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CHAIRMAN'S DESK

Striving to bring excellence in PSEs and emerge
as globally competitive entity, SCOPE focusses
on the issues that are relevant for their growth.
From Capacity Building of PSE Executives to
empowerment of Women Employees, digitization
of PSEs or issues related to RTI Act, the apex body
of PSEs has relentlessly worked on them and is
also working on numerous other issues of national
importance and concerning PSEs.

Commercial disputes have become the Achilles’
Heel as it takes a great deal of time and money.
Arbitration continues to be a preferred alternative
for dispute resolution. Taking forward its effort
in this area, SCOPE Forum for Conciliation &
Arbitration (SFCA) recently organized a two
day seminar on “Challenges in Contracts &
Arbitration”. Dr. E.M. Sudarsana Natchiappan,
Chairman, Parliamentary Standing Committee
on Law & Justice and Mr. P. K. Malhotra, ILS,
Secretary, Department of Legal Affairs, Ministry
of Law & Justice graced the occasion. The issues
and suggestions that emerged during the seminar
were deliberated in the Standing Legal Committee
of SCOPE and the final recommendations were
forwarded to Secretary Legal for consideration
of the Standing Committee for the proposed
amendments in the Arbitration and Conciliation
Act.

SCOPE’s Academy of Public Sector Enterprises
will soon be fully operational. It is a unique
initiative of SCOPE, in order to train the Induction
Level Executives of the PSEs and to give them a
comprehensive view of their professional life as
well as Public Sector as a whole. Later, the Academy
would also provide training for Middle and Senior
level Executives and rope in Professionals and
Academicians of repute from across the globe. A
Concept Paper for the comprehensive induction
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programme has been sent to Chief Executives
and Directors (HR) of PSEs for their inputs and
suggestions. A meeting with Directors (HR) and
Heads of Training function of CPSEs is also being
planned in the month of November 2015.

Understanding the increasing importance of
risk management many PSEs have taken steps to
implement Enterprise Risk Management (ERM) in
their organizations to meet business and regulatory
requirements. Keeping this in view, SCOPE
has undertaken a “Risk Management Maturity
Assessment Study” for PSEs. The study will serve
as useful reference and help in benchmarking risk
appetite and risk preparedness of PSEs with their
peers in the industry.

SCOPE recently released a Special Issue of
Kaleidoscope on Fertilizer Industry. The Special
Issue attempted to give an overall picture of the
Fertilizer Industry, issues & challenges faced by
them as well as policy initiatives by the government.

Women Empowerment is one of the important
areas being focussed by SCOPE. For grooming
potential candidates for Board Level positions,
SCOPE and Public Enterprises Selection Board
(PESB) is organizing a National Workshop on
Succession Planning for Women Executives. The
program will provide ample opportunities for

participants to interact with the Chairman and
Members of PESB and understand the roles and
responsibilities of Board Level positions.

SCOPE Management and Business Quiz Bonanza
(SMBQB) was started in the year 2014 across all the
CPSEs at pan India Level. The main objective of
organizing the quiz is to develop lateral thinking
skills, develop team spirit and foster decision
making ability amongst CPSE executives under
stressful environment. SCOPE will soon be
organizing the Quiz Event in six regions of the
country:.

SCOPE’s focus on enhancing performance of PSEs
and enabling them to become more competitive
and global in their orientation is an ongoing
process and with the present growth of Indian
Economy, it is determined to expand its initiatives
and activities. With your constant support, I am
confident that SCOPE will continue to achieve its
goal of serving Public Sector in the larger interest
of the nation.

AN

W

(R. G. Rajan)
Chairman, SCOPE
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PSEs Investing

Aggressively on R&D

he Public Sector has been
I a major source of strength
to the Indian Economy. It
has been investing aggressively
on Research and Development
(R&D) to enhance their global
competitiveness. It is because of
their robust institutional mecha-
nism promoting R&D culture and
regular investment in technology,
PSEs are well placed to beat es-
calating competition in global
market.

In the last three years from 2011-
12 to 2013-14, central public sec-
tor enterprises (CPSEs) cumula-
tively spent as much as Rs 19,324
crore on R&D to upgrade their
technological capabilities and
beat intensifying competition
from multinationals and domes-
tic private players.

The figure assumes added signifi-
cance given that India’s share in
global R&D spend still remains
stuck at the low level of 2.7 per-
cent (As per Battelle forecast for
2014), compared to 31.1 per-
cent and 17.5 percent for the US
and China respectively, and the
country ranks 76th in the Global
Innovation Index, below all
BRICs countries except Russia.

While the guidelines laid down
by the Department of Public

Enterprises stipulate minimum
R&D expenditure at 1 percent
of net profit for Maharatna and
Navratna PSEs and 0.5 percent
for Mini-Ratnas and others, actu-
al spending by some PSEs, espe-
cially those in the defence sector
has been much higher.

In 2013-14, BHEL led the way
by spending Rs 1,114 crore on
R&D, which works out to 32 per-
cent of the company’s net profits.
Hindustan Aeronautics Ltd spent
40 percent of its profits (Rs 1,083
crore) while Bharat Electronics
Ltd spent Rs. 467 crore which is
half of its profits of (Rs 932 crore).

Among non-defence PSEs which
spent more than the mandatory
requirement ONGC, Indian Oil,
Hindustan Petroleum and Steel
Authority are prominent. While
hydrocarbon upstream major
ONGC spent Rs 530 crore or 2.4
percent of its net profits estimat-
ed at the whopping Rs 22,095
crore, IOC invested 2.5 percent
of its 7,019 crore profit, SAIL 5.7
percent and HPCL 5.8 percent of
their net profits during the year
2013-14. Power PSE, NTPC spent
1.2 percent but that works out to a
decent amount in absolute terms
given that it earned Rs 10,975
crore in profit in that year.

ARTICLE

Dr. U. D. Choubey
Director General, SCOPE

Coming to defence sector, nine
defence PSEs including HAL,
BEL, BEML, Mazagon Dock and
Bharat Dynamics spent Rs 1,725
crore towards R&D in 2013-14.
They are thus set to play a criti-
cal role in helping India emerging
as a manufacturer of high-tech
weapon systems.

Public Enterprises are continu-
ously scouting for new technolo-
gies and acquisition to remain
abreast globally of the technologi-
cal advances. Many PSEs have es-
tablished dedicated R&D Centres
and Centres for Excellence for
technology upgradation as well
as in achieving technology break-
throughs. It is because of these ef-
forts, the products manufactured
by some of the PSEs are highly
technology intensive. Intensive
in-house research has enabled
such enterprises to cater to the
demands of customers who are
usually well aware of techno-
logical strides made worldwide.
To encourage PSEs to spend on
research, the government has as-
signed 5 percent weightage to
R&D in the memorandums of un-
derstanding signed with them.

Since PSEs have always been
playing leading role in govern-
ment’s planned development
process and heartily supporting

KALEIDOSCOPE October, 2015 1
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its economic revival drive, the
government has scaled up capi-
tal expenditure investment target
for CPSEs by 34 percent to Rs 3.17
lakh crore in 2015-16. Because
of their robust investment per-
formance, PSEs have maintained
strong presence in core sectors of
economy like oil and gas, power,
steel and mining as well as de-
fence production even after these
sectors have been opened for pri-
vate participation.

The investment made by PSEs
in technology should help them
in playing an important role in
the ‘Make in India’ programme
which is being promoted by the
government to raise share of do-
mestic manufacturing from 16
percent to 25 percent in GDP by
2025 with an eye on creating 100
million jobs.

Defence manufacturing and space,
electricity machinery, renewable
energy, oil and gas and mining
are the sectors where public sector
holds sizeable presence and can
play a crucial role. Further, energy,
power and steel are key inputs for
manufacturing industry. If these
inputs can be supplied to manu-
facturers at competitive prices,
domestic manufacturing will defi-
nitely boom.

India’s manufacturing sector is
hobbled by poor transport infra-
structure and unreliable power
supply. The government has
drawn up plans to spend as much
as $ 1 trillion in the current Five-
year Plan (2012-17) to overcome

Research and Development,
innovation and constant
upgradation of technology
are crucial for economic
growth. India’s dependency
on developed countries in
terms of importing technol-
ogy is a matter of concern.
The country needs to build
its own capacity, strengthen
its technological potency

and become self reliant. R&D

culture and technology up-

gradation can raise produc-
tivity and also play a crucial
role in making the “Make in
India” programme a success,
boosting manufacturing
industries and in creating

millions of jobs.

infrastructural bottlenecks. The
government has envisaged pub-
lic-private partnership model to
elicit requisite investment. More
than half of the investment is ex-
pected to come from the public
sector.

Lately, the government has sharp-
ened focus on clean sources of en-
ergy as part of its strategy to sup-
port global effort to fight climate
change. In a strategic decision, it
has scaled up solar capacity ad-
dition target five times to 100
GW. It has also revised up wind
power capacity addition tar-
get. Power and energy PSEs like
NTPC, Solar Energy Corporation,
equipment supplier BHEL and
power sector lenders like Power
Finance Corporation and Rural
Electrification Corporation are ex-
pected to contribute significantly
toward the envisaged target.

The public sector has been a
major source of strength to the
Indian economy. With more and
more PSEs taking R&D route to
beat global competition and with
their robust institutional mecha-
nism promoting Ré&D culture,
PSEs are gearing to contribute
significantly to the country’s do-
mestic manufacturing industry.

Research and Development, in-
novation and constant upgrada-
tion of technology are crucial for
economic growth. India’s depen-
dency on developed countries in
terms of importing technology is
a matter of concern. The country
needs to build its own capacity,
strengthen its technological po-
tency and become self reliant.
R&D culture and technology
upgradation can raise produc-
tivity and also play a crucial role
in making the “Make in India”
programme a success, boosting
manufacturing industries and in
creating millions of jobs. Il H M

8 | KALEIDOSCOPE October, 2015



India to Lead the

Global Growth

1960s belonged to Germany

and Japan in economic de-
velopment, the next two de-
cades belonged to Singapore and
South Korea. Starting with 1990,
the two decades belonged to
China. It is now the turn of India
to lead the way and the coun-
try should not miss the bus as
this sort of opportunity may not
come again.

If two decades starting with

The signals are already avail-
able. India has already surpassed
all other emerging economies
in growth rate to become fast-
est growing economy this year.
It is heartening to note when
Chinese economy is slowing
down, India’s growth is picking
up. Analysing the data from FDI
market, London based Financial
Times said India is in pole posi-
tion to pass both China and US
in the FDI league tables this year.
With mid-year data on greenfield
FDI available now, 2015 look to be
a milestone year for India follow-
ing its impressive performance in
2014. India received $31 billion of
greenfield FDI in first six months
of this year against China’s $28
billion and US $27 billion.

China which clocked double
-digit annual economic growth
has now started slowing down.

In certain years it received $120
billion FDI annually. Obviously
its growth rate will stabilise at a
lower level as the giant economy
in Asia now becomes a $10 tril-
lion economy. Among BRICS
grouping - Brazil, Russia, India,
China and South Africa, Indian
economy was considered to
be doing badly comparative-
ly among these five emerging
economies a couple of years ago.
While all the other four were on
the ascedent, India was on the
decline. Now with global crisis
continuing in the advanced econ-
omies, is India, which is now on
the ascendent and others are on
a slowdown mode among BRICS.
This is partly because the other
emerging economies pursued the
path of export-led growth. When
advanced economies are not do-
ing all that well and emerging
economies other than India are
on slowdown mode, only India
offered opportunity for invest-
ment as it had large domestic
market, trained manpower and
very strong information tech-
nology sector. The huge infra-
structure deficit too provided
humongous opportunity for for-
eign companies to invest in India.
Pension funds in North America
is waiting for an opportunity to

ARTICLE

K. R. Sudhaman
Senior Business Journalist

invest part of at least $600 bil-
lion that they have. Which place
could be a better investment des-
tination than India that too at a
time when global commodities
prices are falling. This is a win-
win situation for both. Pension
funds could get better return on
much-needed long-term invest-
ments in India. India also needed
fix its infrastructure bottleneck,
well in time to take advantage
of the global market when the
economic recovery starts in
advanced economies in the next
few years.

Even sceptics cannot, therefore,
deny the fact that Prime Minister
Mr. Narendra Modi sold Indian
economy well during his recent
visit to United States, especially
at Silicon Valley, luring non-res-
ident Indians to invest. Indians
form one third of those employed
in Information Technology com-
panies there. Mr. Modi took this
opportunity to woo Indian di-
aspora at Silicon Valley, which
is also home for start ups. He
struck a right chord in United
States as he met Wall Street big-
wigs, Fortune 500 companies
and Silicon Valley CEOs. India
and United States have com-
mitted to step up bilateral trade
five fold to $500 billion from the

KALEIDOSCOPE October, 2015 | 9
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present $100 billion in the next
five years. This meant there is go-
ing to be step up in flow of for-
eign direct investment into India,
particularly in infrastructure, re- Mr. Amitabh Kant
newable energy like solar, invest-
ments in Shale gas exploration.
That apart United States have India’s resolve to bring
agreed to supply liquified natu- . .
ral gas to India from 2017. This down its ranking of
will help in several gas based ease of doing business
power plants totalling 22,000
MW, which are ready but unable from current level of
to start production for want of 142 to close to fifty in
gas supply. Also there are fertil-
iser plants, which have not been next three years, the
able to manufacture to their full
capacity for want of gas supply.
There are some fertiliser plants which would be vis-
which are now based on expen-
sive feed stock of naptha and
hence have converted into cheap World Bank ranking
gas based plants. But they were .
unable to operate on gas due to in next few months. In
non availability of gas. So huge
amount of money invested in
gas based power plants and for clared almost control
conversion to gas based fertiliser
plants have become idle invest-
ment for the time being resulting mechanism for start-
in burgeoning non-performing
assets of particularly public sec-
tor banks. India.

Industry Secretary,

announced recently

initial reflections of

ible in the anticipated

addition, he also de-

and regulatory free

ups to do business in

Ease of doing business is one
thing that the entire business

community in United States
wanted. India is a difficult place
to do business. Procedural hur-
dles, corruption and poor deliv-
ery are some of the concerns that
the US Inc raised during their
meeting with Mr. Modi. Several
CEOs also highlighted the need
for consistent and predictable
tax regime. The retrospective
tax amendment a few years ago
had put India in bad light and
made several foreign companies
lose confidence in India in spite
of sound legal system and vi-
brant democracy and language
advantage.

The government has done some
damage control but the slow pro-
cess of rectifying them has be-
come irksome. While the govern-
ment has announced with fanfare
major initiatives like Make in
India, Skill India and Digital
India, not much has happened on
the ground of making foreign in-
vestors a little wary about India.
Now efforts to set right these hic-
cups are being made. This is evi-
dent from the recent World Bank
report on ease of doing business
in states. Now states are connect-
ing with each other to remove
these irritants to attract more for-
eign investment. This is bound to
reflect in ease of doing business
at the national level.

Industry Secretary, Mr. Amitabh
Kant announced recently India’s
resolve to bring down its ranking
of ease of doing business from
current level of 142 to close to
fifty in next three years, the ini-
tial reflections of which would
be visible in the anticipated
World Bank ranking in next few
months. In addition, he also de-
clared almost control and regula-
tory free mechanism for startups
to do business in India.

10 | KALEIDOSCOPE October, 2015



“In a bid to attain the proposed
ranking of fifty, the govern-
ment has already constituted
Vishwanathan Committee for
bankruptcy law, the report of
which is expected shortly. It is
also putting in place a very sound
arbitration system so as to resolve
the corporate disputes quicker
than anticipated and also identi-
fied 336 grey points that need the
attention of the states to simplify
the business processes. Similarly,
host of regulations that existed
for so long in the statutes have
already been simplified and the
existing cumbersome processes
are being removed to improve
ease of doing business in India”,
Industry Secretary said adding.

“The 336 points on which the
state’s policy makers have been
asked by the Centre to take ac-
tion to improve ease of doing
business would again be assessed
and analyzed by the World Bank
after State Governments have
attended to them and that will
make another impact, conse-
quences of which will lead to fur-
ther improving the ease of doing
business ranking, which is likely
to take a minimum of three year’s
time span”.

He also laid special emphasis
on simplifying the regulatory
framework that govern various
MSMEs as also India’s exports
and imports, saying that pro-
cesses have been simplified on
this front a great deal as MSMEs
would now require to fill in a
single page form to conduct their
business from earlier require-
ment of filling in 22 pages form
for this job.

This is significant because the big
global companies have already
established in India and they
only have to expand further. It

is the MSMEs from abroad that
have yet to come to India. They
are basically ancillary industries
and they are expected to come in
a big way in industrial manufac-
turing zones being set up now in
various parts of the country.

Prime Minister has mentioned out
that systemic changes brought
about by the government in the
dole out of cooking gas subsidy
had resulted in plugging leakage.
Direct benefit transfer system of
depositing the subsidy directly
into the bank of account of the
beneficiary has helped govern-
ment eliminate 6 crore bogus
cooking gas connections, thereby
bringing about annual saving of
Rs 19,000 crore subsidy. He how-
ever admitted the changes can-
not happen overnight. He said if
one is driving a scooter, it is easy
to stop and turnaround quickly.
If one is an engine driver of a
goods train with 40 bogies then
it cannot stop abruptly and turn-
around. Like a goods train India
is a vast country with huge prob-
lems. His government is bringing
about the necessary changes in
governance in particular and this
is visible already but it would be
sometime before all the ills of the

ARTICLE

economy are rectified. India also
needed to create congenial atmo-
sphere to promote research in the
country so that youth get oppor-
tunity to pursue.

The mood of despondency that
existed 16 months ago is chang-
ing but government needed to
do much more so that things do
change on the ground. There is
a general perception that it has
not changed much on the ground
among investors. The govern-
ment will have to go the extra
mile to change it as otherwise
India would miss the opportu-
nity to step onto the path of rapid
development. India is the only
major economy with strong fun-
damentals now. If we have take
to exploit to the hilt to push eco-
nomic development, India need-
ed to vigorously pursue reforms
in education so as to produce em-
ployable graduates passing out
from institutes of learning. So far
India had concentrated only on
quantity by churning out gradu-
ates in large number. Now, Indian
education system has to reform
to produce quality graduates.
Otherwise the demographic divi-
dend India has now may turn out
to be ticking time bomb. Il M
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Independent Directors:

Kingpin

of Governance

hird world countries like
I India have entrusted a piv-
otal role to Public Sector.
The growth aims at increasing
production, adopting technolo-
gies for modernization, opti-
mizing use of scarce resources,
competing in free economy, gen-
erating employment, bringing
institutional reforms, and raising
standards of living for millions
of people condemned to poverty,
inequality, unemployment, hun-
ger and ignorance. Irrespective
of form, public enterprises have
to be development oriented, goal
oriented and result bound while
remaining flexible, adaptable and
professionalized.

Public Enterprises are normally
subject to some kind of collegiate
leadership. Board of Directors as
custodian of governance, provide
entrepreneurial qualities in mini-
mizing if not eliminating board-
room sins of omissions- strategy,
performance or oversight. Hence,
efficacy of leadership hinges
on Board diversity in terms of
knowledge, experience, under-
standing, perspective, gender etc.
They dispassionately take deci-
sions on expansion, diversifica-
tion, technological up gradation,
client hunting, strategic sale,
disinvestment etc. An analysis
of governance framework is a

testimony that some CPSEs are
prone to rubber stamp boards,
faulty risk management system,
absence of succession planning,
risky investments, accounting/
audit lacunae, and above-all, ab-
sence of independent thinking
Directors with business acumen
and skills.

If robust boards are key to devel-
opment, Independent Directors
are principal agents of gover-
nance process. This concept
gained momentum after Asian
financial crisis in 90s. Cadbury
Committee (1993), Greenbury
Report (1995), Higgs Review
(2003), Birla Committee (1999),
Murthy Committee (2003) and
other Committees reiterated for
inducting Independent Directors
to enhance transparency & bal-
ance skills and experience of
executive/ non executive direc-
tors. As a result, indispensabil-
ity of Independent Directors
has emerged as corner stone of
worldwide governance move-
ment by enacting/amending leg-
islation from time to time.

Companies Act 2013 in India is
hailed as forward looking and
landmark legislation at par with
international best practices. It is
a historic milestone in improv-
ing governance, simplifying
regulations, enhancing investor’s

Dr. B. B. Goel
Professor of Public Admn. (Retd.)
Punjab University

interest and boosting morale of
whistleblowers. It makes regula-
tory framework a model for emu-
lation for emerging economies.

Independent Directors:
Bulwark of Governance

The concept of Independent
Directors according to this leg-
islation has been introduced for
the first time. They bring out-
side perspective in evaluating
decisions, allow free and frank
opinion and endeavor to raise
bar on governance. They counter
to balance management weak-
nesses, ensure legal and ethical
behavior and facilitate to survive,
grow and prosper. They aim at
improving corporate credibility,
governance standards and risk
management of the company.
They take unbiased decisions to
maintain accountability.

Simply stated, Independent
Director is a Director other than
Managing Director/ Whole Time
Director/ Nominee Director.
According to Nasdagq, an
Independent Director is a person
other than executive officer/ em-
ployee/ any other individual hav-
ing a relationship which in opin-
ion of Board would interfere with
exercise of individual judgment
in carrying out responsibilities of
a Director. Besides, they:

12 | KALEIDOSCOPE October, 2015



* must possess integrity and rel-
evant experience;

¢ do not have material or pecuni-
ary relationship with company/
subsidiaries;

e or their relatives should not
have more than 2% shareholding;

¢ should not have any key mana-
gerial position;

¢ should not have been employ-
ees of company;

¢ should not have been director
of a nol profit organization which
receives 25% or more of its re-
ceipts from company/subsidiar-
ies or from an one who holds 2%
voting rights;

e must not be a promoter of
company;

e must not hold more than 2%
voting rights.

Further, Revised Clause 49
(Listing Agreement) stipulates
that candidate should not be be-
low 21 years and a material sup-
plier, service provider, customer,
lesser or lessee of company. The
intention is that Independent
directors do not have any pe-
cuniary  relationship/monetary
interest. However, Act fails to
elaborate judgment for determin-
ing to measure integrity and rel-
evant experience of a candidate
for appointment as Independent
Director.

The disqualifications prescribed
for Directors are stringent to
bring discipline in boardroom.
Provisions under Section 274(1)
(g) are now extended to compa-
nies other than public companies.
There are additional grounds
of disqualifications such as con-
victed of offence dealing with
related party transactions dur-
ing past five years. Similarly,
Directors in private companies

ARTICLE

face disqualifications for non fil-
ing of annual returns/failure to
repay deposits/redeem debenture
for more than one year.

Data Bank: To ease selection pro-
cess, Act provides that Central
Government / other agency shall
maintain a Data Bank of will-
ing/ eligible persons (providing
DIN, PAN, name, date of birth,
gender, nationality, occupation,
address, phone, email, qualifica-
tions, experience etc.,) on website
of Ministry of Corporate Affairs/
notified website. However, com-
pany would be solely responsible
for due diligence before appoint-
ment. It is not clear whether com-
panies can appoint Directors ful-
filling criteria even though they
are not enlisted in Data Bank.
Besides, there is every hunch
whether enough qualified ex-
perts would be available to meet
demand. Pursuant to MCA's
notification, conglomerate of ac-
counting institutions, Institute of
Directors, Prime Data Base are
extending such facilities. DPE
as nodal agency maintains data
bank for CPSEs. It has diverse list
of candidates drawn from former
civil servants and chief executives
of CPSEs, Chartered accountants
and academicians.

Classification: Act classifies di-
rectors as Independent Director,
Woman Director, Nominee
Director, Whole time Director,
Alternate  Director, Resident
Director. An alternate director is
appointed in place of a Director
absent for more than three
months. Concept of Resident di-
rector ensures that companies do
not comprise entirely of NRIs. A
resident director is one who has
stayed in India for not less than
182 days in previous calendar
year. This provision caused hav-
oc in corporate sector as compa-
nies were required to restructure
Boards immediately.

Actis gender friendly by mandat-
ing minimum one woman direc-
tor whether executive or indepen-
dent director. The deadline for
appointment has since expired
and companies face huge penal-
ties. Minister of State for Finance
in Lok Sabha reported that 1577
out of 5362 listed companies have
yet to appoint woman directors
while 24 listed CPSEs sail in same
boat. It did not commit any time
framework for their induction.

Nominee Directors (maximum
two) by virtue of sharehold-
ing in Government companies
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can be appointed. Directors ap-
pointed by private equity inves-
tors are now covered as Nominee
Directors. However, nominees
are no longer considered as
Independent.

Selection: Selection of Directors
in public companies starts
with candidates’” identification
from Data Bank. Thereafter,
Nomination Committee/ entire
Board puts its seal for approval in
shareholders meeting. In CPSEs,
identification and selection pro-
cess is tedious & time consum-
ing. Role of CPSE comes to a halt
once it gives vacancy account
of Independent Directors to ad-
ministrative ministry. The lat-
ter having identified candidates
from Data Bank/ own sources,
approaches DPE. Selection is car-
ried out by a Search Committee.
Once its recommendations rout-
ed through administrative min-
istry are approved by Cabinet
Committee on Appointments,
the ministry issues appointment
letter. The whole process some-
times takes longtime affecting
delay in key policy decisions.
There are few CPSEs claiming
100% strength of Independent
Directors. As a result,
Government Nominee Directors
are burdened to chair crucial
meetings of various Committees.
Non induction of Independent
Directors in time has its repercus-
sions in grant of enhanced status/
powers of Maharatna/ Navratna/
Mini Ratna enterprises. The se-
lection process bears that while
concerned CPSE has little role in
inducting Directors, its Board is
obliged to submit a declaration
that appointment is justifiable
and candidate fulfils criteria of
independence.

Appointment Letter: Sharehol-
ders in general meeting have to
approve appointment of Directors

Independent Directors
have to be active par-
ticipants than passive
advisors as Boardroom
is generally packed
with ‘shadow directors’
who act as real policy
makers. Their caliber

is of vital importance.
They must possess
core competencies and
attributes like proven
integrity, expertise,
sense of accountabil-
ity, ethical standards,
inter personal skills

and satisfying criteria

of independence. Then
only, they can act as
harbinger for striking
right balance between
individuals, economy
& social interests and
remain kingpin of cor-

porate governance.

individually. Explanatory state-
ment annexed to notice has to jus-
tify appointment. Thereafter, ap-
pointment is formalized through
a letter highlighting status of
appointment, time commitment,
role in committees, conflict of
interest, duties, remuneration,
performance appraisal, accep-
tance of offer etc. The Director in
turn while attending first Board

meeting has to submit a self dec-
laration of being independent.
This declaration is furnished
at every financial year end and
also whenever there is change in
circumstances which affects his
status.

Number of Directors: Unlike
old Act where companies were
required to obtain Government
approval for increasing number
of Directors beyond prescribed
ceiling, new legislation autho-
rizes them to increase this num-
ber through a special resolu-
tion. At present, a person can be
Independent Director of not more
than 20 companies (including 10
public companies). They consti-
tute a lion’s share in composi-
tion of Boards. In CPSEs (listed
and unlisted) with Non executive
Chairman, at least 1/3rd mem-
bers have to be independent. But,
with Executive Chairman, they
constitute at least 50% of Board
members.

Remuneration: Legislation pro-
vides fee upto Rs.One lac per
Board or a Committee meeting,
reimbursement of boarding/lodg-
ing expenses and profit related
commission. However, unlike
Listing Agreement, Act does not
allow stock options. In case of
loss making/companies with in-
adequate profit, commission can-
not also be paid. Such companies,
therefore, fail to induct talented
directors. India INC, of late,
is demanding remuneration in
form of some retainership/ fixed
monthly fee for them. In this re-
spect, High level Committee to
review changes in Companies
Act is already seized of this mat-
ter to compensate Independent
Directors for their crucial role in
governance.

Vacancy: Any vacancy due to
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death/resignation has to be filled
up in next Board meeting or
within three months whichever is
later. Besides, office of a Director
becomes vacant if one is absent
for 12 months with/without leave
granted by Board. This provi-
sion signals that only those who
evince interest and contribute in
policy making are inducted and
do not take their assignments
lightly.

Board Meetings: Unlike old Act,
Board meetings are to be con-
vened with 7 days notice. ICT
advancement has further brought
ease in Board functioning and
busy Directors can participate
from a distant place. Besides,
old practice of holding quarterly
meetings has been discontinued.
Now four Board meetings with
a gap of not more than 120 days
have to be held.

Duties: To strengthen gover-
nance standards, 2013 Act un-
like old legislation has explicitly
crystallized facilitative role of
Independent Directors in per-
forming duties with care, skill,
diligence and without any con-
flict of interest/undue gain. But,
it does not clarify whether these
are exhaustive duties or broadly
phrased ones. In fact, duties en-
shrined under Section 166 are so
onerous that many persons may
not like to continue.

Code of Conduct: Code of con-
duct acts as guide for Directors
in balancing conflicting interests
of stakeholders. 2013 Act unlike
old provisions enlists a sepa-
rate Schedule for Independent
Directors. For CPSEs, adminis-
trative ministries in consulta-
tion with DPE have also devised
such Codes. But, these gener-
ally remain ornamental/ rarely
practiced.

Liabilities & Penalties: A
Director unlike old legislation is
considered in default for omis-
sions occurring with his knowl-
edge, consent or connivance.
Nominee directors, despite being
not independent are nevertheless
eligible for immunity. This provi-
sion ensures governance culture,
transparency and independence.
Further, non compliance of du-
ties/provisions of Act is punish-
able with prosecution and penal-
ties (increased from Rs.10000 to
Rs.50000). It discourages poten-
tial Directors to accept positions
where they would be exposed to
greater liabilities while having
limited control over Board.

Performance Appraisal: Periodic
performance evaluation of Board
members determines extending
their appointment or looking
for fresh talent. The Act pro-
vides performance appraisal by
Board (excluding the director
being evaluated) and this report
becomes the basis for extending
tenure.

Programs for improving Gover-
nance: In many countries, there
have been determined -efforts
for training and creating a large
pool of competent directors to
discharge their duties effectively.
SCOPE has been organizing pro-
grams on Corporate Governance
with focus on Independent
Directors with the objective of
improving Board effectiveness
and enhancing professionaliza-
tion of PSE Boards. These pro-
grams started in 2005 are held
under the aegis of DPE and in
collaboration with Academy of
Corporate Governance (ACG).
Now, corporate stalwarts un-
der aegis of FICCI Centre for
Corporate Governance are setting
up Director’s Forum to create a
platform for Board members to

exchange views and informa-
tion, to network and seek advice
from subject experts. It shall fa-
cilitate in nurturing polished
Directors to enhance investor’s
confidence and improve quality
of governance.

Inspite of constructive/ con-
tributory role expected from
Independent Directors, this in-
stitution is criticized by vested
interests who wish to preserve
Boards’ character as a closed
club of yes men. The dissent also
comes from Chairmen of FTSE
100 companies and small compa-
nies. Independent Directors split
spirit of a unitary Board; make
Chairman an alternate power
centre; cannot devote sufficient
time due to other commitments;
lack expertise for complex issues;
have limited access to informa-
tion for decision-making; and
are not effective in preventing
frauds. After Satyam, nearly 350
Independent Directors resigned
across India. Undoubtedly, some
criticism cannot be denied, but
fact remains that this institution
needs to be strengthened as a part
of governance Benchmark.

To  conclude, Independent
Directors have to be active par-
ticipants than passive advisors as
Boardroom is generally packed
with ‘shadow directors” who act
as real policy makers. Their cali-
ber is of vital importance. They
must possess core competencies
and attributes like proven integri-
ty, expertise, sense of accountabil-
ity, ethical standards, inter per-
sonal skills and satisfying criteria
of independence. Then only, they
can act as harbinger for striking
right balance between individu-
als, economy & social interests
and remain kingpin of corporate

governance.
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Digital India:

cross villages exceeding

6,50,000 in number and

2,50,000 gram panchay-
ats (GPs) represented by 3 mil-
lion panchayat members, about
40% population live below the of-
ficial poverty line, illiteracy rate is
more than 25-30% and digital lit-
eracy is almost no-existent among
more than 90% of the country’s
population.

India’s record in exploiting infor-
mation and communication tech-
nology (ICT) for governance has
not been an envious one. Among
193 countries, India ranked 118 on
the e-Government Development
Index as per the United Nations
e-Government Survey 2014. This
is despite the fact that India is
considered one of the global
hotspots in ICT.

Following the visit of Prime
Minister Narendra Modi to the
Silicon Valley and his meetings
with CEOs of global ICT compa-
nies like Apple, Facebook, Cisco
and Microsoft, there is renewed
emphasis on digitizing India.
But emphasis is one thing, and
achieving the desired objective
is another. The latter calls for

M. K. Shukla*

reforming oneself, dropping im-
practical old practices and target-
ing to achieve the objective with a
system approach. And this is yet
to be seen.

Encouraging signals, though,
came out from the Silicon Valley.
Google’s support tendered by
CEO Sundar Pichai offered new
hope that Indian Railways would
be able to provide Wi-Fi services
at 500 stations over the next few
years. Other announcements in-
cluded Microsoft CEO, Satya
Nadella’s promise of cloud-based
services from India, and connec-
tivity at the village level through
TV White Space (unused broad-
cast spectrum), and Qualcomm
CEO Paul Jacob’s $150-million
fund for start-ups in India.

No doubt, foreigners can help.
But they can't bridge the huge
digital gap. The data on broad-
band access at the end of 2014 in
the Broadband Report 2015 by the
International Telecommunication
Union (ITU) and UNESCO shows
that India is lagging behind its
developing neighbors in Asia.
Broadband subscription as a
percentage of our population

Rakesh Ranjan**

trail most countries, and the per-
centage of individuals using the
internet is at the bottom of the
pack with Myanmar, Bangladesh,
Pakistan and Nepal.

Not only are reliable broadband
services not available in much
of the country, there is a huge
shortage of competent hardware
technicians to service computers
and related components. Mobile-
based internet applications suffer
from the problems of connectivity
and speed, besides being hugely
expensive as if they were a luxury
product.

So the scope for digitization is vast
and profitable. Digitization could
help change the face of India
is undoubted. The humongous
success of the Prime Minister’s
‘Jan-Dhan Yojna’ is sufficient to
convince even the most rabid
doubters. A national mission to
take banking to the doorstep of
the poorest of the poor, the Yojna
has created possibilities for each
household to have at least one
bank account and special benefits
such as zero balance and accident
insurance cover up to Rs. 1 lakh,
etc. By default, it has motivated

"M K Shukla has worked with Financial Express, HT, Deccan Chronicle & Deccan Herald in various capacity

™ Rakesh Ranjan is Editor-in-Chief of Indianmandarins.com (web-news on Indian bureaucracy & governance)
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people into financial literacy by
improving access to credit, in-
surance, remittance and pension
facilities. And it is helping chan-
nel all government benefits to
the beneficiaries” bank accounts,
reducing the scope of corruption
in rural banking, disbursement of
funds for the benefit of the poor
and better utilization of state
resources.

Following the success of the Jan-
Dhan Yojna, the Reserve Bank of
India was encouraged to clear
licenses for payment banks. This
allowed some of the mobile com-
panies to secure these licenses
and harness their extensive dis-
tribution networks, actual cov-
erage area and connectivity to
address some of the challenges
facing banking services in rural
areas. These payment banks are
now serving as a viable and effec-
tive complementary channel for
financial inclusion.

As the government moves on its
stated path of digitizing India,
the most difficult roadblock is
poor internet connectivity and
speed. Since private telecom op-
erators have been unwilling to
share their resources with the
government, the government was
constrained to take up the chal-
lenge of setting up the national
broadband highways on its own.

A separate public sector enter-
prise called Bharat Broadband
Network Ltd (BBNL) was created
in February 2012 to lay a total of
6,00,000 km of optical fibre cable
(OFC) under the National Optical
Fibre Network (NOFN). BBNL
is getting the project executed
through three PSUs — BSNL,
RailTel and PGCIL — in the ra-
tio of 70:15:15. Like every new
organization, BBNL has suffered
setbacks. The deadline for com-
pleting the NOFN project has

FDigital
India/,
!

e
p

been revised several times and
the new deadline is December
2016. The cost estimate has also
shot up from the initial Rs 20,000
crore to Rs 35,000 crore. Chances
are that if the government does
not change its rules and proce-
dures guiding all big projects of
this nature and if BBNL does not
improve its coordination with
BSNL, RailTel and PGCIL, the
NOFN project would prove a
pipedream involving huge cost
and time overruns. The concept
of minimum government will not
work here. Because of the vicious
layer upon layer of regulations,
government will have to put its
foot down to ensure the dead-
line is met within the given cost
parameters.

It has been estimated that in-
cremental OFC of 2.4 km/Gram
Panchayat (GP) has to be laid to
connect 2.5 lakh Gram Panchayats
and 600 million people in the ru-
ral areas. Since the programme in-
volves laying cable over a length
of 6,00,000 kms, BBNL could have
gone for private participation
from the beginning. But govern-
ment rules and regulations com-
plicated its operation. It was only
after it was observed that BBNL
would not be able to achieve even

its revised deadline of December

2016 that the enterprises were
allowed to involve private part-
ners. That again may not be ad-
equate in view of other problems
like land acquisition, law and or-
der problems, cartelization, etc.

The government has big ambi-
tions for the NOFN. It is planned
that the rural areas’ network will
have the GPON (Gigabit Passive
Optical Network) standard that
differs from other PON standards
in that it achieves higher band-
width and higher efficiency using
larger, variable-length packets.
GPON offers efficient packaging
of user traffic, with frame segmen-
tation allowing higher quality of
service (QoS) for delay-sensitive
voice and video communications
traffic. It is also planned to pro-
vide 100Mbps speed in rural ar-
eas and Wi-fi connectivity at each
optical network terminal (ONT),
and geographical information
system (GIS) to map planning,
designing, and marketing of vari-
ous services.

The NOFN is intended as a trans-
port network to enforce Digital
India through delivery of utilities
for Panchayats through:

e Panchayat Management -
Gram sabha meetings, village
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records, updating of citizen da-
tabases, effective performance
monitoring of Panchayats.

¢ Community Participation -
Intra-village, Intra-district shar-
ing of practices and resources,
communication with Block and
District.

* Knowledge Dissemination -
Sharing of Agricultural practices,
productivity techniques, small
enterprises, vocational learning.

* Delivery of Citizen Services
- Delivery of services including
Health, Education and Finance,
etc. Asingle point of Government-
to-citizen interaction for centrally
sponsored/Central sector/ State
sponsored schemes and griev-
ance redressal.

* Developmental planning -
Road, transportation and power
connectivity; knowledge connec-
tivity in the form of good edu-
cational & training institutions;
provision of drinking water; up-
gradation of existing health fa-
cilities; and market connectivity
to enable farmers to get the best
prices for their produce.

Even as the NOEN project re-
mains a work in progress, the
good news is that trials using TV
White Space (TVWS, or unused
broadcast spectrum) for broad-
band are finally under way af-
ter years of struggle to get them
going. If they work out, policies
could be framed quickly for this
spectrum to be integrated with fi-
bre backbones such as BharatNet
(the erstwhile National Optic
Fibre network) and the NOFN.
Further, licensed service provid-
ers could be given access to this
network at reasonable cost.

Shyam Ponappa, an expert on the
issue, has pointed out that “the
TVWS devices are manufactured

Following the success of
the Jan-Dhan Yojna, the
Reserve Bank of India
was encouraged to clear
licenses for payment
banks. This allowed some
of the mobile companies
to secure these licenses
and harness their exten-
sive distribution net-
works, actual coverage
area and connectivity

to address some of the
challenges facing bank-
ing services in rural areas.
These payment banks are
now serving as a viable
and effective complemen-
tary channel for financial
inclusion.

by relatively small companies
abroad with the exception of
Huawei, which acquired Neul,
one of the pioneers in the UK.
Indian innovators can produce
such devices locally, but only if
they have a supportive ecosys-
tem. That means sufficient con-
tinuing orders to create revenues
for sustainable profits and cash
flows. In a market like India, such
orders need government support
until new policies are in place and
the demand is established. Once
that happens, private enterprises
can compete.”

Indeed, without government sup-
port, most of the components re-
quired to digitize India in a short
span of time are difficult to as-
semble and put together. For in-
stance, the Digital India project

requires a huge army of techni-
cians for programming and ser-
vicing. It is estimated that two
crore young boys and girls would
have to be trained in IT, telecom
and electronics to run the Digital
India project. Besides, eight to ten
crore freshers would be needed to
deliver e-governance and e-ser-
vices facilities. So training these
12 crore boys and girls by 2020 is
a huge task cut out for the gov-
ernment. According to the infor-
mation published on the website
of the National Digital Literacy
Mission (NDLM), 5,23,341 can-
didates till October 13, 2015 were
certified as digitally literate,
16,30,092 were trained candidates
and 24,90,707 were enrolled for
training. This impressive feat was
achieved by the NDLM partner-
ing with 1,433 entities.

Besides, National Institute of
Electronics and Information
Technology (NIELIT), an au-
tonomous society under the
Department of Electronics and
Information Technology (DEITY),
has identifi-ed more than 5000 fa-
cilitation centres across the coun-
try for training courses which
will equip a person to under-
take e-Governance transactions
through computers and other ba-
sic activities, like e-mail, brows-
ing the internet, etc. NIELIT has
also signed MoUs with industry
partners towards jointly conduct-
ing courses and online examina-
tions on digital literacy.

In view of the huge language di-
versity of the country, the gov-
ernment has to ensure that its
services are provided in local
languages also. A step in the right
direction, it would help people
speaking different languages and
dialects to access government
services without much problem
of comprehension. May it be
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noted that there are as many as 22
of—ficial languages and 12 scripts.
Knowledge of English is limit-
ed to a very small section of the
population in the country. Most
of the people often cannot access
or comprehend digital resources
which are available mainly in
English. So the DEITY has initiat-
ed the Technology Development
for Indian Languages (TDIL)
programme for developing in-
formation processing tools and
techniques to facilitate human-
machine interaction without lan-
guage barriers, creating and ac-
cessing multilingual knowledge
resources, and integrating them to
develop innovative user products
and services. The programme also
promotes language technology
standardization through active
participation in international and
national standardization bodies
such as ISO, UNICODE, World
Wide Web consortium (W3C) and
Bureau of Indian Standards (BIS)

to ensure adequate representation
of Indian languages in existing
and future language technology
standards. The DEITY has also

initiated the Localization Projects
Management Framework (LPMF)
to help localize applications un-
der the MMPs (multi-mode proj-
ects) and other government ap-
plications. It is also formulating a
new mission mode project named
as e-Bhasha to help develop and
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disseminate digital content in lo-
cal languages to the country’s
largely non-English speaking
population. The disabled friendly
content and systems are also be-
ing developed as per accessibility
standards.

These projects will take time to
materialize to make these projects
effective as well as the campaign
of Digital India, scholars and re-
searchers from reputed academic
institutions have called for em-
bedding “local contextual reali-
ties into project designs”. The best
way to do is to design projects in
different ways for different re-
gions in such a way as to instantly
draw the attention of a paramedic
in a village health centre, an an-
ganwadi worker, a teacher in a
government primary school, an
accountant in the Block revenue
department, an agriculture assis-
tant, a fair-price shop owner and
a food inspector and similar such
front-line service providers, who
are the face of the state in far-flung
villages. This would call for con-
stant innovations in project de-
signing. Considering that a large
number of boys and girls from
different regions are being trained
in ICT, the task of embedding lo-
cal nuances in designing should
not prove too difficult. MM
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Land Acquisition
Management System

Making Land Acquisition fair &

transparent !

Abstract

Ever since its enactment, the
”Land Acquisition Act, 1894” has
been subject to controversies and
fierce debate. Ambiguity in land
ownership and ineffective admin-
istration at the ground level hasin-
creased the suffering and anguish
of the people. As the acquisition
and rehabilitation & resettlement
are interrelated - acquisition,
compensation, rehabilitation
and resettlement has been com-
bined into one single Act known
as “Right to Fair Compensation
and Transparency in Land
Acquisition, Rehabilitation and
Resettlement Act, 2013. For proj-
ects undertaken by private com-
panies or through public-private
partnerships, the Act requires
the consent of 80% of the affected
people which will put a check on
forcible acquisitions. The prin-
ciple objective of the new Act
is fair compensation, thorough
resettlement and rehabilitation
of those affected, adequate safe-
guards for their well-being and
complete transparency in the
process of land acquisition. Fresh
application and interpretation
of Information Technology (IT)
in providing innovative solu-
tions in smooth implementation

of the land acquisition act 2013
becomes critical in the dynamic
context of an emerging econo-
my and a nation in transition.
Land Acquisition Management
System (LAMS), as suggested by
the author, would be highly use-
ful in sharing 40% of the appre-
ciated land value to the original
land owner in case of transfer of
land without development in an
extremely transparent manner.
The proposed Land Acquisition
Management System (LAMS)
would also provide smooth
transfer of Land to the State
Government’s Land Bank in case
Land remains idle for 10 years.
LAMS would be very helpful in
transferring compensation value
and would strengthen the desired
level of transparency in land ac-
quisition within the overall atmo-
sphere of trust and participative
development. Also, considering
the scarcity of land in our coun-
try it is highly recommended that
a metric measuring productivity
against land occupied may also
be developed. This will help in
comparing different entities on
their land usage capabilities.

Introduction
Land acquisition refers to the

D. K. Ojha
Director, IPM Division,
Ministry of Statistics and
Programme Implementation

process where a government ac-
quires land from land owners
for any purpose. Generally, the
purpose is related to develop-
ment projects conducted either
by PSUs (Public Sector Units) or
the Private Sector Developers.
Prior to the passage of this Bill
(and it is yet to become an Act),
we had the Land Acquisition
Act of 1894 which was imposed
in India since the time of British
rule. Under this Act, the govern-
ment could acquire any land as it
wishes to, in the name of “public
purpose”. As the acquisition and
rehabilitation & resettlement are
interrelated - acquisition, com-
pensation, rehabilitation and re-
settlement has been combined
into one single Act known as
“Right to Fair Compensation
and Transparency in Land
Acquisition, Rehabilitation and
Resettlement Act, 2013. For proj-
ects undertaken by private com-
panies or through public-private
partnerships, the Act requires
the consent of 80% of the affected
people which will put a check on
forcible acquisitions. The princi-
ple objective of the new Act is fair
compensation, thorough resettle-
ment and rehabilitation of those
affected, adequate safeguards for
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their well-being and complete
transparency in the process of
land acquisition. Based on the
propositions of required quan-
tum of consent and Social Impact
Assessment, it is feared that the
process of land acquisition under
the new law will be much slower.
Further, because of propositions
of R&R, higher rates and compen-
sation even for livelihood losers
land acquisition is set to become
much more expensive.

The Government of India be-
lieved there was a heightened
public concern on land acquisi-
tion issues in India. Of particular
concern was that despite many
amendments, over the years, to
India’s Land Acquisition Act of
1894, there was an absence of a
cohesive national law that ad-
dressed fair compensation when
private land is acquired for pub-
lic use, and fair rehabilitation of
land owners and those directly
affected from loss of livelihoods.
Of the four key pillars that hold
up the land Bill edifice, namely,
compensation, resettlement and
rehabilitation, social impact as-
sessment and consent, it is the
last one where all the controversy
is focused.

Is Land Acquisition the
Prime Reason behind
delays in the Infrastructure
projects?

Based on the data provided by
Centre for Monitoring Indian
Economy Ltd. (CMIE) there
are 804 stalled projects across
all sectors as of February 2015.
According to the data, only 8% or
66 of the 804 projects are stalled
due to Land Acquisition related
problems. In other words, not
even one in ten projects is stalled
because of problems related to
Land Acquisition. About 39% of
the projects have stalled due to
unfavorable market conditions or
lack of funds or lack of raw ma-
terial or fuel supply problems.
The list mentions the reason as
‘Others” which include contractu-
al failures, slow mobilisation by
the contractor etc. in 19% of the
projects while no reason is avail-
able for 15% of the projects.

Only 4.2% of the stalled projects
were pending because of envi-
ronmental clearances whereas
delay in obtaining clearance from
the State Governments amount
to 11.8% of the total. In other
words, only 16% of the projects
are stalled because of regulatory

Major differences between the Land Acquisition Law, Act 2013 and the 2014 Ordinance

1894 Law 2013 Act 2014 Ordinance

Consent from No Consent of Owners is No consent required for

affected people Provision | Mandatory Defence, security, rural
and urban infrastructure

Social Impact No Compulsory in this act No consent required for

Assessment Provision Defence, security, rural
and urban infrastructure

Return of Land if No Only in extreme situation | No consent required for

unutilised after 5 Provision | with upper cap of 5 % Defence, security, rural

years acquisition with multi and urban infrastructure

crop land per district

Consideration of No Clause Present No provision

food security Provision

Role of Panchayats No Required Public Hearing | No provision

and Local Bodies Provision | and Gram Sabha
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clearances. Apart from these,
there are other reasons like natu-
ral calamity etc for about the re-
maining 3% projects. Thus it is
amply clear that land acquisition
is not even a major reason behind
stalling of projects.

As per the Public Enterprises
(PE) Survey 2013-14, over 2.35
lakh acres of surplus land is avail-
able with 58 sick Central PSUs,
which have accumulated losses
of Rs 56,845 crore. According
to the survey, selling of “excess
land” and “fixed assets” could
be one of the key ways to finance
restructuring programmes of the
sick PSUs. Government should
bring a policy to utilise this sur-
plus land lying with the state-run
companies (PSUs) for infrastruc-
ture and industrial projects. As on
March 31, 2014, profitable Central
PSUs had over Rs 2.60 lakh crore
as cash and bank balance.

Analysis of Reasons for
Delay in Ongoing Central
Sector Projects

As of May 2015, there are
766 ongoing Central Sector
Infrastructure Projects costing

Rs. 150 crore and above. Of these
766 projects, 237 are delayed with
respect to their original commis-
sioning date. An analysis of the
reasons for delay in these projects
shows that land acquisition is an
issue in 50 projects. Environment/
Forest clearance has also been cit-
ed as a reason in 50 projects. 96
projects have cited other reasons
like change in scope, labour is-
sues, utility shifting etc.

Thus it can be seen that though
land acquisition is an issue it is
not the only major issue affect-
ing proper implementation of
Central Sector Infrastructure
projects. Pareto analysis of the
reasons for delay in central sector
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Fig-2. Pareto Analysis of the Reasons for Delay in the Central Sector Infrastructure
Projects as reported by project implementing agencies.

Source: Flash Report for Central Sector Infrastructure Projects - May 2015 of
Ministry of Statistics and Programme Implementation.

infrastructure projects costing Rs
150 crore and above indicates that
land acquisition, environment/
forest clearance, contractual is-
sues and others together consti-
tute about 80% of the reasons as
reported by the project imple-
menting agencies. It is impera-
tive that suitable action /attention
are required to resolve these is-
sues for better implementation
of infrastructure projects. Some
of these issues require Policy in-
tervention through good gov-
ernance whereas others can be

resolved through better project
management practices.

Information Technology

as an enabler in the Land
Acquisition (LA) process
The core issues that surround the
acquisition of land in India are
very complex. Some of these are: -

¢ Litigations due to inheritance

* Multiple sales which have not
been properly recorded

¢ Pledging of land to local money
lenders

* Fragmented holdings

® Requirement of cash while
dealing with sellers

¢ Difficulty in obtaining contigu-
ous land

¢ Lands which have been grant-
ed to SC/ST by the Government

e Land ceiling laws

® Tough resettlement and reha-
bilitation laws

Well documented rights to land
and ownership spurs growth
and reflects on the economy of a
country. According to a Mckinsey
study, proper land records could
free 1.3% of the GDP which is
blocked. Some of the issues es-
pecially pertaining to clarity re-
garding ownership of land can be
solved to a great extent by digiti-
zation of land records.

To address some of the above is-
sues the Government of India
has launched the “National
Land Records Modernization
Programme” (NLRMP) in August
2008, with an aim to modern-
ize management of land records,
minimize scope of land/property
disputes, enhance transparency
in the land records maintenance
system, and facilitate moving
eventually towards guaranteed
conclusive titles to immovable
properties in the country. The ma-
jor components of the programme
are computerization of all land
records including mutations, dig-
itization of maps and integration
of textual and spatial data, sur-
vey/re-survey and updation of
all survey and settlement records
including creation of original ca-
dastral records wherever neces-
sary, computerization of regis-
tration and its integration with
the land records maintenance
system, development of core
Geospatial Information System
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(GIS) and capacity building.

The challenge for the Central
Government is to bring all the
States to the same level of modern-
ization, so that the country moves
together towards Conclusive
Titling without disturbing the
varied socio-economic systems
prevailing in the States.

Land Acquisition
Management System
(LAMS)

¢ Inorder to simplify the land ac-
quisition process a land acquisi-
tion management system (LAMS)
needs to be developed which will
be tightly integrated with the
state level computerized land re-
cord system being created under
NLRMP. The purpose of LAMS
would be to automate the land
acquisition process in the rev-
enue department and function as
a gateway for faster payment of
compensation.

* Authenticated records on land
titles, consent of the owner, im-
plementation of social impact
assessment, identification of suit-
able land for resettlement and fi-
nally the compensation would be
digitally done in keeping with the
spirit of new Land Acquisition
Act of faster rehabilitation and re-
settlement of the affected people.

* LAMS will provide an inter-
face between the NLRMP and the
land acquisition offices (LAOs)
in facilitating the various activi-
ties required in the land acquisi-
tion thereby introducing trans-
parency and objectivity to the
whole process.There are several
land acquisition offices (LAOs)
such as Industrial development
board, National Highways etc.,
that can benefit from such an inte-
grated system by eliminating the
litigations.

® The systems being developed
under NLRMP will form as a
source of basic information to
LAMS which will further process
the records for generating the
appropriate notifications at the
various stages of land acquisition
process.

* LAMS would also facilitate
LAO to submit court stay or vaca-
tion of stay on notification or de-
notification thereby effecting the
similar changes in the database to
avoid in-convenience caused to
the public.

® The Land Acquisition Mana-
gement System (LAMS) would
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also provide smooth transfer of
Land to the State Government’s
Land Bank in case Land remains
idle for 10 years. LAMS would
be very helpful in transferring
compensation value and would
strengthen the desired level of
transparency in land acquisi-
tion within the overall atmo-
sphere of trust and participative
development.

An integrated land acquisi-
tion management system
(LAMS) will:

e Facilitate LAO in generat-
ing 4(1) notification, which is

Internet

Land Acquisition Management

Land

Spatial Data
Management Transaction

] |

Land Use
Planning

Fig-3. An Integrated Land Acquisition Management System (LAMS) & serving

various Land Acquisition Offices (LAO).
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digitally signed.
* Monitor the required consent of
the affected people.

* Monitor the progress of the
Social Impact Assessment.

¢ Facilitate LAO for generating
de-notification, which is digitally
signed.

¢ Facilitate LAO for generating
draft 6(1) notification.

¢ Facilitate  dissemination  of
these notifications through WEB
for information and digitally
signed and bar coded notification
to citizen through tele-centres at
price fixed by Government.

* Facilitate the concern authority
in Government to digitally sign
the 6(1) notification and dissemi-
nation of the same.

¢ Facilitate electronic transfer of
compensation to the beneficiaries’
bank accounts.

¢ Facilitate automatic initiation
of transaction for transferring
lands acquired to acquiring body
after 16(2) notification.

The Way Forward

Development of a Land Acqui-
sition Management Syssstem
(LAMS) and its integration with

A computerized land

acquisition management

system will help in expe-
diting the process and
will also result in reduc-
tion in costs attribut-
able to litigations. LAMS

would help in subsequent

transfer of benefits of
appreciated land value
thereby strengthening
the faith of land owners
in the entire system of
land acquisition. Also,
considering the scarcity

of land in our country it

is highly recommended
that a metric measuring

productivity against land

occupied may also be
developed. This will help
in comparing different
entities on their land us-
age capabilities

the state owned land record sys-
tems will help in smooth land
acquisition process and fur-
ther encroachments on govern-
ment land would also become
difficult. Modernization of the
land records management and
property registration systems
is the first step, towards the
goal of ushering in the system
of Conclusive Titles with title
guarantee. A computerized land
acquisition management sys-
tem will help in expediting the
process and will also result in
reduction in costs attributable
to litigations. LAMS would help
in subsequent transfer of ben-
efits of appreciated land value
thereby strengthening the faith
of land owners in the entire sys-
tem of land acquisition.

Also, considering the scarcity of
land in our country it is highly
recommended that a metric
measuring productivity against
land occupied may also be de-
veloped. This will help in com-
paring different entities on their
land usage capabilities

Government of India would be
justified in its efforts to parcel
out this land to kick-start in-
frastructure projects which are
suffering inordinate delays due
to land availability problems.
Further, the PSUs should also
fast track their expansion plans
in-order to justify retaining
the land banks they currently
possess.

Also, considering the scarcity of
land in our country it is highly
recommended that a metric
measuring productivity against
land occupied may also be de-
veloped. This will help in com-
paring different entities on their
land usage capabilities. HIlN
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Labour Policy
Reforms in India

- Anti Worker or Pro Employer

The National Democratic
Alliance (NDA) Govt. since
it assumed office in end
May 2014 has been taking steps
to try and have a high growth
rate for the Indian economy cou-
pled with employment genera-
tion for the youth of the country.
The economic policy reforms in
India commenced in 1991 but
the labour policy reforms have
lagged behind and it is only now
that the Ministry of Labour and
Employment, Government of
India has drafted three new bills
on labour policy reforms, which
have been a subject of intensive
debate and discussions amongst
employer organizations, profes-
sional bodies, trade unions, aca-
demic institutes and others in the
last five months (i.e. May to Sept
2015).

National Trade Unions
Perspective

The national trade unions are un-
happy with the proposed labour
policy reforms, and claim that
they are “anti-worker labour re-
forms”. The national trade unions
claim that they were not consulted
by the Central Government before
the draft three new bills were re-
leased and the Trade Unions came

forward with a charter of demand
to the Central Government and
also gave a call for a day long
nationwide strike on Tue 02
September 2015. The charter of
the national trade unions is given
below. The charter is on economic
policy of the Government and
also on the issues connected with
labour policy reforms:--

* Minimum wages not less than
Rs 15,000/- pm ,
* Same wages and other benefits
to contract workers as given to
regular workers,

* Scrapping of all anti-worker la-
bour law amendments,

® Recognition of “volunteers”
such as Anganwadi, Asha and
Mid-day meal workers as “work-

”

ers”,

* Removal of all ceilings for bo-
nus payment and upward revi-
sion of gratuity,

® Arrest price rise, universalise
public distribution system (PDS)
and ban speculation of food items,

* Employment for all,

* No foreign direct investment
(FDI) in railways, insurance and
defense sector,

* Stoppage of disinvestments of
public sector undertakings (PSUs)
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® Assured pension not less than
Rs. 3000/- per month for all,

e Compulsory registration of
trade unions within a period of 45
days from the date of submitting
application; and immediate rati-
fication of ILO Conventions C 87
(i.e.Freedom of Association and
Protection of the Right to Organise
Convention, 1948 ) and C 98 (i.e.
Right to Organise and Collective
Bargaining Convention, 1949).

The NDA Government group of
ministers had dialogue with the
national trade unions in New
Delhi and in end August 2015;
the Government gave its response
on the charter to avert the nation-
wide strike. The response was as
follows.

¢ Formula based minimum wage
of Rs 7,000/- pm to be made
mandatory for all categories of
employment,

¢ Contract workers to be guaran-
teed minimum wages,

e Tripartite consultations before
labour law amendments. The
states are also being advised to
follow the tripartite process,

* Working out ways to bring con-
struction workers , rickshaw pull-
ers, auto drivers and volunteers of

‘Immediate Past President of Industrial Relations Institute of India (IRIl),

Former Senior Employers’ Specialist for South

Asian Region with International Labour Organization (ILO) and Former Corporate Head of HR with ACC Ltd. and Former
Corporate Head of Manufacturing and HR with Novartis India Ltd. E-Mail:rajenmehrotra@gmail.com
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different schemes like anganwadi
centres, Mid-day meal centres un-
der social security coverage,

* Proposal to raise the salary limit
of Rs 10,000/- pm to Rs 21,000/-
pm for eligibility of annual bonus
and enhance the computation of
bonus on a salary ceiling of Rs
3,500/- to Rs 7,000/- pm.

¢ Arresting the price rise ,infla-
tion is lowest in last many years
except for two item, onions and
pulses,

¢ Initiatives such as Skill India,
Make in India, Mudra Yojna and
National Career Service Portal etc
aimed at creating more jobs, abo-
lition of interviews for all recruit-
ments at relatively junior level
jobs,

¢ Foreign direct investment (FDI)
in railways only for infra and not
for operations, FDI in defense to
achieve objective of saving for-
eign exchange,

e Committed to
PSUs

® Provident Fund pension Rs
1,000/- pm.

strengthening

Based on the Government re-
sponse to the charter the Bhartiya
Mazdoor Sangh (BMS) and
National Front of Indian Trade
Unions (NFITU) withdrew their
participation from the nation-
wide strike, however the bal-
ance national trade unions went
ahead with the day strike on Tue
02 September 2015 against the
Central Government’s “anti-work-
er labour reforms”, as claimed
by the trade unions. The Centre
of Indian Trade Unions (CITU)
claimed that more than 150 million
workers went on the nationwide
strike on 02 September 2015; how-
ever the Union Labour Minister
contended that the strike was not
a success. The impact of the one
day strike was predominantly
visible in the states of Bengal,

Karnataka, Kerala, Oddisha,
Puducherry and Tripura. States
of Bihar, Delhi, Goa, Gujarat,
Haryana, Jharkhand, Punjab and
Tamil Nadu were partially affect-
ed by the strike.

Government’s Proposed
Labour Policy Reforms

The Labour policy reforms pres-
ently proposed by the Ministry
of Labour and Employment,
Government of India are three
legislations on which the cen-
tral trade unions have raised
objection.

® The Small Factories (Registra-
tion of Employment & Conditions
of Service) Bill, 2014 which would
apply to factories employing
less than 40 workers which in-
cludes contract labour. This bill
is amalgamating 14 Acts {ie.
Factories Act 1948 , Industrial
Disputes Act 1947, Industrial
Employment (Standing Orders)
Act 1946, Minimum wages Act
1948, Payment of Wages Act
1936, Payment of Bonus Act 1965,
Employees’ State Insurance Act
1948, Employees Provident Funds
and Miscellaneous Provisions
Act 1952, Maternity Benefit Act
1961, Employees Compensation
Act 1923, Inter State Migrant
Workmen (regulation and
Conditions of Services ) Act 1979,
Shops & Establishment Act 1948,
Equal Remuneration Act 1976,
The Child Labour (Prohibition
and Regulation) Act, 1986.}

e Laws governing terms and
conditions of employment, (i.e.)
Trade Unions Act. 1926, Industrial
Employment (Standing Orders)
Act, 1946 and Industrial Disputes
Act, 1947 under Labour Code on
Industrial Relations Bill, 2015.

e Laws governing wages by
consolidating :  The Minimum
Wages Act, 1948, The Payment of
Wages Act, 1936, The Payment of
Bonus Act, 1965 and The Equal

Remuneration Act, 1976 under
Labour Code on Wages Bill, 2015.
These three proposed bills are in
a draft stage and there are views
being expressed and suggestions
being made by employer orga-
nizations, professional bodies,
trade unions, academic institutes
and others. There can be views
that differ and this need to be dis-
cussed and dialogued in a small
steering group at the national
level with an objective of finding
solutions, and in the absence of an
agreement the Government needs
to take a final decision.

Issues between Employer
Organizations and Trade
Unions

There will be contentious issues
between employer organizations
and trade unions where agree-
ment may not be easy and the
Government will have to play its
role. Some of the issues are listed
below, however this is not an ex-
haustive checklist:--

¢ The need for consolidation, sim-
plification & rationalization of la-
bour laws is accepted by all, with
need for uniformity in definitions;
however there are differences on
definition when certain categories
get included / excluded.

¢ Identification of bargaining
agent (NB Presently there is no
national legislation, though there
are state Government legisla-
tions in certain states like Kerala,
Maharashtra & West Bengal).

e Industrial Relationship as laid
in legislation is mainly aimed at
tri partisan, however experience
indicates that bipartisan helps in
building relationship.

* Need for a speedy dispute
settlement process as the present
process is complicated and time
consuming.

® As for enforcement of the la-
bour laws, employers desire the
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removal of prosecution clauses in
the laws, at the same time trade
unions allege that enforcement by
the Government is by and large
absent and hardly any employers
are prosecuted for violation.

¢ Exemption to certain sectors of
trade and industry from coverage
under labour laws (e.g. Essential
Services, Export Processing Zones
and Special Economic Zones )

® Chapter VB of the Industrial
Disputes Act 1946 dealing with
clauses of retrenchment, layoff
and closure and the compensa-
tion associated.

* Section 9A notice of change un-
der the Industrial Disputes Act
1946.

¢ Corruption issue: How to ad-
dress it. Is it by removing inspec-
tor raj?

® Curtailment of the right to
strike and lockout.

* Contract Labour: liberal grant-
ing of permission for engaging
contract labour, vast variation in
wages between the permanent
workers and contract workers.
Also permanent workers being
replaced by contract workers.
Limits on contract workers as a
percentage of permanent workers.

* Fair wages for the workers apart
from minimum wages.

* Need for ease of doing business
and reduction in the number of la-
bour laws to be complied with.

Conclusion

Labour policy reforms in India
are not an easy task for any
Government, as it has to balance
the interest of various stake hold-
ers. We are well aware that both
the First and Second National
Commission on Labour’s Report
submitted in 1969 and 2002 were
not implemented to this date, by
various Governments that came
to power.

There had been extensive tri-
partite consultations in the last
five months on the three bills
listed above where the Minister
of Labour and Employment,
Government of India has pre-
sided over the meetings.
Recommendations of a subcom-
mittee constituted on the sug-
gestions of Trade Unions have
already been submitted. There
needs to be an attitude of give
and take by both employer or-
ganizations and trade unions to
move forward and if that does not
take place then the Government
needs to take a stand and decide
on the issue. In the last meeting
held prior to the holding of the
46th session of The Indian Labour
Conference of 20 & 21 July 2015,
the trade union leaders simply
sought postponement without
any discussions taking place. It
is only through dialogue and dis-
cussions that consensus can be
achieved. There is urgency for the
tripartite constituents to talk and
take decisions in the interest of
the country. Professional bodies
in India like National Institute of
Personnel Management (NIPM),
Indian Society for Training &
Development (ISTD), NHRD
Network who mainly deal with is-
sues concerning employees need
to play an active role by sending
their suggestions to the sub com-
mittees appointed by the Minister
of Labour and Employment,
Government of India on labour
policy reforms. The present la-
bour policy reforms as presented
by the Ministry of Labour and
Employment, Government of
India is a modified policy for
enterprises having less than 40
workers. As for other enterprises
there is hardly any change in the
labour policy , it is more a cut
and paste job of existing legisla-
tions with changes in certain ar-
eas including an effort to reduce

the filing of returns and removing
prosecution as a punishment on
the first instance.

There is need to have clear de-
marcation of ‘Rights Issues’ and
‘Interest Issues’ both for employ-
ers and employees. Both need to
respect rights of each other and
the disputes on interests to be
resolved. Ideally this should be
part of the proposed Industrial
Relations Bill, 2015.

Even the change that industrial
establishments employing more
than 300 workers will have to ob-
tain permission from the appro-
priate Government before lay-off,
retrenchment and closure, com-
pared to the earlier figure of 100 is
really not a change from the origi-
nal legislation of the Industrial
Disputes Act 1947. It is during
the emergency period (June 1975
to March 1977) when both strikes
and lockouts were banned and
the number of 300 workers was
reduced to 100 in the Industrial
Disputes Act 1947 and the same
was not restored to 300, though
the emergency was lifted on 21
March 1977. It is now that the fig-
ure of 300 has been restored in the
draft labour code.

There are enterprises in India that
have an excellent relationship
with the trade unions and the
workers and are able to resolve
the problems through bipartite di-
alogue and are comfortable with
the existing labour legislations. At
the same time there are enterpris-
es as well as trade unions that see
the need for changes in the exist-
ing labour policy and legislation.

Let us hope the labour policy re-
forms when passed by Parliament
help both the workers and the em-
ployers, as we need to generate
jobs for the youth and at the same
time safe guard employment cou-
pled with survival and growth of
enterprises. HHlM
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Essentials for
Skin Care

kin being the external organ

of the body is exposed to

the surrounding environ-
ment and varying climatic con-
ditions. Extremes of temperature
(heat and cold) can play havoc
with it. Summer and winter sea-
sons have distinct effects on skin,
so care of skin differs in different
seasons. Summer is the season
when one has to take special care
of the skin. The skin which looks
radiant throughout winter starts
looking dull, oily and pigmented.
During summer the increased
temperature & excessive sweat-
ing, exposure to bright sun light
predispose to certain skin dis-
orders which are often seen as
bacterial and fungal infections,
prickly heat, intertrigo, skin al-
lergies, pigmentation and sun
induced disorders (photoderma-
toses). During this season espe-
cially when it rains, many insects
enter the environment and are
responsible for increased inci-
dence of skin reactions to insect
bites which are more commonly
seen in children. Some skin dis-
orders like acne become more
aggravated.

It is easy to contract bacterial
infectionduring the summer
months. It wusually occurs in
people with poor hygiene and
also in persons who are exposed
to high temperatures & humid
environment for prolonged pe-
riods. These infections common-
ly presents as painful red pus
lesions (boils)which are seen on
the face, thighs and buttocks. One
should wear loose fitting cotton
clothes which allows the skin to
breathe and take shower pref-
erably twice a day. Synthethic
garments should be avoided as
far as possible.

Fungal infections are commonly
seen in hot and humid weather.
The fungi thrive in areas with
high moisture content as in the
folds of the skin (arm pits and
groins). These infections are
usually seen in people who wear
tight fitting clothes or synthetic
garments. The foot can be infect-
ed in thepersons whowear shoes
for prolonged periods. Diabetic
patients are especially prone to
these fungal infections. The com-
mon fungal infections seen are
so called Pityriasisversicolor and

Dr. Poonam Puri
Consultant Dermatologist
Safdurjung Hospital

ring worm (Dermatophytosis).
Pityriasisversicolor is superfi-
cial infection of skin prevalent in
places of high humidity. In this
condition, light colored or whit-
ish scaly patches appear on the
back, chest and neck. The ring-
worm infection is the commonest
fungal infections seen during
summers and most often involves
the skin folds like groins, axil-
lae and breast folds (in females)
but any part of the body can be
involved. Characteristically the
lesions are round or irregular and
have an advancing red margins
with central clearing giving the
appearance of a ring (hence its
name. They are itchy and usually
associated with burning sensa-
tion. Prevention involves keep-
ing the skin folds as dry as pos-
sible and use of antiperspirant.
Dusting powders should be used
to absorb the moisture especially
in body folds. For established
cases the clinician should be con-
sulted who wusually prescribes
antibiotics or antifungal medica-
tions if needed.

Athlete’s foot is another fungal
infection which occurs in people
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who have sweaty feet and wear
shoe for a long time .Shoes and
closed footwear should not be
worn for a long time. One should
wear footwear that is comfortable
and which allows free circulation.
If there is excessive sweating of
soles, one can use talcum powder
as an absorbent before wearing
the socks.

Rash in the skinfolds (arm pits
and groins) due to excessive
sweating is called intertrigo. Skin
folds become red and macerated
and there is burning and itching.
This condition often gets super-
imposed with bacterial and/or
fungal infections. Keeping the
area dry is fruitful in prevention
of intertrigo.

Heatrash or prickly heat (miliaria)
is caused by a blockage of sweat
ducts due to excessive heat and
humidity .In this condition,itchy
rash with small red spots appear
in places where sweat collects
such as the armpits, back, under
the breasts, chest, groin and the
waist. There is burning sensation
& lot of discomfort experienced
by the patient. One should wear
loose cotton fabrics so as to al-
low sweat to evaporate and avoid
creams or ointments that might
further block sweat ducts. In ad-
dition having cool showers, and
using talcum powder and apply-
ing calamine lotion takes care of
the heat rashes.

There is aggravation of acne
(pimples) during the hot &
humid conditions. This is
because of increased secretion
of oil (sebum)from sebaceous
glands. Hygiene plays an im-
portant role. Another embarrass-
ing condition in many persons is
unpleasant body odour due to
excessive sweating. This is not
only due to increased sweat

Athlete’s foot is another
fungal infection which
occurs in people who
have sweaty feet and
wear shoe for a long time
.Shoes and closed foot-
wear should not be worn
for along time. One
should wear footwear
that is comfortable and
which allows free circula-
tion. If there is excessive
sweating of soles, one
can use talcum powder
as an absorbent before

wearing the socks.

accumulation but also due to
a bacterial decomposition. To
avoid body odour use of loose
cotton clothing, having a shower
2-3 times a day, use of medicated
soap, anti-fungal powder and
deodorant in the body folds is
helpful.

During monsoon one can have
rashes from insect bites and
stings. Bites and stings usually
cause pain and swelling, but they
can also cause a severe skin reac-
tion in few people who are aller-
gic to stings. Mostly the reaction
is localised to the swelling at the
site of the bite or sting but some-
times can cause skin rash else-
where as well. However in some
people a very severe reaction to
the bite or sting affects the entire
body resulting in the swelling
of the face, lips, tongue, throat,
and/or difficulty inbreathing. The
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blood pressure falls and heart
rate increases. This severe aller-
gic reaction is called anaphylaxis
which is a medical emergency
and the patient is to be rushed to
the nearby health centre.

Many women who have sensitive
skin suffer from allergies caused
by wearing artificial jewellery be-
cause the salt in the sweat reacts
with the metalpresent in the jew-
ellery. The rashes develop around
the neck and wrist. Men who
wear tight belts also suffer from
darkening of the skin around the
waist and severe irritation after
profuse sweating. With the sum-
mer setting in, perspiration and
dehydration makes the body lose
a lot of water and minerals. The
skin looks dehydrated and looks
dull. One should also drink lots
of water and fluids to keep skin
hydrated in summer. Avoid aer-
ated drinks and canned juice,
which in excess can further harm
your body. Lime water, fresh fruit
juice, butter milk, coconut water
are advisable. During summer,
the hair also becomes lustreless
and oily. A shampoo and a con-
ditioner which makes hair easily
manageable should be tried.

In some people direct exposure
to the sun brings in additional
problems due to ultraviolet radia-
tions in the spring or early sum-
mer. The exposure may trigger an
itchy, red rash on face, in the front
of the neck, chest and the arms
which is called polymorphous
light eruption (PMLE). More
chronic sun exposure leads to the
darkening and pigmentation of
the skin. This is because exposure
to sun activates the synthesis of
melanin which is a pigment that
protects the skin against harmful
and damaging effects of sun rays.
Therefore protection from sun is
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extremely important. One should
avoid exposure to sun between
10 AM to 4 PM since the sun is
directly overhead and ultraviolet
rays are strongest .One should
stay in the shade as much as possi-
ble. Protective clothing should be
worn and one should not forget to
apply sun screen. One should use
it 30 minutes before stepping out
and reapply every 2 hours or after
sweating or contact with water so
that the effect does not wear out.
Broad spectrum sunscreens with
UVA and UVB protection are pre-
ferred. Sunscreen should be worn
daily and should be applied not
only to the face but to other ex-
posed parts like ears, neck, arms
and hands. A sunscreen with an
SPF (sun protection factor) of at
least 15 is recommended, howev-
er select a sunscreen with higher
SPF30 if near a beach or snow.
Using an umbrella and sunglass-
es while going out in the sun is
recommended.

Do not take skin for granted. One
can have a healthy and a beauti-
ful skin in summer if simple rules
are observed. Tips to minimise
skin problems in summer are
simple and not time consuming.
Try these measures to protect
your skin in summer

%
el
2}

A -

* Wear light colored, loose-fitting
clothes that don’t trap heat and
moisture. Natural fabrics such as
cotton are best.

* Keep the skin folds as dry as
possible by using antiperspirants
and powders.

¢ Change clothes when you get
drenched in the rain as chances of
getting fungal infections increase
manifold.

* Spend time in cool, air-
conditioned or well - ventilated
environments.

¢ Take frequent cool baths with a
mild cleanser

e It's also important to drink
plenty of water in hot weather.

¢ Reduce caffeine intake.

* Avoid strenuous exercises as it
causes sweating.

¢ Use of sunscreen is essential.

* Have a diet rich in variety of
seasonal fruits and vegetables.
Avoid junk food and consume a
balanced diet.

e Personal
important.

hygiene is most
¢ Avoid use of cosmetics as far as
possible

* High humiditylevels slows
down the digestive system.
Avoid oily, spicy andjunk food.
Eat healthy seasonal fruits
and vegetables to maintain a
natural glow. NN
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FSNL -

A Service Provider to the Steel

Industry

The Saga of FSNL

It is learnt that the beginning of
the scrap processing industry in
India can be traced back to 1956
when the Managing Director of
the then TISCO contacted i.e. M/s
Heckett Engineering Company,
USA, (a division of Harsco
Corporation, (USA), considered
the pioneer in Scrap Recovery
Technology in the world. The pre-
decessor of Ferro Scrap Nigam
Ltd, M/s Heckett Engineering
Company (USA) started its op-
eration in 1957 in India at Tata
Iron & Steel Company Limited
(then TISCO, Jamshedpur) for
mechanized scrap  recovery.
Subsequently, in the year 1962,
Rourkela Steel Plant and in 1964,
the Indian Iron & Steel Company,
Burnpur also employed their ser-
vices for scrap recovery.

M/s. Heckett Engineering
Company (USA) operated in
India as the Indian Branch of the
American Company. Pursuant
to the promulgation of Foreign
Exchange  Regulation  Act,
1974, M/s Heckett Engineering
Company (USA) either had to
wind up its operations or had to
acquire an Indian partner who
would take a majority stake. At
the same time continuance of

their operations in India was
considered to be beneficial to the
steel plants. The solution was to
form a new Company.

The Government of India de-
sired that the operation of M/s
Heckett Engineering Company,
USA should be indigenized.
Consequently, MSTC Ltd (the
erstwhile Metal Scrap Trade
Corporation Ltd.,) then a subsid-
iary of SAIL was advised to be-
gin work on this decision. MSTC
Ltd., after undertaking a compre-
hensive study recommended the
formulation of an independent
company for this purpose and
thus on the 28th of March, 1979,
Ferro Scrap Nigam Limited in
collaboration with M/s Harsco
Inc., USA came into existence.

The entire mechanized scrap re-
covery process technology of M/s.
Heckett Engineering Company
as well as the equipments and
services of the operating person-
nel were transferred to FSNL,
with 60 percent share holding
by MSTC Ltd., and the remain-
ing 40 percent share holding by
M/s Harsco Corporation, USA.
Initially, FSNL was a subsidiary
of SAIL and delinked from SAIL
alongwith MSTC Ltd., in 1982.
In the year 2002, M/s Harsco

ARTICLE

Rajib Bhattacharya
MD, FSNL

Corporation transferred their 40
percent share holding to MSTC
Ltd., thus FSNL became a wholly
owned subsidiary of MSTC Ltd.

Vision

The Company has a vision to in-
crease its operational horizon by
expanding the existing business
to provide better services to its
customer and to make the com-
pany competitive.

Mission
The Mission of the Company is to
generate ‘Wealth from Waste'.

Objectives

The Company’s objective is to re-
main a market leader in the field
of waste recycle management in
the steel industry.

Award of additional work
to FSNL

FSNL was formed with a view to
recover and process scrap in all
the public sector integrated steel
plants. The scrap recovery & pro-
cessing jobs started in Bhilai Steel
Plantin 1983, at Bokaro Steel Plant
in 1984, at Visakhapatnam Steel
Plant in 1990 and at Durgapur
Steel Plant in 1991.
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In the meeting held at Ministry of
steel on 21.12.1990 & 8.5.1991 it
was decided that all the scrap re-
covery operations in the integrat-
ed steel plants should be handed
over to FSNL by 30.06.1991 re-
placing the existing private con-
tractors. Accordingly, FSNL acted
in a phased manner and took over
total scrap recovery operations
at SAIL Plants. In the process of
taking over of scrap recovery at
various plants, FSNL made huge
investments for installing large
facilities like Plant & Equipment,
Machinery and recruited large
workforce required for the above
operations. At Durgapur Steel
Plant a workforce of 165 people
of private contractors were also
absorbed in FSNL rolls.

Within a year’s time of the deci-
sion taken, FSNL was able to take
over all the jobs relating to recov-
ery of scrap including recovery
from current arisings and from
dumps and is continuing till date.

Present Activities

The Company undertakes the
recovery and processing of scrap
from slag and refuse dumps
in the steel plants at Rourkela,
Burnpur, Bhilai, Bokaro, Durga-
pur, Visakhapatnam, Duburi,
BHEL - Haridwar, Rail Wheel

Factory - Bengaluru & SAIL-VISP,
Bhadravati. The scrap recovered
is returned to the steel plants for
recycling/disposal and the com-
pany is paid processing charges
on the quantity recovered at vary-
ing rates depending on the cat-
egory of scrap. The Company is
also providing Steel Mill Services
such as slag processing, screening,
coke screening, scarfing of Slabs
and also undertakes Custodian
& Warehousing services to cus-
tomers of MSTC (managing

24 sites across the country).

Benefits of recycling

One has only to look back a few
decades to see the depletion that
has overcome the world’s re-
sources today. No wonder, con-
servation is the chant of every de-
veloped and developing country
in the present, FSNL is contrib-
uting its mite towards this end in
its chosen field of ferrous scrap
recovery. A process that reclaims
ferrous metallic from muck and
debris arising from iron and
steel making process, which was
hitherto considered waste. An ef-
fort that gains millions of rupees
worth of metallics recycled annu-
ally for the country compared to
import of scrap. Over a period of
time, it has been established that
usage of ferrous scrap to produce
steel leads to considerable sav-
ings in energy, natural resources
(Iron ore, coking coal & lime-
stone), water, reduction in water
pollution, air pollution and min-
ing wastes. [Refer Table].

Environmental Benefits of Metals Recycling

74% for Iron and 1.2 Tonnes 8 Tonnes 58% for Iron and

Steel Scrap of Iron Ore of Bauxite Ore | Steel Scrap

95% for Aluminium | 0.7 Tonnes 14 Megawatt 92% for

Scrap of Coal Hours of Aluminium Scrap
Electricity

85% for Copper 0.5 Tonnes 65% for Copper

Scrap of Limestone Scrap

Source: Steel World Vol.20 No.08 August 2014

With the recycling of Scrap & Slag, Steel Plants are protecting
the earth’s atmosphere by not generating carbon dioxide for produc-
tion of equivalent amount of steel from ore by traditional process.
Since the Carbon Credit has now turned into a product and mone-
tary benefit can be drawn, Steel Plants may earn handsome amount
of Carbon Credit for the Scrap and Slag being recycled, recovered/

supplied by FSNL.
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Intangible Benefit to Steel Plants
Every year Steel Plants are saving considerable amount towards their input cost by consuming the recov-
ered/ salvaged processed materials (scrap & slag) by FSNL instead of buying from open market/ import
which is a major contributor to the bottom line of Steel Plants as shown in the table given below:-

ARTICLE

(Rs. in Crores)

1 From recovery of metallics 5576.49 5972.70 4882.68 6620.10 6279.97 6449.39
2 | Savings in Lime Stone due | ;5 g 112.27 132.32 107.29 11843 119.34
to Recycling of LDSlag
Total 5692.30 6084.97 5015.00 6727.39 6398.40 6568.73

Strength of FSNL

The Company was awarded
‘Mini-Ratna Category II' by the
Government of India.

It is to mention that plant & ma-
chinery such as Magnetic Sepa-
rator, Fe-enrichment, Grindingé&
Screening Plant are tailor made,
inhouse designed & manufac-
tured by FSNL to meet the specific
requirement of the customer steel
plants. Other Heavy Earthmoving
Equipments (HEMSs) are pro-
cured from Original Equipment
Manufacturers (OEMs).

FSNL has undertaken the chal-
lenging activity of hot slag pit
management round the clock in
the Steel Plants which is so criti-
cal that even a minor deviation
in services will result in serious

in Steel

adverse consequences
Plant’s line of production. It is
an area where any other agencies
can dare to venture due to the

requirement of high level of in-
vestment and risk, which FSNL is
performing to the full satisfaction
of its customer steel plants.

FSNL inherited a World class
technology, having plants across
the country, a large disciplined
& skilled workforce with good
work culture, owning a large
fleet of Heavy Earth Moving
Equipments, Plants & infra-
structures, highest market share,
trust of regulatory/ statutory
body being a PSU company and
last but not the least FSNL is
backed by more than 50 years of
experience.

Integrated Management
System

FSNL implemented Integrated
Management System-ISO 9001:
2008, 14001: 2004 & OHSAS
18001: 2007, in the year 2011
at its Corporate Office as well
as all Units.

Performance

During the just concluded fi-
nancial year 2014-15, the overall
achievement has been remark-
able. FSNL could also achieve
increased productivity per em-
ployee considerably in the year.
Recovery of Ferrous Scrap has
been 23,05115 M.T. (Approx.)
and handling & processing of
Slag has reached 59,67,220 M.T.
(Approx.) which is a record since
inception. Even under financial
parameters, the performance
has been remarkable compared
to earlier years and the likely
MoU rating shall be ‘Excellent’
for the year 2014-15. Further, the
Company could effect savings of
Rs.94.37 lakhs by wundertaking
austerity measures.

Corporate Social
Responsibility

FSNL has been undertaking
various activities across differ-
ent States of India in the areas
of Education, Development of
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Sports activities, Medical Health
&  Hygiene, Environmental
Protection, Infrastructure & Civic
Amenities, Development of Art
& Culture, Financial Assistance
for rehabilitation of affected peo-
ple of natural calamities, apart
from Swachh Bharat Abhiyan &
Swachh Vidyalay Abhiyan.

Future road map

As far as future road map of FSNL
is concerned, due to expansion
activities of the Steel Plants, the
requirement of scrap is ought to
increase and FSNL looks up this
as an opportunity and it is fully
geared up to take up these addi-
tional jobs of the Steel Plants in
the years ahead. FSNL is chalking
out its plan to revamp/ replace
the existing fleet of equipment
under Addition/ Modification/
Replacement in a phased man-
ner to achieve cost reduction and
increase productivity as well as
efficiency. FSNL is exploring the
possibilities for acquiring the
businessin areas viz., Overburden
removal at Mines (Coal, Ore etc.,)
Scrap Management at Air India,

As far as future road map
of FSNL is concerned,
due to expansion activi-
ties of the Steel Plants,
the requirement of scrap
is ought to increase

and FSNL looks up this
as an opportunity and
itis fully geared up to
take up these additional
jobs of the Steel Plants
in the years ahead.

FSNL is chalking out its
plan to revamp/ re-
place the existing fleet

of equipment under
Addition/ Modification/
Replacement ina
phased manner to

achieve cost reduction
and increase productiv-
ity as well as efficiency.

ARTICLE

Recovery of stainless steel scrap
from stainless steel slag at Salem
Steel Plant and Recovery of non-
ferrous metallics.

FSNL firmly believes that the vi-
sion of ‘Make in India’ launched
by our Hon’ble Prime Minister
will strengthen the Indian PSUs
and with mutual trust and coop-
eration, the PSU fraternity will be-
come a force to reckon with in the
near future. FSNL is fully poised
to work with PSUs in other sec-
tors and expand its horizons.

Acknowledgement

The successful journey of FSNL
from inception till date could not
have been possible without the
help of the Government of India,
Ministry of Steel, continued sup-
port and coperation from the big
brothers of indian steel industry
SAIL & RINL and other valued
customers viz., BHEL, NINL
& Indian Railways (Rail Wheel
Factory). We are quite confident
that FSNL shall remain as market
leader in the field of waste recy-
cling management in the steel

industry. HEN
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SCOPE News -

Mr. R. G. Rajan, Chairman, SCOPE, releases

Special Issue of Kaleidoscope on
Fertilizer Industry

Release of

Special 1$nf KALEID' ;OPE Jour

o

s

itry v

Mr. R. G. Rajan, Chairman, SCOPE (3rd from left) releasing the Special Issue of Kaleidoscope on Fertilizer Industry. Standing
on his right are Dr. U. D. Choubey, DG, SCOPE and Mr. S. Venkateswar, CMD, PDIL and on his left Capt. P. K. Kaul, Director
(Marketing) NFL.

SCOPE recently brought out a special issue of Kaleidoscope journal on Fertilizer Industry which
highlighted the growth, opportunities and challenges in the fertilizer sector as well as the policy
initiatives by the government.

Mr. R.G. Rajan, Chairman, SCOPE & CMD, Rashtriya Chemicals & Fertilizers Ltd released
the Special Issue in a glittering function held on 28th September 2015 at SCOPE Convention
Centre, New Delhi. Dr. U. D. Choubey, Director General, SCOPE, Mr. S. Ve kateswar, CMD, Projects
& Development India Ltd and Capt. P.K. Kaul, Director (Marketing), National Fertilizers Ltd also
addressed the function which was attended by a large number of Chief Executives, Directors and

Senior Executives of Public Enteprises.

r. R. G. Rajan, Chair-
man, SCOPE, while ad-
dressing the function

said that India as an agricultural
economy has come a long way in
food production. The country is
now producing food grains five
times than what it was producing
in 1947. He said that the Green
Revolution in the country has
helped it achieve this special po-
sition in the world of being one of

the largest exporters in the world.

Mr. Rajan also laid emphasis on
the need for balanced use of fer-
tilisers in the country. He cited the
example of the over use of urea in
the country. As the price of Urea
is low, there is an over exposure
of crops to it as farmers tend to
over use it. He also spoke of the
significance of Soil Health Card
being distributed by the govern-
ment to farmers that would help

in improving the production and
quality of crops in the country.

Mr. Rajan added that Neem
Coating was a big step ahead for
the country as Urea improves
production, Neem, a pesticide
is good for crop production and
diversion of urea to other indus-
tries would stop. He also spoke
about the need for Nutrient based
subsidy in the country. He com-
mended the Kaleidoscope journal

36 | KALEIDOSCOPE October, 2015



team for putting together an issue
that gave a concise view of the
fertiliser industry with articles
from PSEs, private and the gov-
ernment’s perspective.

Speaking on this occasion, Dr. U.
D. Choubey, Director General,
SCOPE emphasized the need of
at least 10 new grassroot mega
fertilizer plants to meet the pres-
ent deficit of urea as this is being
met through import which is of
the order of 42 percent.

Dr. Choubey said Indian fertil-
izer industry is playing a pivotal
role in enhancing agricultural
production and ensuring food
security for the people of the
country. Agriculture sector re-
mains one of the important sector
as it contributes about 14 percent
of country’s GDP and nearly 60
percent of its population derives

P lssue ¢

) F

SCOPE News

Redease of

I m
il

company has been a partner of
the fertilizer industry since 1951.
He applauded the special issue
saying that it was an opportune
time for bringing out this issue as
India is heavily importing urea
and we need to raise the issue of
opening of urea plants to bridge

Special Issue of KALEIDOSCOPE Journal on
Fertilizer Industry

L

Mr. R. G. Rajan, Chairman, SCOPE addressing the function.

fertilizer even more pivotal. The
biggest issue faced by the country
was that of food security, which
could be solved only with the
right use of fertilizers.

With the rising population
he added,the demand of food
crops is set to increase and

(LtoR) Dr.U.D.Choubey, DG, SCOPE, Mr.S. Venkateswar, CMD, PDIL and Capt. P. K. Kaul, Director (Marketing) NFL addressing

the function.

its livelihood from it, he added.
Dr. Choubey emphasized the
need to develop R&D facility in
the fertilizer sector as India still
imports basic processes know-
how of manufacturing variants
of fertilizers. He also stressed for
expansion of infrastructure at
ports, railways, roads, warehous-
ing etc. for timely transfer the fer-
tilizers to the farmers.

Mr. S. Venkateshwar, CMD,
PDIL in his address said that the

the demand and supply gap in the
country. He said that the last urea
plant was opened in the country
in 1995, so it was important to
open more such plants to avoid
dependency on imports alone.
Capt. P. K. Kaul, Director (Marke-
ting), NFL said that in India 2/3
of the population depended on
agriculture and the industry em-
ployed 56 percent of the popula-
tion which has made the role of

fertilisers are thus going to play a
big role in improving the health
of soil in the country. One of the
biggest challenges faced by farm-
ers in India, is soil degradation
and fertilisers can play an essen-
tial role in supplying vital nutri-
ents to the soil.

A large number of Chief Exe-
cutives, Directors and Senior Exe-
cutives of public enterprises at-
tended the release function. WM
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SCOPE News

Feedback Workshop of 4* Advance
Global Leadershlp Program

e'a
X :
COPE organized a feedback workshop of the
S4th Advanced Global Leadership Program
2015 on 28" September 2015 at SCOPE
Convention Centre, New Delhi. Mr. R.G. Rajan,
Chairman, SCOPE & CMD, RCE, Dr. U.D. Choubey,
Director General, SCOPE and Prof. Sougata Ray,

Program Director were present on the occasion.
The participants shared their key learning from the
entire program with the dignitaries. Mr. Rajan pre-
sented the Certificates to the Top/Senior Executives
from PSEs who had participated in the Advanced
Program. HEHE

SCOPE & PSEs Pay Tribute
to Mahatma Gandhi

Dr. U. D. Choubey, DG, SCOPE paying floral tribute to Mahatma

Gandhi.

paid floral tribute to Mahatma Gandhi,

Father of the Nation, on his 146th birth
anniversary on 2nd October 2015 at SCOPE
Convention Centre, New Delhi.

On this occasion, Dr. U.D. Choubey,
Director General, SCOPE expressed his
views that Gandhiji’s ideology and prin-
ciples are more relevant than ever before in
today’s changing business environment. Dr.
Choubey told that Gandhiji’s philosophy of
clean mind and clean heart has coincided

with the cleanliness drive under the vision
of Swachh Bharat. HIEE

SCOPE and Public Sector Enterprises
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A team of top management of PSEs headed by Dr. UD. A team of top management of PSEs headed by Dr.
Choubey,Director General, SCOPE met ILO representatives  U. D. Choubey, Director General, SCOPE met OECD

and discussed labour reforms, CSR, decent work and many  representatives and discussed public sector reforms.
other issues.

PROMOTIMNG EXOBLLEMOS

SCOPE o

Standing Conference of
Public Enterprises

th = ot
15" National Workshop Beieritia ek e bl

Enterprises Selection Board
on

THE BOARD INTERVIEW

Succession Planning for Board Level Positions for
Senior Women Executives
(On Residential Basis at Hotel)

3".5" December 2015 ¢ Renaissance Hotel, Lucknow (U.P.)

Inauguration by:

Shri Ajit Kumar Seth, IAS (Retd)

Chairman
Public Enterprises Selection Board

The Mational Workshop on the Board Interview is one of the most sought after programs organized by SCOPE
every year. This Workshop is exclusively for senior women executives (at the level of E9, E8, E7, EE and E5) in
public sector enterprises. The Workshop would provide ample opportunity to participants to interact with
the Chairman, Members and Secretary of PESB. This will enrich the participants to develop better
understanding and confidence to face the PESB interview later for the post of CEOs/Directors in various PSEs.

For details, please contact
Mr. R.K. Vasudeva, Joint Director (Program) Standing Conference of Public Enterprises, SCOPE Complex, Lodhi Road, New Delhi.
Tel: 011-24365158, 24361747, Fax: 011-24361371 Mobile: 98101-89108 Email: scopecfd@yahoo.in
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PROMOTING EXCELLENGE

Conference Facilities at SCOPE Convention Centre

The centrally air-conditioned SCOPE Convention Centre at SCOPE Complex, Lodhi Road,
New Delhi provides excellent conference facilities to PSEs, Govt. Departments, Autonomous Bodies,
Institutions/NGOs etc. The Auditorium and other Conference Halls are equipped with projector and
screen facilities, sound & light control room with recording & P.A. facility, etc. Details of the capacity of
the Auditorium and other Halls, which are available on nominal tariff are given below.

Auditorium

9
¥

- Ir
The Auditorium having capacity of 310 persons (300

Chairs + 10 Nos. Chairs at stage) capacity equipped
with mikes on dias and podium on stage.

Mirza Ghalib Chamber

The chamber having capacity of 108 persons (102

Nos. Chairs + 6 Nos. Chairs on Dias) equipped with
mikes on table, dias and podium.

Tagore Chamber

The chamber having capacity of 92 persons (86
Nos. Chairs + 6 Nos. Chairs on Dias) equipped with
mikes on dias, tables & podium.

Bhabha Chamber
N r—

The chamber having capacity of 44 persons (24 Nos.
Chairs on round table and 20 Nos. Chairs on sides)
equipped with mikes on dias, tables & podium.

Fazal Chamber

The chamber having capacity of 25 persons (15 Nos.
Chairs on round table and 10 Nos. Chairs on sides)
capacity with board room type sitting arrangement
equipped with mikes.

40 | KALEIDOSCOPE October, 2015



Business Centre

& PE

FPROMOTING EXCELLENCE

Annexe Il

The Business Centre having capacity of 7 persons
equipped with multi point Video Conferencing
System (1+3), at three locations at a time for National
& International both.

Banquet Hall

The banquet hall having capacity of 500 Persons for
the purpose of lunch & dinner. Sitting arrangement
could be done for 90 persons.

Annexe |

i
The Annexe-I having capacity of 25 Persons.

The Annexe-II having capacity of 25 Persons.

Tansen Chamber at UB

The Tansen Chamber having capacity of 50 persons
having stage and podium.

Amir Khusro Chamber at UB

The Amir Khusro Chamber having capacity of 50
persons having facility of stage and podium.

For Booking & Tariff details please contact

Mr. M. L. Maurya, GM (Tech.)
Mobile: 9313375238

Mr. A. Zaman, Manager (HR)
Mobile: 9868502306

STANDING CONFERENCE OF PUBLIC ENTERPRISES
1st Floor, Core No. 8, SCOPE Complex, Lodhi Road, New Delhi - 110003 Phone: 011-24360101 & 24361747 « Fax: 011-24361371
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Conference Facilities at SCOPE Minar Convention Centre

SCOPE Minar, an architecturally conceived in the form of two high rise curvilinear tower blocks sitting on a four
storey circular Podium Block, is strategically located in Laxmi Nagar District Centre, Delhi -110092 and housing
around 40 PSEs of repute. It is one of the known buildings of East Delhi. It has a very size Reception Foyer giving
ambience look inside the building. There is a green environment all around the SCOPE Minar with large size

planters all around. The building is also having state of art Convention Centre, comprising four halls i.e.

Convention Hall

A large sized Convention hall having sitting capac-
ity of 300 delegates. Various seminars, training pro-
grammes, presentations, get to gather etc. are con-
ducted in Convention Hall. It provides ambient and
peaceful environment for the programmes.

VIP Lounge

VIP Lounge having sitting capacity of 60 delegates.
The executives and higher level officers, Directors,
CMDs can use it as waiting lounge also.

Meeting Hall

Meeting hall having “U” shaped table, with a meet-
ing capacity of 65 delegates.Most widely used for
small size meetings and training programmes,
group discussion, power point presentations etc.

Banquet Hall

A new beautiful Banquet Hall with latest specifi-
cation of engineering has been created in SCOPE
Minar. Ithas attached huge kitchen and washrooms
facility. Around 300 persons can dine in the banquet
hall including sitting of 50 persons.

There is a wide space for vehicle parking that cater for a capacity of 700 cars, including the newly built good quality Banquet
Hall wherein 300 delegates can comfortably dine at a time, makes it special to deliver an all-round conducive meeting

environment .

For Booking & Tariff details please contact

Mr. M. L. Maurya, GM (Tech.) (M) 9313375238 and Mr. Shubh Ratna, DCE(C), SCOPE Minar
(M) 9873398242, (O) 011-22458176, 22458178, + Email: shubhratna@yahoo.co.in

42 | KALEIDOSCOPE October, 2015



. N T | L Rremfichmy
ST LLH M H S =i O
\ “ANNIIAL GENERAL MEETING

<

TS

Mr. A. K. Jha, CMD, NTPC addressing the shareholders at the 39" AGM of NTPC.

ndian economy, the Indian power sector and

the largest Indian power company - NTPC

have shown remarkable resilience by posting
impressive achievements amid challenges said Mr.
A. K. Jha, CMD, NTPC, while addressing the share-
holders at the 39" AGM of the Company in New
Delhi recently. The power sector has also shown a
new vibrancy along the value chain in contribut-
ing to the economy through higher generation out-
put and other performance indicators in line with
the Government’s upgraded mission of providing
24X7 power for all’ by 2019. IMF and the global
economic community are looking at India for sup-
porting the turnaround of the global economy and
IMF has stated that “India is a bright spot in the
global economy” he added. Mr. U. P. Pani, Director
(HR), Mr. S. C. Pandey, Director (Projects), Mr. K.
K. Sharma, Director (Operations), Mr. K. Biswal,
Director (Finance) and Independent Directors of the
company were present on the occasion.

Speaking on NTPC'’s achievements, he informed the
shareholders that present installed capacity of the
company is 45,548 MW and the company has made
the single largest thermal capacity addition (8,445
MW) in the country during the 12th Plan so far and
is well on course to exceed the target of 11,920 MW
set by Government of India.

In keeping with its stature as the market lead-
er he said, NTPC is marching towards its long
term capacity addition target of 128 GW by 2032.
The Company has over 23,000 MW capacity
under construction and nearly 9,500 MW capacity is
under bidding. Feasibility reports for about 16,600
MW have been approved. Talking of company’s
strategy for inorganic growth, he said company
has signed an MoA with Government of Jhar-
khand to form a JV Company for performance
improvement and expansion of Patratu Thermal
Power Station (770 MW) with proposed capacity
expansion of 4,000 MW.
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SCOPE Pays Tribute to
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i
Dr. S. R. Mohnot
15.03.1929 - 04.10.2015

the morning of October 4, 2015. SCOPE mourns Dr. Mohnot's passing away and prays for his soul to

rest in peace. SCOPE recalls its association with Dr. Mohnot of nearly two decades starting with holding
of an International Workshop on Comparative Advantage of Enterprise Models and Privatisation in 1991. The
workshop was organized by the Division of Global and International Programme, UNDP, jointly with SCOPE and
CIER. Dr. Mohnot was a strong votary of public sector. He highlighted the positive impact the Central Public Sector
Enterprises had on the Indian Economy. SCOPE and CIER under the guidance of Dr. Mohnot produced some
highly scholastic and empirical studies to establishe positive role the public sector played in the development
of Indian economy. These included i) Performance of Public and Private Sector; ii) From Public Sector to the
Professional Sector: The Third Option; iii) The Emerging Public Sector: Vision of National Treasure. On its own
CIER, through Dr. Mohnot produced Privatisation Options and Challenges; and Re-inventing the Public Sector;
the latter in association with Rajiv Gandhi Institute of Contemporary Studies.

Dr. S. R. Mohnot, Executive Chairman, Centre for Industrial & Economic Research (CIER) passed away on

The Public Sector in general and SCOPE in particular will always recall with gratitude the erudite and highly
scholastic support, that Dr. Mohnot lent to establish the relevance of the Central Public Sector. SCOPE prays for
the soul of Dr. S. R. Mohnot to rest in peace.

DNP Limited Held

he 8th Annual General Meeting of DNP (Duliajan

Numaligarh Pipeline) Ltd was held recently at

Guwahati under the Chairmanship of Mr. R. T. Jindal,
IAS, Additional Chief Secretary to the Govt. of Assam. DNP
Ltd is a Govt. of Assam Undertaking and a joint venture
company of Assam Gas Company Limited (AGCL-51 %),
Numaligarh Refinery Ltd (NRL-26 %) & Oil India Ltd (OIL-
23 %). During the financial year 2014-2015, the company gen-
erated revenue of Rs. 66.03 crs compared to Rs. 59.15 crs in
2013-14, i.e., an increase of 11.63 %. Profit before tax was Rs.
19.65 crs compared to Rs. 9.30 crs in the previous year and
profit after tax of 6.70 crs as against profit after tax of Rs.
4.42 crs in the previous year. The shareholders have declared
a dividend of Rs. 0.11 (i.e. 1.1 %) per equity share of Rs. 10/-
= each for the financial year ended March 31, 2015, amounting
Annual General Meeting of DNP Limited in progress.  to Rs. 2.21 crs (inclusive of tax of Rs. 0.37 crs).

44 | KALEIDOSCOPE October, 2015



PSE News

PSEs Annual General Meetings

CMD, RCF Announces Excellent
Performance of the Company

SHTRIYAGHEMICALS AND FERTILIZERS 1 jpy7ep
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Mr. R. G. Rajan, CMD, RCF addressing the press at the 37t
AGM of RCF.

Mr. R. G. Rajan, CMD, Rashtriya Chemicals &
Fertilizers Ltd., announced the excellent perfor-
mance of the company in the financial year 2014-
15 and various achievements of company in a Press
Conference held after the 37" Annual General
Meeting of RCF at Mumbai in presence of Mr. C. M.
T. Britto, Director (Technical), Mr. A. B. Ghasghase,
Director (Mktg.), Mr. Suresh Warior, Director (Fin.),
Mr. Kulawant Rana, Under Secretary, Govt. of India
and senior executives of RCF.

He, further briefed about various achievements
of the year regarding sale of fertilizers, excellent
performances of the plants, prestigious awards re-
ceived by the Company and elaborated on future
projects of company.

Annual General Meeting of
RINL held

The 334 Annual General Meeting of Rashtriya Ispat
Nigam Ltd was held recently at its Registered Office
in Visakhapatnam recently. Mr. P. Madhusudan,
CMD, RINL chaired the meeting.

In his address, CMD, RINL indicated that in 2014-
15 the company registered a growth of 3 percent in
Crude Steel production despite the operations of
the plant being severely impacted by the Hudhud

Cyclone in October "14. After Hudhud, the plant
operations could be normalised in the quickest
possible time and the growth momentum could
be resumed during December 14 - March "15. The
import of steel from China increased consider-
ably during the second half of the fiscal, impacting
product price realisations. The increase in imports
from China during the fiscal was 202 percent in
the non-flat category (longs) and RINL being
an exclusive longs steel producer, was severely
affected, with the margins and profits declining
sharply in H2.

Mr. P. Madhusudan, CMD, RINL chairing the 33 AGM (to his
left) Mr. Mahabir Prasad, Prof S. K. Garg, Mr. D. N. Rao are
seen. (to his right) Mr. P. C. Mohapatra, Director (Projects),
Dr. G. B. S. Prasad, Director (Personnel), Mr. T. V. S. Krishna
Kumar, Director (Finance) are seen.

Nevertheless, the company registered a turnover of
Rs. 11,665 cr. with a PAT of Rs. 62 cr. during the year
2014-15. The company achieved export sales of Rs.
865 cr, the highest since inception with a growth of
16 percent. Other notable achievements during the
fiscal include, completion of the 6.3 mtpa expan-
sion, modernization of one of the Blast Furnaces (BF-
1), completion of 20.6 MW Waste Heat Recovery
Power Generation Unit of Sinter Machine, the first
of its kind in the country, and introduction of ERP
system. During the fiscal, the Company redeemed
Rs. 550 cr. towards Preferential Share Capital taking
the total redemption to Rs. 2,637 cr. The Company
paid an Interim Dividend of Rs. 14 cr. and Rs.
11.35 cr. on Preference Shares & Ordinary Equity
Shares respectively to Govt. of India. The total divi-
dend pay-out is 40.64 percent (Previous FY 25.28
percent) of PAT.
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When we make steel strong,
We make the nation strong.

MOIL-India's Largest Manganese Ore Producer
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MOIL

MOIL LIMITED

(A Government of India Enterprise)
Adding Strength to Steel

OIL Bhawan  , 1A, Katol Road, Nagpur - 440 013 Ph : 0712 - 2806100 Web : wwwmoilic.in
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REIL Posts Profit of Rs. 20.96 cr.
in the Financial Year 2014-15

Mr. A. K. Jain, MD, REIL alongwith other Senior Officials at
334 AGM of REIL.

I .- i I‘
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Rajasthan Electronics & Instruments Limited de-
clared 20 percent dividend to its Share Holders for
the year 2014-15, in its 33" Annual General Meeting
held recently. On this occasion, MD, REIL, Mr. A.K.
Jain presented statistics for the year 2014-15, which
emphasized that the net worth of the Company has
increased by 14 percent from Rs. 82.71 cr. to Rs.
94.44 cr. and the Company has earned a profit be-
fore tax of Rs. 20.96 cr. on a turnover of Rs. 224.99
cr. Ms. Veenu Gupta, Chairman, REIL stated that
Company is maintaining sustained growth and
profitability with innovative solutions, harmoni-
ous industrial relations and the continuous support
of valued customers. Company will scale greater
heights in the days to come. She expressed her
sincere appreciation and thanks to the Employees,
Business Associates, Valued Customers and Share
Holders.

On this occasion, Mr. Jain apprised that on the
‘Make in India’ initiative of Prime Minister Mr.
Narendra Modi in the year 2014-15, Company has
signed an agreement for the production of Milk
Analyzers in the Factory premises and will offer
after sales support through wide spread network
across the country.

BHEL Maintains Leadership

Position in Shrunk Market

In spite of fiscal 2014-15 being an extremely chal-
lenging year, BHEL secured orders worth Rs. 30,814
cr., an increase of 10 percent over the previous year,
in intensely competitive domestic and overseas

PSE News

markets. Despite severe market shrinkage and
stiff competition in the power sector, BHEL main-
tained its leadership position with a market share
of 72 percent for the second consecutive year. By ex-
panding its offerings, the company secured 89 per-
cent of its total orders in the power sector on EPC
(Engineering, Procurement & Construction) basis.
At the end of the year total orders in hand for execu-
tion in 2015-16 and beyond, stand at Rs. 1,01,018 cr.
This was stated by Mr. B. Prasada Rao, CMD, BHEL
at the 51 Annual General Meeting of the company,
recently.

.aj. ,',“':-r-.:-"'-_-;-" 53

e NI MR
A R :--“-‘"

Mr. B. Prasada Rao, CMD, BHEL alongwith other Senior
Officials at 51°* AGM of BHEL.

Addressing shareholders, Mr. Rao said that for
the third time in a row, BHEL synchronized/
commissioned power projects of more than 10,000
MW in a single year. Power projects totalling 11,941
MW were commissioned/ synchronized during
the year, inclusive of 10,230 MW utility sets, 1,392
MW captive sets/ industrial sets in the coun-
try and 319 MW in overseas markets. The year
2014-15 marked a turnaround in the Indian
Hydropower sector with an addition of 736 MW to
Central utilities, the highest in a decade. Notably,
this entire 736 MW of Hydroelectric projects were
commissioned by BHEL.

In a constrained business environment, the com-
pany demonstrated tremendous resilience and
achieved a Turnover of Rs 30,947 cr. and a Net
profit of Rs 1,419 cr. during 2014-15. Consequently,
a total dividend of Rs.284 cr., has been declared for
2014-15, which is 58 percent of the paid-up capi-
tal (including an interim dividend of 27 percent),
maintaining its track record of paying dividends
uninterruptedly since 1976-77, he added.

37" AGM of PDIL

The 37" Annual General Meeting of Projects &
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NEEPCO

Poised to venture towards newer horizons

Set up in 1976 to harness the
enormous Hydro and Thermal Power
potential of the North East, NEEPCO is Capacity ata g[ance
the largest power utility and a profit

: * Installed : 1135 MW
making Company of the North Eastern | Ongoing - 922 MW
region. Being a lighthouse of prosperity . guure
with a strong environment conscience, + Hydro - 2584 MW
NEEPCO is poised to take up projects + Thermal : 500 MW
beyond the North Eastern Region of _ - Solar : 7 MW
India and is venturing into power  Total : 5128 MW

generation from nen-conventional and
renewable sources of energy.

North Eastern Electric Power Corporation Limited
A Government of India Enterprise

Brookland Compound, Lower New Colony, Shillong - 793003, Meghalaya
website: www.neepco.gov.in
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Mr. S. Venkateswar, CMD, PDIL alongwith other Senior
Officials from DoF & PDIL at 37" AGM of PDIL.

Development India Ltd (PDIL) for the financial year
2014-15 was held recently at its registered office at
PDIL Bhawan, Noida Mr. S.Venkateswar, C&MD,
PDIL in his speech mentioned various growth plans
for taking PDIL to greater heights and better posi-
tion, and also seek support & cooperation from
stake holders. Officials from DoF & PDIL were pres-
ent on the occasion.

Oil India holds its 56" Annual
General Body Meeting

a &-umm )

Mr. U. P. Singh, I. A. S., Additional Secretary in Dullajan,
Assam and CMD at the 56" AGM of OIL.

l_

Oil India Limited held its 56" Annual General
Body meeting at its Field Headquarters, recently.
In his address to the shareholders, CMD, Mr. U.P.
Singh shared the significant highlights of fiscal
2014-15 during which Crude oil production and
Condensate (including JV Share) was 3.440 MMT
as compared to 3.502 MMT during 2013-14 and
Natural Gas production was 2722 MMSCM as
against 2626 MMSCM during 2013-14. The turnover
of the Company stood at Rs 9748.23 cr. as against Rs

PSE News

Fiscal 2014-15 - a year of significant
achievements for the Company

Crude oil production of 3.440 MMT & Natural gas
production of 2722 MMSCM

+ Twelve hydrocarbon discoveries - eleven in
the Upper Assam basin and the twelfth is a gas
discovery in NELP VI BLOCK, in East Godavari
district, Andhra Pradesh.

+ International credit ratings, for the second
consecutive year - Moody’s ‘BAA2’ (higher than
sovereign rating) and Fitch Rating ‘BBB (-)’
(Stable) (equivalent to sovereign rating). The
domestic credit rating by ICRA is ‘AAA’ (highest
rating awarded by ICRA).

+ OIl's audited annual accounts have ‘Nil’
comments from the Comptroller and Auditor
General of India for the Thirteenth year in
succession.

* Successful commissioning of the third wind
energy project in Gujarat and Madhya Pradesh
of 54 MW capacity (16 MW wind farm in Patan,
Gujarat &38 MW in Chandgarh, Madhya Pradesh).

+ Honoured with the ranking of #208 in the
‘Platts Top 250 Global Energy Company Rankings
for 2014.

9586.82 cr. in the last fiscal while the Profit after Tax

(PAT) was Rs 2,510.20 cr. against PAT of Rs 2,981.30
cr. during 2013-14. During 2014-15 the Company
declared dividend at 200 percent.

The CMD pointed out that this achievement was in
spite of having provided subsidy discounts to the
tune of Rs 5523 cr., to Oil Marketing Companies
to compensate for their under recoveries, in line
with Government policy. Mr. Singh also men-
tioned about OIL’s substantial contribution both to
the State and Central exchequer in terms of Cess,
Royalty, Sales Tax etc. The contribution to the State
Exchequer during the year was Rs 1822 cr. and that
to the Central Government was Rs 3585 cr. He said
that it is a matter of great pride that OILs audited
annual accounts have ‘Nil’ comments from the
Comptroller and Auditor General of India for the
Thirteenth year in succession.

Mr. Singh announced that OIL’s sound financial
performance has enabled the Company to obtain
International credit ratings for the second consecu-
tive year - Moody’s ‘BAA2’ (higher than sovereign
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0il India Limited (0L, india's leading Navratna National 0l & Gas
Company with strang Pan-India presence and a share of 9.48% of the country's
crude oil production and 6.4% of natural gas production.

(IL's MASS1OTLis 10 be “The fastast growing energy company with
lalial presence providing valie to stakeholders,

UIL has been Conquering Newer Horizons with:

Dverseas E&P assets and business in Libya, Gabon, Nigesia, Yemen, Veneruala, USA, Mozembique, Myanmar,
Bangladesh & Russia. .

Foray into Rengwable Energy - Wind Energy Plants of installed capacity of 121.6 MW and Solar Power Plant of 5 MW.
International credit ratings - Moody's "BAA2" {higher than sovereign rating) and Fitch Rating “BBE-" [Stable]
(equivalent to soveraign rating)
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J Oilindia Limited
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Corporate Office : DIL House, Plot Number 18, Sactor 164, Noida, District Gautam Budh Nagar, Uttar Pradesh 201301, India
Tet 0120-2318000, 2419200, Website : www.ailindia.com
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rating) and Fitch Rating ‘BBB(-)’ (Stable) (equiva-
lent to sovereign rating). Also, the domestic credit
rating by ICRA is ‘AAA’ (highest rating awarded
by ICRA). Speaking about OIL’s natural gas pro-
duction, the CMD apprised that the Company
achieved production of 2722 MMSCM from Assam,
Arunachal Pradesh and Rajasthan fields during
the year. The present gas production potential is
about 7.50 MMSCMD from Assam and Arunachal
Pradesh fields and about 0.70 MMSCMD from the
Rajasthan fields. He also informed that action is at
hand to increase the gas production potential to a
level of 10 MMSCMD in the North East for uninter-
rupted supply of gas to all customers.

He informed that in Venezuala, Carabobo Project,
where OIL has PI of 3.5 percent, the development
activities in the field are in progress. Current av-
erage daily production from the project stands at
approx 16,000 BOPD. In the USA liquid rich shale
asset where OIL has 20 percent PI, OIL holds ap-
prox 15369.92 net acres of the asset. OIL’s share
of oil and gas production stood at 581221 BOE. In
Mozambique, OIL and ONGC Videsh had jointly
acquired 10 percent participating Interest (OVL 6
percent & OIL 4 percent) in offshore Area 1 Block.

Mr. Singh then gave an overview of OIL’s focus on
Renewable Energy as part of which the Company
commissioned its third Wind Energy Power Plant
of 54 MW, in March, 2015, which is a split project
in Gujarat and Madhya Pradesh (16 MW Wind
Farm at Patan, Gujarat and 38 MW Wind Farm at
Chandgarh in Madhya Pradesh). In its endeavor
to harness Solar Energy, the Company had ear-
lier commissioned a 5 MW Solar Power plant at
Ramgarh in Rajasthan. OIL's total installed capac-
ity of Renewable Energy projects presently is 126.6
MW. OIL had generated revenue of Rs 67.50 cr. in
the FY 2014-15.

22" Annual General Meeting of
NRL held

* Best ever physical and financial performance.

* Highest ever dividend payout of 40 percent de-
clared for 2014-15.

* Highest Gross Refining Margin (GRM) among
PSU refineries.

The 22" Annual General Meeting of NRL was
held at Guwahati recently. A dividend payout

- I = 1 = 4 ¥
Shareholders and Directors of NRL during the 22nd AGM
held in Guwahati

of 40 percent (i.e. Rs. 4.00 per fully paid share of
Rs. 10/- each) for the year 2014-15 was declared.
This is the highest ever dividend declared by the
Company. The Meeting was presided over by Mr. S.
Varadarajan, CMD, Bharat Petroleum Corporation
Limited (BPCL) and Chairman- NRL and was at-
tended by Mr. P. Padmanabhan, Managing Director-
NRL and other members of the NRL Board. NRL
has completed 15 years of successful operations
with sustained profitability. The year 2014-15 has
been particularly good for the Company with many
best ever performances registered in both physical
and financial parameters.

On the financial front, the Company recorded the
highest ever net profit of Rs. 718.31 cr. registering a
growth of 93.57 percent over the previous year’s net
profit of Rs. 371.09 cr. The Gross Refining Margin
(GRM) at $16.67 per barrel was the highest amongst
PSU refineries in the country. Profit before tax (PBT)
at Rs. 1,134.25 cr., registered a growth of 101.59 per-
cent as compared to Rs. 562.65 cr. during the previ-
ous year. Revenue from operations at Rs.10,827.05 cr.
was 9.62 percent higher as compared to Rs. 9,876.76
cr. during the previous year. The earning per share
increased to Rs. 9.76 from Rs. 5.04 in the previous
year. NRL has been able to persistently retain the
rising trend in its net worth which reached the level
of Rs. 3,355 cr. as on 31st March 2015. Improvement
in financial performance could be achieved through
optimization of process parameters. On the physi-
cal front, the Refinery recorded a Distillate Yield of
90.69 percent, the highest among PSU refineries in
the country. The crude throughput during 2014-15
was 2,777 TMT, corresponding to capacity utiliza-
tion of 92.6 percent and an increase of 6.3 percent
compared to 2,613 TMT processed during the pre-
vious year. Specific Energy Consumption (SEC) —a
measure of energy efficiency in operations was the
best ever recorded at 51.6 MBN. The Company re-
corded highest ever Motor Spirit (MS) production
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Solar Energy Corporation of India, a Consultancy services:
Govt of India Enterprises has changed SECI provides complete Project
about 200 roof top in the country to an Management Solution for large scale Solar

independent Power Producer through Power Projects and rooftop on turnkey

Solar Energy. basis across the countries with special
! fuc,us on Public Seclor Entities,
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at 392 TMT; Aviation Turbine Fuel (ATF) produc-
tion at 83 TMT; pipeline transportation through
Numaligarh Siliguri Product Pipeline (NSPP) at
1.81 MMT; Calcined Petroleum Coke (CPC) produc-
tion at 73 TMT and production of packed Liquefied
Petroleum Gas (LPG) at 19.6 TMT.

With a dividend of 40 percent announced for the
financial year 2014-15 at t he AGM, total dividend to
be paid by NRL to its shareholders, namely BPCL,
OIL and Govt. of Assam would amount to Rs.
294.25 cr. Govt. of Assam shall receive Rs. 36.34 cr.
as dividend for its equity of 12.35 percent in NRL.
During the year, NRL contributed Rs. 1,175 cr. to the
Central exchequer while contribution to the State
exchequers was to the tune of Rs. 250 cr. NRL's ini-
tiatives towards CSR and Sustainability were pur-
sued with increased emphasis during 2014-15. The
company’s CSR expenditure during 2014-15 was Rs.
7.62 cr., which has increased by 44 percent from pre-
vious year’s CSR spending of Rs. 5.3 cr. Joining the
Nationwide campaign ‘Swachh Vidyalaya Abhiyan’
NRL has completed construction of 101 toilet block
in 99 schools in Golaghat & Sibsagar District.

Steel Industry to Witness Good
Growth in Coming Years
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Mr. Rakesh Singh, Chairman (Add. Charge), SAIL addressing
the 43 AGM of SAIL.

Addressing the 43 Annual General Meeting,
Secretary (Steel) with Additional Charge, Chairman
SAIL, Mr. Rakesh Singh said that, “Even while
Vision-2025 for the Company is being given final
shape, action on some of the key projects in this
road map have been initiated. Work on installa-
tion of a state of the art 3.0 MTPA Hot Strip Mill
at Rourkela Steel Plant has started.” He also added
that, this mill will enable production of high quality
HR coils including high strength API grades (upto
API X 100), auto body grades and other special val-
ue added steels. Expressing optimism over SAIL’s
relentless drive to fast-track its Modernization &

PSE News

Expansion Plan (MEP) he said that, “projects worth
Rs 10,200 Cr. were commissioned in 2014-15, which
is the highest for any year since inception.” He also
mentioned that during FY 14-15, capital expendi-
ture of Rs 6,840 Cr. has been incurred and for FY
15-16 capex of Rs 7,500 Cr. is planned. Touching
upon the steel industry’s global scenario, he said the
world’s finished steel consumption rose marginally
in 2014 to 1537 MT, recording 0.6 percent growth
over 2013. China registered a negative steel demand
for the first time since 1995 and its exports regis-
tered an increase of 51 percent over 2013. The do-
mestic sector was largely affected by these develop-
ments. Speaking about the Company’s production,
he said, 15.4 million tonnes (MT) of hot metal was
produced in FY 14-15, registering an increase of 7
percent over FY 13-14 and saleable production was
13.5 MT which was 3 percent higher than the previ-
ous financial year. The Company achieved the high-
est ever Labour Productivity (LP) of 302 TCS/Man/
Year in 2014-15. Shareholder’s approved a further
dividend of 2.5 percent for the current fiscal taking
the total to 20 percent of the paid up share capital.

60" Annual General Meeting
held at NSIC

Mr. Ravindra Nath, CMD, NSIC, Mr. Amarendra Sinha, Special
Secretary & Development Commissioner, MSME, along with
other senior officials at the 60" AGM of NSIC.

60" Annual General Meeting of NSIC was held recent-
ly at the NSIC Corporate Office. Mr. Ravindra Nath,
CMD, NSIC, Mr. Amarendpra Sinha, Special Secretary
& Development Commissioner, Ministry of Micro,
Small and Medium Enterprises, Mr. P. Udayakumar,
Director (Planning and Marketing), NSIC and oth-
er Directors on Board Mr. Rakesh Rewari and Mr.
Rajiv Chawla along with Ms. Niti Sethi, Company
Secretary, NSIC attended the meeting.
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Empowering
a sustainable

community

MLC, as a socially responsible corporale citizen,

continues o camy out development works in the

surrounding villages, right from its inception, focusing on
the socio-economic development of the operating
regions for achieving inclusive growth.

» Anannual budget of more than 1.5 % of the profit after
tax has been created by NLC for CSR activities.

» Infrastructure development works like drinking water
facility by sinking/maintaining the bore-wells,
constructing RCC water tanks, roads, additional
sthool buildings, laboratores, libraries, bridges,
additional infrastructure for primary health centres for
developing medical faciities on the basis of needs
and pricrities.

# De-silfing of Wallajah tank at an estimated cost of
Rs.14 crore

» Continuous supply of waler to nearby villages for
irriggating ower 23,000 acres of land in the Neyvell
rgeon.

» Granl and infrastructure to Sneha Opportunity
Services at Neyvell, education and training centre for
special children of the region.

» Empowering girl children by giving meritorious cash
awards for School Toppers.

» Free fraining and providing license o mendwomen
from surrounding villages in LMV, HMY & Heavy
Earth Moving Equipment. Providing training in
Tailoring, beautician forwomen.

# Industrial Training Institule in Barsingsar village for : 4 = ;
imparting IndustrialTechnical Training : - by

« Comprehensive madical treatment 1o the Contract - :
Workmen and their family members through its
General Hospital.

» Nufritious food supplement ko HIV affected children.

» Construction of 2500 tolled blocks in 27 Districts of
Tamil Madu and 2 districts of Rajasthan at a cost of
¥ 52.50 crore is taken up by NLC under Swachh
Vidyalaya Abhivan as a CSR activity.

Desilting of Wallojah Tank

NEYVELI LIGNITE CORPORATION LTD.
Nawratna - Govt. of India Entarpris

Rugd: Office: ‘NEYVELI HOUSE' No.135, Pariyar EVR High Road, Channai - 600 010
Corporate Office: Block -1, Meyvell 607 B01, Tamsil Nade, Website : werw.nlindia.com

“SSESiie NLC - GENERATING POWER FOR GENERATIONS

M‘ Towards a new tomorrow!
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Awards & Accolades to PSEs

RCF Bags ICC Award for
Excellence in Energy
Conservation and Management
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Mr. R.G. Rajan, CMD, RCF, receiving the ICC award for

“Excellence in Energy Conservation and Management
-2014

Mr. R. G. Rajan, CMD, Rashtriya Chemicals and
Fertilizers Ltd., (RCF) received Indian Chemical
Council (ICC) award for “Excellence in Energy
Conservation and Management -2014” for its Thal
unit at the hands of Mr. Richard Ridinger, CEO,
Lonza Group in presence of Mr. Sanjeev Gandhi,
Member of Board of Executive Directors, and BASF
SE and other dignitaries.

Chairman TOLIC Bags
‘Rajabhasha Kirti Shield’
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Mr. Malay Chatterjee, CMD KIOCL and Chairman TOLIC
(Undertakings) receiving the Award from Mr. Pranab
Mukherjee, President of India.

Mr. Malay Chatterjee, CMD KIOCL and Chairman
TOLIC  (Undertakings), Bangalore received
the “Rajabasha Kirti Shield” from Mr. Pranab
Mukherjee, President of India in New Delhi re-
cently. TOLIC (Undertakings), Bangalore has been
adjudged first for the commendable performance
in implementing the Official Language Policy of the
Union during the year 2014-15. Earlier, KIOCL had
bagged the Rajabhasha award Third prize for the
year 2011-12 and Second prize, for the year 2013-14.

MDL House Journal “Jaltarang”
bags official language ‘Kirti
Award’

of Home Aftairs, Government of India

RAdm R. K. Shrawat, CMD, MDL receiving award from
President of India, Mr. Pranab Mukherjee for MDL's Hindi
In-house Magazine ‘Jaltarang’

The hindi In-house magazine of Mazagon Dock
Shipbuilders Limited, ‘Jaltarang’ bagged the first
position award of the Official Language ‘Kirti’ at the
Hindi Diwas function organized by the Department
of Official Language, Ministry of Home recently.

Rear Admiral Rahul Kumar Shrawat, AVSM,CMD,
MDL received the award from the President of
India, Mr. Pranab Mukherjee at Vigyan Bhawan,
New Delhi.

PFC Awarded Rajbhasha Kirti
Award

PFC received Rajbhasha Award for the year 2014-15
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Mr. M. K. Goel, CMD, PFC receiving the Award from the
President of India Mr. Pranab Mukherjee.

in the category of “Rajbhasha Kirti Puruskar” sec-
ond prize on the occasion of Hindi Divas Samaroh
2015.

Mr. M. K. Goel, CMD, PFC received this award
from President of India Mr. Pranab Mukherjee in
a function organized by Department of Official
Language, Ministry of Home Affairs, Government
of India in the presence of Mr. Rajnath Singh, Union
Home Minister, Mr. Kiren Rijiju, and Mr. Hari Bhai
Parthibhai Chaudhary, Union Minister of State for
Home Affairs.

Rajbhasha Kirti Award to THDC
India Limited
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Mr. S.K. Biswas, Director (Personnel), THDCIL receiving the
Award from the President of India Mr. Pranab Mukherjee.

THDC India Limited (THDCIL) has been
conferred with Rajbhasha Kirti Award (Third). Mr.
S.K. Biswas, Director (Personnel), THDCIL received
this award from President of India Mr. Pranab

PSE News

Mukharjee on the occasion of Hindi Diwas recently
in New Delhi. The ceremony was chaired by Mr.
Rajnath Singh, Home Minister, Mr. Kiren Rijiju,
MOS (Home Affairs) and Mr. Haribhai Parthibhnai
Choudhary MOS (Home Affairs), Gol were also
present on the dais.

Rajbhasha Kirti Puraskar
to GRSE
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CMD, GRSE receiving the Award from the President of India
Mr. Pranab Mukherjee.

Garden Reach Shipbuilders & Engineers Ltd. re-
ceived Rajbhasha Kirti Puraskar — IInd Prize in ‘C’
Region for Excellence in Implementation of Official
Language Policy for the year 2014-15 under PSUs
category.

The award was presented by President of India
Mr. Pranab Mukherjee to CMD, GRSE in a cere-
mony held in New Delhi recently. Home Minister
Mr. Rajnath Singh, Minister of state for Home, Mr.
Kiren Rijiju and Minister of State for Home Mr
Haribhai Parthibhai Chaudhary were also present
on the occasion.

EIL bags Multiple Awards in
Asia Pacific HRM Congress 2015

Ms. Veena Swarup, Director (HR), Engineers India
Limited (EIL) received the citation for the 100 Most
Influential HR Professionals in Asia in the 14" edi-
tion of the Asia Pacific HRM Congress 2015 held
in Bangalore recently. The award was presented
in recognition of her exemplary contribution to
HR practices. Director (HR), EIL was selected from
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Ms. Veena Swarup, Director (HR), EIL receiving the award.

a battery of acclaimed professionals by a highly
competent Jury comprising senior leaders from
the industry, researchers and academicians after
an intensive research. Director (HR) also received
awards on company performance in two categories
viz. Organization with Innovative HR Practices and
Best Corporate Social Responsibility Practices.

SAIL bags EEPC India National
Award 2013-14

Minister Ms. Nirmala Sitharaman handing over the award to
Mr. T. K. Sahu, ED (ITD), SAIL.

Steel Authority of India Ltd. (SAIL) was award-
ed with the EEPC INDIA National Awards for
Engineering Export Excellence as the Star Performer
for the year 2013-14 in the Basic Iron and Steel —
Large Enterprise product group category. In the fi-
nancial year 2013-14, total exports of steel by SAIL
was valued around Rs 1500 cr., which is a major
achievement in recent times. The company recently
has also bagged a significant order of supplying one
lakh tonnes of RAIL to Iran Railways.

The award, presented by Minister of State for
Commerce and Industry, Ms Nirmala Sitharaman

PSE News

was received by Executive Director (ITD), SAIL, Mr.
TK Sahu on behalf of the company where Director
(Commercial), SAIL, Mr. Binod Kumar was also
present.

Mr. Mishra bags‘Lifetime
Achievement Award’

Mr. Rajiv R. Mishra
CMD, WCL

Recognizing significant contributions of CMD of
Western Coalfields Limited Mr. Rajiv R. Mishra to
the overall growth of Indian coal mining industry
under his leadership for sustainable development,
The Indian Mining and Engineering Journal re-
cently felicitated him with “Lifetime Achievement
Award” at Bhubaneswar. Acumen of Mr. Mishra
has been recognized at various International and
National levels in past also.

NBCC & CMD, NBCC Bestowed
International Excellence Award

Dr. Anoop Kumar Mittal, CMD, NBCC receiving the award.
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Dr. Anoop Kumar Mittal, CMD, NBCC re-
ceived International Excellence Award conferred
upon him and NBCC by Institute of Economic
Studies (IES). Dr. Mittal was awarded individual
Trophy while NBCC received Gold Medal for its
excellent performance. The event was organized in
Thailand recently.

RCF bags National Vigilance
Excellence Award

Mr. Rajesh Kundan, IRS Director(Vig)/CVO, RCF receiving
the award from Mr. K. V. Chowdhary, CVC.

Mr. Rajesh Kundan, IRS Director(Vig)/CVO,
Rashtriya Chemicals and Fertilizers Ltd., received
the National Vigilance Excellence Award 2015
recently. The award was presented by Mr. K.V
Chowdhary, Central Vigilance Commissioner, at
VSC, Hyderabad. The other recipients of awards
are Mr. N. N. Massand, Dy. GM(Vig), Mr. Sanjay
R. Jagtap, Chief Manager(Vig) and Mr. Nilesh S.
Jawale, Sr. Manager (Vig).

NCL CMD Conferred “CEO with

HR Orientation” Award

Mr. Tapas Kumar Nag, CMD, Northern Coalfields
Limited has been conferred on “CEO with HR
Orientation” Award in the Asia Pacific Human
Resource Management (HRM) Congress held in
Bangalore recently. Mr. Chandra Shekhar Tiwari,
Chief Manager (Mining), NCL received the award
on behalf of Mr. Nag.

Since his taking over of the leadership in NCL, Mr.
Nag has shown exemplary leadership in turning
around the performance of NCL. In his dynamic
leadership, in last financial year NCL produced

PSE News

NCL CMD with the “CEO with HR Orientation” Award.

72.48 Million Tonne (MT) coal and company’s coal
offtake was 73.68 MT, which is record production
and offtake in the history of NCL. He is a firm be-
liever of the fact that if the human capital is motivat-
ed, committed and skilled, the outcomes are bound
to be favourable.

Oil India Ltd. wins the 2nd Pt.
Madan Mohan Malaviya Silver
Award for Best CSR Practices in
Education, 2015

Oil India Limited (OIL) was conferred the 2nd Pt.
Madan Mohan Malaviya Silver Award for Best CSR
Practices in Education, 2015, in the prize distribu-
tion ceremony held New Delhi recently.

r s |1

Mr. Dilip Kumar Das (Head- Public Relations, OIL) along with
the OIL team receiving the 2nd Pt. Madan Mohan Malaviya
Silver Award for Best CSR Practices in Education, 2015 from
Ms. Sheila Dixit, Ex- Chief Minister of Delhi and Mr. Felix
Ngoma, Ambassador, The Republic of Congo in India.

KALEIDOSCOPE October, 2015 | 61




YA &THAT i fHETe

PERFECTION. PERFORMANCE. PRECISION.

‘aﬂ 7207
(& AL
fsmEn My Tfds

Hindustan Aeronautics Limited @ visit : www.hal-india.com

62 | KALEIDOSCOPE October, 2015



The 2nd Pt. Madan Mohan Malaviya Awards
for Best CSR Practices in Education along with
Indian Achiever’s Awards were presented by
Ms. Sheila Dixit, Ex - Chief Minister of Delhi,
Mr. P. P. Mohd. Faisal, Member of Parliament and
Mr. Felix Ngoma, Ambassador of The Republic of
Congo in India.

Oil India Limited was awarded in recognition of
its innovative CSR initiative: The Mobile Computer
Lab (Bus), under its Project “OIL Dikhya”, in which
school children from remote villages of OIL op-
erational areas in Upper Assam are provided free
of cost computer education through a state-of-art
Computer Bus (with two computer teachers on-
board), which travels to their school and functions
as a Mobile Computer Lab for facilitating computer
learning of the students.

Pawan Hans Honoured for Best
General Aviation Company

27" August, 2015 New Delhi
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Dr. B.P Sharma, CMD, Pawan Hans Limited receiving the
award from Mr. P Ashok Gajapathi Raju, Minister of
Civil Aviation.

Pawan Hans Limited has been awarded with
“ASSOCHAM” Civil Aviation & Tourism
Award-2015 in recognition for Promoting Remote
& Regional Connectivity as Best General Aviation
Company. The award was presented by Minister of
Civil Aviation, Mr. P Ashok Gajapathi Raju to Dr.
B.P Sharma, CMD, Pawan Hans Limited during 8th
International Conference on Indian Civil Aviation
& Tourism Awards 2015 in the presence of Minister
of State of Tourism, Culture & Civil Aviation, Dr.
Mahesh Sharma and other dignitaries.

Mr. Brindawan Pandey, GM(P)-Area Manager (MH-South)
and Dr. Sudhir Bartaria, DGM (Environment) receiving the
award on behalf of MH Asset from Ms. Gauri Kumar, Cabinet
Secretary, Co-ordination Committee, Delhi.

ONGC MH Asset bags ‘Global

Environment Award - 2015’

ONGC Mumbai High Asset bagged the ‘Energy
and Environment Foundation Global Environment
Award - 2015 in Platinum Category. The award
was bestowed in recognition of Asset’s carbon re-
covery measures through ‘Waste Heat Recovery
System -PGCs installed at MSP Platform of BHS
Process Complex, Mumbai High Asset’. The
award was conferred at World Renewable Energy
Technology Congress and Expo-2015, at New Delhi
held recently.

MSP is the first offshore platform in ONGC having
process gas compressor with waste heat recovery
unit (WHRU) installed.

IREDA E-Patrika Wins Award

£C0)
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Officials of IREDA receiving first prize for its e-Magazine

‘Akshay Kranti’ at 41 meeting of Official Language
Implementation Committee.
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SAIL Sweeps Majority Vishwa-
karma Rashtriya Puraskar

Awardees of Vishwakarma Rashtriya Puraskar from SAIL
with Mr. Anil K. Chaudhary, Director (Finance), Mr. S.

S. Mohanty, Director (Technical), and Mr. Binod Kumar,
Director (Commercial), SAIL.

In a function held at SCOPE, Steel Authority of
India Ltd.’s (SAIL) Director (Finance), Mr. Anil K.
Chaudhary, Director (Technical), Mr. S.S. Mohanty
and Director (Commercial), Mr. Binod Kumar fe-
licitated SAIL employees who have won 15 out of
the total 28 prestigious Vishwakarma Rashtriya
Puraskar (VRP) for the performance year 2013. Out
of the total 132 awardees, 86 awardees are from
SAIL, who claimed majority of the awards.

NRL Engineer conferred Best
Young Manager by GMA

Mr. Rupam Goswami, Sr. Manager (Tech. Service),
NRL has been conferred the 1st Prize in the North

Mr. Rupam Goswami, Sr. Manager (Tech. Service), NRL
receiving the award from Mr. Mr. K. V. Eapen, Addl. Chief
Secretary, Planning & Development Department, Govt. of
Assam & Chairman APDCL

PSE News

East Young Managers” Competition 2015 orga-
nized by Guwahati Management Association. The
award comprising of a citation and certificate was
handed over to Mr. Goswami by Mr. K V Eapen,
Addl. Chief Secretary, Planning & Development
Department, Govt. of Assam & Chairman APDCL
at a function held in Guwahati recently.

Head (Business Development),
WAPCOS conferred with ‘Eminent
Women Engineer’s Award’

Mr. J. K. Gehlawat, Chairman, Institution of Engineers (India),
Delhi State Centre presenting ‘Eminent Women Engineer’s
Award’ to Ms. Pooja Kapoor, Head (Business Development)
in the presence of Mr. R. K. Gupta, CMD & Senior Officers
from WAPCOS and Institution of Engineers (India).

Ms. Pooja Kapoor, Head (Business Development),
WAPCOS Limited was conferred with “Eminent
Women Engineer’s Award” by the Institution of
Engineers (India). WAPCOS has been providing
consultancy services in all facets of Water Resources,
Power and Infrastructure Sectors in India and
Abroad.

Director (Personnel),
MCL Wins Rajbhasha Award

Mr. P. C. Panigrahi, Director (Personnel), MCL received Hindi
Rajbhasha Samman Ratna.
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PSE News

PSEs CSR Initiatives

SECI organises painting
competition
. ,
L
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awards to children.

An on the spot Painting Competition on the theme
of “Solar Energy and Environment” for class VI
— VIII school students was organised in various
schools under the auspices of 4th Annual Day of
Solar Energy Corporation of India (SECI) to create
awareness amongst children about the importance
of Renewable Energy. More than 500 student from
5 Government schools participated enthusiasti-
cally in this colourful event. Mr. Rajeev Bhardwaj,
Director (HR), SECI graced the event along with
SECI officers.

NEEPCO organises a
Cleaning Drive

ot . bl
Cleaning Drive at NEEPCO.

To commemorate one year of launching of Swachh
Bharat Abhiyan, a Cleaning Drive was organised at
NEEPCO Corporate Office and two other localities
of Shillong.

REC to Light up 36 Villages in
Diyara, Bihar

Mr. Rajiv Pratap Rudy, Minister of State for Skill Development
and Entrepreneurship addressing the event organized by REC.

REC Ltd. will be undertaking the task of electrify-
ing 36 un-electrified villages of Diyara area in the
Patna, Saran district through extension of two 11 kV
Feeders. This is an inaccessible area surrounded by
River Ganges and not connected to the mainland,
where providing electricity through regular infra-
structure is difficult. With this initiative, a total of
11,375 households will be benefited. These house-
holds are currently dependent on agriculture for
their sustenance and are using DG Sets for irriga-
tion purposes at a rate of Rs. 120 per hour which
is very expensive. This unique initiative shall be a
part of the overall approved budget of Rs. 5,827.23
cr., sanctioned by Ministry of Power for the state
of Bihar. Mr. Piyush Goyal, Minister of state for
Power, Coal and New & Renewable Energy and
Mr. Rajiv Pratap Rudy, Minister of State for Skill
Development and Entrepreneurship were present
at the event, lauding the initiative of REC.

An amount of Rs. 67 cr. has been sanctioned for
its implementation in the areas of Sasaram, Dehri-
on-Sone, Bikramganj and Buxar towns. This initia-
tive shall benefit a total of one Lakh households in
these areas.
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SAIL's Kuteshwar Mines
reinforces Swachh Bharat
Abhiyan in village schools

The Kuteshwar Limestone Mines of Steel Authority
of India Limited (SAIL) has taken the Prime
Minister’s Swachh Bharat Abhiyan further ahead.
Understanding the basic requirement of hygiene
and sanitation in village schools, Kuteshwar
Limestone Mines has spent about Rs. 105 lac to con-
struct a number of toilets blocks in eight identified
government schools. Each toilet blocks has separate
toilets and urinals for boys and girls. The govern-
ment schools in Pahari Niwar, Piproudh, Kanhwara,
Barhi, Badwara and others non-descriptive villages
in Katni district of Madhya Pradesh did not have
proper toilets for the students. Unware of the ba-
sic hygiene essentials the boys and girls were to
use the cluttered infrastructure every day. SAIL has
marked the spot that needed immediate attention.
Under its Corporate Social Responsibility scheme,
the Kuteshwar Limestone mines constructed sepa-
rate toilets for boys and girls in the schools of eight
villages which are located in remote places where
sign of development is perceptibly thin. Over
5600 students will benefit from the CSR project of
Kuteshwar mines.

Educational Assistance from
RCF Jyoti Ladies Club

Ms. Kowsalya Rajan, President, Mrs. Anita

Ghasghase, Vice-President, RCF Jyoti ladies club
donated long books to special students in pres-
ence of Mrs. Neeraja Agrawal, Secretary, JLC, Mrs.
Snehal More and other members of RCF Jyoti Ladies

iy SR =
Ms. Kowsalya Rajan, President, Mrs. Anita Ghasghase, Vice-
President, RCF Jyoti ladies club with children.

PSE News

Club. These students are being supported by Vidya
Vardhini Foundation Trust, Chembur, Mumbai.

NRL Contributes Rs. 20 Lakhs
to Chief Minister’s Relief Fund,
Assam

Numaligarh Refinery Limited has contributed an
amount of Rs. 20 lakhs to the Chief Minister’s Relief
Fund, Assam towards carrying out relief operations
by the State Govt. for people affected by the ongo-
ing spate of floods in the State. The cheque was
formally handed over to Chief Minister of Assam,
Mr. Tarun Gogoi by MD, NRL Mr. P. Padmanabhan
in presence of Director (Technical) NRL-Mr. S.R.
Medhi; Director (Finance) NRL Mr. S. K. Barua and
senior officials of NRL in Guwahati recently.

Cleanliness Drive by Shipping
Corporation of India

; l"! i Fasl " T J S
Mr. Arun Kumar Gupta, CMD SCI, during the cleanliness
drive organized by SCl in collaboration with Municipal
Corporation of Brihanmumbai

The Shipping Corporation of India Ltd. (SCI),
in collaboration with Municipal Corporation of
Brihanmumbai ‘A’ ward, organized a cleanliness
drive under the Swachh Bharat Mission of Prime
Minister of India, near their Registered Office
“Shipping House”, Vidhan Sabha lane recently.
Large number of Employees participated in this
event. Before starting the cleanliness drive, CMD
SCI, Mr. Arun Kumar Gupta urged the employees
to be more sensitive towards cleanliness of their re-
spective work places and the surroundings. He stat-
ed that the campaign was to give boost to the initia-
tives of the Prime Minister. He wanted ‘Swachtha’
to become a habit with all employees.
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PSEs Ink MoU

IREDA & KfW sign Euro 100
million Loan Agreement

[ = i

Mr. Kuldip Singh Popli, CMD, IREDA exchanging Loan
Agreement Documents with Mr. Roland Siller, Member of
the Management Committee, Europe and Asia, KfW in the
presence of Mr. Upendra Tripathy, Secretary, Ministry of
New and Renewable Energy, in New Delhi.

KfW Development Bank (KfW) and Indian
Renewable Energy Development Agency Ltd.
(IREDA) have signed the 5th Line of Credit (LoC)
of Euro 100 million to be utilized for “Promotion
of Green Power” by financing Renewable Energy
projects in India. The Loan Agreement for availing
the LoC of Euro 100 million from KfW, was signed
by Mr. K S Popli, CMD, IREDA and Mr. Roland
Siller, Member of the Management Committee,
Europe and Asia, KfW and Mr. Peter Hilliges,
Country Director, KW, New Delhi Office in New
Delhi in the presence of Mr. Upendra Tripathy,
Secretary, MNRE, and senior officials of MNRE,
KfW and IREDA.

BDL and ECIL sign MoU

1 F
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Mr. V. Udaya Bhaskar, CMD, BDL and Mr. P Sudhakar,
Chairman and MD, ECIL, exchanging the MoU.

Bharat Dynamics Ltd (BDL), signed a Memorandum
of Understanding (MoU) with Electronics
Corporation of India Ltd (ECIL) to work together
for providing Missile Electronics and Weapon
Support systems for the ongoing and upcoming
major defence programs.

At a function held at BDL recently Mr. V
Udaya Bhaskar, CMD, BDL and Mr. P Sudhakar,
CMD, ECIL, signed the MoU. Senior officials
from both the organizations were also present on
the occasion.

REC signs MoUs for
Rs. 9000 cr. with APGENCO
and APTRANSCO

Mr. Rajeev Sharma, CMD, REC and Mr. K.Vijayanand,
MD, APGENCO & CMD, APTRANSCO exchanging MoU
Documents in the presence of Mr. N. Chandra Babu Naidu,
CM, Andhra Pradesh.

REC signed two MoUs for Rs. 9000 crs.
with APGENCO and APTRANSCO. The MoUs
were signed in the presence of Chief Minister
of Andhra Pradesh, Mr. N. Chandra Babu
Naidu, by Mr. Rajeev Sharma, CMD, REC and
Mr. K.Vijayanand, MD, APGENCO & CMD,
APTRANSCO at New Delhi. Secretary, MNRE,
Principal Secretary (Energy) to Government
of Andhra Pradesh and other dignitaries of
APTRANSCO, APGENCO and REC were also pres-
ent on the occasion MM
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Solar Energy Corporation of India
organises Blood Donation Camp

= -
Blood donation camp organized by SECI.

Solar Energy Corporation of India (SECI) took
an initiative for contributing towards society by
organising a ‘Blood Donation Camp’ at SECI office
in association with Institute of Liver and Biliary
Sciences (ILBS) recently. The camp was inaugurat-
ed by Dr. Ashwini Kumar, MD, SECI. Mr. Rakesh
Kumar, Director (PS) and Mr. Rajeev Bhardwaj,
Director (HR), SECI were also present and blessed
donors, ILBS Doctors, Para-medics and Volunteers
for their contribution in the noble and social cause.
The camp received overwhelming support and
about 50 volunteers donated blood within thre
hours of the camp.

Vietnam Defence

Delegation of officials
Afrom Ministry of Defence,

Vietnam and Vietnam
Border Guards headed by Major
General Nguyen CanhHien,
Deputy Commander of Vietnam
Border Guards visited Garden
Reach Shipbuilders & Engineers
Ltd. recently for discussions on
the proposed contract for con-
struction of Fast Patrol Boats for
export to Vietnam. The delegation
had detailed discussions with
Rear Admiral AK Verma, C&MD,
GRSE, Cmde R Ghosh, Director
(Shipbuilding), Mr. RC Nautiyal,
Director (Personnel) and Mr. S S
Dogra, Director (Finance) of the

Delegation Visit to GRSE

company. Other senior officials of
the Company also participated.
The delegation visited various

PSE News

NTPC Contributes for Skill

Development

Mr. K. Biswal, Director (Finance), NTPC presented
a cheque of Rs.6 Cr. towards skill development to
Ms. Jyotsana Sitling Joint Secretary, MSDE in Patna
recently. NTPC has signed MOU with National Skill
Development fund (NSDF), under Ministry of Skill
Development and Entrepreneurship (MSDE) and
NSDC on 26th June for skilling of 25,000 youths.
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Mr. K. Biswal, Director (Finance), NTPC presenting the
cheque to Ms. Jyotsana Sitling Joint Secretary, MSDE.

The presentation was done in the presence of Mr.
Piyush Goyal, Minister of State with Independent
Charge for Power, Coal and New & Renewable
Energy, Mr. Rajiv Pratap Rudy, Minister of
State for Skill Development & Entrepreneurship
(Independent Charge) and Parliamentary Affairs
and Mr. Ram Kripal Yadav, Union Minister of State
for Drinking Water and Sanitation. HH N

=

Units of GRSE to see the modern

shipbuilding infrastructure avail-
able with GRSE. HEH
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PSEs Pays Handsome Dividend
to Central Exchequer

WAPCOS Pays Highest Ever
Dividend

Ms. Uma Bharti, Union Minister for Water Resources, River
Development and Ganga Rejuvenation being presented
Dividend Cheque by Mr. R. K. Gupta, CMD, WAPCOS in the
presence of Mr. Shashi Shekhar, Secretary and Dr. Amarjit
Singh, Special Secretary, Senior Officers from Ministry
of Water Resources, River Development and Ganga
Rejuvenation and WAPCOS.

Ms. UmaBharti, Union Minister for Water Resources,
River Development and Ganga Rejuvenation
was presented Dividend Cheque of Rs. 16.50 cr.
for the year 2014-2015 by Mr. R.K. Gupta,CMD,
WAPCOS Limited, in the presence of Mr. Shashi
Shekhar, Secretary; Dr. Amarjit Singh, Special
Secretary and Senior Officers from the Ministry and
WAPCOS. During the year 2014-15, the Company
has achieved the highest ever Gross Income of Rs.
928.30 Cr.; Profitability of Rs. 111.05 Cr. and secured
New Business of Rs. 1375.92 Cr.. The Net worth of
WAPCOS has reached Rs.309.31 Cr..

The dividend of Rs.16.50 Cr. is the highest ever since
inception of the Company. WAPCOS is eligible for
“Excellent” Rating on the basis of its performance
in all Financial & Dynamic parameters under MoU
such as Turnover; Profitability; New Business;
Projects Implementation; Customer Satisfaction;
Human Resource Management etc.

Steel Minister Narendra Singh
Tomar Receives Dividend
Cheque from MSTC

The Union Minister of Steel & Mines Mr. Narendra
Singh Tomar was handed over the  dividend

cheque for the financial year 2014-15 for an amount
of Rs.16.37 Cr. by Mr. S. K. Tripathi, CMD MSTC
in New Delhi recently. MSTC’s dividend was de-
clared at 207 percent of the paid up equity capital
for the financial year 2014-15 in the Annual General
Meeting held recently in Kolkata. MSTC has also
declared issue of Bonus Share at 1:1 ratio.

[
Steel Minister Mr. Narendra Singh Tomar receiving Dividend
Cheque from MSTC

MSTC closed the financial year 2014-15 with a
Profit before Tax (PBT) of Rs.131.47 Cr. Total vol-
ume of business during the year was Rs. 29923 Cr.,
a growth of about 19 percent. There has been an
increase in company’s reserve by around 11 per-
cent. In the year 2014-15 MSTC created history and
successfully auctioned 29 coal blocks and allotted
41 coal mining blocks to steel, cement & power sec-
tor and State owned entities in a transparent and
fair manner as a follow up of Supreme Court direc-
tive. MSTC also conducted Global e-Tender-cum-e-
Auction in multi-currency of Red Sander Wood for
Andhra Pradesh valuing Rs. 850 cr.
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Payment of Interim Dividend by
AAl for The Year 2014-15
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Mr. R.K Srivastava, IAS, Chairman, AAl presenting cheque of
Rs. 294.00 Crs. as Interim Dividend cheque to Mr. P. Ashok
Gajapathi Raju, Union Minister of Civil Aviation, Dr. Mahesh
Sharma, Union Minister of State for Civil Aviation in the
presence of Mr. RN Choubey, Secretary (CA), AAl Board
Members and other senior officers of AAl & MoCA.

Airports Authority of India [AAI] declared a divi-
dend of Rs.391.85 cr. for the year 2014-15.AAI
earned a revenue of Rs.9285.00 cr. [previous year —
Rs.8170 Crs.], Profit Before Tax of Rs.2791 Crs. [pre-
vious year Rs.2520 cr.] and the Profit After Tax of
Rs.1959 cr. [previous year Rs.1441 cr.] for the year
2014-15. AAI has spent an amount Rs.4358 cr. dur-
ing the last three years [2012-13 to 2014-15] on mod-
ernization of Airport terminals, passenger facilities
and Air Traffic and Navigational Aids at its airports
and has planned to spend this year Rs.1973 cr. AAI
has paid Rs.918.70 cr. as Dividend in the last five
years [2009-10 — 2013-14] and has also contributed
to the Central Exchequer Rs.4995 cr. in different
forms during the last three years [2012-13 to 2014-
15] apart from paying Dividend.

NSIC Pays
Record Dividend

Mr. Kalraj Mishra, Minister, MSME receiving the Dividend
Cheque from NSIC.

PSE News

Mr. Kalraj Mishra, Minister, Ministry of Micro,
Small and Medium Enterprises received a
dividend cheque of Rs.17.02 cr. for the year 2014-15
from Mr. Ravindra Nath, CMD, NSIC in the pres-
ence of Dr. Anup K. Pujari Secretary, Ministry of
MSME and Mr. S. N. Tripathi, Additional Secretary,
MSME, Mr. B.H.Anil Kumar, Joint Secretary,
MSME and other officials of Ministry of MSME.
Mr. Ravindra Nath, CMD, NSIC informed that
the Corporation has done an overall business of
Rs.20,004 cr. in 2014-15 posting a 15 percent growth
from its previous year, its Profit before Tax for the
year was Rs 149.13 cr., posting an increase of 32 per-
cent from the previous year.

Cochin Shipyard Pays
Dividend for the Seventh
Consecutive Year

Mr. Nitin Gadkari, Union Minister for Shipping receiving the
Dividend Cheque from CSL.

Cochin Shipyard Limited (CSL) paid a dividend of
Rs 16.99 cr. to Government of India recently. The
Company is paying dividend for the seventh con-
secutive year. The dividend cheque was handed over
to Mr. Nitin Gadkari, Union Minister for Shipping,
Govt of India by Cmde K Subramaniam CMD, CSL.
Mr. Rajive Kumar, IAS, Secretary (Shipping) and
other senior officials of the Ministry were also pres-
ent on the occasion. A dividend of Rs 1.5 per Equity
Share was paid on the 11,32,80,000 fully paid equity
shares of Rs 10 each. In addition, the yard has also
contributed Rs 190 cr. to the exchequer by way of
Value Added Tax, Income Tax, Fringe Benefit Tax,
Excise Duty, Customs Duty and Service Tax during
the year 2014-15.
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REC Transmission Projects

Company Hands Over Dividend
Cheque of Rs. 9.51 cr. to REC
Limited
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Mr. Subodh Garg, CEO handing over the Dividend Cheque
to Mr. Rajeev Sharma, CMD, REC Ltd.

Mr. Subodh Garg, Chief Executive Officer of REC
Transmission Projects Company Limited, which
is a wholly owned subsidiary of REC Ltd, handed
over a dividend cheque of Rs. 9.51 cr. recently to Mr.
Rajeev Sharma, CMD, REC Ltd.

NRL Pays Highest Ever
Dividend of Rs.36.32 cr. to
Government of Assam

Dividend cheque being formally handed over to Mr.
Tarun Gogoi, Chief Minister of Assam by MD, NRL, Mr. P.
Padmanabhan in presence of Mr. R.T. Jindal, Director and
Mr. S. K. Barua, Director(Finance) and senior officials of
the company at the Chief Minister’s official residence in
Guwahati recently.

Numaligarh Refinery Limited has paid highest ever
dividend of Rs. 36.32 cr. to the Govt. of Assam for the
Financial Year 2014-15. Govt. of Assam is one of pro-
moters and shareholders of NRL with 12.35 percent
shareholding. The dividend cheque was formally
handed over to Mr. Tarun Gogoi, Chief Minister of
Assam by MD, NRL, Mr. P. Padmanabhan recently
in Guwahati in the presence of Mr. R. T. Jindal, Add],
Chief Secretary, Industries & Commerce Deptt. and
Director, NRL, Mr. S. K. Barua, Director (Finance)
and senior officials of the Company.

NTPC Pays Total Dividend of
Rs. 2061.37 cr. for FY 2014-15
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Mr. A. K. Jha, CMD, NTPC handing over the Dividend Cheque
to Mr. Piyush Goyal, Minister of State (Independent Charge)
for Power, Coal and New & Renewable Energy.

NTPC Limited paid a total dividend at 25 per-
cent of its paid-up capital for the financial year
2014-15, amounting to Rs. 2061.37 crore. The divi-
dend payment is 5" highest among Public Sector
Undertakings. The Company had paid interim
dividend at 7.5 percent amounting to Rs. 618.41 cr.
on February 13, 2015. The Company paid the final
dividend at 17.5 percent amounting to Rs. 1442.96
cr. recently. The RTGS advice for the transfer
of Rs. 1081.61 cr. to Government of India, being
the share of Government of India in the final
dividend, was presented by Mr. A. K. Jha, CMD,
NTPC to Mr. Piyush Goyal, Minister of State
(Independent Charge) for Power, Coal and New &
Renewable Energy in the presence of Dr. Pradeep
Kumar, Joint Secretary & Financial Advisor, MoP,
Mr. K. Biswal, Director (Finance), NTPC, Mr. U.
P. Pani, Director (Human Resources), NTPC, Mr.
S.C. Pandey, Director (Projects), NTPC and Mr.
K.K. Sharma, Director (Operations), NTPC. NTPC
Ltd. has paid a total dividend of Rs. 1545.15 cr. to
the Government of India for the financial year 2014-
15.This is the 22" consecutive year that NTPC Ltd.
has paid dividend. Wl N
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Reduction in Rate of Interest
of Individual Housing Loans under HUDCO Niwas at 9.75 percent

ousing & Urban Develop-
ment Corporation Ltd.
(HUDCO) have sub-

stantially reduced the rate of in-
terest for its Individual Housing
Loan Scheme-HUDCO Niwas to
9.75 percent (floating) for loans
upto Rs. 50 Lakh and to 9.80 per-
cent (floating) for loans between
Rs. 50-100 Lakh which is the low-
est Rate of Interest among all
Banks/HFIs. With the above re-
duction borrower will be able to
save around Rs. 1.70 Lakh per
20 Lakh loan over a period of 25
years. Additionally, HUDCO is
not charging any processing fee
and also providing free acciden-
tal insurance to its housing loan

NLC Celebrates 146

ahatma Gandhiji's 146"
birth anniversary was cel-
ebrated at NLC recently.

The daylong celebrations began with
the garlanding of Mahatma Gandhi’s
bust at Township Administration
Office premises, by Mr. Sarat Kumar
Acharya, CMD, NLC Ltd. followed
by devotional song “Ramdhun”, by
the members of Neyveli Ladies Club.
The celebrations at the Lignite Hall,
started with the singing of Gandhiji’s
favorite song “Vaishnava Janatho” by
the members of Ladies Club. Later,
scriptures from the Bhagavad Gita,
Holy Bible, Holy Quran, Thirukkural
and Naladiyar were read by repre-
sentatives from NLC schools, Indian
Christian Cultural  Association,
Neyveli Muslim Jamaath, Neyveli

United Tamil Association. Then,
Members of Ladies Club,Telugu
Samithi, Kerala Kala Samithi,

Kannada Sangha, Bharathiya Kala

borrowers. Further, the interest
rate for bulk loan to Housing
Finance Companies (HFCs), of
Govt. Banks/ Public Agencies/
Govt. Financial Institutions have
also been reduced to 9.80 per-
cent (floating) p.a. HUDCO has
also been identified as one of the
Central Nodal Agency (CNA)
to channelize the Credit Linked
Subsidy to Banks/HFIs etc. for
Govt. of India’s ambitious and
prestigious programme ‘Pradhan
Mantri Awas Yojana (PMAY)’, a
Mission to provide ‘Housing for
All by 2022" in the country.

The Mission will be implement-
ed through four verticals, which

inter alia includes Affordable
Housing through Credit Linked
Subsidy Scheme (CLSS). Under
which, interest subsidy of 6.5
percent is available on the hous-
ing loans, which may be availed
by the beneficiaries having an an-
nual income upto Rs. 6 Lakh. This
subsidy would be provided on the
loan component to the maximum
extent of Rs. 6 lacs. Accordingly,
the borrower will get a subsidy
of Rs. 2.20 Lakh for loan tenure of
15 years, which will be adjusted
against their outstanding loan.
The programme is aimed to pro-
vide shelter to the masses, specifi-
cally to the Weaker / Vulnerable
sections of the society. HEE

Birth Anniversary of Mahatma Gandhi
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Mr. Sarat Kumar Acharya, CMD, NLC
garlanding the bust of Mahatma Gandhi
at the Township Administration Office
Premises, Neyveli during the Gandhi
Jayanti Celebrations.

Samithi, Neyveli Chapter of Forum
of Women in Public Sector of Neyveli
rendered cultural events to pay trib-
ute to Gandhiji. In his address, Mr.
Sarat Kumar Acharya emphasized
on the various projects initiated by

our Govt. of India with a ambitious
vision like “Swachh Bharath “ and
“Make in India” are based on the
principles of Gandhiji, which are rel-
evant and most important to the pres-
ent perspective of the society and it
is the responsibility of every one to
be part of it. Directors, Mr. Rakesh
Kumar, Mr. S. Boopathy participat-
ed in the function. The school kits
were distributed to needy children
of NLC Schools by Smt. Premalatha
Acharya mother of Mr.. S.K Acharya,
Smt Basanti Mishra Mother of Smt.
Yoagamaya Acharya, Smt. Yogamaya
Acharya, President, Neyveli Ladies
Club and Sneha Oppurtunity
Services, Ms. Kanchan Rakesh Kumar,
Ms. Manonmai Boopathy ,and Ms.
Devaki Thangapandian, Patrons of
Neyveli Ladies Club. The senior offi-
cials and employees of NLC, Neyveli
public and school children participat-
ed in the function. NN
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Raksha Mantri Lays Foundation Stone for

BEL's Defence
Systems Integration

Complex

Mr. N Chandrababu Naidu, Chief Minister,Andhra Pradesh, speaking after the
foundation stone laying for BEL's Defence Systems Integration Complex. (Left-
Right) Mr S K Sharma, CMD, BEL; Mr. Manohar Parrikar; Mr. M Venkaiah Naidu,
Union Minister for Urban Development & Parliamentary Affairs; and Mr. P Ashok
Gajapathi Raju, Union Minister for Civil Aviation.

he Raksha Mantri, Mr.

I Manohar Parrikar, laid the
foundation stone for Defence
Systems Integration Complex
at Palasamudram, Gorantala
Mandal, in Ananta-puramu district
of Andhra Pradesh. It will be the
largest such facility in the country
once it is commissioned, covering
an area of over 900 acres. The
Raksha Mantri, Mr. Manohar
Parrikar, laid the foundation stone
for this facility recently in the pres-
ence of Mr. N Chandrababu Naidu,
Chief Minister of Andhra Pradesh,
Mr. M Venkaiah Naidu, Union

Minister for Urban Development &
Parliamentary Affairs, Mr. P Ashok
Gajapathi Raju, Union Minister
for Civil Aviation, Ms. Nirmala
Sitharaman, Minister of State for
Commerce & Industry and Mr. Y
S Chowdary, Minister of State for
Science & Technology.

Mr S K Sharma, CMD, BEL, said:
“We at BEL have been continuous-
ly investing in modernization and
creation of special infrastructure
to cater for emerging defence busi-
ness opportunities. The upcoming
facility at Palasamudram is one
such initiative. H M
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MDL delivers ‘'KOCHI'
the “Second
Stealth Destroyer”
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RAdm R K Shrawat, CMD, MDL (right)
and RAdm S Naithani, CSO (Tech),
WNC (left) on the occasion of signing
of the Acceptance Document for
KOCHI, the second stealth destroyer
of P15A Class, at Mazagon Dock
recently. Also seen in the picture
is Cdr P R Raghunath, Director
(Shipbuilding), MDL.

azagon Dock Shipbui-
Iders Ltd. delivered
Kochi the second stealth

destroyer of the P15A Class to
the Indian Navy recently. The
Acceptance Document was signed
by RAdm R. K. Shrawat, CMD,
MDL and RAdm S Naithani,
Chief Staff Officer (Tech), Western
Naval Command at MDL in the
presence of MDL Directors and
Navy personnel. The 163 metre
long vessel with a displacement
of around 7500 tonnes will be,
like its predecessor, one of the
largest destroyers ever operated
by the Indian Navy. MDL is con-
structing three destroyers in this
class namely Kolkata, Kochi and
Chennai. INS Kolkata was com-
missioned on 16 August 2014 by
the Prime Minister, Mr. Narendra
Modi. On completion of this se-
ries, the three destroyers are ex-
pected to form the mainstay of
the Indian Navy. HHH
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Mr. Anant G. Geete, Minister of Heavy
Industries & Public Enterprises, Govt. of India Visits REIL

r. Anant G. Geete, Mini-
ster of Heavy Industries
& Public Enterprises

inaugurated new Automatic SPV
Module Manufacturing Line and
100 Kw Rooftop SPV Power Plant
in the presence of Mr. Gajendra
Singh, Minister of Industries
Government of Rajasthan, Mr.
Vishvajit Sahay, Joint Secretary,
Department of Heavy Industries,
Ms. Veenu Gupta, MD RIICO
& Chairman REIL, Mr. AK.
Jain, MD and other eminent
personalities.

On this occasion Chairman of

Company Ms. Veenu Gupta
and the MD Mr. AK. Jain wel-
comed the Ministers along

with other dignitaries and ap-
prised of the products of the
Company; Manufacturing, Qu-
ality Assurance, Research &
Development and Information
Technology activities; and opera-
tions of the Company in the areas
of Electronics, Renewable Energy
and Information Technology
Sector. The Minister appreciated
the efforts made by REIL.

Mr. Geete said that REIL is mov-
ing ahead in all directions to-
wards making the, Make In India
movement of Prime Minister, Mr.
Narendra Modi, a success.

Mr. Anant G. Geete showed inter-
est in various products manufac-
tured by Company, for the dairy
sector such as EMT, Automatic
Milk Collection Station, Ultra
Sonic Milk Analyzer, Data
Processor Unit, Milk Adulteration
Tester, Auto Electronic Milk
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Mr. Anant G. Geete, Minister of Heavy Industries & Public Enterprises inaugurating
new Automatic SPV Module Manufacturing Line and 100 Kw Rooftop SPV Power

Plant

Tester, Solar DPMCU, Solar
Street Lights, Solar Domestic
Lights, Solar Water Pumps,

Solar Auto Tracker, Roof-Top
Solar System, and Information
Technology.

Mr. Geete considering the growth
of REIL, expressed trust that REIL
shall soon achieve 100 MW pro-
duction capacities with its efforts.
Mr. Geete also expressed hap-
piness in developing EMAT by
REIL to counter the grave prob-
lem of adulteration in milk and
appreciated  the work done by
the Company in the field of dairy
sector for the development of ru-
ral areas, women empowerment
and employment. He assured
REIL for full support from the
government.

He appreciated the new tech-
nique using the direct sun light
(Sun Light Pipe), used for light-
ing approximately 9000 sq. ft

area of Automatic SPV Module
Manufacturing Line and suggest-
ed about its extensive use in the
government buildings in order
to save electricity and add in the
progress of the nation.

On this occasion, MD, Mr. A K.
Jain iterated that the Company is
on the path of professional man-
agement and profitability since
last three decades and estab-
lished new records by registering
127 percent growth in the last five
years. In this period Company
turnover increased from 99 cr. to
225 cr. and profits from 2 crore to
21 cr.. He also added that the com-
pany is committed to fulfill, with
dedication and teamwork, vari-
ous activities running in different
areas and various orders with the
support of Government of India,
Government of Rajasthan and
other institutions and hard work

by employees. [ M H
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Petroleum Secretary’s maiden visit to

ONGC Offshore

r. Kapil Dev Tripathi,
Secretary, Ministry of
Petroleum and Natural

Gas, and Mr. Anant Kumar
Singh, Additional Secretary &
Financial Advisor, MoPNG made
their maiden visit to Offshore to
get first-hand information about
various aspect of complex off-
shore operations recently. They
were accompanied by CMD,
ONGC. Mr. D. K. Sarraf, Director
(Offshore), Mr. T. K. Sengupta,
ED-Asset Manager, MH Asset,
Mr. Rajesh Kakkar, ED-COF, Mr.
C. Satish, and other senior execu-
tives from Western Offshore. Mr.
Tripathi and Mr. Singh made a
visit to Rig Aban-III and MHN
Platform.

The dignitaries first landed at the
deck of Rig Aban-III to have an
overall understanding about the
complex nature of offshore drill-
ing operations. The chartered-
hire Rig has been deployed in
the Mumbai High South field.
A detailed presentation on the
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Mr. Sarraf explaining a point to Mr. Tripathi at the rig floor.

drilling operations was made by
Mr. P. K. Mishra, GM-Drilling
Services, Mumbai. Mr. Tripathi
evinced keen interest in each
and every aspect of the drilling
operations and continuously
enquired about the complexities
involved. The dignitaries later
visited the rig floor and got the
hands-on-feel of the drilling op-
erations. They were shown the
drilling operations being carried
out on the rig. Mr. Tripathi and
Mr. Singh interacted freely with
the ONGCians and the rig crew
getting first-hand information
on various aspects of drilling.

‘In ONGC'’s case, the technology
depth, the core knowledge of
oil and gas business and the cu-
mulative experience of the last
sixty years is the strength of the
Company, rather than the physi-
cal and financial strengths’, said
Mr. Tripathi, at MHN Complex,
while interacting with se-
nior Executives and Offshore
personnel. EEN

Airports Authority of India
Engineers Guild (AAIEG)

Celebrated
Engineers

Mr. R. K. Srivastava, IAS, Chairman,
Airports Authority of India releasing

the Airports Authority of India
Engineers’ Guild Souvenir on the
occasion of Engineers’ Day in the
presence of Board Members and
Senior officers of AAI.

irports Authority
of India  Engineers
Guild (AAIEG) cel-

ebrated ‘Engineers Day’ on 15"
September, 2015 with great
enthusiasm and a Souvenir on
this occasion was released by Mr.
R.K.Srivastava, IAS, Chairman,
AAI in presence of Board
Members of AAI The event was
followed by an excellent Musical
Program by In-house Amateur
Singers of AAI Artist's Forum
(AAIAF). The heart touching
songs performed by Mr. Rajender
Grover, Ravi Dobhal, Gulshan
Suman, Anurag Nandan, Asim
Kumar, Sachin Lamba, Sanjiv
Jha Ms. Neelam Mansharamani,
Shubha, Sangeeta Adhikari,
Shobha Bharadwaj & Master
Ayushman Jha. HEH



cAlls Jagdish
pur-Haldia

Pipeline Project Con-
nects Barauni in Bihar

ipeline welding of 12 inch
Ppipeline connecting HFCL

Barauni to IOCL Barauni
commenced  recently  mark-
ing the first phase implementa-
tion of GAIL (India) Limited’s
Jagdishpur- Haldia Pipeline, the
green project of Government
of India. The phase -I of pipe-
line project consists of laying
of trunk pipeline from Phulpur
(Allahabad) to Dobhi (Gaya) for a
length of 341km and spur pipe-
line connectivity to Barauni and
Patna from Dobhi for a length
of 228 km. This gas network will
supply fuel to major industries
such as the Barauni Refinery and
the Barauni fertilizer plant, which
will be revived to its full glory,
besides power and steel plants.
The pipeline will also help in set-
ting up of City Gas Networks in
major cities of Bihar including
capital Patna. Thus, residents can
enjoy the convenience of envi-
ronment friendly piped natural
gas (PNG) that directly reaches
kitchens through pipelines and
the economical compressed nat-
ural gas (CNG) for vehicles. An
investment of over Rs. 2300 cr. is
expected to be made in Bihar on
this project

PSE News

Coal India’s First Belt Pipe

Conveyor System
becomes operational in NCL

orthern Coalfields
Ltd (NCL) has be-
come first subsidiary

of Coal India Ltd (CIL) start-
ing coal transportation through
Belt Pipe Conveyor System.
This is a major step of the com-
pany to achieve environmental
excellence as 700 trucks were
engaged in the transportation
of coal by road before starting
this state of the art technology,
which is completely pollution
free. Mr. Tapas Kumar Nag,
CMD, NCL, inaugurated this
system recently and said that
this move will not only help to
achieve environmental conser-
vation, but this will also check
the road accidents as approxi-
mately 700 trucks engaged in
the work are off-road now.

Northern Coalfields Limited,
in association with Renusagar
Power Division of Hindalco
Industries Ltd, has started this
Belt Pipe Conveyor System
for transportation of coal from
NCL’s Krishnashila Project to
Renusagar Power Division.
NCL provided 30.86 acres of
land for the construction of Belt
Pipe Conveyor System and the
construction work was done by
Renusagar Power Division.

NCL’s Director (Technical) Mr.
Gunadhar Pandey, General
Manager of Krishnashila Project
Mr. R. B. Prasad and General

Belt Pipe Conveyor System at NCL's
Krishnashila Project.

Manager (Sales and Marketing)
Mr. A. K. Verma were also pres-
ent in the inaugural function.

NCL is the only company in
CIL where about 94 per cent
of coal is dispatched either by
merry-go-around (MGR) sys-
tem or by rakes/rail thereby re-
ducing air pollution due to road
transport. In future, the total
transport by MGR and rail is
going to be 98 per cent with
new Coal Handling Plants
(CHPs.)It is one of the best en-
vironmentally managed Coal
Producing Companies in
India and is also an Integrated
Management System certified
company complying with ISO
9001, ISO 14001 and OSHAS
18001. WE N
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Defence Minister Launches IAF-HAL ePortal; First

I0IS Under Digital India Initiative
Between Defence Service Organization in Defence PSU

he Defence Minister Mr.
I Manohar Parrikar launc-
hed the IAF-HAL ePortal
at HAL Corporate Office recently.
This is the first inter organiza-
tion information sharing system
(IOIS) under Digital India ini-
tiative between a Defence ser-
vice organization and a Defence
PSU. Air Marshal, S. B. P. Sinha,
Deputy Chief of Air Staff; Dr. G.
Satheesh Reddy, SA to RM, Mr.
T. Suvarna Raju, CMD, HAL and
other senior officials were present
on the occasion.

Welcoming the initiative, Mr.
Parrikar hoped that the e-portal
will synergize the competencies
of Indian Air Force and HAL.
He exhorted to take utmost care
while managing the portal which
provides authentic information
to the stake holders involved be-
sides saving considerable time

The Defence Minister, Mr. Manohar Parrikar launching HAL-IAF ePortal at HAL's
Corporate Office, Bengaluru. Mr.T. Suvarna Raju, CMD, HAL (right), Air Marshal S. B.
P.Sinha, Deputy Chief of Air Staff and Dr. G. Satheesh Reddy SA to RM are also seen.

and eliminating the need for fre-
quent joint meetings at various
levels.

Speaking on the occasion, Mr.
Raju said the customer cen-
tric portal would go a long way
in leveraging the benefits of

information sharing in real time.
It will also enable the visibility
of HAL rotable repair milestones
and provide information on sta-
tus of supply against Aircraft on
Ground (AoG), tasks involved
etc.,, he added. HEH

IAS Probationers visit NSIC

r. Ravindra Nath CMD, NSIC highlight-
Ming the benefits of NSIC Incubation

Centre in self-employment creation to the
delegation led by Ms. Bharathi S. Sihag, (AS &FA)
Ministry of MSME. Also present on the occasion
were Mr. P. Udayakumar, Director (P&M), NSIC
,Mr. B.N Nanda, Economic Advisor, Dr.P.G.S.Rao,
Joint Director and Mr. Gaurav Burman Ministry
of MSME alongwith Ms. Tapasya Raghav, Ms.
Debasweta Banik and Mr. Shanmugarajan.S , the
IAS probationers posted as Assistant Secretary in
the Ministry of MSME, New Delhi.

80 | KALEIDOSCOPE October, 2015



PSE News

Swachh Bharat Abhiyaan
by MCL at Medical College Burla

ahanadi Coalfields Limited (MCL) organised
Ma cleanliness drive at VSS Institute of Medical

Sciences and Research (VIMSAR), Burla, to
commemorate the birth anniversary of Father of Nation
Mahatama Gandhi recently. Led by Chief Vigilance
Officer Mr Deepak Srivastava, IFS, officers and staff of
MCL Vigilance Secretariat cleaned the medical college
premises, as an initiative to spread a message of clean
and healthy lifestyle.

The cleanliness drive, which continued for over two
hours, ended with Team Vigilance of MCL taking out a
quite awareness rally for Swachh Bharat around the pre-
mier medical institute of western Odisha. Il M

Bank of Maharastra Launches
Soil & Water Health Card

r. R. K. Gupta, Exe-
cutive Director, Bank
of Maharashtra re-

cently launched Soil and
Water Health Card for farmers
through Mahabank Agriculture
Research & Rural Development
Foundation (MARDEF). This
is to supplement the efforts
of Prime Minister of India
for focusing attention on the
health of soil in agricultural

areas to boost productivity T

and bring increased prosperity. Mr. RK. Gupta, Executive Director, Bank of Maharashtra distributing Soil & Water
oo health cards to farmers at Bhigwan, Pune. Mr. Ramachandra Sabale, Trustee,

Mr.  Gupta, also distributed paRDEF(1st from left), Mr. Philip D'Silva ,GM, BoM(3rd from left), Mr. Parag

the cards to farmers at Jadhav,Sarpanch, Bhigwan village(4th from left) are also seen in the picture.

Bhigwan, Pune.

He said that Bank of Maharashtra
is the only bank in the coun-
try providing this facility and
every farmer should take
benefit of this scheme and obtain
Soil & Water Health Card. This
will help to know level of nutrients

available in the soil of their
farms & accordingly corrective
dosage of fertilizers can be given.
This will help to improve soil
fertility & the crop yield. Further
he added that, facility of analyz-
ing Micro Nutrients will also

be made available shortly at

this center. On this occa-
sion sanctions under MU-
DRA were issued to the

beneficiaries at the hands of Mr.
R. K. Gupta, Executive Director of
the Bank. HH N
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Personalia

Dr. A. K. Pujari, IAS Mr. S. K. Acharya Mr. K. M. Singh Dr. D. K. Likhi
Secretary, MSME takes additional takes charge as CMD takes over as CMD takes over as CMD
charge as CMD, SAIL NLC NHPC MIDHANI

Mr. Raghav Chandra Mr. Ashvini Kumar Mr. A. K. Srinivasan Mr. Amitabh Mathur
takes over as Chairman takes over as MD, takes over as Director assumes charge as Director
NHAI SECI (Finance), ONGC (IS&P), BHEL

Mr. V. Thangapandian Mr. Subrata Biswas Mr. S. P. Mohanty Mr. Piyush Tiwari
takes charge as assumes charge as Director takes charge as Director takes charge as Director
Director (Power), NLC (E, R&D), BHEL (Marketing), HIL (Commercial & Marketing), ITDC

Mr. V. Gurudatta Prasad Mr Girish Kumar Mr. M. V. Gowtama
assumes charge as Director takes over as ED (Radar), takes over as ED (Milcom),
(Production), BDL BEL BEL
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every time!

At REC, every performance creates a

benchmark for the next. Since its

inception REC has been showing

outstanding performance. Year after

year the corporation has surpassed its

earlier achievements and has been
establishing new records, only to / >
break them in the succeeding year. It's f Yy
a new way forward that holds ou
promise of a bright future.

*




Regd. No. DL(5)-17/3229/2015-2017
RNI No. 37112/81

Happy Memories
create long
term Bonds

Gift Happiness to your
&, Employees, Gift Sodexo

Accepted

across 5
11,000+ outlets &
in 500+ cities &

-
e

It's the Festive time of the year to thank and motivate your Employees, Customers and
Partners. Gifting is a great motivator to enhance performance and build long term
relationships. For Festival Gifting and Ex-Gratia Rewards, Gift the Most Accepted,
Multi-brand and Hassle FreeVouchers - Sodexo Gift Pass.

Amazing Choice of Gifts Personalization of

Superb Experience of Gifting from 100+ categories your brand and messages

Great Shopping Experience Creates a lasting bond with Easy and Fast delivery
for the Family your valued Employees to Recipient

*
sodexo

QUALITY OF LIFE SERVICES
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