up of 
two more new subsidiaries, one 
NBCC International Ltd. to ag-
gressively go for enhancing over-
seas stake and the other NBCC 
Environment Engineering Ltd. to 
pursue the cause of sustainability 
and environment.

NBCC has registered ap-
proximately 23 percent 
Growth in FY 2016-17 as 

compared to the previous year. 
The Annual Financial Results for 
FY 2016-17, announced recently, 
shows the Company posting a 
net Profit of Rs. 355 Cr. while its 
total Income has surged to Rs. 
6400 Cr. Speaking to the Media 
on the occasion subsequently, Dr. 
Anoop Kumar Mittal, CMD of the 
Company said that the Company 
had been consistently performing 
well and informed that the Order 
Book position of the Company 
as of now, stood at around Rs. 
75000 Cr. and was likely to touch 
the figure of approximately 1 
Lakh Cr. in next few months.  
Elaborating upon the business 
outlook, Dr. Mittal stated that 
the Company’s focus areas in the 

NBCC Registers a Substantial 23 percent Growth 
in FY 2016-17; Achieves Huge Surge in Order Book

NRDC Opens North Eastern Cell 
at Guwahati Biotech Park, Guwahati

Dr. H. Purushotham, CMD, NRDC informed that NRDC has opened North Eastern Cell at 
Biotech Park, Guwahati, which was inaugurated recently by Chief Minister of Assam, 
Mr. Sarbananda Sonowal. Minister of Finance of Assam, Dr. Himanta Biswa Sarma, Minister 

of Science & Technology of Assam, Mr. Keshab Mahanta and other 
government dignitaries were also present on the occasion. CMD, 
NRDC highlighted that the Centre would help entrepreneurs/ 
start-ups in the North Eastern region by way of providing inno-
vative technologies that are developed by public funded R&D 
organizations across the country. By choosing these technologies the 
time to market is drastically reduced and the entrepreneurs/start-
ups get support from both the public funded R&D Labs/universities 
which developed these technologies and from NRDC in the form of 
handholding, mentoring, filing  patents and connecting  the local en-
trepreneurs/start-ups to Start-up India Mission.

Dr. Anoop Kumar Mittal, CMD, NBCC 
addressing the media.

Mr. Sarbananda Sonowal, CM, Assam 
inauguratuing the Biotech Park.
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Dock Shipbuilders Ltd (MDL) in 
the ongoing ‘Make In India’ pro-
gramme, which is being actively 
implemented by the Department 
of Defence Production (MoD). 
Coming in the 50th year of Indian 

and other items will facilitate has-
sle-free education to a total of 200 
students belonging to households 
living below the poverty line. 

submarine operations (which is 
being celebrated as the Golden 
Jubilee of the Submarine Arm), 
the occasion has that extra special 
significance. Post delivery, the 
submarine would soon be com-
missioned into the Indian Navy. 
The contract for the construction 
and Transfer-of-Technology for 
six Scorpene submarines in se-
ries, with M/s DCNS of France 
as ‘Collaborator’ and MDL as 
‘Builder’, was signed in Oct 2005. 
Kalvari is named after the dread-
ed Tiger Shark, a deadly deep sea 
predator of the Indian Ocean. As 
is the tradition, ships and subma-
rines of the Navy, are re-incarnat-
ed after decommissioning. So it is 
with Kalvari.

School management committee 
thanked Team Mahila Mandal 
and hoped for similar assistance 
in future as well.

History was written at 
MDL recently with the 
delivery of the first 

Scorpene submarine, Kalvari, to 
the Indian Navy. This reaffirms 
the strides taken by Mazagon 

In line with Corporate Social 
Responsibility (CSR) scheme 
of the company, Northern 

Coalfields Ltd. (NCL) undertakes 
various activities to provide as-
sistance to local schools. In this 
sequence, Kakri Area in col-
laboration with Mahila Mandal 
Wing of the Area distributed 
stationery items to students of 
Maulana Azad Public School re-
cently. Addressing the students, 
President, Ekta Mahila Samiti, 
Ms. Anita Godse said that educa-
tion plays a key role in one’s life. 
It not only yields professional 
success but also helps in building 
a good citizenry. The distribution 
of notebooks, pencils, pens, slates 

Delivery of First Scorpene Submarine by MDL

NCL Kakri Area distributes Stationery 
Items in Maulana Azad Public School Kakri

Kalvari, the first Scorpene submarine.

Mahila Mandal Wing of NCL distributing the stationary items to the school 
children.
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Board approved dividend of 13.30 percent aggregating Rs. 11.41 Cr.

print and social media. Steps are being taken to make ITDC website 
more attractive and user friendly.

During the year 2016-17, ITDC won many awards and accolades 
which include “National Tourism Awards”, for its CSR initiatives it 
won “Skoch Silver Award” and “Governance Now 4th PSU Award”. 
In the present dynamic and highly competitive environment a need 
has been felt to broaden the image of the company from hotel centric 
organization to an organization offering one stop solutions for all hos-
pitality, travel and tourism related needs through its various verticals.

ITDC joins hand with CISF to build Skilled India

India Tourism Development 
Corporation Ltd. (ITDC) has 
joined hands with Central 
Industrial Security Force (CISF) 
to train the wards of CISF per-
sonnel under “Hunar se Rozgar 
Scheme” (A Skill Development 
Programme sponsored by Mini-
stry of Tourism) through The 
Ashok Institute of Hospitality 
and Tourism Management 
(AIH & TM), one of the pre-
mier PSU Hospitality Training 
Institutes of the country under 
ITDC. The first training batch 

on “Food Production” for 31 
wards of CISF Personnel was in-
augurated by Mr. O. P. Singh, 
IPS, Director General, CISF and 
Mr. Piyush Tiwari, Director 
(Commercial & Marketing), 
ITDC along with Ms. Sudha 
Chandra, Principal AIHTM 
and General Manager, HRD 
ITDC and Ms. Neelam Singh, 
President, Sanrakshika at Samrat 
Hotel, New Delhi recently. 
Other senior officials from ITDC 
and CISF were also present dur-
ing the function.

India Tourism Development 
Corporation (ITDC) conduct-
ed its 52nd Annual General 

Meeting at the Group’s flag 
Mr. I. P.  Hotel property, The 
Ashok, New Delhi. The meet-
ing was chaired by Ms. Ravneet 
Kaur, IAS, CMD, ITDC. The 
Board of Directors present at 
the meeting were Mr. Piyu 
Tiwari, Director (Comm-ercial 
& Marketing), Mr. Pradip 
Kumar Das, Director (Finance), 
Government Nominee Directors 
and the Independent Directors. 
Following are the highlights 
from 52nd AGM Address of CMD 
to the shareholders on company’s 
performance during 2016-17:-

The Corporation closed the year 
once again with the remarkable 
performance. The Turnover dur-
ing the Financial Year 2016-17 
was Rs. 495.14 cr. The net profit 
before tax has been recorded to 
Rs. 17.52 cr. during 2016-17. The 
board declared and approved 
a dividend of 13.30 percent 
amounting to Rs. 11.41 cr. ap-
proximately in the meeting held 
recently. The Corporation has 
shown a significant improve-
ment in the operational efficiency. 
Overall occupancy during 2016-
17 was 58 percent as against 52 
percent during 2015-16 with flag-
ship Hotel ‘The Ashok’ recording 
highest turnover of Rs. 152.91 cr 
during 2016-17. A big push is be-
ing given to connect ITDC with 
new customers especially with 
younger generation through 

ITDC holds AGM, announces 13.30 percent 
Dividend to the Shareholders

1st Batch of “Hunar se Rozgar” Scheme.
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ITDC pledges 
towards ‘Swachh Pakhwada’ 

Team ITDC takes oath under leadership of 
new CMD ITDC • All divisions of ITDC 
undertaken activities to spread awareness for 
maintaining good hygiene
India Tourism Development Corporation Ltd. 
(ITDC) came forward to pledge to implement vari-
ous initiatives under “Swachh Bharat Mission”. The 
oath taking ceremony was presided over by Ms. 
Ravneet Kaur, IAS, CMD, ITDC with assembly ex-
ecutives and staff from all divisions recently. ITDC 
has decided that all office/units will undertake ma-
jor activities to maintain the area clean, to sustain 
the mission and to make it as a grand success dur-
ing ‘Swachh Bharat Pakhwada’ recently. The initia-
tives include Banners to be displayed at all ITDC/
Units locations. Organising of Hindi Pakhwada, 
Cleaning of office premises, Digitalization of re-
cords, Cleaning/ Painting of walls, cleaning of pan-
try area and equipment, furniture etc. 

The activities will be spread across 2 weeks which 
will further include maintaining lawns of the Hotel’s 
vacant area, car parking/taxi stand would be cleaned 
up by cutting and clearing of jungle growth/shrubs. 
Since ITDC is already maintaining cleanliness un-
der Clean India Campaign for three monuments 
i.e. Red Fort, Old Fort and Qutab Minar, a massive 
cleanliness campaign was taken up by cleaning the 
pathways, lawn, etc of the vicinity. To support the 
Initiative “Swachh Pakhwada”, a street show was 
organized by Ashok Institute for Hospitality and 
Tourism Management for Swachh Bharat Mission 

Ms. Ravneet Kaur, CMD, IAS, ITDC during the oath taking 
ceremoney to Commerce Swachh Pakhwada in ITDC.

Swachchta Abhiyan taking place at MCL.

to encourage citizens of Delhi towards cleanliness 
with pledge of Swachhta Bharat. 

MCL declared First for Swachhta 
activities in Coal India
Mahanadi Coalfields Limited (MCL) has been de-
clared First for Swachhta activities organised in 
Coal India Ltd. As per communication received 
from the Environment Division at Coal India Ltd., 
Kolkata, MCL was adjudged top scorer among 
the eight sister subsidiaries – Northern Coalfields 
Ltd (NCL), Central Coalfields Ltd (CCL), Western 
Coalfields Ltd. (WCL), Eastern Coalfields Ltd (ECL), 
South-Eastern Coalfields Ltd (SECL), Central Mine 
Planning and Designing Institute Ltd (CMPDI) and 
Bharat Coking Coal Ltd (BCCL) of Coal India.

The NCL, Singrauli (MP) was declared 2nd while 
SECL, Bilaspur (CG) was declared 3rd in the assess-
ment made by Coal India for various activities dur-
ing the Swachhta Pakhwada. The companies were 
judged for plantation, cleaning of schools & hospi-
tals, cleaning of colonies and Swachhta campaign. 
Mr. A. K. Jha, CMD, MCL congratulated Team 
MCL for being the frontrunner in carrying forward 
Swachh Bharat campaign for clean India, a vision of 
Prime Minister.

Inauguration of 100 bedded 
hospital, implemented by HSCL
The newly constructed 100 bedded sub-divisional 
hospital at Teliamura in Tripura implemented by 
Hindustan Steelworks Construction Limited, was 
inaugurated by Mr. Manik Sarkar, Chief Minister 
of Tripura recently. The three storied hospital build-
ing is built up for a total floor area of 6161 sq.m. 

PSEs CSR Initiatives
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The hospital will cater to the medical needs of the 
entire sub-division and also the remote indigenous 
habitat of Khowai district. During his inaugural 
speech, Chief Minister Tripura, appreciated HSCL 
for its effort for completing the project of immense 
importance.

MDL organizes free artificial limbs 
distribution camp

Mazagon Dock Shipbuilders Ltd. (MDL) organized a 
free artificial limbs distribution camp recently at MGM 
Institute of Medical Sciences, Kalamboli for persons 
with disabilities (divyang). This camp was organized 
by MDL in collaboration with M/s Artificial Limbs 
Manufacturing Corporation (ALIMCO) as part of its 
Corporate Social Responsibility (CSR) initiatives. A 
total of 413 divyangs, different types of artificial limbs 
including motorized tricycle, wheel chairs, hearing 
aids and MSIED kits, were given during the camp. 
The entire expenditure for artificial limbs was borne 
by MDL.

NCL Amlohri Area promotes 
self-employment through Skill 
Development
Northern Coalfields Ltd. runs ‘Skill Development 
Programmes’ for people living in and around oper-
ational areas of NCL. One such programme recent-
ly concluded in Amlohri Area of NCL where cer-
tificates were awarded to 39 trainees on successful 

completion of various skill development courses.
In a programme organised at Amlohri Officer’s Club 
recently, Team Surbhi Mahila Samiti headed by 
President, Ms. Anjana Jha awarded certificates to 27 
trainees of Tailoring Training Course and 12 train-
ees of Beautician Training Course. Trained women 
were also given tailoring and beautician kits. Ms. 
Jha encouraged women to apply the learned skills 
using ready-to-start functional kits and motivated 
them to achieve financial independence. Prior to 
this, Surbhi Mahila Samiti planted 20 saplings in 
GM Office Amlohri with an aim to spread aware-
ness about environment and clean surroundings.

NCL Krishnashila Area distributes 
raincoats among children; 40 
students get benefited
Jagriti Mahila Samiti of Krishnashila Area NCL 
distributed raincoats among 40 students of Dr. 
Ambedkar Vidyalaya Jawaharnagar. Secretary, 
Jagriti Mahila Samiti, Ms. Anjushri Sahu said that 
team Mahila Mandal aims to promote hassle free 
education for children and donning the raincoats 
would ease students commute to and fro school 
during rain. Principal, Dr. Ambedkar Vidyalaya, 
Jawaharnagar thanked Team Mahila Mandal and 

Hospital at Teliamur, Tripura.

Participants of Skill Development Program organized by NCL.

Artificial limb distribution camp being organized by MDL.

Jagriti Mahila Samiti of NCL distributing raincoats.
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hoped for help on similar lines in future as well.

CMD, NLCIL inaugurates Solar Power 
Project in Neyveli
Dr. Sarat Kumar Acharya, CMD, NLCIL inaugu-
rated a 40 MW Solar Power Project in Neyveli at 
Block-14 Polling Substation recently. In his presi-
dential address the CMD said that, the concept of 
renewable energy through solar power projects at 
Neyveli began two years back with 10 Mw, pres-
ently it is 50 Mw slated to reach 140 Mw in a couple 
of months. The 60 years old company with people 
possessing all the potential, can reach new heights. 
He said the company creating wealth for the well-
being of people through our Corporate Social 
Responsibility initiatives. 

The 2x65 Mw Solar Power Project in an area 
of 650 acres with Poly Crystalline technology 
for the modules at different module ratings to 
generate 216.372 Million Units of green power 
per annum and the TANGEDCO has agreed to pay 
Rs.4.41 per unit of power under the power purchase 
agreement. This Green power initiative is likely 
to reduce the loading of about 2.16 Lakh tonnes 
of Carbon Dioxide in the atmosphere compared to 
the fossil fuel.

NRL Officers’ Association 
contributes to CM’s Relief Fund, 
Assam
In a gesture of solidarity with the people of the State 
whose lives have been devastated in the recent un-
precedented floods, NRL Officers’ Association 
(NRLOA) donated an amount of Rs. 12.17 lakhs 
towards CM’s Relief fund, with individual 

contribution from members.
The cheque was formally handed over to CM 
of Assam Mr. Sarbananda Sonowal  by General 
Secretary, NRLOA Mr. Diganta Changmai in pres-
ence of Minister for Agriculture, Horticulture etc. 
Mr. Atul Bora and NRLOA Executive Committee 
members at Guwahati recently. It may be mentioned 
that NRL has already contributed Rs. 1 crore to the 
CM’s Relief Fund recently. In addition, an amount 
of Rs. 15 crore was donated  collectively by 7 Public 
Sector Oil Companies including NRL.

SCI observes ‘Swachhta Hi Sewa’ 
Abhiyan  
SCI has been contributing its efforts and resources 
towards realizing dream of Swachh Bharat, and in 
continuance of same, ‘Swachhta hi Sewa’ Abhiyan 
was observed recently. The Shipping Corporation 
of India Ltd (SCI) commenced ‘Swachhta hi Sewa’ 
Abhiyan recently by administering Swachhta 
Pledge at its headquarters, all branch offices and at 
its Maritime Training Institute, Powai.
During the Abhiyan, SCI and its employees will re-
dedicate their efforts for achieving a Swachh Bharat 
and contribute by undertaking cleanliness drives 
in and around SCI premises, on board SCI vessels 
and by supporting construction & maintenance 
of public toilets and school toilets. During the pe-
riod, construction of 20 toilet(s) taken up by SCI at 
schools in Ajmer & Jhalawar district of Rajasthan 
will be completed. SCI also plans to take up 
project for constructing around 80 house hold toi-
lets at Lakshadweep. For enhancing public aware-
ness, SCI will be prominently displaying banners 

Dr. Sarat Kumar Acharya, CMD, NLCIL inaugurating the 40 
MW Solar Power Project at Neyveli in the presence of the 
Functional Directors and  CVO.

NRL officicers association donating fund to CM’s Relief 
Fund.
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at its premises and on its website. Various compe-
titions such as, speech, slogan, painting etc. and a 
skit will also be organized. Culmination of Abhiyan 
was observed  on the occasion of Gandhi Jayanti. 
Under the guidance of Ministry of Shipping, 
Government of India, SCI has completed construc-
tion of around 35 school toilets and 30 public / com-
munity toilets. SCI has also completed renovation 
and maintenance of public toilet block(s) at Mumbai 
and New Delhi.

CMD, SCI administerating Swachhta Pledge.

NRL Chairman Mr.  D Rajkumar addre-
ssing shareholders at the 24th AGM of 
the Company at Guwahati.

Highest ever Profit before tax 
(PBT) was registered at Rs. 3,148 
cr., marking an increaseof 69per-
cent compared to the last year’s 
PBT. The Gross Refining Margin 
(GRM) at $8.5 per barrel contin-
ued to be one of the best in the 
industry.Sales turnover during 
the year 2016-17atRs. 13,945 cr. 
recorded a growth of 17percent 
over previous year. The Earning 
per Share (EPS) for the year 2016-
17 stood at Rs. 28.55 compared to 
Rs. 16.45 in 2015-16. Net worth of 
the Company as on 31st March, 
2017 reached Rs. 5,181cr.
On the marketing front, NRL re-
corded a sales volume of 2,679 
TMT in 2016-17. MS sales at 
558TMT was the highest ever 
achieved so far. Sale of HSD 
amounted to 1,745 TMT while 
Wax sales reached a record of 40 
TMT. Going global, NRL Wax 
was exported to 17 countries 
during the year (19 countries as 
on date). The Company has also 
commenced export of High Speed 
Diesel to the neighbouring coun-
try of Bangladesh and Myanmar.

NRL’s contribution to the Central 
and State exchequer in the form 
of taxes, duties and dividends 
during the year 2016-17 was high-
est ever at Rs. 4,353cr.(Rs. 3,747cr. 
to the Central Exchequer and Rs. 
606cr. to the State Exchequer), 
emerging as one of the biggest 
contributors to the exchequers in 
North East. In recognition to its 
exemplary performance in differ-
ent spheres of activities, NRL was 
conferred several awards during 
the year; important among them 
being the National Technology 
Award 2017 for commercializa-
tion of Wax De-oiling Technology; 
CHT Award for best performance 

The 24th Annual General 
Meeting of Numaligarh 
Refinery Limited was 

held at Guwahati recently. The 
Meeting was presided over by 
Mr. D. Rajkumar, CMD ,Bharat 
Petroleum Corporation Limited 
(BPCL) and Chairman-NRL 
and was attended by Mr. P. 
Padmanabhan, MD, NRL, other-
members of the NRL Board and 
shareholders of the Company. 
Total dividend of Rs. 18.60 per 
share declared for the year 2016-
17 is  the highest since inception 
of the Company. NRL has com-
pleted 17 years of successful op-
erations with sustained profitabil-
ity. The Company’s performance 
during the year 2016-17surpassed 
all previous records on the finan-
cial front complemented with 
record performances in Refining 
and  Marketing.
On the financial front, during 
the year 2016-17, the Company 
recorded the highest ever net 
profit of Rs. 2,101cr.,registering a 
significant growth  of 73 percent 
over previous year’s net profit. 

24thAnnual General Meeting of Numaligarh 
Refinery Limited held
Highest ever dividend payout  •  Highest ever contribution to Exchequer @ Rs. 4,353 Cr.

Contd... to # 76
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Upgraded Belagavi Airport Inaugurated: 
Moving towards a smarter future

Upgraded Jammu Airport 
Inaugurated: Augmenting 
Infrastructure for 
Enhancing Connectivity
The upgraded passenger Termi-
nal Building of Jammu Airport, 
Jammu was inaugurated by Ms. 
Mehbooba Mufti, Chief Minister 
of Jammu & Kashmir and Mr. 
P. Ashok Gajapathi Raju, Union 
Minister for Civil Aviation. Mr. 
Jayant Sinha, Union Minister 
of State for Civil Aviation; Dr. 
Jitendra Singh, Union Minister of 
State for Development of North 
Eastern Region, PMO, Personnel, 
Public Grievances and Pensions, 
Atomic Energy and Space; Dr. 
Nirmal Kumar Singh, Deputy 
Chief Minister of Jammu & 
Kashmir;  Mr. Kavinder Gupta, 
Speaker of J&K Legislative 
Assembly; Mr. Jugal Kishore 
Sharma, Member of Parliament 

The upgraded Belagavi Airport was inaugurated by Mr. Siddaramaiah, Chief Minister 
of Karnataka and Mr. P. Ashok Gajapathi Raju, Union Minister for Civil Aviation in 
the presence of Mr. Ananth Kumar, Union Minister of Chemicals & Fertilizers and 
Parliamentary Affairs; Mr. R.V. Deshpande, Minister for Large & Medium Industries and 
Infra-structure Development, Govt. of Karnataka; D. K. Shivakumar, Minister of Energy 
and Power, Government of Karnataka,  Mr. Ramesh L. Jarakiholi, Minister for Co-operation 
and Belagavi District Incharge Minister; Mr. Suresh C. Angadi, Member of Parliament (Lok 
Sabha); Dr. Prabhakar Kore, Member of Par-liament (Rajya Sabha); Mr. Sanjay B. Patil, 
Member of Karnataka Legislative Assembly and Ms. Sanjyot Bandekar, Mayor, Belagavi 
City Corporation as the guests of honour. 

Belagavi is the second capital of Govt. of Karnataka having Suvarna Vidhana Soudha for 
the winter sessions of state’s Legislative Assembly.

Mr. Siddaramaiah, Chief Minister, Karnataka; Mr. P. Ashok Gajapathi Raju, Union 
Minister for Civil Aviation; Mr. Ananth Kumar, Union Minister of Chemicals & 
Fertilizers and Parliamentary Affairs; Mr. R.V. Deshpande, Minister for Large & 
Medium Industries and Infrastructure Development, Govt. of Karnataka; Mr. 
D. K. Shivakumar, Minister of Energy and Power, Government of Karnataka, Mr. 
Ramesh L. Jarakiholi, Minister for Co-operation and Belagavi District Incharge 
Minister; Mr. Suresh C. Angadi, MP(Lok Sabha); Dr. Prabhakar Kore, MP (Rajya 
Sabha); Mr. Sanjay B. Patil, Member of Karnataka Legislative Assembly and Ms. 
Sanjyot Bandekar, Mayor, Belagavi City Corporation during the inauguration of 
upgraded Belagavi Airport.
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to give improved services to 
air travelers visiting this city of 
temples.” Appreciating the up-
graded Terminal Building of 
Jammu Airport, Ms. Mehbooba 
Mufti, Chief Minister, Jammu 
and Kashmir said, “We have been 
witnessing promising growth in 
number of air travelers to and 
from Jammu. The upgraded 
Terminal of Jammu Airport is 
in line to enhance capacity and 
will contribute to the economic 
growth of Jammu – the gate-
way to the State.” The upgraded 
passenger Terminal Building 
of Jammu Airport is equipped 
with Green features like:  
Double insulated roofing sys-
tem, rainwater harvesting, 200 
KLD sewage treatment plant 
(soil-based technology), reuse of 
treated water for horticulture and 
air conditioning purposes, use of 
fly ash bricks, low heat gain glaz-
ing, low VOC (Volatile Organic 
Compound) paints, LED lighting, 
energy efficient chillers, VFDs 
(Variable Frequency Drive) for 
high Capacity Motors.

AAI develops airport 
infrastructure to cater 
growing passenger traffic
With an objective of improv-
ing and developing airport in-
frastructure to meet the grow-
ing traffic, Airports authority of 
India (AAI) will undertake new 
development works at Lucknow, 
Deoghar, Rajkot and Allahabad 
airport. AAI plans to construct 
new integrated passenger ter-
minal building at Chaudhary 
Charan Singh International 
Airport, Lucknow with esti-
mated cost of Rs. 1230 Cr. be-
cause of the increasing passenger 
traffic during last 5 years. The 
new terminal will be able to 
handle 4000 passengers during 
peak hour and 6.35 million pas-
sengers per annum.

AAI will develop Deoghar air-
port in Jharkhand,to facilitate the 
joint use of civil operation up to 
Airbus-320 and DRDO opera-
tion up to C-130 type of aircraft. 
The work will be carried out 
at an estimated cost of Rs. 
401.34 cr. on fixed cost basis and 
Rs. 427.43 cr. on completion 
cost basis. An MoU was signed 
between the Govt. of Jharkhand, 
DRDO and AAI in March, 
2017. As per the MoU, there will 
be financial input to the tune of 
Rs. 50 Cr by Govt. of Jharkhand, 
Rs. 200 Cr by DRDO and balance 
cost to be funded by AAI. To meet 
the demand of increasing air trav-
el in Allahabad, a new civil en-
clave at Allahabadwill be devel-
oped by AAI at an estimated cost 
of 125.76 Cr. The new terminal is 
to be made operational before the 
‘Ardh Kumbh Mela’ to be held in 
January 2019.

(Lok Sabha) and Mr. Shamsher 
Singh Manhas, Member of 
Parliament (Rajya Sabha) along 
with Dr. Guruprasad Mohapatra, 
Chairman, AAI were the other es-
teemed guests who attended the 
inauguration ceremony. Jammu 
is the gateway city for the State 
of Jammu & Kashmir and the 
winter capital of the State, is also 
popularly known as the ‘City of 
Temples.’ Bestowed with a rich 
heritage and cultural legacy, 
Jammu has promising tourism 
potential. The city is famous for 
religious tourism and the holy 
Shrine of ‘Mata Vaishno Devi’ is 
46 kms. from the city.
Jammu Airport belongs to the 
Indian Air Force, Ministry of 
Defence and AAI maintains a 
Civil Enclave for civil aircraft 
operations. While inaugurating 
the upgraded Terminal Building, 
Mr. P. Ashok Gajapathi Raju, 
Union Minister of Civil Aviation 
said, “We believe in augment-
ing infrastructure of our airports 
to enhance connectivity. With 
the upgraded Jammu Airport, 
we would be better prepared 

Mr. P. Ashok Gajapathi Raju, Union Minister of Civil Aviation presenting memento 
to Ms. Mehbooba Mufti, Chief Minister of Jammu & Kashmir on the occasion of 
inauguration of the upgraded Terminal Building of Jammu Airport, Jammu.
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Hydraulic Excavator – BE1800D 
& 850 HP Bulldozer - BD475 - 1, 
products designed and devel-
oped by in-house R&D efforts 
in-line with Govt. of India’s  
‘Make in India’ initiatives. The 
first Hull of T-72 Tank variant 
was handed-over by BEML to 

Chairman OFB, in the august 
presence of Hon’ble Minister. 
Later, the Minister visited the 
Defence Hangar, wherein, in-
digenously developed Defence 
Products were displayed, which 
was followed by witnessing 
of Equipment Demonstration. 
Thereafter, the Minister vis-
ited Bangalore Co-mplex of the 
Company and inaugurated the 
3rd line Metro Manufacturing fa-
cilities and visited Metro manu-
facturing Hangars.

BEML Registers Record 
Q1 Results
BEML Ltd. has registered a Tur-
nover of Rs. 632 cr. in Q1 (April 
- June 2017) compared to previ-
ous year Q1 of Rs. 346 cr., up by 
83 percent. The Company has 
achieved a Net Turnover of Rs. 
2499 cr. during FY 2016-17 and set 
a target of Rs. 3,000 cr. (Net) for 
the financial year 2017-18.

Visit of Raksha Mantri 
to BEML

Mr. Arun Jaitley, the 
then Raksha Mantri 
made his maiden visit 

to the Pro-duction Complexes 
of  BEML LIMITED recently. 
At first, the Minister visited the 
KGF Co-mplex of the Company 
and Rol-led-out the 180 Ton 

BEML CMD handing over Memento to the then Raksha 
Mantri, Mr. Arun Jaitley at BEML KGF. Also seen MP, Kolar 
and Secretary, Defence Production and Chairman OFB.

CMD, BEML handing over BD475 to CMD, NALCO in the presence of the then 
Raksha Mantri, Mr. Arun Jaitley.

The then Raksha Mantri, Mr. Arun Jaitley inaugurating T72 
Hull in presence of Kolar MP Mr. K. H. Muniyappa, Secretary 
Defence Production, Mr. A. K. Gupta, Chairman OFB , Mr. S. 
C. Bajpai and BEML, CMD, Mr. D. K. Hota.
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Rajbhasha Kirti Award 
presented to HSCL

Hindustan Steelworks Construction Ltd. (HSCL) 
was awarded with the Rajbasha Kirti Trophy–3rd 
Prize  by the Ministry of Civil Affairs, for the year 
2016-2017.  The award was conferred by Mr. Ram 
Nath Kovind, President of India and was received 
by Mr. Mayukh Bhaduri, CMD, HSCL in a function 
organised recently at Vigyan Bhavan by the depart-
ment of Official Language, New Delhi. The citation 
is in recognition of HSCL’s performance and sincere 
effort to promote Hindi as the official language in 
HSCL during the year 2016-2017. 

Balmer Lawrie wins Hindi 
Award

Mr. Prabal Basu, CMD, Balmer Lawrie receiving the award.

Mr. G.A. Lyndem, Assistant General Manager (Marketing - 
Eastern Region), received the award from Mr. Tathagata Roy, 
Governor of Tripura, at EEPC Regional Award Ceremony for 
Export Excellence 2014-2015, held at Kolkata recently.

President of India, Mr. Ram Nath Kovind presenting the 
award to Mr. Mayukh Bhaduri, CMD, HSCL.

Balmer Lawrie received the “Rajbhasha Award” for 
best performance in official language implementa-
tion during the ‘TOLIC (PSUs) – Kolkata’ half-year-
ly meet held recently at Kolkata. The award was 
given away by Governor of West Bengal and Bihar, 
Mr. Keshri Nath Tripathi to Mr. Prabal Basu, CMD, 
Balmer Lawrie.

NALCO bags EEPC Award for 
Export Excellence
National Aluminium Company Limited (NALCO) 
bagged the EEPC (Engineering Export Promotion 
Council, Eastern Region) Silver Trophy, in the Large 
Enterprise category, for its outstanding export per-
formance during the year 2014-15. NALCO, which 
is the country’s leading manufacturer-exporter of 
alumina and aluminium, has consistently been 
among the leading foreign exchange earning CPSEs 
of the country. Lauding the NALCO team for this 
recognition, Dr. Tapan Kumar Chand said: “We take 
immense pride in the fact that we are the 2nd highest 
Net Foreign Exchange earning CPSE in the country 
as per Govt. of India Public Enterprise Survey 2015-
16 report.

The team at NALCO has been working tirelessly to 
strengthen our capacities and increase our supplies 

Awards & Accolades to PSEs
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Ms. B. K. Sokhey, ED (Finance), NBCC receiving the award 
from Mr. Arjun Ram Meghwal, Union Minister of State for 
Finance and Corporate Affairs.

Mr. Rajeev Sharma, CMD, PFC receiving the award from the 
President of India, Mr. Ram Nath Kovind in the presence 
of Mr. Rajnath Singh, Union Home Minister and Mr. Kiren 
Rijiju, MoS, Home Affairs.

for the international market.’’ Further, Dr. Chand 
added, “During the year 2016-17, the company has 
achieved highest ever Gross sales turnover of Rs. 
7,933 cr. and our export earnings figure stood at 
Rs.3625 cr.” 

ED (Finance), NBCC receives 
CMA Award

Mr. Arjun Ram Meghwal, Union Minister of State 
for Finance and Corporate Affairs, gave the ‘CMA 
Achiever Award’ to Ms. B. K. Sokhey, Executive 
Director (Finance), NBCC (India) Ltd. held in 
New Delhi recently. The award, instituted by The 
Institute of Cost Accountants of India, was con-
ferred under category ‘Service-large - Female’ in 
recognition of Ms. Sokhey’s outstanding contribu-
tion in the Management of Finance & Accounts.

NMDC receives Award 
in Cyber Security Category
NMDC participated in the 49th SKOCH award in 
the Unified Threat Management (UTM) Solution 
category of Cyber Security conducted by SKOCH 
at New Delhi. The C&IT Department of NMDC 
adopts latest Cyber Security Measures to ensure 
URL filtering, deploying Next Generation Firewall 
and also avoid Cyber Security threats on regular 
basis under the able leadership and guidance of Mr. 
P.K. Satpathy, Director (Production), NMDC. Based 
on the NMDC’s presentation, scrutiny and online 

voting as per process adopted by SKOCH, NMDC 
received the SKOCH – Order of Merit 2017 award 
for top 30 Cyber Security Projects of India. The 
award was received by Mr. S. K. Upadhyay, Jt.GM 
(C&IT) along with C&IT Heads of NMDC’s major 
production units on behalf of NMDC at a function 
organized at New Delhi recently.

PFC receives the Raj Bhasha 
Kirti Puruskar

Mr. Rajeev Sharma, CMD, PFC received the 
“Rajbhasha Kirti Puruskar” (in the category of re-
gion ‘A’) for the year 2016-17 from the President 
of India Mr. Ram Nath Kovind at a function orga-
nized in Vigyan Bhawan by Department of Official 

Team NMDC receiving the award.
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Language, Ministry of Home Affairs, in the presence 
of Mr. Rajnath Singh, Union Home Minister and 
Mr. Kiren Rijiju, Union Minister of State for Home 
Affairs. This Award was received by PFC for Fourth 
Time in a row for excellent contribution made by it 
for implementation of Official Language.

Rajbhasha TOLIC award 
presented to HSCL

Hindustan Steelworks Construction Ltd. (HSCL) 
was awarded the ‘Rajbhasha Town Official 
Language Implementation Committee (TOLIC) 
Trophy–3rd Prize’ by the Nagar Rajbhasha Karyan-
avayan Samiti, Kolkata for the year 2016-2017 .The 
award,  conferred by Mr. Keshari Nath Tripathi, 
Governor of West Bengal, was received on behalf of 
the company by Mr. T. K. Mazumdar, Head (P&A 
– In Charge), HSCL along with Mr. Phagu Singh, 
Rajbhasha Prabhari Adhikari recently. The citation 
is in recognition of HSCL’s performance and sin-
cere effort to promote Hindi as the official language 
in HSCL during the year 2016-2016. Company’s 
Rajbhasha Prabhari Adhikari Mr. Phagu Singh 
has been awarded with  “Prasasti Falak“  for Best 
Performance in Hindi.

Rajbhasha Keerti Puraskar 
presented to RINL
Mr. Ram Nath Kovind, President of India presented 
“Rajbhasha Keerti Puraskar-- 1st Prize” for the year 
2016-17 to Mr. P Madhusudan, CMD, RINL at a 

function held in Delhi recently on the occasion of 
‘Hindi Divas’. Mr. Rajnath Singh, Minister for Home 
Affairs, Mr. Kiren Rijiju, Minister of State for Home 
Affairs, Mr. Hansraj Gangaram Ahir, Minister of 
State for Home Affairs,  Mr. Prabhas Kumar Jha, 
Secretary, Ministry of Home Affairs were present on 
the occasion. RINL bagged the award in recognition 
of  effective implementation of Official Language 
and taking new initiatives for progressive usage 
of Hindi in official work in the headquarters and 
branch offices all over India.  Mr. P Madhusudan 
said that the awards at national level reflect the 
Company’s commitment towards effective imple-
mentation of the official language. He commended 
the RINL collective for the achievement and also 
for bringing laurels to the organization. It is worth 
mentioning that RINL bagged the Award for the 
last 9 years in succession except for the year 2015. 

National 
Safety Award to WCL
Western Coalfields Ltd. (WCL) received the pres-
tigious `National Safety Award 2013-14` from 
President of India Shri Ram Nath Kovind. Sarni 
mine of Patarkhera area was honoured with 
National Safety Award for the year 2013-14 at the 
hands of Hon’ble President of India in the presence 
of Union Minister for Labour & Employment Mr. 

Mr. Ram Nath Kovind, Hon’ble President of India presenting 
“Rajbhasha Keerti Puraskar—1st Prize” to Mr. P Madhusudan, 
CMD, RINL. Mr. Rajnath Singh, Minister for Home Affairs, Mr. 
Kiren Rijiju, Minister of State for Home Affairs, Mr. Hansraj 
Gangaram Ahir, Minister of State for Home Affairs, Mr. 
Prabhas Kumar Jha, Secretary, Ministry of Home Affairs are 
also seen.

Mr. T. K. Mazumdar, Head (P&A) receiving the award.
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Bandaru Dattatreya at Vigyan Bhavan organised by 
Ministry of Labour and Employment and DGMS 
recently. CMD, WCL and  Director (Personnel & 
IR), CIL Mr. Rajiv R. Mishra congratulated the 
Team WCL for this achievement. Mr. R. N. Singh, 
Sub Area Manager of Sarni mine & Mr. Gulabrao 
Khadipure, workmen inspector received the award. 
Mr. T. N. Jha, Director (Technical/P&P), Mr. U. 
A. Kawle, General Manager of Pathakhera Area, 
General Manager (Safety & Conservation) Mr. A. 
K. Singh & nodal officer of Pathakhera area Mr. K. 
Karun Kumar were present on the occasion.

BHEL employees win 
maximum number of 
Vishwakarma Rashtriya 
Puraskars; BHEL 
Units get 6 National Safety 
Awards
Among a host of public and private sector 
companies in the country, BHEL employees have 
bagged the maximum number of ‘Vishwakarma 
Rashtriya Puraskars’ for the performance year 2015. 
BHEL employees won 15 out of 28 Vishwakarma 
awards, which translates into 54 percent of the 
total awards. Significantly, this is the highest 

number of awards ever won by any organization in 
the country.

The awards were presented by the  Union 
Minister of State, Labour & Employment 
(Independent Charge), Mr. Santosh Kumar Gangwar 
at a function in New Delhi. 15 Vishwakarma 
Rashtriya Puraskars have been shared by 63 employ-
ees from BHEL’s Trichy, Haridwar, Thirumayam 
and Hyderabad units, for innovative suggestions 
leading to cost reduction, higher productivity, safe-
ty and quality of products. In addition, 6 ‘National 
Safety Awards’ have been won by BHEL’s Trichy 
unit for outstanding achievements in terms of the 
longest accident free period and lowest accident 
frequency rate at their works. Significantly, BHEL 
and its employees have been winning both these 
prestigious national awards, consistently, since 
their inception.

CMD HUDCO receives 
Rajbhasha Kirti Puruskar 2017
Dr. M. Ravi Kanth, CMD HUDCO, received 
‘Rajbhasha Kirti Puraskar’ 2017’, from the President 
of India, Shri Ram Nath Kovind on Hindi Diwas 
in the presence of Mr. Rajnath Singh, Union Home 
Minister. HUDCO received the award under the 
CPSE category, for its contribution in promoting the 
use of Hindi as official language.

Dr. M. Ravi Kanth, CMD HUDCO, receiving ‘Rajbhasha Kirti 
Puraskar’ 2017’, from the President of India, Shri Ram Nath 
Kovind, in the presence of Mr. Rajnath Singh, Union Home 
Minister.

Mr. Ram Nath Kovind, Hon’ble President of India presenting 
the award to Mr. R. N. Singh, Sub Area Manager of Sarni 
mine & Mr. Gulabrao Khadipure, Workmen Inspector of 
WCL in the presence of Mr. Bandaru Dattatreya, Union 
Minister for Labour & Employment.
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Addressing the collective, Mr. 
Singh told that, “The Plant has 
huge potential to capture newer 
market segments with its en-
riched products from the new 
mills. Every employee is a chief 
executive in his own right and 
all of us have to think in one di-
rection by putting our entire 
strength in a unified manner to 
be a world class steel company. 
Disruptive improvement is the 
order of the day where we have to 
become world class in all spheres 
of production performance,and 
marketing to customers. There 
are dreams and great hopes 
pinned on the performance of 
these new mills, and I am sure 
that ISP collective can bring out 
the best results.” Chairman SAIL, 
Mr. Singh was accompanied by 
SAIL’s Director (Finance) Mr. 
Anil Chaudhary, and Director 
(Commercial) Ms. Soma Mondal 
during the large group interac-
tion exercise. CEO ISP, Mr. Rajesh 
Kumar Rathi also addressed the 
Collective and committed on be-
half of ISP to accept the challenge 
to be world class.

Steel Authority of India Ltd. 
(SAIL) is in the phase of 
reinventing its processes 

and deliver world class products 
to the market; while it nears the 
completion of Company’s mod-
ernization program. Chairman, 
SAIL, Mr. P. K. Singh visited 
IISCO Steel Plant (ISP) at Burnpur 
recently and interacted with cross 
section of more than 600 employ-
ees, where he exhorted ISP collec-
tive towards surpassing the  rated 
capacities of the new mills with 
the slogan of ‘first production 
to capacity and then production 
to potential beyond capacity’. 
Encouraging the employees, he 
recapped Company’s immediate 
targets and priorities for realign-
ing ISP workforce. SAIL-ISP’s 
new and modern plant, which 
was dedicated to the nation by 
the Prime Minister, will facilitate 
SAIL to take its market-share in 
Long Products to 10 percent from 
the existing 7 percent.  After mod-
ernization, ISP boasts of a modern 
Wire Rod Mill (WRM), Universal 
Section Mill (USM) and Bar Mill 
capable of producing high qual-
ity products.

SAIL reiterates focus on 
market oriented products
Chairman drives towards Production to Potential beyond capacity IISCO Steel 
Plant to aid SAIL’s Long Products market-share rise upto 10 percent

Mr. P. K. Singh, Chairman, SAIL interacting with the employees.

National 
Commission for 
Safai 
Karmacharis 
visits Cochin 
Port Trust

Mr. Manhar Valjibhai 
Zala, Chairman, Nati-
onal Commission for 

Safai Karmacharis, Ministry of 
Social Justice & Empowerment, 
Government of India, visited 
Cochin Port Trust recently.    Duri-
ng the visit, the Commission held 
meeting with representatives 
of Safai Karmacharis of Cochin 
Port Trust and representatives of 
Federation of Central Govern-
ment SC/ST Employees (Kerala), 
Cochin Port Trust Unit and dis-
cussed their grievances, thereaf-
ter a meeting was held with Mr. 
A. V. Ramana, Deputy Chairman, 
Cochin Port Trust and senior offi-
cers to discuss the issues relating 
to safai karmacharis of the Port, 
to study & evaluate the socio, eco-
nomic and education status and 
to monitor the implementation 
of welfare schemes. Cochin Port 
Trust informed the Committee 
that no manual scavengers are en-
gaged in Cochin Port Trust.

Meeting being held between NCSK 
and Cochin Port Trust.



70   KaleidOscope october, 201770   Kaleidoscope october, 2017

Realigned Indira Gandhi Road Inaugurated

inaugurated recently by Mr. P. 
Raveendran, IRTS, Chairman, 
Cochin Port Trust. Mr. A. V. 
Ramana, Dy. Chairman, Mr. G. 
Vaidyanathan, Chief Engineer, 
Ms. Gowri S. Nair, Secretary, Mr. 

B. Bhagyanath, Financial Adviser 
&amp; Chief Accounts Officer, 
Capt. Gouri Prasad Biswal, 
Deputy Conservator and Mr. 
Goutam Gupta, Traffic Manager, 
Cochin Port Trust were present.
IG Road is the main road con-
nectivity to the port area in 
Willingdon Island. The realign-
ment was necessitated for hand-
ing over the land between CIFT 
Junction and Old Workshop to 
Cochin Shipyard Ltd for second 
stage development of ISRF. The 
work was carried out at a cost of 
Rs. 2.97 crores in a period of nine 
months. It was completed before 
the stipulated date of completion. 
The road will be open for public 
transport shortly.

The realigned portion of 
Indira Gandhi Road (IG 
Road), Willingdon Island 

from Mattancherry Halt to 
International Ship Repair Facility 
(ISRF) Junction (600 mtrs) was 

Unveiling of Plaque at the inauguration.

Personalia

Mr. M. P. Mall
appointed 

as CMD, IRCTC.

Mr. Rajnish Kumar
appointed 

as Chairman, SBI.

Mr. Gopal Singh 
CMD, CCL takes 

additional charge as 
CMD, Coal India.

Mr. Ratish Kumar 
Director (Projects), NHPC 
takes aditional charge as 

CMD, NHPC.

Mr. Rajesh 
Yaduvanshi

assumes charge as 
ED, Dena Bank.

Mr. P. Saidev
takes charge as ED, 

SAIL-RMD.
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Dudhichua mine of NCL and 
inspected working of drone. La-
ter he inaugurated Residential 
Academy in Jayant which aims 
at promoting budding athletes. 
The establishment and operat-
ing cost of academy for the first 

“I am extremely delighted to an-
nounce that with the addition of 
VLGC ‘Nanda Devi’, SCI has now 
become a six million deadweight 
company.” He also said “SCI is 
the first and only Indian shipping 
company to reach this milestone.” 
On this occasion, Capt. Sharma 
congratulated all the stakehold-
ers and reiterated on SCI’s vision 
to be the ‘Numero Uno’ in Indian 
shipping. 
SCI’s total fleet strength stands 
at 70 vessels aggregating to 
deadweight of 6.01 million and 

year amounts to Rs. 52,97,500 
and in addition to providing free 
lodging to the athletes, expenses 
incurred on their regular diet, 
academics, sports uniforms, OPD 
etc are also to be borne by the 
company.

gross tonnage of 3.35 million. In 
addition, SCI also manages 53 
vessels (0.55 million GT and 0.39 
million DWT).

Mr.  Sutirtha Bhattacharya, 
CMD, Coal India Limi-
ted visit to NCL con-

cluded recently. During his 2-day 
visit to NCL, Mr. Bhattacharya 
reviewed performance of the 
company, inspected mines and 
working of drones and inaugu-
rated various new initiatives of 
the company.
Soon after his arrival Mr. Bha-
ttacharya chaired a ‘Review Mee-
ting’ with higher ups of the com-
pany where he discussed various 
production and productivity re-
lated issues. He said that Coal 
India is committed for provid-
ing quality coal to its consumers. 
He also pointed out HELE (High 
Efficiency, Low Emission), online 
analyser and other technological 
interventions as quality enablers.
Mr. Bhattacharya also visited 

For the first time ever, SCI 
has become a six million 
deadweight shipping com-

pany with the addition of VLGC 
‘Nanda Devi’ to its fleet. The 
Shipping Corporation of India 
Ltd (SCI) has taken delivery of a 
2001 Japanese built second hand 
Very Large Gas Carrier (VLGC) 
from M/s. LPG Transport Services 
Ltd, a Bermudan ship-owner re-
cently at Khor Fakkan (U.A.E.). 
The vessel has been renamed 
as ‘Nanda Devi’. Capt. Anoop 
Kumar Sharma, CMD, SCI said 

Chairman, Coal India Ltd. visits NCL; Reviews compa-
ny’s performance and flags off various new initiatives

SCI becomes a six million deadweight company 

Mr. Sutirtha Bhattacharya, CMD, Coal India Ltd after inaugurating Residential 
Athletics Academy in Jayant
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VLGC ‘Nanda Devi’.
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missions of SIC and become a 
Centre of Excellence both in clini-
cal and academic field for man-
agement of Sports injuries and 
dissemination of knowledge and 
skills in this highly specialized 
field. Once the whole expansion 
programme is in place, the Centre 
shall provide State-of-Art health-
care to patient communities, en-
suring holistic management un-
der one roof and cater to all the 
investigative, physiotherapeutic, 

operative, rehabilitation and 
vocational needs in the field of 
Sports injuries. Considering the 
fact that Sports are becoming 
more and more intense and com-
petitive, resulting in the nature of 
injuries and joint disorders also 
becoming highly complex, the 
Govt’s ambitious plan to develop 
this Skill & Technology driven 
comprehensive Centre is also 
aimed at catering to the require-
ments of SAARC Countries.

Ministry of Health & Fa-
mily Welfare has initi-
ated the process of a 

big expansion plan of the exist-
ing Sports Injury Centre (SIC) 
attached to Safdarjung Hospital 
in Delhi.  A detailed MoU to 
this effect has been recently 
signed between the Ministry of 
Health & Family Welfare and the 
state-owned NBCC (India) 
Ltd for implementation of this 
Rs 464 crore state-of-the-art proj-
ect on 1.85 acres of land near 
Kamal Theatre, behind AIIMS 
Trauma Centre.
The whole expansion programme 
shall comprise 151 bedded hos-
pital with State-of-Art physio-
therapy units with facilities like 
Gait Lab, Wet Lab, Dry lab. The 
SIC shall also have High Altitude 
Training Facilities, Controlled 
Environment Training Facilities, 
Bio-Motion Analyzer, 3D Motion 
Analysis Lab, etc. The present ini-
tiative shall enhance the service 

Delhi’s Sports Injury Centre Goes for a Big Expansion - 
Shall Cater to the Requirements 
of SAARC Nations

CMD, NSIC Congratulates Minister of State (I/c), MSME

Ministry of Health and Family Welfare and NBCC sign MoU.

Mr. Ravindra Nath, CMD, NSIC con-
gratulated Mr. Giriraj Singh, Minister 
of State (Independent Charge)  on as-

suming the Charge of the Ministry of MSME, 
Government of India recently. Also present on the 
occasion were Mr. S. N. Tripathi, AS & DC(MSME), 
Mr. C. P. Radhakrishnan , Chairman, Coir Board 
and Senior officials of Ministry of MSME. Mr. Ravindra Nath, CMD, NSIC congratulating Mr. Giriraj 

Singh, MoS (I/c) on assuming charge of the Ministry of MSME.
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partners, especially MSMEs/
SMEs. This institution, which will 
be affiliated to national/interna-
tional universities, will also cater 
to the skill development initia-
tives of the Central Government. 
The training programmes have 

been structured around three 
core areas: Quality, Technology, 
and Leadership, with various 
programs designed with the help 
of experts from major institutes 
like IITs, IIMs, IISC, IETE, ISI, 
ASQ etc. 

The then Raksha Mantri, Mr. 
Arun Jaitley, inaugurated 
recently an Academy for 

Excellence and two state-of-the-
art testing facilities — EMC Test 
facility and Near Field Antenna 
Test Range at the Bengaluru 
Unit of Navratna Defence PSU 
Bharat Electronics Limited 
(BEL). Mr Ashok Kumar Gupta, 
Secretary (Defence Production), 
Mr Gowtama M V, Chairman 
& Managing Director, BEL, and 
other senior officers of BEL were 
present. The BEL Academy for 
Excellence with sprawling com-
plex spread over six acres is 
built at a cost of Rs.47 Crs. This 
Academy of Excellence is envis-
aged to address the training needs 
of not only BEL employees, but 
also its customers and vendors/

Raksha Mantri inaugurates 
BEL Academy for Excellence, 
Advanced Testing Facilities at BEL

The then Raksha Mantri, Mr. Arun Jaitley inaugurating BEL’s NFTR testing facility.

NTPC signed a term loan agreement 

for Rs.3000 Crore with ICICI Bank 

Ltd recently. The loan has a door 

to door tenure of 15 years and will be uti-

lised to part finance the capital expenditure 

of NTPC. The loan agreement was signed 

in the presence of Mr. K. Biswal, Director 

(Finance), NTPC Ltd.

NTPC signs Term Loan of  
Rs. 3000 crore with ICICI Bank Ltd.
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leverage potential of growth in 
steel demand by operating at rat-
ed capacities, product differentia-
tion and customer satisfaction.” 
World steel association too, in its 
short range outlook has a forecast 
of 6.1 percent growth in steel con-
sumption for India in 2017. The 
Company since inception has pro-
duced 475 Million Tonnes (MT) of 
Crude steel and has partnered in 
all major national projects requir-
ing steel. Mr. Singh added that, 
“the Company achieved 14 per-
cent higher turnover during FY 
2016-17 over previous year owing 
to increase in both sales volume 
(which grew by 8 percent) and 
Net Sales Realisation (NSR) of 

Saleable Steel of five Integrated 
Steel Plants by about 6 percent. 
The increase in NSR was partly 
due to an overall improvement 
in price levels and partly due to 
measures in enriching Company’s 
product mix.”
Sharing the developments on 
Company’s endeavors towards 
product value addition, Mr. 
Singh added that, “SAIL has done 
significant value addition in its 
product mix, with higher grades 
of steel like API X-70 from RSP’s 
New Plate Mill for the oil & gas 
sector, SAIL HT-600 for the auto-
motive sector and high strength 
LPG steel grade from Bokaro 
Steel Plant, etc. Continuous 

Addressing the 45th 
Annual General Meeting 
of Steel Authority of 

India Ltd. (SAIL) held recently, 
Chairman SAIL, Mr. P. K. Singh 
was confident of improvement in 
Company’s performance starting 
this financial year (FY 2017-18) 
backed by several management 
initiatives in every area of opera-
tions. Mr. Singh said that, “Given 
the current stage of develop-
ment in Indian economy and the 
likely growth path for Country’s 
economy in next decade, the 
steel demand in India will wit-
ness significant growth in future. 
SAIL with newer and better tech-
nologies at its disposal aims to 

SAIL set to leverage domestic growth 
potential, banks on new product mix

SAIL’s drive focusing rural market, internal remodelling to 
add to Company’s stronger performance

45th Annual General Meeting of SAIL.
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USD 3.6 trillion by 2020. This au-
gurs well for businesses that are 
focused on domestic growth in 
the future.” He added that such 
kind of growth will definitely cre-
ate larger steel demand and boost 
consumption in country.
Throwing light on Company’s 
new initiatives towards remod-
elling its operations, Mr. Singh 
mentioned that, “drives includ-
ing SAIL steel - Gaon ki ore, a 
campaign designed to boost SAIL 
steel consumption in rural India, 
SAIL Uday for improving SAIL’s 
all round performance, SAIL 
management’s large group inter-
actions at every Plant – for im-
proving cross functioning within 
organization, adopting social 
media at large to engage a larg-
er audience etc. will all translate 
into Company’s better, sounder 
and stronger performance. At 
a time when domestic steel de-
mand is improving on back of 
government backed policies and 
developmental goals, SAIL is also 
expeditiously equipping itself to 
serve market requirements fully 
and claim broader market share.

SAIL’s retail sales gets 
boost with SAIL’s Gaon ki 
Ore campaign 

Steel Authority of India Ltd. 
(SAIL), is running a nation-wide 
campaign lsy LVhy xkWo dh vksj 
(SAIL steel – Gaon ki ore) which is 
aimed at boosting steel consump-
tion in country. This has started 
to reflect positively through the 
dealer sales numbers, which re-
corded an 18 percent jump in the 
month of August 2017 over CPLY 
selling 91,000 tonnes of steel in 
the month. SAIL targets to sell 1 
Million Tonnes steel through its 
dealer network this financial year 

and aims at doubling it in next 
three financial years.
SAIL had  identified the potential 
of rural markets for enhancing 
steel consumption which is cur-
rently around 10 kgs per capita 
per year as against around 150 Kg 
per capita consumption in Urban 
India. 
The Gaon ki ore campaign is de-
signed to familiarize end users at 
the Grass-root level, especially of 
rural areas, with innovative usage 
of SAIL steel and its applications 
and advantages in construction, 
household equipment, agricul-
ture etc. Through engagement ac-
tivities the audience are informed 
how using SAIL steel can increase 
durability, life, safety and lon-
gevity of any construction and 
product. SAIL’s product basket 
has branded products like SAIL 
TMT, SAIL Jyoti GP/GC sheets, 
Salem stainless utensils products 
in its basket which fit the rural re-
quirements well and has popular 
acceptance.
Through this nation-wide cam-
paign initiated at Nalbari, Assam, 
SAIL aims to cover more than 100 
locations by the end of this year 
and within months of its incep-
tion around twenty workshops 
have already been conducted 
in various states. This new age 
marketing campaign strategi-
cally aims to develop a stronger 
link with consumers through 
direct engagement. All work-
shops of the campaign are de-
signed to familiarize participants 
about SAIL’s production process, 
product range, applications and 
advantages and the interactive 
sessions are conducted in local 
language for easier connect with 
audience. SAIL Earth-Quake 
Resistant (EQR) TMT Rebars re-
ceived special attention of the 

product development efforts are 
being made with intensive R&D 
efforts especially from the new 
state of the art mills commis-
sioned under the Modernisation 
and Expansion Plan. Amongst 
the Indian steel producers your 
company continues to be in the 
forefront in R&D with the high-
est spending.” Going further he 
added that, “SAIL’s state-of-the-
art New Universal Rail Mill at its 
Bhilai Steel Plant (BSP) was inau-
gurated by Hon’ble Steel Minister 
earlier this year, where World’s 
longest single piece rail of 130 
mtrs length is being produced 
and supplies of welded 260 mtrs 
rail panels to Indian Railways is 
in progress. The already opera-
tional new facilities under mod-
ernization and expansion were 
ramped up during the year. New 
Blast Furnace at Rourkela Steel 
Plant (RSP) achieved about 100 
percent of its capacity, whereas, 
other facilities like the New Plate 
Mill (NPM) also produced near to 
their rated capacities and it is very 
near to operating at 100 percent of 
its capacity.” He also added that 
the Wire Rod Mill of ISP will be 
soon producing world class Wire 
rods in special grades to meet the 
requirement of the Indian and 
Global Steel industries. He also 
sounded assured of the global 
trends in steel industry, and said 
that, “World economic recov-
ery is on track and a pickup in 
Global growth presents a healthy 
sign for industrial and manu-
facturing activities across globe. 
Meanwhile, India is projected 
to become the world’s fifth larg-
est economy in 2017, surpassing 
UK and France and the world’s 
third largest economy by 2023, 
surpassing Japan and Germany. 
India’s GDP is projected to rise 
from USD 2.2 trillion in 2016 to 
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Authority of India Limited (SAIL) 
has supplied 80 percent steel re-
quired for construction of the 
Sardar Sarovar Project inaugu-
rated by Hon’ble Prime Minister 
of India Mr. Narendra Modi to-
day. SAIL supplied around 85,000 
tonnes of steel (TMT) for the 
entire Sardar Sarovar Narmada 
Nigam Ltd. (SSNNL) project 
which comprises of all the canals 
throughout Gujrat which are con-
nected to Narmada River and 
Dam. This Sardar Sarovar proj-
ect is the second largest concrete 
gravity dam (by volume) and has 
the world’s third largest spillway 
discharging capacity.   
The Sardar Sarovar Dam is a 
gravity dam built on Narmada 
river near Navagam, Gujarat, 
which will benefit four Indian 
states namely Gujarat, Madhya 

Pradesh, Maharastra and Rajas-
than. A part of the Narmada 
Valley Project, it will help in irri-
gation and electrical power sup-
ply. It is a part of a large hydraulic 
engineering project involving the 
construction of a series of large ir-
rigation and hydroelectric multi-
purpose dams on the Narmada 
river. One of the 30 dams planned 
on river Narmada, Sardar Sarovar 
Dam (SSD) is the largest structure 
to be built. The project will irri-
gate more than 18,000 m2 (190,000 
sq ft), most of it in drought prone 
areas of Kutch and Saurashtra. 
The total installed capacity of the 
power facilities is 1,450 MW. 
SAIL has been supplying steel for 
many prestigious projects taken 
by the Government of India for 
fast paced infrastructure devel-
opment of the country.

audience who were keen to know 
regarding the bendability of the 
EQR and its higher resistance to 
earthquakes.
Company’s recently held cam-
paign at Mandi, Himachal 
Pradesh successfully involved a 
wide participation from locals 
and their families. Taking the 
buzz forward, SAIL organized 
another round in Palampur re-
cently integrating it with an on-
going exhibition on ‘Destination 
Himachal’ leveraging the crowd 
presence to raise awareness about 
steel consumption.

SAIL Supplies 80 Percent 
Steel For Sardar Sarovar 
Project
Once again partnering in one 
of the most prestigious and im-
portant national projects, Steel 

Wax De-oiling technology and  
BT-CSR Excellence. On Corporate 
Social Responsibility (CSR), 
NRL remains committed to 
create a better and sustainable 
environment for the society with 
special emphasis on the weaker 
section. 
The Company’s CSR expenditure 
during 2016-17 has increased to 
Rs. 20.70 cr. As an initiative to-
wards skill development and 
generating livelihood opportu-
nities for the local people, NRL 
has trained 160 local youths in 
the field of Nursing, Paramedics, 

Ayurvedic Nursing, Hospitality 
Management, Cutting and Tailo-
ring and the like.  A notable CSR 
achievement during the year is 
development of Gandhigaon vil-
lage as a model village. NRL has 
also set up a Skill Development 
Centre in Guwahati in asso-
ciation with Santhigiri Ashram 
for training local youth in 
AyurvedicPanchakarma. The 
VK  NRL School of Nursing  in 
Numaligarh has opened enrol-
ment for the current session, with 
its permanent campus under 
construction.

in Carbon di-oxide emission 
among all Indian Refineries (with 
Natural Gas) for the year 2015-
16; Intelligent PSU Award for 
successful implementation of e-
Commerce initiative; Governance 
Now PSU Award 2016 for best 
‘Asset Utilization’ and ‘Strategic 
Performance’; Greentech Gold 
Award for outstanding achi- 
evement in Environment Manage-
ment; Rashtra Vibhushan Award 
2016-17 – Platinum category 
for Excellence in Environment 
protection; CSIR recognition for 
successful commercialization of 

Cond ... from # 61

24thAnnual General Meeting of Numaligarh Refinery Limited held



77Kaleidoscope october, 2017 77Kaleidoscope october, 2017

Signing of MoU between AAI 
and ALIMCO
As part of Corporate Social Responsibility, AAI has 
taken several steps to sustain and empower under-
privileged communities near its airports and pro-
vide necessary help in socio-economic development 
of the region. AAI is working in health, sanitation, 
Paper Recycling, Rural Sports Education & Skill 
Development.    

One of the recent initiatives have been signing of 
MoU between AAI and ALIMCO for Rs.669 lakhs 
for conducting Cochlear Implant surgeries for un-
der-privileged children on PAN India basis.  The 
MoU was signed in the presence of Mr. Guruprasad 
Mohapatra, I.A.S., Chairman, AAI and Mr. D. R. 
Sarin, CMD, ALIMCO and senior executives of both 
the organisations.

As per estimate more than 10,000 children in India 
are born with congenital hearing loss and require 
cochlear implant. This major CSR initiative of AAI 
will help the children to completely overcome their 
hearing disability, thereby enabling them to hear 
and speak coherently and making them fully inde-
pendent to lead a normal and productive life. This 
effort will not only bring these underprivileged 
children to the mainstream of life but will also con-
tribute to national economy. 

Mr. Sanjeev Jindal, General Manager (CSR), AAI exchanging 
MoU with Mr. D. R. Sarin, CMD, ALIMCO in presence of Dr. 
Guruprasad Mohapatra, IAS, Chairman, AAI and Mr. Sudhir 
Raheja, Member (Planning), AAI. Mr. Prabal Basu, CMD, Balmer Lawrie & Co. Ltd. and Mr. 

Subhrangshu Sanyal, CEO, IIM Calcutta Innovation Park 
exchanging the MOU Document in the presence of Mr. D 
Sothi Selvam, Director [Manufacturing Businesses], Balmer 
Lawrie and Prof. Ashok Banerjee, Director, IIM Calcutta 
Innovation Park.

Balmer Lawrie to incubate 
Start-ups with IIM Calcutta 
Balmer Lawrie & Co. Ltd. signed an MOU with 
IIM Calcutta Innovation Park for incubation of 
Start-ups. The MOU was signed by Mr. Prabal 
Basu, CMD, Balmer Lawrie & Co. Ltd. and Mr. 
Subhrangshu Sanyal, CEO, IIM Calcutta Innovation 
Park in the presence of Mr. D Sothi Selvam, Director 
[Manufacturing Businesses], Balmer Lawrie 
and Prof Ashok Banerjee, Director, IIM Calcutta 
Innovation Park.  

‘Start-up India’, a flagship initiative of the 
Government of India, was launched by the Hon’ble 
Prime Minister of India, Shri Narendra Modi. The 
initiative aims at fostering entrepreneurship and 
promoting innovation by creating a healthy eco-
system conducive for the growth of Start-ups. In 
pursuance of this, under the guidance of  Minister 
of Petroleum & Natural Gas, Skill Development 
and Entrepreneurship, Mr. Dharmendra 
Pradhan,”Balmer Lawrie Start-up Fund”, was 
launched in May 2017. 

In association with IIM Calcutta Innovation Park, 
Balmer Lawrie will be selecting and incubating 
the start-ups jointly. Incubation support would be 

PSEs Ink MoU
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physical or virtual, depending on the need of the 
Start-up and would include work space, knowledge 
resources, mentoring, networking, customer con-
nect, investor connect and seed funding. Capacity 
building boot camps to impart essential knowledge 
on different aspects of business would be orga-
nized. To ensure success of this initiative, a con-
tinuous mentoring and monitoring mechanism for 
Start-ups would also be put in place.

Addressing the media, Mr. Prabal Basu said, 
“Balmer Lawrie is extremely happy to associate 
with IIM Calcutta in selection andincubation of 
Start-ups. Their experience, infrastructure and sup-
port will be of immense value to make this initiative 
a success.”

Cochin Shipyard Limited and 
Central Institute of Fisheries 
Technology Sign MoU for 
building Fishing Vessels
Cochin Shipyard Limited signed a Memorandum 
of Understanding (MoU) with Central Institute of 
Fisheries Technology (CIFT) for design and con-
struction of fishing vessels. The event was held in 
the presence of Chairman & Managing Director, 
Directors and senior officers of both CSL and CIFT.

This initiative, aims at creating benchmarks and 
standards in design and construction of fishing ves-
sels and enabling end to end solutions to the fisher-
ies sector in India by leveraging the programmes of 

‘Make in India’ and “Blue Revolution’ of the gov-
ernment of India.

MRPL signs MoU with 
Pilikula Nisarga Dhama for 
development of Greenbelt in 30 
acres land 
Mangalore Refinery and Petrochemicals Limited 
(MRPL) signed a Memorandum of Understanding 
(MOU) with Dr. Shivarama Karantha Pilikula 
Nisarga Dhama, Vamanjoor, Mangaluru to take up 
the greenbelt development Stage-2 in 30 acres of 
land in Pilikula biological park, Mangaluru.

Mr. M Vinaykumar, GGM (I/c Refinary, TS & 
MO), MRPL and Mr. V. Prasanna, Project Director   
(DUDC) & Executive Director of Pilikula Nisarga 
Dhama and Mr. Jayaprakash Bhandary Director, 
Pilikula Nisarga Dhama signed the MOU in 
MRPL recently.  Mr. K. Devadasa Shenoy GGM(I/c 
Operations), MRPL and Mr. Sanjay Verma  GGM 
(HSE&ISO), MRPL were present on the occasion.

As per the MOU, MRPL shall be funding the proj-
ect and Pilikula society shall develop 30 acres with 
plantation of different plants from Western Ghat 
species and also maintain the same for a period of 
three years.  

NALCO signs MoU with 
HCL and MECL
NALCO, HCL and MECL signed an MoU recently 

MoU Documents being exchanged between Senior 
Officials of CSL & CIFT.

MoU Document being signed between MRPL and Dr. 
Shivarama Karantha Pilikula Nisarga Dhama.
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to make the country self-reliant in the areas of 12 
strategic minerals that are either not available in the 
country or not available in the desired quantity. Dr. 
Tapan Kumar Chand, CMD, NALCO, Mr. Santosh 
Sharma, CMD, HCL and Dr. Gopal Dhawan, CMD 
MECL signed the MoU at the Corporate Office of 
NALCO in Bhubaneswar.

Speaking on the occasion, Dr. Tapan Kumar Chand 
said: “The objective of the MoU is to set up a Joint 
Venture Company namely Khanij Bidesh India Ltd 
(KABIL) to identify, explore, acquire, develop and 
process the strategic minerals overseas for commer-
cial use and for supplying to India to meet the do-
mestic requirements due to its non-availability in the 
country and giving a boost to Make in India drive of 
the Government of India.” Accordingly, a task force 
under the chairmanship of Director (P&amp;T), 
NALCO has been formed to finalize a draft JV agree-
ment by 2nd week of November. The Committee 
of CMD’s will meet in 3rd week of November un-
der chairmanship of CMD, NALCO to finalize the 
Joint Venture modalities and thereafter approval of 
Ministry and Niti Aayog will be obtained.

NRL signs MoU with 
United Nations Industrial 
Development Organization 
(UNIDO) for Bio- Refinery
Numaligarh Refinery Limited (NRL) recently 

signed an MoU with United Nations Industrial 
Development Organization (UNIDO) for 
Inclusive and Sustainable Bamboo Supply Chain 
Development for its upcoming Bio Refinery at 
Numaligarh, Assam. The MoU was signed in 
New Delhi by  UNIDO representative in India Mr. 
René Van Berkel, and Sr. Chief General Manager 
(Marketing & Business Development) NRL 
Mr. Bruno Ekka in presence of MD NRL  Mr. P. 
Padmanabhan and other senior Officials of NRL; 
UNIDO; Finland based  Chempolis Oy- Technology 
partner for NRL Bio-Refinery ; FORTUM -Clean-
energy company focusing on the Nordic and Baltic 
countries, Poland, Russia and India and Finnfund 
-Finnish Development fund Company .

Under  the MoU, UNIDO  (headquartered  in 
Vienna, Austria) agreed to collaborate closely 
with NRL on matters of mutual interest in order to 
achieve the common objectives viz. sustainable and 
efficient bamboo feedstock harvesting; developing 
collection and distribution value chain including 
regeneration of quality bamboo stock; develop-
ing capacities of the value chain actors as well as 
government institutions to effectively participate in 
the development of the bamboo sector; demonstra-
tion of viable technologies for primary processing 
of bamboo at cluster level and expanding access of 
youths to job-oriented and demand-driven skills fo-
cusing on industrial skills development within the 
bamboo value chain.

Dr. Tapan Kumar Chand, CMD, NALCO, Mr. Santosh Sharma, 
CMD, HCL and Dr. Gopal Dhawan, CMD MECL signing the 
MoU documents.

MoU documents being exchanged between UNIDO 
representative in India, Mr. René Van Berkel, and Sr. Chief 
General Manager (Marketing & Business Development) 
NRL Mr. Bruno Ekka in the presence of MD NRL, Mr. P. 
Padmanabhan and other senior Officials of NRL.
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Kalyanmayee-Airports Authority of 
India Women Welfare Association 
works towards the healthcare, 
education, environment and 
Swachh Bharat initiatives
Kalyanmayee, Airports Authority of India Women 
Welfare Association (AAIWWA) works towards the 
healthcare, education, environment and Swachh Bha-
rat initiatives to help the underprivileged and needy.

Kalyanmayee, under the able leadership of Ms. 
Anjali Mohapatra, All India President, orga-
nized a Cervical Cancer detection camps. “Mahila 
Swaasthya Jaanch Shivirs” at Kanakdurgabasti at 
RK Puram, New Delhi recently with support of 
NGOs like AOGIN India and CANSupport to ex-
amine women for reproductive health, especially 
for Cervical Cancer. Similar camps werealso or-
ganized in the past at Swami Vivekanand Basti 
Channkyapuri and Seelampur.The target group 
for screening was women aged between 30-60 
years, which is the most appropriate age for Cancer 
screening.
The main objectives of these camps were:
• To improve awareness about Cervical Cancer, 
the most common Cancer in India
• To improve awareness about general good 
health-seeking behavior, nutrition, etc.
• To carry out screening for pre-Cancerous and 
Cancerous Cervical lesions by Pap Smear Test.
• To treat minor Gynaecological complaints

• To facilitate hospital visit for women detected 
to be screen positive and complete treatment as 
required.

The exclusivity of these camps are not just screen-
ing but to improve awareness about general good 
health-seeking behavior, nutrition, Cervical and 
Breast Cancer, the two most common Cancers in 
India. Helping women to learn techniques of self-
examinationof breasts and also further teach other 
women in family and check their daughters too. 
The camps also tested them for Anemia and other 
Gynecological complaints. Further, Kalyanmayee 
facilitates the treatment of the women in AIIMS and 
GTB Hospital, detected to be screen positive as sug-
gested by the doctors’ team. In these three camps 
132 women were examined and 22 called for fur-
ther treatment in GTB Hospital and AIIMS and 14 
have been found positive. Kalyanmayee is also fol-
lowing up with CANSupport to ensure that those 
who need further treatment should visit hospital 
for further treatment. Kalyamayee is also planning 
to take this project to other cities across the country 
as well as in other parts of Delhi. Kalyamayee is also 
replicating this project to 11 cities across the coun-
try as well as in other parts of Delhi for next three 
consecutive years.

Inauguration of Swachhta 
Pakhwada at Sawala Gram 
Panchayat by CMD, HIL
CMD, Hindustan Insecticides Limited, Dr. S. P.  
Mohanty inaugurated Swachhta Pakhwada at 
Sawala Gram Panchayat located near to Rasayani 
Unit of HIL recently. CMD, HIL visited Sawala 
Gram Panchayat office alongwith Sr. Officers 
(which included Unit Head & DGM-HR &  Admn. 
of HIL) and Officer bearers of all the workers 
unions of Rasayani Unit of Hindustan Insecticides 
Limited, where he was welcomed by the Sarpanch 
of Sawala Gram Panchayat at the conference hall of 
Sawala Gram Panchayat Office. On this occasion the 
CMD of HIL gave a speech in which he mentioned 
that Rasayani Unit of HIL has adopted this Gram 
Panchayat under corporate social responsibility 
scheme of Government of India for the develop-
ment of the panchayat and upliftment of it’s peo-
ple by providing grant for creating infrastructure 

PSEs Celebrate Swachh Bharat Initiatives

Kalyanmayee-Airports Authority of India Women Welfare 
Association organizing a cervical cancer detection camps. 
“Mahila Swaasthya Jaanch Shivirs” at Kanakdurgabasti at 
RK Puram, New Delhi.
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and motivating children of residents of this Gram 
Panchayat in various ways.
Under the above scheme, Rasayani Unit of HIL 
has selected Sawala Gram Panchayat for observ-
ing Swachhta Pakhwada as per the direction of 
Government of India. Later on CMD, Sr. Officers 
and Officer Bearers of workers unions of HIL were 
requested by Sarpanch of Sawala Gram Panchayat 
to take round of the Gram Panchayat for seeing the 
cleanness drive under taken by them. Finally CMD 
of HIL inaugurated the cleanliness program in this 
panchayat by cleaning the garbage and laying the 
foundation for construction of a toilet for women. 

MCL observes Swachhta Pakhwada: 
Students spread Swachhta 
awareness through colours
As part of Swachhta Abhiyan , Mahanadi Coalfields 
ltd. distributed leaflets about Swachh awareness in 
all the Quarters of Ananda Vihar Colony Complex . 
Dustbins were installed at Jagriti Vihar Mandir and 
Anand Vihar Temple, Bank, Market Complex, etc. in 
the premises as part of the programme. These activ-
ities were undertaken to bring awareness towards 
Swachhta Abhiyan. Writing and debate contests 

were organized among DAV school students, 
which saw large participation. Cleanliness work 
was carried out at EB Valley, Oriental, Lakhanpur, 
Vasundhara and Talcher among others.
Students of various schools under Mahanadi 
Coalfields Ltd. (MCL) spread awareness on clean-
liness through colours on canvas and with their 
creative thoughts on Swachh Bharat Mission of 
Government of India

As a part of Swachhta Pakhwada-2017, MCL or-
ganised different activities on cleanliness in and 
around its command area in Odisha under its mis-
sion Swachh Koyalanchal towards Swachh Bharat 
Mission. With an aim to sensitise Generation-Next 
of the society on cleanliness, MCL units spread 
across Talcher Coalfields (Angul district), Ib Valley 
Coalfields (Jharsuguda and Sundergarh districts) 
and here in Sambalpur district of Odisha are or-
ganising painting, essay writing and seminars on 
Swachh Bharat for school children. The winners in 
different categories of competitions were awarded 
during the closing ceremony of the Pakhwada.

NLCIL organizes personal hygiene 
awareness programme for women 
and girl students 
As a part of the “Clean India Fortnight” celebra-
tions, the Corporate Social Responsibility(CSR) cell 
of NLCIL organised personal hygiene awareness 
programme for women and girl students in schools 
of villages around Neyveli recently. In the villages 
of Sorathur, Perperiyankuppam and Marungur, 
the programme was organized in association with 
the members of the Neyveli Chapter of the Women 
in Public Sector (WIPS), People Service Group 
(PSG) of Neyveli and Ramakrishna Seva Sangam. 

Swachhta Pakhwada being organized by HIL.

Swachhta Pakhwada being carried out by MCL.

Cleanliness Awareness being spread amongst the DAV 
School students.
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In Sorathur village, 200 students of the Panchayat 
Union Elementary School participated and inter-
acted with Dr. S. Vijayakumari, ACMO, NLCIL GH 
who highlighted the importance of their personal 
hygiene. The team of PSG enacted a short play to car-
ry home the points about Hygine, and Cleanliness. 
Mr. R.Mohan, CGM (CSR,SDC & Edn) was the chief 
guest, Mr. J. Peter James, GM(CSR), Ms.  Mohan, 
Office bearers and members of WIPS, Mr. Saba 
Rajendran participated. NLCIL gifted toiletries to 
the participants. Similarly in Perperiyankuppam 
around 250 persons including 200 girl students of 
the Government Girls Higher Secondary School 
participated. Dr. Gnana Sundari addressed them on 
Hygine, Cleanliness and about the environment. A 
rally by students lead by the Head Mistress of the 
School Ms. Senthil Nayagi went around the village 
to create an awareness about maintaining a clean 
village  and  in Marungur Village the volunteers of 
Neyveli Ramakrishna Seva Sangam organised the 
event. Dr. Kavitha, Dermatologist, NLCIL, GH ad-
dresses the students of Government HSS, Marungur 
on personal hygiene. A rally was also organized by 
the school students. About 250 women and girls stu-
dents benefitted. Awareness rally organized by the 
students of Government Girls Higher Secondary 
School, Perperiyankuppam in commemoration of 
the Clean India Fortnight. Also seen are officials 
of NLCIL CSR Dept., and Members of Women in 
Public Sector.

NLCIL Creating awareness on 
Cleanliness in the villages of R. 
Kokkankuppam of Ammeri and 
Pudunagar of Vadalur town under 
the “Cleanliness Fortnight” 
The Corporate Social Responsibility (CSR) Cell 

of NLCIL during the Cleaning Fortnight 2017 
organized campaign to create an awareness on 
Cleanliness in the villages of R. Kokkankuppam 
in  Ammeri and  Pudunagar at Vadalur town re-
cently in association with the Volunteers of Neyveli 
Blood Donor’s Association (NBDA) and  Associate 
Volunteers of Blood Donors (AVBD), Neyveli 
respectively.

At Ammeri village in R. Kokkankuppam around 
50 Volunteers and the public engaged them-
selves in cleaning garbage, in the Middle School 
(Near Thermal Power Station–II of NLCIL) prem-
ises & Mariamman Temple and disposing them 
properly. Mr. M. Somasundaram, ACM/ CSR/ 
NLCIL, Mr. Babu,Member of the Village admini- 
stration Board,and Volunteers of NBDA organized 
the campaign. Similarly at Pudunagar in Vadalur 
Town, the event was organized  at the Government 
Higher Secondary School. Mr. K. Manokaran,ACM/
CSR/NLCIL, Mr. Balasubramanian, Executive 
Officer, Vadalur Town Panchayat, Mr. Thiru-
murugan, Head Master of the School and mem-
bers  of the Associate Volunteers of Blood Donors, 
Neyveli participated. 
Around 200 Students of this school and the employ-
ees of town panchayat cleaned the school premis-
es and went around in a rally to create awareness 
about cleanliness of the environment. Various units, 
divisions of NLCIL , the regional offices and its sub-
sidies  in different states, are also observing the 
Cleanliness Fortnight. Students of the Government 
Higher Secondary School, Pudunagar, Vadalur, the 
employees of the town panchayat, Vadalur and 
the members of the Associate Volunteers of Blood 
Donors, Neyveli engaged in cleaning activity as a 
part of the Cleaning Fortnight’ 2017.

Hygiene Awareness Programme being carried out by NLCIL.

Volunteers carrying out Swachhta Abhiyan in the village.
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